
C hronological Schedule
of Reports Due and Actions Required by the General Assembly

200s,2006

SBE Dates

May 06
June 06

July 06
Aug.06

Aug.06
Sept. 06

Due Date
in Statute

(Noted lf spcclflc reporüng
d¡fe not included ln

leelsl¿tlon.)

July 1,2006
Annual Report

September 1,2006
Annual Report

September 15,2006
Annual Report

ActÍon Required

Requires the North Carolina Child and Family Leaclership
Council (co-chaired by the Superintendent of Public
Instruction and including the Chairman of the State Board
of Education) to report semiannually, on January I and

July l, on progress made and goals achieved to the Office
of the Governor, the Joint Appropriations Committees and

Subcommittees on Education, Justice and Public Safety,
and Health and Human Services, and the Fiscal Research

Division of the Legislative Services Offtce.

Establishes 8 positions to work with staff in the Regional
Alternative Licensure Centers of DPI. Their
responsibilities are to assist in increasing the number of
certified teachers in the public schools of North Carolina.
The results of this initiative shall be reported by
September 1,2006, and annually thereafter to the SBE,
the UNC BOG, the State Board of Community Colleges,
the Education Cabinet, the JLEOC, and OSBM.

The State Board of Education shall conduct an annual
evaluation of this program. The evaluation shall include
(i) an assessment of the overall impact of this program on
student achievement, retention, and employability, (ii) an

accounting of how funds and personnel resources lñ/ere

utilized and their impact on student achievement,
retention, and employability, and (iii) recommendations
for continuance and improvement of the program. The
State Board of Education shall report the results of this
evaluation to OSBM, JLEOC, and the Fiscal Research
Division by September 15 of each year.

Assigned
Responsibility

Supt. Atkinson

UNC System
Office

Janice Davis
Elsie Leak
Carolyn ÏVhite

Bill Section

Collaboration Among
I)epartments of Admini stration,
lìeaith Ancl Human Scrvices,
Juvenile Justice and Delinquency
Prevention, and l']ublic
lnstruction on School-Based
Child and Family Team Initiative
SL 2005-276,$ec.6.24
(SB 622, the 2005 Budget Bill)

UNC-NCCCS Joint Initiative
For Teacher Etlucation and
Recruifment
SL 2005-276, Sec. 9.3
(SB 622, the 2005 lluclget Bill)

ÉIigh School Workforce
Development Program
SL 2004-124,Sec.7.22
(I{B 1414, the 2004 Budget llill)

"Learn and Earn"

42.

43

44
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

2005-2006

Evaiuation of Innovative High
School Programs
5L2003-277, Sec.2
(sB 6s6)

Prototype Plan for High School
Innovation
SL,2005-276, Sec.7 .33
(SB 622, the 2005 Budget Bill)

Agency Technology Plan
sL2004-129
(sB eel)

IHE Performance Report
SL 2000-67, Sec. 9.2(a)
(HB 1840, the 2000 Budget Bill)

Bilt Section

Elsie Leak
Ken Whitehurst

Elsie Leak
Tony Habit

Bob Bellamy

Kathy Sullivan

Assigned
Responsibility

The SBE and the State Board of Community Colleges
shall evaluate the success of sh¡dents in programs
approved under this Part. List items to be used in
determining success. Beginning October 15, 2005, and
annually thereafter, the Boards shall jointly report the
evaluation to the JLEOC.

If, by October 15,2006, the Boards determine any or all
of these programs have been successful, they are to jointly
develop a prototype plan for similar programs that could
be expanded across the State. This plan shall be included
in their report to the JLEOC that is due by October 15,
2007.

Each executive agency shall biennially develop an agency
information technology plan that includes the information
required under subsection (b) of SB 99 I for the state
Technology Plan. The Offrce of Information Technology
Services shall consult with and assist agencies in the
preparation of these plans. Each agency shall submit its
plan to the State Chief Information Officer (CIO) try
October I of each even-numbered year.

The SBE shall submit the IHE performance repoft for the
1999-2000 school year to the Joint Legislative Education
Oversight Committee by December 15, 2000. Subsequent
performance reports shall be submitted to the JLEOC on
an annual basis by October l.

Actíon Required

October 15,2006
Annual Report

Octolrer 15,2006

October 1,2006
Required in each
even-numbered
yeaf.

October 1,2006
Annual Report

Due Date
in Statute

(Noted if speciÍlc reporting
date not lncluded ln

leslsl¡tÍon.l

Sept.06
Oct.06

Sept. 06
Oct.06

Aug.
Sept.

06
06

Aug.
Sept.

06
06

SBE Dates

45

46.

47

48.
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

2005-2006

SBE Dates

Sept.06
Oct.06

Sept.06
Oct.06

Oct.06
Nov.06

Due Date
in Statute

(Noteil tf epecllle reportlng
d¡fe not lncluded ln

leslsl¡tion.l

October 15,2006

October 15,2006

November 15,2006

Action Required

During the 2005-2006 school year, the State Board of
Education shall submit an amended State Career-
Technical Education Plan to the United States Department
of Education. The Department of Public Instruction and

the Department of Agricultural Education at Norlh
Carolina State University shall report on the field test to
the Joint Legislative Education Oversight Committee by
October 15,2006.
Each LEA with a plan approved must report to the SBE
on the impact of its mentor program on teacher retention.

SBE to analyze these reports to determine the
characteristics of mentor programs that are most effective
in retaining teachers and report findings to the JLEOC by
October 15,2006.
SBE also to evaluate the effectiveness of a representative
sample of local mentor programs and reporf findings to
JLEOC and the Fiscal Research Division by December
15.2006.
SBE to conduct an evaluation of this program and report
the results of this evaluation to OSBM, JLEOC, and the
Fiscal Research Division by November 15,2006.

Assigned
Responsibility

Elsie I-,eak

Wandra Polk

Kathy Sullivan

Elsie Leak
in Collaboration
with T'ony llabit,
Geoff Coltrane,
New Schools
Project

IìÍll Section

Accountability 4.t*t.*ent Fcr
Agricultural Education
SL. 2004-124, Sec. 7 .201^
(HB 1414, the 2004 Budget Bill)

Report on Characteristics of
Effective Full-Time Mentor
Programs
5L2005-276, Sec.7.2l
(SB 622, the 2005 Buclget Bill)

Evaluation of Small Specialty
High Schools Pilot Program
SL 2005-276, Sec. 7.52
(SI] 622, the 200-5 Budget Bill)

49

50

5l
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

200s-2006

52.

53

54
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Modifrcations to the State
School Technology Plan
SL 1997-443, Sec. 8.26(b)
G.S. 115C-102.68

Report on Effectiveness of
Local Mentor Programs
SL 2005-276,Sec7.21
(SB 622, the 2005 Budget Bill)

Evaluation of Initiatives to
Assist High-Priority Schoois
SL 2003-284, Sec. 7.10(c)
(HB 397, the 2003 Budget Bill)

BilI Section

Bob Bellamy
Frances Bradburn

Kathy Sullivan

Prisciila Maynor
Ken Gattis

Assigned
Responsibility

The Commission shall present the State school technology
plan it develops to the Joint Legislative Commission
on Governmental Operations and the JLEOC for their
comments prior to January l, 1995. At least every two
years thereafter, the Commission shall develop any
necessary modifications to the State school technology
plan and present them to the Joint Legislative Commission
on Governmental Operations and the JLEOC.

Each LEA with a plan approved must report to the SBE
on the impact of its mentor program on teacher retention.
SBE to analyze these reports to determine the
characteristics of mentor programs that are most effective
in retaining teachers and report findings to the JLEOC by
October 1.5,2006.
SBE also to evaluate the effectiveness of a representative
sample of local mentor programs and report findings to
JLEOC and the Fiscal Research Division by December
15,2006.

$500,000 for fiscal year 2004-2005 shall be used by the

SBE to contract with an outside organization to evaluate
the initiatives set forth in this section. The State Board of
Education shall make a report to the JLEOC regarding the
results of this evaluation by December I of each year. The
SBE shall submit its recommendations for changes to
these initiatives to the Committee at any time.

Action Required

January 1,2007
BiennÍal Report

December 15,2006

December 1,2006
Annual Report

Due Date
in Statute

(Noted if specific reporling
d¡tc not induded ln

loølslrtlon.ì

Nov.07
Dec.07

Nov.06
Dec.06

Oct.06
Nov.06

SBE Dates
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

200s-2006

SBE Dates

Dec.06
Jan" 07

Apr.07
Mar.07

Feb.07
Mar.07

Due Date
in Statute

(Noted lf speclfic reportlng
d¡te not lncluded in

leplslation.l

January 15,2007
Annual Report

March 15,2007

April 1,2007
Annual Report

ActÍon Required

SBE to evaluate and to report the results of the evaluation
to OSBM, JLEOC, and the Fiscal Research Division by
February 15,2006, and by January 15 ofeach subsequent
year.

The State Board of Education and the State Board of
Community Colleges shall approve two cooperative
innovative high school programs in each of the State's

economic development regions. The Boards may approve
programs recommended by the joint advisory committee
or may approve other programs that \¡/ere not
recommended. The State Boards shall approve all
applications by March l5 of each year.

Directs the Coordination of Children's Services Study
Commission to study and recommend changes to improve
collaboration and coordination among agencies that
provide services to children, youth and families with
multiple service needs. Professional staffto be provided
by DHHS, DJJDP, Administrative Offrce of the Courts,
and DPI. Annual report to be made to the House of
Representatives Appropriations Subcommittee on Health
and Human Services, the Senate Appropriations
Committee on Health and Human Services, the Joint
Legislative Oversight Committee on Mental l{ealth,
Developmental Disabilities, and Substance Abuse
Services, and the Fiscal Research Division by April 1 each
year.

