April 7, 2003
H 861. REVIEW STATE GOVERNMENT/UNC EMPLOYMENT. PROVIDING FOR THE REVIEW OF
DISPARITIES IN HIRING, COMPENSATION, ADVANCEMENT, AND RETENTION ACROSS DEMOGRAPHIC
GROUPS WITHIN STATE GOVERNMENT EMPLOYMENT. Requires that by Oct. 1, 2003, Office of State
Personnel shall conduct an analysis as title indicates. Creates a 21-member Task Force on State Government
Employment, composed of four members appointed by the Governor, three members appointed by the Pres. Pro
Tem. and three by the Speaker, two members appointed by the UNC Board of Governors, seven members
representing specified organizations, and the State Personnel Director and the Chair of the State Personnel
Comm’n or their designees as ex officio members, appointments effective Sept. 15, 2003. Task Force shall review
workforce disparities and recommend means to remedy those disparities found by May 15, 2004.
Intro. by Earle, Wainwright.

| Ref. to State Government | STUDY |