Assigned
Responsibility

Philip Price

Elsie Leak
Ken Whitehurst

Supt" Atkinson
Elsie Leak

Bill Section

Report on Disadvantaged
Student Supplemental F'unding

G)SSF)
SL 2005-276, Sec. 7"8

(SB 622., the 2005 tsuclget Bill)

Approval of Innovative High
School Programs

First in America lnnovative
E<lucation Initiatives Act
SI-,2003-277, Sec. 2 (d)
(sB 6s6)

Coordination of Children's
Services Study Commission
SL 2005-276, Sec. 10.25
(SB 622, the 2005 Budget Bill)

55

56

57
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

200s-2006

LEA Assistance Program
SL 2005-276,5ec.7.24
(SB 622, the 2005 Budget Bill)

Flexibility for Innovative High
Schools
5L2005-276, Sec.7.33
(SB 622, the 2005 Budget Bill)

See also
Prototype for Innovative High
Schoois
First in America Innovative
Education Initiatives Act
SL 2003-277, Sec. 2 (Evaluation
of Programs)
(sB 656)

Elsie Leak

Elsie Leak
Ken Whitehurst
Tim McDowell
Richard Thompson

Assigned
Responsibility

Of the funds appropriated to the State Public School Fund,
the SBE shall use $500,000 for the 2005-2006 FY and

$500,000 for the 2006-2007 FY to provide assistance to
the State's low-performing Local School Adrninistrative
Units (LEAs) and to assist schools in meeting adequate

yearly progress in each subgroup identified in the No
Child Left Behind Act of 2001. The State Board of
Education shall report to the Office of State Budget and

Management, the Fiscal Research Division, and the Joint
Legislative Education Oversight Committee on the
expenditure of these funds by May 15, 2006, and by
December 15,2007. Specific items to be included in the
reports are listed in the statute.

Applications to be submitted to the SBE and the
applicable governing Boards by November I of each year.

Directs applicable Boards to approve all applications by
March l5 of each year.
Directs the SBE and the applicable governing Boards to
evaluate the success of students in programs approved
under this Part and report beginning October 15, 2005,
and annually thereafter, to the JLEOC on the evaluation of
these programs.
If, by October 15, 2006, the Boards detennine any or all
of these programs have been successful, they are to jointly
develop a prototype plan for similar programs that could
be expanded across the State. This plan shall be included
in their repoft to the JLEOC that is due by October 15,

2007.

Action Required

December 15,2007

October 15"2007

Due Date
in Statute

(Notcd if specific reportlng
daþ not lnclude.d ln

leelslation.l

Nov.07
Dec.07

Sept.07
Oct.07

SBE Dates

58

59
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

2005-2006

SBE Dates

Jan. 06
Feb.06

Sept.06
Oct.06

Friday Update
Dec.05

06
06

Mar
Apr.

Apr.
May

06
06

Due Date
in Stafute

(Noted lf spedflc reportlng
d¡tc not lncluded ln

leslsl¡tlon.)

None Specified.

(Reported in Jan. 05

as Info last year)

None Specified

None specified.

None Specified

None Specified

Action Requíred

The Department of Public Instruction shall report annually
on revenues and expenditures of the Children's Trust Fund
to the Joint Legislative Commission on Governmental
Operations.

The Charlotte-Mecklenburg Board of Education, the
Forsyth County Board of Education, and the Wake

County Board of Education shall report to the State Board
of Eclucation on an annual basis on the impact that the
mentor program has had on retention of teachers. The
State Board shall report this information to the Joint
Legislative Education Oversight Committee.
(1'hcse rcpoilts u'il1 bc iLrclucled tlith Report #50.)

The Department of Public Instruction shall monitor class

sizes at high-priority schools at the end of the first month
of school and report to the SBE on the actual class sizes at

these schools.

SBE, in consultation with the BOG, to review standard.s

for Masters in School Administration programs to ensure

that appropriate competencies related to teacher retention,
teacher evaluations, teacher support programs, and teacher
effectiveness are included and emphasized.

SBE to revise evaluation instruments to include
accountability measures of teacher retention, teacher
support, and school climate.

.A,ssigned
Responsibílíty

Elsie Leak
Jackie Colbert

Kathy Sutrlivan

Philip Price
Paul LeSieur

Kathy Sullivan

Philip Price
Paul LeSieur

Bill Section

Children's Trust Fund
5L2004-124, Sec. 7.33
(I{13 1414, the 2004 lludget Ilill)

Impact of Pilot Program for Full-
Tinne Mentors
SL 2001-424, Sec. 28. 18(b)
(S8tr005, the 2001 Bridget Bill)

Class Size in High-Priority
Schools
SL 2003-284, Sec. 7"10(b)
(IIB 397, the 2003 Budget l3ill)

Standards for Masters in School
Administration Pro grams
SL 2005-276, Sec" 7.28
(SIl 622, the 2005 tsudget Bill)

Ëvaluation of School Principals
SL 2005-276,5ec.7.29
(SB 622, the 2005 Budget Bill)

60

6t

62"

63

64.
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

200s-2006

65

66

67

Prepared by Linda S. Suggs, Legislative Director, N.C. State Board of Education/Department of Public Instruction
C:\Documents and Settings\dprince\My Documents\Chronological Schedule\Chronological Schedule 28nov05 REVISED I.DOC

School Employee Salary Study
SL 2005-276,5ec.7.47
(SB 622, the 2005 Budget Bill)

Reports on Use of Supplemental
Funding in Low-Wealth
Counties
5L2005-27ó, Sec. 7.6
(SB 622, the 2005 Budget Bill)

Minimize Time Devoted to
St¿ndardized Tests

SL 2005-276, Sec.7 .37
(SB 622, the 2005 Budget Bill)

Bill Section

Ed Oversight

Philip Price
Paul LeSieur

Lou Fabrizio

Assigned
RsponsÍbility

Ed Oversight to research and study the current salary
structure for teachers. Lists areas to be included in study
No reporting date specified.

Local boards ofeducation are encouraged to use at least

twenty-five percent (25%) of the funds received pursuant

to this section to improve the academic performance of
children who are performing at Level I or II on either
reading or mathematics end-of-grzde tests in grades 3-8
and children who are performing at Level I or II on the

writing tests in grades 4 and7. Local boards of education
shall report to the State Board of Education on an annual
basis on funds used for this purpose, and the State Board
shall report this information to the JLEOC. These reports
shall speci{' how these funds were targeted and used to
implement specific improvement strategies of each local
school administrative unit and its schools, such as teacher
recruitment, closing the achievement gap, improving
student accountability, addressing the needs of at-risk
students, and establishing and maintaining safe schools.

Directs the SBE to include in its policies and guidelines
new requirements for minimizing the time students spend

taking tests administered through State and local testing
programs. These new requirements will require revision
of current SBE policy on testing.

Action Required

None Specified.

None Specified.
AnnualReport.

None Specified

Due Date
in Statute

(Noted if cpcclfic reporting
date not lncluded ln

lepisl¡rtlon.)

No SBE action
required.

Friday Update
Nov.05

Jan.06
Feb. 06

SBE Datcs
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

200s-2006

70.

68.

69

71

72..
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SBE Dates

Friday Update
Jan.06

Mar.06
Apr.06

Apr.
May

07
07

Jan.06
Feb.06

None Specified.

None Specified

None Specified.

None Specified, but
not later than
summer of 2007.

None Specified.

Action Required

Directs the SBE Chairman, the President of the Nofth
Carolina Community College System, and the President of
Thc University of North Carolina to decide mutually on
the areas of greatest need, and states that funds are
provided to support joint technology development,
systems to track student progress and articulation between
a North Carolina community college and a University of
North Carolina campus, and to develop technology to
support online courses and2+2 programs.

Directs the BOG, the SBE and the State Board of
Community Colleges to develop and provide information
about the new scholarship loans to counselors in the local
school systems.

Directs the SBE to establish statewide nutrition standards

for school meals, a la carte foods and beverages, and the
after school snack program.

Gives the SBE up to two years to develop the personal
financial literacy curriculum and integrate the curriculum
into the standard course of study.
SBE to report to JLEOC on the proposed curriculum
before implementation.

Directs SBE to adopt equivalent standards for certification
as school administrator.

Assigned
Responsibility

Chairman Lee
Bob Bellamy

Kathy Sullivan

Philip Price
Ben Matthews

Elsie Leak

Kathy Sullivan

Bill Section

LNC-NCCS 2+2 E^Learning
Initiativc
SI.2005-276, Sec. 9.5
(SB 622, the 2005 Budget Bilt)

Disserninate Infonnation about
New Teacher Scholarship Funds
SL 2005"-276, Sec. 9.1 I
(SB 622, the 2005 Budget Bill)

Child Nutrition Standards
HB 855

Teach F-inancial Literacy in
Public Schools
SL 2005^27 6, Sec. 7.59
(SB 622, the 2005 lludget Bill)

Equivalent Standards for
Certification as School
Administrator
sL 200s-179
IHB 1r)

23



Chronological Schedule
of Reports Due and Actions Required by the General Assembly

20ts-2006

New Standards for Teacher
Education Programs
sL 2005-205
(HB 1032)

SAT in Lieu of Praxis I
sL 2005-4i9
(HB 13l0)

Programs to Help Teacher
Assistants Become Teachers

sL 200s-302
(rrB 1414)

Bill Section

Kathy Sullivan

Kathy Sullivan

Kathy Sullivan

Assþned
Responsibility

Directs that standards for approval of institutions of
teacher education require that teacher education programs
for all students include demonstrated competencies in (i)
the identification and education of children with
disabilities and (ii) positive management of student
behavior and effective communication techniques for
defusing and deescalating disruptive or dangerous
behavior.
Directs the SBE to incorporate the criteria developed in
accordance with G.S. lL6-74.21for assessing proposals
under the School Administrator Training Program into its
school administrator program approval standards.

Directs the SBE to permit students to fulfill the Praxis I
requirement for entry into teacher education by achieving
the appropriate required score on the verbal and
mathematics portions of the SAT and directs the SBE to
set the required minimum combined verbal and
mathematics score on the SAT between 900 and 1,2A0.

Directs the SBE to adopt a program to facilitate the
process by which teacher assistants may become teachers"

Action Required

None Specified.

None Specified.

None Specified.

Due Date
Ín Statute

(Noted if spccllic report¡ng
dale not lncluded in

loøislatlon.)

Mar.06
Apr.06

Dec.05
Jan.06

Friday Update
Jan.06

SBE Dates

73.

74

75.
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

2005-2006

SBE Dates

Dec.05
Jan" 06

Sept.07
Oct.07

Feb.06
Mar.06

Nov.05
Dec.05

Due Date
in Statute

None Specified.

None Specified.
Annual Report

None Specified.
Annual Report

None Specified.
Annual Report

Action Requíred

Requires that beginning with the 2006-2007 school year,
the criteria and procedures for employment of lateral entry
teachers shall include preservice training in (i) the
identification and education of children with disabilities
and (ii) positive management of student behavior,
effective communication for defusing and deescalating
disruptive or dangerous behavior, and safe and appropriate
use of seclusion and restraint.

Requires SBE to collect information annually from local
boards of education on incidents to be reported under G.S.

I lsC 391.1(IX4).

Directs the SBE to evaluate annually and, after
consultation with the Board of Governors, make
recommendations regarding professional development
programs based upon reports submitted by the BOG under
G.S. 116-11(l2a).

Duty to Monitor Acts of School Violence. - Thc State

Board of Education shall monitor and compile an annual
report on acts of violence in the public schools. The St¿te

Board shall adopt standard definitions for acts of school
violence and shall require local boards of education to
report them to the State Board in a standard format
adopted by the State Board.

Assigned
Responsibility

Kathy Sullivan

Elsie Leak

Kathy Sullivan

Elsie Leak

Bill Section

New Training Requirements for
Lateral Entry Teachers
sL 2005-205
(HB 1032)

Report on Inciclents of Seclusion
and Restraint
sL 2005-205
ffiB 1032)

Professional Development
Programs for Public School
Employees
SL 2005-276, Sec. 9.34
(SB 622, the 2005 Budget Bill)

School Violence Reporl
G.S. lisC-12(11)

78

76

77

79
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

2005-2006

Evaluate Validity of ABCs
Accountability System
SL 2004-124,5ec.7.12
(HB 1414, the 2004 Budget Bill)

Drop-out Suspensions, &
Expulsions Report
G.S. l tsc-r2(27)

Bin

Janice Davis
Lou Fabrizio

Priscilla Maynor
Ken Gattis

:

Assigned
Responsibility

During the 2004-2005 school year and at least every five
years thereafter, the State Board shall evaluate the
accountability system and, if necessary, modify thc testing
standards to assure the testing standards continue to
reasonably reflect the level of performance necessary to
be successful at the next gtade level or for more advanced
study in the content area. As part of this evaluation, the

Board shall, where available, review the historical trend
data on student academic performance on State tests. To
the extent that the historical trend data suggest that the
current standards for student performance may not be
appropriate, the State Board shall adjust the standards to
assure that they continue to reflect the State's high
expectations for student performance.
The State Board shall complete its initial evaluation and
any necessary modifications to the testing standards
required under G.S. I l5C-105.35, as rewritten by
subsection (a) of this section, so that the modified
standards are in effect no later than the 2005-2006 school
year.

Reporting Dropout Rates, Suspensions, Expulsions, and
Alternative Placements. - The State Board shall report
annually to the Joint Legislative Education Oversight
Committee and the Commission on lmproving the
Academic Achievement of Minority and At-Risk Students
on the numbers of students who have dropped out of
school, been suspended, been expelled, or been placed in
an altemative program. The dat¿ shall be reported in a
disaggregated manner and be readily available to the
public.

Action Required

Implement in 05-06
School Year

Next evaluation
required by 2009-
2010.

None Specified.
Annual Report

Due Date
in Statute

(Nored lf spccilic rcportl¡g
d¡te not lucluded ln

lcgi¡l¡tlon.ì

Feb.06
Mar.06

SBB Dates

80

81
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Chronological Schedule
of Reports Due and Actions Required by the General Assembly

200s-2006

Due Date
in Statute

(Notert f rpeclllc reportlng
d¡te not lncloded in

leplsl¡úloÍ"I

January l, 201 I

(Note: Got off track with tlre
1996 State Bond. NCDPI
did surveys two years in a
rov¡ becausi GA questioned
the v¿lidity ofthe one done
on timc. Schedule now is
2000,2005,2010 with
r€ports to SBE in the
following Jan whic-h rvill
alu,ays bc the following
year--e.g. 2001,20û6, 201 l )

April 1, 2011

Action Required

It shall be the duty of local boards of education to provide
classroom facilities adequate to meet the requirements of
G.S. I l5C-47(10) and l15C-301. Local boards of
education shall submit their long-range plans for meeting
school facility needs to the State Board of Education by
January 1, 1988, and every five years thereafter. In
developing these plans, local boards of education shall
consider the costs and feasibility of renovating old school
buildings instead of replacing them.

Directs SBE to set standards for a program of study for
lateral entry teachers to complete the coursework
necessary to eam a teaching certificate in community
colleges.
Directs the SBE and the State Board of Comrnunity
Colleges to submit annually to the JLEOC a report on the
community college program of study for lateral entry
teachers established under this act. The initial report is due
no later than April 1, 2006.
The final report, due no later than April 1, 2011, must
include recommendations as to whether this program
should continue and, if so, must include the reasons for its
continuation and any recommended legislative changes

needed to enhance the program.

Assigned
Responsibility

Philip Price
Ben Matthev¿s

Kathy Sullivan

Bill Sectfon

krng-Range Facility Plans

G.S. 115C-s21 (a)

Final Report on Cornmunity
College Program of Study for
I.ateral Entry Teachers
sr,2005-198
(Irts s63)

82.

83

Prepared by Linda S. Suggs, Lcgislative l)irector, N.C. State lloard of Education/Department of Public Instruction
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19o/o oÍ children live in
poverty

36% of children live in
poverty

55.53% of students on
free and reduced Iunch

70o/o of students on free
and reduced lunch

25Yo oI individuals 25 and
older have not attained a
high school diploma

40o/o of individuals 25 and
older have not attained a
high school diploma

5.7% Unemployment rate
(July 2005)

11.5% Unemployment rate
(July 2005)

Scotlqttd County l{orth Cørolina

30"1¡ of adults in Scotland County have no or limited
comprehensive literacy sliills ¿ts compared to 2l -23'\, nationallv.

Nledicaicl eligible -31.2"1, ( 9tr' highest in state)

esChalle

Local Per Pupil Expenditures for Gurrent Expense

2004-2005

$1,812.00

$t,5oo.oo

$1,000.00

$2,000.00

2





Classroom Teachers (32)

Media Specialist (1)

Social Workers for SAA (2)

Teacher Assistants (2)

Media Assistants for SHS (2)

Attendance Liaisons for Middle Schools (3)

Systemwide Staff Development

Staff Development Coordinator (1 12)

Technology - computer hardware/software

Computer Technicians (4)

Reserve for Other lnstructional Programs

TOTAL

$1,210,000.00
35,000.00
85,000.00

47,000.00
53,000.00

78,000.00
95,000.00

32,000.00
140,000.00

176,000.00

300,247.00

$2,251,247.00

Scotland County Schoc¡ls

Low-Wc¿rlth Fundi ng 2005-2006

Local School Floor: $9,208,297

State: $35,382,825 Grants & Other Revenues: $6,090,133 Federal:$7'846,794

Toacher A86l8tsnl6, 7%

School Admlnlrtr.t¡on,

of Plånt, 5%

5'¡

Cl¡r¡tþom
177

*Othor,4%

Olhôr lnstrtPupll
Support,20%

Centr¿l Office
Admlnlstratlon, 3ló

Centrâl OflTcarschæl-
Basgd Clorlcal,3't

Malntonance of Plant
gv.

Transporiâtlon
3.t

SCOTLAND COTJNTY SCHOOLS
200.t-20{)5 BUDGUT

STAT'II. I,O('AI, ANI) I.'EI)ERAI,

3





1.54

2 1 I0 .45

2 ,60

1,23 (),5

0.230,83

Central Office Aclministrators
Positions pcr 1000 ADM

2004-2005

State Local Federal Total

Scotland
(68e1ADlVl)

Average
(lVledium'sized systems

2501.10,000 ADtvl)

I);r¡ ¡t Sor¡t'rrr': N(ll)Pf

Glade 5 GIade 0lGnde ilÛaoe 0

Average Class Size*
The average number of students enrolled in ootypical"

K-8 classrooms.

"' Taken from 2003-200l Education First NC School Report Cards

Scotland

State 2 220

1t It 18 19

1919

18 1917 1t18

21 21 2l19

4





Physical

Englbh I Algebra I Algebn ll Geometry Biology Chemisûy Science Physics

15 19 19 19 14 15 14 13

19 19 22 21 20 20 19 16

ELP and History - Not reported

Average Course Size*
The average number of students enrolled the year
long or first semester courses listed.

Scotland

State

* Taken fi'om 2003-2004 Education First NC School Report Cards

25
2A

15

10

5

0

18.42 16.9

Scotland State

Number of Books Per Student *

* Taken from 2003 -2004 Education First NC School Report Cards
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Number of Students per
Instructional Computer *

* Taken from 2003-2004 Education First NC School Report Cards

100%

80%

60%

40%

20%

o%

Scotland State

Percentage of Classrooms Connected to
Internet *

* Taken from 2003-2004 Education First NC School Report Cards
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.Everyone a responsible learner

.Every student reading on grade level by
2nd grade

.Every student a proficient reader

.Every student a proficient writer

.Every student a proficient mathematician

.Every student ready for post-secondary education

61.6 64.9 78.3 71.1 85.0 85.6

SCOTLAND COUNTY SCHOOLS

Reading End-of-Grade Gohort Groups
Poroont¡gos bolow roprosont ponoil & påpsr¡dminlstr¡tlon8 only through 2000-2001,

Poraont¡los booinnlng wlth 2001-2002 elso lnaludo soo¡es trom Altom¡tlvo

Gndc ¡[

78.9

Gr¡d. ¡

69.4
Gradc 0

79.5

qf¡de ¡

69.1

gôdo {

67.0
Gfado 7

83.9

77.3

81.3 88.7

76.7

AssgsEmontaI
2002-2003

Cohort Gþup Gr¡de

Percent Prof¡cient

Cohort Group Grade

Percent Prof¡cient

Cohort Group Grade

Percent Prof¡c¡ent

Cohort Group Gnde

Percent Proficient

Cohort Group Grade

Percent Prolicient

Cohort Group Grade

Percent Prof¡cient

(Portlollo/NCAAP & lnvsntory/NCAAAI).

2003-2004 2004-20051999-2000 2000-2001 2001-2002

7





88,0 86.8 87.7 85.364.6 82.8

2004.2005

SCOTLAND COUNTY SCHOOLS
Mathematics End-of-Grade Gohort Groups

Psrcontegès bolow ropr€sont pencil & p¡per rdministr¡tions only through 200ù200'1.
¡lso lnolude scoFs from Alt.m¡tiv€ Assossm.nts (Porlfollo/l{CAAP & lnv€ntoryrilCAAAl),I
2000-200t 2001-2002 2002-2003 2003-2004 2004-2005

Gndo4

91.6

Gmde4

92.8
Grado 0

92.6

Gf¡de 5

89.5
gfrde 7

90.4

87.5

62.1 93.3

65.9 82.2 89.2

Pcraent¡gs bog¡nn¡ng w¡th 2001 -2002

t999 - 2000

Cohort Group Grade

Percent Proficient

Cohort Group Grade

Percent Prof¡cient

Cohort Group Grade

Percent Prof¡c¡ent

Cohort Group Grade

Percent Proficient

Cohort Group Grade

Percent Proficient

Cohort Group Grade

Percent Proficient

EOG Reading Grades 3{ Composite
Comparisons Over Time

Scotland County Schools

90

85

Ëso
o
E7s
À
to 70
d

ães
€)Êi 60

55

50

2001

llState

2002 2003

r Scotland

1999 2000 20u 2005

I





EOG ll/lathematics Grade 3-8 Composite

Compadsons OverTime

. ScoüandCountySchools

95

90

Q)

Ës5o
Êr

t¡ 80
d

q)

975()
È

70

65

1999 2000 2001 2002 2003 2004 2005

il shb r Scoüand

80.079.3 80.2

?Í,9 0X,l 90,0 10,0 n0 ill 'ffi0 tlt ru 93,5 lL0 '9f,0 {5'0

m 03,2 ü,3 ü,7 0t,0 ll,l 8l,l 01J fl,t 90,0 53,9 t4,8 15,0

*In rny group whcrc the perænt¡ge ofstudents ¡a s gr¡de leyel ls grster than 9570 or ts th¡n 57e, the rcau¡l v¡lue m¡y not

be dlrpbyed buuæ of f€der¡l prlv¡cy regulstlon$ In thw c¡s' the rsult3 wlll be ¡hown s > 957c or < sole for the groùp'

E,D. - "Eonomlouy Dls¡dv¡nt¡g€d" N.E.D. = sNot Econom¡slly DlildYsnt¡8cd"

LE,P, = Ll¡nlacd Engllsh Proflclent Students

Performance of Bach Student Group on the ABCs End-of-Gracle Tests*

Thc perccntagc of stu(lcnts, groupctl b¡ gcntlcr. ethnicit¡' antl othcl lirctors" rvho passctl l{[!!
thc reading and nlâth tcsts.

illale Female lllhite Black Hispanic American Asianl llltrlti. E D, N E D, L E,P, lìtligrant Students

lndian Pacific Racial Students t,tlith

lslander Disabilities

* Taken fiom 2003-2004 Education First NC School Report Cards
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EOC C)ompositc ()ornpa risons
Ovcr Timc Scotland ()otrnty Schools

90

80

Ezoq)

,9 60

,i- so
é)
Þ¡ {o

õ30
c,

Ø 2(l

lo

1999 2000 2001 20,02 2003 200,4 2005

Scotland

o

r State

Scotland County Schools
End-of-Course Percent Proficient

zilü4-2005
1 00

90

80

70

60

50

40

English I Chemistry Physical
Science

Physics

90.0

68.8

r Scotland County ¡ I State
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Scotland County Schools
End-of-Course Percent Profleient

2004-2005
100

90

80

70

60

50

40

Algebra I Algebra ll Geometry Biology

r Scotland Gounty I I State

68.470.4

51.2

80.2 7 1

il0mW ru'S nE'S0 l¡nmß'$,f il

a3n0&t iltü,t ffiE n0Ëål$ffitrn2 ru
*In eny gmup wherc the percetrt¡gc oflaudcnt! ¡t ¡ gr¡dc levol b grstcr th¡n 9596 or lw th¡n sye, ahc ¡ctu¡l valus m¡y not bc

dkphycd bsu of fcdcnl prlvrcy rqul¡aloß ln th* eres the rmlt! wlll bc shown s > 95(% or < 5 for ths goup.

E.D. -'Eommlslly D¡!¡dv¡trt¡ged" N'E.D' = "Not FÆnom¡slly D¡tsdYsnt¡8cd'

Perform¿rnce of Each Student Group olt the ABCs End-of-Coursc Tests*

'['h e pol'ccnl¿ìgc of ¡rassing scot'cs o n thc st.tto li ntl-ol'-( ]or¡ rsc t cst grou pctl br gr:rt tlcr'. cl h tticit¡'
rn(l othor lhctors.

lllale Female [Vhite Blæk ilispanic American Asianl lÏlulti. ED NED tEP llligrant Students

lndian Pacific Racial Students with

hlander Disabilities

* Tal<cn fiom 2003-2004 Etlucation First NC School Report Cartls
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Vance County Schools
School lmprovement Priorities

2005-200ó

Recruit and Hire Teachers
Þ Aggressive Recruitment
Þ Assisting Teacher fusistants to Become Teachers

Train AII Teachers To Be Effective ln The Classroom

. One-on-One Training

' Model Lessons

Reduce Class Size

> Additional Teacher Assistants: K-3

Additional lnstructional Time

. Pull-out During School

. After School

. Summer School





Fund

PRC 031

PRC O24

PRC Oó8

PRC 069

PRC O72

Vance County Schools
Supplemental Funds

Funding Sources

Title

Low Wealth

DSSF

Alternative Education

At Risk Funds

lmproving Student
Accountability Standards

Total

Amount

s2,275,O74.OO

2,739,250.00

353,937.OO

7,2O2,007.00

479,460.OO

$6,389,729.OO





PRC 068

All 068 funds were for use at
Western Vance, an alternative
high school.

PRC 069

At-Risk Funds were for
Summer Schoolcost,
teaching/tutoring positions
to address specific school
needs, security, and
student services positions
and programs.

PRC 072

Funds used for Summer School
and focused intervention,
tutoring programs at each
school.

Vance County Schools
068/069/072 Expenditures

2004-2005

7 Teachers
2Teacher Assistants
Benefits
Security Officer
Supplies & Materials
Computer Equipment
Staff Development
Textbooks
Equipment

Total Expenditures

Summer School
B Teachers
6 TA/ISS
3 Nurses
6 SROs/Guards
Supplies & Materials
Discipline Tracking/

Credit Recovery
software

Computer Equipment
Security Equipment
Staff Development
Tutors
Benefits
Clerical
Transportation
Summer School Carryover

Total Expenditures

Summer School
Tutors
Transportation
Computer Equipment
I nstructional Supplies

$

$
$
$
$
$
$
$
$

$
$
$
$

$

207,757.00
40,945.00
33,388.00
46,093.00

7,615.00
9,490.00
3,701.00
4,013.00

935.00

86,329.00
319,697.00

83,182.00
160,674.00
'146,161.00

3,484.00
136,416.00

34,432.00
7,113.00

11,715.00
135.00

125,424.00
13,301.00

1 ,912.00
72,032.00

297,919.00
5,765.00
7,631.00

98,400.00
9,745.00

$ 353,937,00

$ 1,202,007.00

Total Expenditures $ 419,460.00





Low Wealth
PRC 031

42 Teachers

8 Teacher Assistants

Teacher Assistants seruing
As Teachers (substitutes)

Total

$2,OO8,9óo.oo

197,784.OO

ó8 ,+30.00

92,275,O74.OO





Reci e for Success

> A Caring and Effective Teacher ln Each Classroom

Þ Small Class Size

Þ Appropriate Training for Each Teacher

Þ Appropriate Technolory Available

Þ Appropriate Materials and Supplies

Þ An Effective Principal

Þ Involved Parents and Community





Vance County Schools

2O02lO3 - zOA lOs
ABC Accountability

ABC Cateqory

School of Distinction

School of Distinction

School of Proqress

School of Distinction

School of Distinction

School of Proqress

School of Proqress

School of Distinction

School of Distinction

School of Distinction

No Recoqnition

No Recoqnition

School of Proqress

School of Proqress

2005 Growth Scores

Hiqh

-0.08
-0.36
-0.43

-0.09
0.00

-0.42
-0.r 3

0.r 4

-0.06
-0.4r
-0.94
-1.06
0.r 6
0.26

Expected

0..39

0.r r
0.04

0.38

0.47
o.o7

0.34

0.60

0.42

0.07

-0.6s
-.078
0.s9
0.68

Performance Composite Scores

2005

88.0

87.3

73.7

BB.7

88.4

76.1

77.0

8r.4
8 l 5

83.B

77.8

73.9

62.5

60.3

2004
83.0

84.0

7 I 8

89.3

8s.6
74.1

77.7

80.6

84.6

90.2

70.5

67.1

s9.6

56.8

2003

79.7

78.6

7 I 6

84. r

79.4

73.9

70.0

74.5

80.9

87.9

68.5

64.7

49.6

52.3

School

Aycock

Carver

Clark St

Dabney

New Hope

Pinkston St.

EM Rollins

LB Yancev

EO Younq

Zeb Vance

EJMS

HMS

NVHS

SVHS

WVHS

VCS Testing Department
EOC Analys¡s 0405

11l28tOs





State Board of Education
North Garolina lÞpaÉment of Public lnstruction

Report to Educat¡on Oversight
Gommifiee

House Bjil6?2Section 7.6 (b)

Supplernental Funding in Low Wealth
Counties

House Bill 622Section 7 .7 (f
Small School System Supplemental Funding



Supplemental Funding low Wealth Gounties
House B¡ll, Sec'tion 7.6 (b)

This repoft presents the information required by legislation in House Bill6z2Sections 7.6 (b)

and 7,7 (f).

Pursuant to section 7.6(b), Local Boards of Education are encouraged to use at least
twenty'five percent (25%) of the Low-Wealth County funds to improve the academic
performance of children performing at Level I or ll on either reading or mathematics
end of grade tests in grades 3-8 and children perlorming at Level I or ll on the writing
tests in grades 4 and7.

The Department of Public lnstruction (DPl) gathered the information to complete this
report by analyzing 2004-05 data submitted by the local educatíon agencies through
the Uniform Education Reporling System (UERS) files.

Attachment B-1 details local education agency expenditures in dollars by
category for the Low-Wealth Counties funds.

Attachment B-2 details the percentage of the total dollars expended on each
category,

Attachment A provides a brief description of the types of expenditures in each
category.

Use of Funds for

Source of Report Data

Results of Use of Funds for Supplemental Funding



Supplemental Funding for Small Scfrool S¡ptems
Ho¡¡se B¡ll, SectionT.T (f
Pursuant to Section 7.7 (Í), Local Boards of Education are encouraged to use at
least twenty percent (20%) of the Small School System funds to improve the
academic performance of children performing at Level I or ll on either reading or
mathematics end of grade tests in grades 3-B and children performing at Level I

or ll on the writing tests in grades 4 and 7 .

The Department of Public lnstruction (DPl) gathered the information to complete this
report by analyzing 2004-05 data submitted by the local education agencies through
the Uniform Education Reporting System (UERS)files.

Attachment C-1 details local education agency expenditures in dollars by
category for the Small School System funds.

Attachment C-2 details the percentage of the total dollars expended on each
category.

Attachment A provides a brief description of the types of expenditures in each
category.

Source of Data

Results of Use of Funds for S emental Funding



ATTACHMENT A

Low Wealth and Small School System Supplemental Funding
Explanation of Expenditure Gategories

Admin School based administrative costs. Neither low wealth nor small
county funds may be expended on central office.

Teacher-lnst.Sal Salary costs associated with certified classroom teachers, including
state paid supplements.

lnst. Sup. Sal Salary costs associated with certified instructional support. These
include guidance counselors, media coordinators, speech langage
pathologists, psychologists, social workers and certified nurses.

Other Sal Other salary included teacher assistants, clerical, instructional support
assistants, non certified nurses, therapists, custodians, transportation
bus safety, cafeteria workers.

Other (NON Sal.) lncludes contracted services, printing, transportation

Staff Develop. lncludes all staff development costs

Suppl., Equip lncludes textbooks, library, audiovisual materials and equipment

Bonus & Benefits lncludes social security, health insurance and retirement

Remediat. & Tutor lncludes remediation teachers and tutor expenditures

S/ware & lnstr Sup lncludes software and instructional supplies



Low Wealth Counties Supplemental Funding
Expenditure Analysis by LEA

FiscalYear 2OO4-O5

ATTACHMENT 8.1

010 Alamance-Burlington (note 1)

020 Alexander County Schools

040 Anson County Schools

070 Beautort County Schools

080 Berlie County Schools

090 Bladen County Schools

120 Burke Counly Schools

132 Kannapolis City Schools

140 Caldwell Counly Schools

150 Camden Counly Schools

170 ,Caswell County Schools

200 Cherokee County Schools

?10 Edentontchowan County Schools

230 ,Cleveland County Schools

240 _Cotumbus County Schools

241 W.hiteville City Schools

25Q _C raven C9 g njty- qchools

!60 Qurybg¡lanq Cg,ujìty Sclpols

290 Davidson County Sctrools

291 _Lelinglg"n City Sghools

292 Thomasville City,Schools

Qt_O pr¿pfi1 Cg-u¡ty Schools

330 Elg,ecombe County Schools

3sQ _F1q¡1ftin Çog¡ly SchooJ

37_0 9a!9s Cgy¡ty $_c!ools

s_Qp Gr_aþq Çoqtly 99!09!9__ -

390 Granvillg 9eylir!y_9c¡o-oÞ

aQo G1e9q9 þgfy_qçÞols
420 Halifax CounÇ Schools

t2J noqlgtgrgpgtcjty Schools

422

430 Harnett Countv Schools

LEA Local Educalion Aoencv

$

Admin

$ $

129,101

78,21 1

259

721,861 64,

1,11

1

1,

79,

247

1,41

80'l 57 1

'l 97

1

32,21

feacf,erSaAJ
lnst. Sup.

Salarv

1.685.480

193.314

982,70s

363,65C

_ _!a6Jq9
363.297

1,14C

18,402

157,514

934.099

343,547

16.665

62,577

$

277

334,1

91 ,61

1

't 10

1

1

161

1

1

981

311

331

Other Salarv

2s9.292

59,181

7.45C

57,364

2s8.40C

434.623

1

1

$

1

14,

2'l

11

1

Other
(NON Salarvl

10,212

81,416

4s,488

49,204

$

2,811

1,850

4,3e9

4,859

5,87C

763

773

2,384

,-?Þ,920
4,652

2,525

Staff Develoo.

301,818

8,478

91206

17,266

66,277

18

24,922

61,632

99,qlg
14,093

L8-1?

6,029

61,958

37,755

_ l_O-grlqg

_ * ql8,?qq

6,689

Supplies
Eouioment

112,317

274,746

141

-1?:97_6
175,384

_ _ _ _3_2t,4q!

253,759

229,144

97,123

5,062

1,082,671

19!,8iç
35,401

$

s5,?s4:

?28,1_90

100,278

1 69,1 70

_ 247,772

q73,,q05

12,555

292,996

,50,4Þ3

171,1!1

_ - ,39!q61

75,227

578,875

-_ _319,q99
't 17,989

246,775

Bonus &
Benefits

'18.531

111,570

1,405

$

30,013

1,855

8,964

26,906

7,622

Remediation
& Tulor

3,084

_ 2,69!

989.851

126,18C

$

17,314

345,602

63,771

37,865

1 1:qs3

92,516

9',156

31_.69s

48.:1 97

10,000

2,9s3

,1.9-,_249

227,826

6L23_1

44,721

10,691

301.209

S/ware &
lnslr SUD

1,444,877

9?9,611

__ 294,62ç

4,161,824

$

577,33C

l,ç-s-,-qz!
egqlo__s

1:-0_5_9-,798

1,!r!22:l
. _1,.82814\

__ ¿qg_61

1€!4'205
396,29€

803,33€

312,44Ê

_ __ _416,945

_?ß71.,W!.
1,845,98C

_ _ _L1_6,042

__ __ 1,15't,514

6,338,832

858,1 54

't 63,376

__ _ ___ ___ 
91 ,1 97

2,288,178

1,561,594

__ 1,_?g?p!

6s2,933

52,487

1.983.701

Total

NC Dept ol Publ¡c tnstruction
Division ol Schoo' less



Low Wealth Counties Sr lemental Funding
Expenditure Ana., -,s by LEA

Fiscal Year 2004-05

ATTACHM' "8.1

440 Haywood Counly Schools

Herlford Counly Schools

Hoke Counly Schools

510 Johnston County Schools

520 Jones County Schools

Lee Counly Schools

Lenoir Counly Schools

550 Lincoln County Schools

Mad¡son Counly Schools

580 Martin County Schools

590 McDowell County Schools

10 À¡litchell Counly Schools

Monlggpery County Schools

Nash-Rocky Mount Schools

Northampton County Schools

Onslow County Schools

Pamlico County Schools

7qO Eq?abgt[ City/Pasquolank

7f 0 _Pender qounty Schools

720 Pergu¡mans_County_ Schools

730 Person County Schools

749 l_i!!,c-qu!ty S_gfrools

76q Sq¡q{p¡ County Schools

761 4_s¡_gqop C-Jty Schools

7rc Richmond_C_ounty Sçhools

780 Robeson Schools

Zs! _Foc_l(!!C!eq Ç99 ¡rly S_cnqols-

8p0_ R_qwaq-Ç_qli9þu ry _Cou¡ly Schoof s

81 I Fulhg4_oId .Çe$ty Schoo!9 -
920_9_grp:qlLÇg4y-9cj_o.9!:_
821 

_ _Clinlon Cfl)r_ 9chqo.!s

830 Scolland Counlv Schools

LEA Local Educalion Aoencv

$ $

131

1 37

95?7_q1 125,541

29,

9_o4lq1

210,61

37

179,71

177

31

1

41

1

1

1

1

1

667

1

1

757 771

51

887

I I rnst. sup.
Admin lTeacher Salaryl Salary

302.93S

579.486

558,258

__ _3p_2r9q_8

366,615

822,71C

1,968,45C

___ _ jqsz
_. __ 217,245

3,601

752.232

___?95,9_3j

_ _39!.qg

- -.-9l7se66,786

$

, 646.,91!

993,s0r

ry,_5s6

181029

_18,07_0

546,412

_1q10_3_5

_ __117,-9_0_9

. . - 1-2.9-89

432,806

__ ,__ eq,9ll
287,O83

_ q9!,q0:l

524,023

2.5.7_5rll8
179,494

Other Salarv

22,463

152,037

18,654

____ _ _Þ,067

- ----?'6å0

13.270

1.rye

31,05C

147,73i

't 0,697

6s,q15

__ 91116€

29,00c

_ ,_ *l_.qq?

12,90C

5,803

706

__ 11_J9?

f 0,623

Other
NON Salarv)

36,70€

,z?&g:

- 
- L8?ç
62.463

I 11r98s

3,092

39,2sg

129,456

87,045

522

51,803

13,770

q-o-,.q1Z

l.-3t!

_1,3es

,* _ _ _9,029

- - _ __1qE

_- --z,qz6l
11,5001--ãJ

-----l
11.2001

-'-.-------l
8,2eol- ;:;;l--l

I

14,s131

Stall Develop.

113.33s

$ 12,1

227,

821

283,61

20,

1

220,91

46,

2

241

847,491

125,591

1

Supplies
Equioment

323,30C

151,055

$

159

Q29'

485,

24,441

1

35,

17

1

1 f 1

5l

918,961

482 1

31

337

Bonus &
Benefits

$

(884)

7,220

67,523

51q87

1,322

17,120

- __20pe9

57, 1

8,91

21

Remediation
& Tutor

I s s.a27

I q,73s

I zoz,zss

I z,,,,so

I ur.r,,
I ,uì.ruu

| ''ìr,oü

I

I loo,t'o
I rzz,sot

| - -rc;;
l io,à*

170,689

_17,14t:
230,23¿

_63-2a!

_szJgi

_ _ _e,,9,57

_ - -896?3

?'593

!?pß7_Ê

2A1.97'i

11232'571

1,431

14932

-- 19s8

--.-.-9-.{2--s
28.177

S/ware &
lnstr

$ 59,9.9",€

_94,5-:0o9

2,487,887

,3,q09,72s

2-s_!rQq_0

750,889

_,-,__1rs_gg3-e_3

_ _ 61-2,8_1_{

153,684

_ -_1.0js,q29
1,004,903

_ __ _ l7J,-3gZ

709,327

.-_ _3-!Zq¡6"9
785,01 1

1 1

1,054,821

241

41

109

1

1,61 1,31

1

Tolal

NC Dept ol Pubtic tnsttuctiû
Divis¡on ol sd;hool Eusr;?ess



Low Wealth Counties Supplemental Funding
Expenditure Analysis by LEA

Fiscal Year 2004-05

ATTACHMENT B-1

Total:

840

850

860

861

862

870

890

900

910

930

940

Slanly County Schools

Slokes County Schools

Surry County Schools

Elkin City Schools

Mount Airy City Schools

Swain County Schools

Tynell County Schools

Union County Schools

Vance County Schools

Warren County Schools

Washington Counly Schools

Wayne County Schools

Wilkes County Schools

Wilson County Schools

Yad*in County Schools

Yancey County Schools

960

970

980

990

995

LEA Local Education Agency

$

$

Admin

$ 37,807,341

$ 90,50!

158,06!

32ol!7
1249s!

136,254

1Orr,0!

L!,71s
qæ.gs
2J1,W7

175,86S

9:rz,gs
401,635

_ 183,576

Teacher Salan

$ 3.314.321

?9,4

62,686

$ ?5427
185,591

12,393

18,825

2f9_15

67,687

lnst. Sup.
Salary

$ 31.922.079

$ 1,O37,744

'l1t,65?

39,676

2016-45

103:37?

__ 3e,_3._3_ç

*QZq¡,c

** _83!.23!
_ _ -_ e3_6,?e!

-- _ _45-49_6!

1

Other Salary

$ 2.313.228

_ q _,3?,038

209,,893

6,75C

24,651

_- _ _,6'-Q1_c

* _ _ !?,!5J

27,706

14,261

17,820

Other
(NON Salarvì

$ 1.144.667

s9,895

31,523

:!9,4-9ç

3,563

s29c

- - 
3.0?!

l_sJ-6f

8,42C

___ 5_8_r6tg

6.774

Staff Develop.

$ 5,371.011

$ 52,

251

1

1

11

1

Supplies
Eouioment

$17.072.123

$ 311,321

130,341

'161,827

1619,03

39,64S

28r158

24,66C

207,86e

, - 991,e99

133,979

_ 1_1_9,7?!l

_ _ z9_8,91s

-* .115,8?1

-,-*4,?13
, L21,7-99

85

Bonus &
Benelits

$ 1,012,475

$

61,409

17,878

25,37C

Remediat¡on
& Tutor

$ 7.708.676

$ 72,71t

96,82€

15118c

15,27a

35,44i

6!90C

14.,,99€

47C

29,09C

5.Q,1qs

-28.'916

_ 3_,21-4

_999192
76,220

75.83f

S/wa¡e &
lnstr Sup

s 107.665.920

1,622,54

1

1,075,61

1

?_31

131

137

1

61

1 1

81 1,

1

891

1

Total

Notes
I Alamance-Burlington Schools were allotted $f 03,345 in low wealth fund and elected to retum lhese lunds as part of the d¡scretionary reduction

NC Dept ol Pubf,c h,stn'rrt¡o,t
Oivbionolsc/top,t 1€ss



Low Wealth Counties S' rlemental Funding
Expenditure Ana,rsis by LEA

FiscalYear 2004-05

ATTACHMF 'B-2

010 Alamance-Burlington Schools (note 1)

:020 Alexander County Schools

loaO Rnson County Schools

lozo A"uutort County Schools

louo ,"n," County Schoots

lono 
","0"n 

County Schools

lrzo errt" County Schoots
I

1132 Kannapolis City Schools

ItaO C"tO*"ll County Schools
I

l15O Camden County Schools

ItzO C"r*"ll County Schools
I

1200 
Cherokee County Schools

210 Edenton-Chowan County Schools

230 Cleveland County Schools -
240 Columbus County Schools

241 _\liteville City Schools

250 Craven County Schools

260 Cumberland County Schools

29,9 Davidson Cgu¡ty Schools

291. LexingÌon City Schools

lQl= lþopasy¡lle. 9i!y Schools

s t o_ __p_9 qll¡. c_o un!y, 99qoo_!9

_s_99__F._seqoryÞe_qo_g¡ly Schools

s,!Q l1qlt<li¡ _cqV.$y_ Schools

370 Gates

e90_ 9relter cqg$y Schools

3_sQ__Q5p-v_l!le_Qo9¡¡y_s_9!og!9__-

400 Greene County Schools

Local Education Agency

O"/a

oo/,

Oo/"

O"/c

O/"

O"/"

.____97.

_ _oJ:

___-%
Oo/o

Oo/"

O/"

O/"

o%

o%

O"/o

O/"

o%

9y"
O"/"

_ ol/:

__,_o,iþ

__oi1:

_ 9:"/:

----y1:

- 
o1g

0/"1----l
Ùv"l

Admin

Q"/o

74/.

4o/"

27"/c

71o/"

240/,

62"/"

Oo/"

35"/"

44o/"

67o/"

O"/o

4O/"

66/o

24o/o

0%

22%

7Y"

5:k

?5"/.

50%

73"/o

66/"

67"/"

16"/o

35"/"

O"/o

44o/"

Teacher
Salary

8/,

'130/<

Oo/o

15"/o

5o/o

O/o

Oo/.

3o/"

11"/"

O"/.

6"/"

O"/o

4o/c

Oo/o

o%

9%

1!%

o%

o,"/:

4o/.

'1"/o

Oo/"

O"/o

Oo/o

O/o

O/"

8/"

3a/"

lnst. Sup.
Salary

39"/r.

16%

2"/"

2"/o

24o/"

60o/.

5"/o

66"/"

38%

18%

15o/"

O"/o

48/"

56"¿

36%

s?%

26:/"

5o/"

O"/c

7"/"

46o/o

43"/o

52"/"

14"/"

9o/"

53%

44%

35"/"

Olher
Salary

27o/4

22"/"

O/"

2o/"

O"/a

O"/"

O"/o

Q"/o

'lo/"

1"/"

Oo/"

1o/"

O"/"

2"/a

0/"

37"

2"/"

oo/ota

1Y:

O"/"

1%

2Y"

1"/o

o%

O"/o

7Y.

Oo/"

1"/"

Other
(NON

Salarv)

0/.

Oo/.

o%

Oo/.

O7"

o%

9%

O"/"

o%

O/o

g%

g%

O"/"

Oo/"

Oï"

0/o

Oo/"

O"/"

0/"

OY"

o%

1o/o

Oo/"

Oo/"

O"/o

O/"
-- 2:À

-;"À

Staff
Develoo.

18"/c

1o/"

O"/o

17"/"

Oo/"

Oo/"

Oo/o

2o/"

1o/"

7"/o

o%

o%

o:/.

0/"

1"/o

'16"/o

9%
21"/"

?"./:

O"/"

Oo/"

1o/o

Oo/"
l

ou.l
I

ov.l--- ;tJ---urri
_-__-,l

Supplies
Equipment

9"/,

12/"

24/"

O7"

16o/.

19/"

1 1o/"

160/,

17%

.29."/:

, .16,7:

18"/o

13"/o

21"/"

1O/"

18y"

2O"/"

'18/"

16"/"

__- ?1Zz

- ,-Vt:l
21o/o

--- -- --- 1

22/"1

- o"4l

14"/"1
I

16%l- - -ro"r.l

---i*l

Bonus &
Benefits

o/,

o%

O/o

oo/,

Oo/"

Oo/o

o%

5%

O/"

O/"

O"/o

o%

O"/o

O"/"

1"/"

77:
o%

0"/:

oT
Oo/"

OV"

Oo/"

O/"

OY"

O"/"

O/"

O/"

O/"

Remediation
& Tutor

2"/o

o%

'15"/"

13y"

O"/o

Oo/"

4o/a

Oo/.

3Y"

O"/"

37"/"

q%

3o/.

Qo/"

15"/o

6o/"

_4:
o%

1Oo1"

.12-"/:-

9V
O"/"

3"/"

S/ware &
lnstr Sup

NC Dept ol Public lnstruction
Division of School Business



Low Wealth Counties Supplemental Funding
Expenditure Analysis by LEA

Fiscal Year 2004-05

ATTACHMENT B-2

420 Halifax County Schools

421 Roanoke Rapids City Schools

422 Weldon City Schools

430 Harnett County Schools

440 Haywood County Schools

460 Hertford County Schools

470 Hoke County Schools

510 Johnston Cgunty Schools

520 Jones County Schools

530 Lee County Schools

540 Lenoir County Schools

550 Lincoln County Schools

570 Madison County Schools

580 Martin Counly Schools

5!0_ !4cDowell County Schools

Qlo_ Milqnelt County Schools

620 M_ontgomery Çounty Sç!:_op!¡

640 Nash-Rocky Mount Schools

660 Northampton County Schools

670 Onslow

690_ Pamlicq Cognly* Schools

zQO, eli¿tþgth City/Pas_quçúank County

z ! Q _f e¡091 c9r¡{¡, S,cho9]9

720 Perquimans County Schools

730 Person Schools

740 Pitr County Schools

7_6O_ Rand_olph Cgqlty Schools

761 Asheboro City Schools

Local Education Agency

Oo/o

Oo/"

O"/o

O/a

O"/a

Oo/.

0"/"

Oo/"

oo/,

O"/"

Oo/o

O"/"

O"/o

Oo/"

Oo/o

O"/o

Oo/o

O"/.

07"

0"!"

Q"/"

O"/"

. _ _o"/:

_ _q%

_ . 
-o_"1¿:

_0"/"

__-9."/:

0o/o

Admin

78o/"

6/<

77o/"

44"/"

35"/<

560/"

18o/o

1Oo/o

1o/"

5"/o

67"/o

zfo

247"

10%

'lo/"

O"/"

14"/"

28"/o

49"/"

32"/o

4o/"

41o/o

34%

O"/"

460/"

18o/"

18"/"

34Vo

Teacher
Salary

o"/"1 1o/o

o%l 13"/o

1

fl"l 2}o/a

ß"/"1 37o/"

o/"1 'l9o/"

ov"l BO"/c

o"/"1 6O0/"

1

1

21

1

1 1

ln"t. srp.l other
Salarv I Salarv

Oo/"

O"/"

Oo/o

3o/"

1"/"

Oo/"

0o/"

Oo/"

Oo/"

o"/,

o/,

2a/"

3/"

1"/o

3"/.

!:/"
7%

3/"

6Y:

o%

ol1:

oa/,

1o/"

2Oo/"

1o/"

11"/.

0o/o

Other
(NON

Salary)

0/o

O"/o

5"/o

Oo/.

1"/"

__ __- 1"/"

Oo/.

3"/o

O"/"

6/.

3%

afa

7O7"

o%

10/,

4o/"

O"/.

12/,

o7,

8o/.

0/o

1"/o

6o/o

1%

Oo/o

Oo/"

O"/o

o%

Statf
Develop.

13"/o

Oo/o

2o/o

11o/o

O/o

6/o

_____v4

___o/:

--- 
5o/"

_ _97:
1o/"

9%
1o/o

OT"

7"/.

20%

O"/.

ell:

23"/.

O"/c

38o/.

1o/c

16"/o

O/o

5"/"

Oo/o

1O"/"

1"/"

Supplies
Equipment

21"/"

7%

13/c

2O"/"

16"/"

19o/"

1O"/a

21"/o

15"/o

19"/"

19o/"

19o/"

'l6o/"

19"/o

17"/"

16./9

13"/"

Oï"

17*"1:

13o/o

13"/"

19o/o

3/o

13o/"

9o/"

23%

16./"

16./"

Bonus &
Benefits

8"/"

Oo/.

O"/"

O"/.

o,"/:

O"/.

Oo/"

O"/"

O/.

9o/"

o/,
o%

O"/"

O"/"

2/"

1 1"/"

O"/"

OV"

7V"

'lo/"

O/"

1"/"

O"/o

1o/"

Oo/"

Remediation
& Tutor

O"/"

Oo/"

1/"

24"/"

1g%

OV"

8"/"

8o/"

o%

9"/o

13/"

18"/"

0/o

10/o

'12/o

28"/o

5"/"

__?/A
_9?

_,oþl

6/o-;l
--l
4o/ol

I

2O/"1-----l
Oo/"1--'--'-l

44v"1- 
o"ol

S/ware &
lnstr Sup

NC Dept ot Pub
Division of Schc

\truct¡on

./sfness



Low Wealth Counties Sr lemental Funding
Expenditure Anarysis by LEA

Fiscal Year 2004-05

ATTACHMF B-2

Averaqe

770 Richmond County Schools

780 Robeson County Schools

790 Rockingham County Schools

800 Rowan-Salisbury County Schools

810 Rutherford County Schools

820 Sampson County Schools

82'l Clinton City Schools

830 Scotland County Schools

840 Stanly County Schools

850 Stokes County Schools

860 Surry County Schools

861 Elkin City Schools

862 Mount Airy City Schools

870 Swain County Schools

890 Tyrrell County SghooJq

9Q0 ,U¡lo¡ County Schools

910 Va-nce Cognly $glools
930 Warren Counly Sc_hools

940, Wqghington C,gu¡!¡r Schools

960 Wayne

eJo_ wilke9

980 Wilson Schools

990 Yadkin

995 Yancey County Schools

Local Education Aqencv

O"/"

Oo/"

O"/o

Oo/"

Oo/.

_%
__9:
-- O"/"

OV"

O"/"

O"/o

O"/"

O/"

O/"

OTo

O/"

-9%
_ 9:1"

9%

- gYe

9:1"

_ _ 9:1:

---Y"

- 
o"1"

Oo/o

Admin

35o/"

Oo/o

21"/c

O"/c

34"/o

35ë/"

29"/o

23o/"

49/"

?9%
3s%

45"/o

57"/.

49%

59%1

J%
47"/"

6"/.

12"/.

3O"/o

79"/o

59"/"

OY"

7Vo

7o/"

Teacher
Salarv

3o/"

0/"

7o/"

0/"

3"/<

2o/"

O"/o

Oo/o

Oo/.

Oo/.

6/.

1%

OY"

o%

Oo/"

Oo/"

4o/c

2/"

14o/c

'1"/"

0/o

O"/o

Oo/o

14o/"

0o/o

lnst. Sup.
Salary

3O"/o

49o/o

29"/o

1"/o

31"/"

41o/.

48o/"

44"/"

33%

22%

34"/"

23"/o

-23Y"

?Þ%

7p%

16./o

64"/"

1'lo/o

34V"

Oo/"

9a/"

79%

29ïo

69o/"
___l

l

4s%)

Other
Salary

2"/"

13o/"

2%

2"/o

1Yo

a/o

O"/"

o%

o%

1o/"

1"/o

2%

16./"

1Y"

O"/"

O"/"

-. _97:

- -o"lz
Oo/o

----__l1"/ol-- -l*l
------l1"/"1

I

f/.1--ìrJ

Other
(NON

Salarv)

1o/"

1"/"

O/.

o%

o"/,

1%

o/,

O/"

3/"

o"/,

Êot

3"/"

Oo/"

o%

Oo/"

1Oo/"

0o/o

o%

Oo/"

O/o

1o/"

17o

- -ì;
- rr)----u"ol

Staff
Develoo.

5o/o

27"/"

1"/"

1O/"

13%

10"/,

9"/"

O"/"

o"/,

87<

t/a

OY"

6:l
3"/"

_ 19%

1%

O"/"

o%

O/o

OV"

Oo/o

'lY"

O7"

O"/"

3"/"

Supplies
Eouioment

16o/"

14

21

1

1

1

1

t1

1

21

1

21

1

1

1

14

Bonus &
Benefits

1"/"

Oo/o

o%

2"/"

O/"

O/"

O/o

9%

1"/"

3:/."

,o/:

- 5"|/r

2:/"

Oo/"

OY"
---l

Remediation
& Tutor

7o/o

9o/o

2o/"

O"/o

24/"

9o/o

54o/"

12"/"

'l4o/o

o7"

O/"

1%

O/"

Oo/o

2a/"

4o/"

7o/"

14o/"

1O"/"

'lsYo

O"/"

S/ware &
lnstr Sup

NC Dept ol Publ¡c lnstruct¡on
Division ol School Bus¡ness



Small School System Supplemental Funding
Expenditure Analysis by LEA

Fiscal Year 2004-05

ATTACHMENT C-1

030 Alleghany County Schools

050 Ashe County Schools

060 AveryCountySchools

150

170

200

210

Bertie Counly Schools

Camden County Schools

Caswell County Schools

Cherokee Counly Schools

Edenton-Chowan County Schools

Clay County Schools

Currituck County Schools

370 . Gates County Schools

380 Graham County Schools

400 Greene County Schools

460 Hertford County Schools

480 fyde_Cou_nty Schools

520 Jg¡e9 Ç9unty Schools

570 
-Madison 

Coqlty Schools

6 1 0 
_ 

fvL¡tchell _County_Schools

6qO llortl'qr,nplon Coun_ty Schools

6Q0_ lqml[cg County Schools

120 f9r_quim.qns Counly Schools

l5o Polk C"q_u_q!ys9þ9qls

970* Sryqr! Courty ,Srchools

_a!_o__r¿r¡_e_!_c9!{l1y_.S9tq9ls

930 Warren County Schools

s(o !qs,!i19t.9!_1q99!ty qchggls

99s Schools

Total:

NC Dept ol Public { tion
Division of School L. .¿ss

Local Educalion Aoencv

$ 985.2s3

-?5_,037

$

49,933

97,092

53,331

134,788

17,.69q

sepT 
_2

7-2,574

34,576

5,958

.f q2,999

35,728

25,571

1?-39_6

2:t,-1-6,?

4'U
94.997

Admin

s 7.706.094

165.398

279.O17

$ 9!2e77
5021575

829!4p5

.r69_,341

92,,q{.0

171J!4

{93,.94t

?4,s-91

9lgqq
900

3$,0q9

_*- 1-99,89!
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Department of Public Instruction
Joint Legislative Education Oversight Committee

November 30,2005
Overview of Contracting Procedures

Attached are the procedures related to contracting for personnel/services at the North
Carolina Department of Public Instruction (DPD. All procedures/processes are

developed per State Purchasing and Contract (P&C) or Information Technology Services
(ITS) Procurement guidelines/requirements.

Overview of Information on the Following Pages:

l. Contract approval requirements based on the amount of the contract
(pages 1-3)

2. Processing time for contracts þage 3)

3. A definition of the various types of contracts (page 4)

4. Departmental maximum rates for various services þage 5)

5. Intent to Contract - required before a contract is initiated. This form
requires responses to up to 13 questions related to the requested contract
and must be approved prior to entering the information into e-procurement
(pages 6 -7)

6. Current DPI positions and contracts by area þage 8)

7. Changes in DPI funding/positions since 1994-95 þage 9)

8. General overview of current DPI contract positions þages 10-11)



Department of Public lnstruction

Procedures: Gontracts (08EC)

All contractual services are to be encumbered through the NC E-Procurement System. The
Purchasing and Contract Section will issue a Request for Proposal for those services that are not
on a convenience contract established by either P&C or lTS. Contract initiators may request that
a contract be issued to a sole source provider in the instance that there is only one known source
for the services to be provided. Attach the necessary documentation to the requisition entered
through the NC E-Procurement System; i.e., contract document, lntent to Contract letter, and
justificatlon document for sole source, if applicable.

Contracts for $5,000.00 and Under

. For contracts between the dollar amounts of $0.00 and up to $5,000.00: The Contract
requisition is approved online by the applicable Division Director, DPI lT (if applicable),
Accounts Payable, and Purchasing via the NC E- Procurement System. Upon approval, a
purchase order (with contractualterms and conditions attached) is issued and transmitted
to the provider electronically. The contract document is not required. The justification
document for a sole source request is not required.

r Create requisition in e-procurement giving the following information:
o Use Buy Entity 08EC,
o Select the "Non Catalog" Tab
o Check the box "Transmit to Supplier"
o ln the "Full Description" field type
o Select contract name from Supplier List
o Quantity field is the total dollar amount of the contract
o Unit of Measure is always "dollar" (dol)
o Unit Price is always $1.00
o ltem Classification is always "Service" (Edit item to select this option)
o Comments contain the service(s)to be provided (do not use acronyms), dates of

service, and DPI contact person with their telephone number. The comments
must be typed accurately, because once submitted, they cannot be changed.
Also, check the box "include comments, etc" under the "comments" box.o ln order to pay the contractor, whether it is a partial payment or full payment, you must fill

out a receiving ticket for the amount of the payment and submit it to the Receiving Office.o An invoice must be submitted to Accounts Payable with an approval signature.
¡ lf the contract is processed under Dual Employment, the requisition must be encumbered

through the parent agency and the dual employment form is attached to the invoice when
submitting it to Accounts Payable.

Contracts over $5,000.00 and up to $10,000

For contracts with dollar amounts over $5,000.00 and up to $10,000.00: The contract
requisition is approved online by the applicable Division Director, Associate
Superintendent, DPI lT (if applicable), Accounts Payable, and Purchasing and Contracts
Section via the NC E-Procurement System. The contract document and, if needed, the
original lntent to Contract letter and sole source justification letter are to be delivered to
Purchasing. Purchasing will send out an informal Request for.Proposals for services that
have not been establíshed as a convenience contract by the State or where there is more
than one source for the services to be provided, Upon approval within the Department,
the contract document is printed by Purchasing and routed for signature to the provider,
Associate Superintendent of Financial and Business Services and the State
Superintendent.

a
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Department of Public lnstruction
Contract Procedures

Gontracts over $5,000.00 (cont.)

o Create requisition in e-procurement giving the following information:
o Use Buy Entity 08EC.
o Select the "Non Catalog Tab"
o DO NOT check the box "Transmit to Supplier"
o ln the "Full Description" field type "contract with (name of contractor)"
o Select contract name from Supplier List
o Quantity field is the total dollar amount of the contract
o Unit of Measure is always "dollar" (dol)
o Unit Price is always $1.00
o ltem Classification is always "Service" (Edit item to select this option)
o Comments contain the service(s) to be provided (do not use acronyms), dates of

contract, and DPI contact person with their telephone number. The comments
must be typed accurately, because once submitted, they cannot be changed.
Also, check the box "include comments, etc" under the "comments" box.

. E-mail a copy of the contract (it can be a PC or Apple document) to the Contract
Administrator in Purchasing. (Do not e-mailthe terms and conditions) Any back up
documentation (original sole source letter, lntent to Contract letter, and Grant Notification)
are to be delivered to the Contracts Administrator in Purchasing, before the contract can
be processed.

o Two copies of the contract will be mailed to the contractor for signature. When the
contract is returned, it will be forwarded to the Associate Superintendent of Financial and
Business Services and Superintendent for signature.

o After the signatures have been obtained from the Associate Superintendent of Financial and
Business Services and the Superintendent, the Contracts Administrator will mail one original
to the contractor; a copy to the initiator of the contract; a copy to Accounting; and one
originalwill be kept in the contracts office.

¡ ln order to pay the contractor, whether it is a partial payment or full payment, you must fill
out a receiving ticket for the amount of the payment and submit it to Receiving.

o An invoice must be submitted to Accounts Payable with an approval signature.
o lf the contract is processed under Dual Employment, the requisition must be encumbered

through the parent agency and the dual employment form is attached to the invoice when
submitting it to Accounts Payable.

For contracts with dollar amounts over $10,000.00 and up to $25,000.00

The contract requisition is approved online by the applicable Division Director, DPI lT (if
applicable), Associate Superintendent, Accounts Payable, and Purchasing and Contracts Section
via the NC E-Procurement System. The contract document, lntent to Contract letter and, if
needed, the sole source justification letter are to be attached to the requisition electronically. The
original lntent to Contract letter and sole source justification letter, if needed are to delivered to
Purchasing. DPI Purchasing will post a formal Request for Proposals to the IPS on the internet for
services that have not been established as a convenience contract by the State or where there is
more than one source for the services to be provided. Upon approval within the Department and
P&C, the contract document is printed by Purchasing and routed for signature to the contractor,
Associate Superintendent of Financial and Business Services and the State Superintendent.
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Department of Public lnstruction
Gontract Procedures

For contracts $25,000.00 and over

The contract requisition is approved online by the applicable Division Director, DPI lT (¡f
applicable), Associate Superintendent, the Associate Superintendent for Financial and Business
Services, Accounts Payable, and Purchasing via the NC E-Procurement System. The contract
document and, if needed, the justification document for a sole source are to be attached to the
requisition. Purchasing will post a formal Request for Proposals to the internet via IPS for
services that have not been established as a convenience contract by the State or where there is
more than one source for the services to be provided. Upon approval within the Department and
either P&C or lTS, the contract document is printed by Purchasing and routed for signature by the
vendor and then both the Associate Superintendent for Financial and Business Services and the
State Superintendent.

Any contract that is $100,000 and over must be approved by the State Attorney General's office
as to form.

Withholding Contracts

. DO NOT ENTER INTO E-PROCUREMENT.
r Create Withholding Contract Approval Document (CAD) (revised 71112005\.o Print information on fronl of CAD.
o Create withholding contract with terms and conditions (revised 71112005) on back.
¡ Attach copy of contractor's social security card and green TAX EXEMPTION

CERTIFICATE (W-4) filfed out by contractor.
. Obtain Signatures on lines B, C, D and E.
. Keep copy of entire contract packet.
. Submit original Withholding CAD; two original contracts, which have been signed by the

contractor, copy of social security card; and green Tax Exemption Certificate sheet to the
Contracts Administrator.

r The contractor will have to come to Purchasing to fill out the Employment Eligibility
Verification form. They must bring with them their Social Security Card and Driver's
License.

o When the Contracts Administrator has obtained necessary DPI signatures, the original
contract packet will be submitted to Payroll.

. Payroll will be in contact with you as to what happens next.
o You will also receive a copy of the contract packet when completed.

GontracURFP Time Frames

$5,000.00 or less 7 days before starting date*

More than $5,000.00 but $10,000.00 or less 4 weeks before the starting date*

More than $10,000.00, 6 weeks before the starting date*

lf RFP is issued I weeks before the starting date*

*Approved requisitions and contract paperwork must be in the Purchasing office by the above
time lines.
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Department of Public lnstruction
Contract Procedures

Description of Gontract Types:

Personal Service Gontract - Contracts in which services are provided by a professional
individual (person) on a temporary or occasional basis, including (by way of illustration, not
limitation) those provided by a doctor, dentist, attorney, architect, professional engineer, scientist
or performer of the fine arts and similar professions. NOTE: Per the State Purchasing Manual
established by the Department of Administration, Division of Purchase & Contract, Section lV-4,
these services are exempt from being processed through that Division. The exemption applies
only if the individual is using his/her professional skills to perform a professional task.

Dual Employment - lf a contractor (individual) is employed at a state supported university or
another State agency, a dual employment form must be filled out which includes the fee for
services and social security (at a rate of .0765 x fee).

Withholding Gontract - To determine whether income tax withholding is appropriate on
payments, please see the aüached link to determine if the proposed personal service contract
meets the NC Office of State Controller's Employee Versus lndependent Contractor Policy:

http://www.ncosc.neVsigdocs/siçi docs/documentation/policies orocedures/sioEmolovee Versus
lndependent Cont.html

Service Gontracts - Contracts for services requiring specialized knowledge, experience,
expertise or similar capabilities. When a service is required by the Department which exceeds
the P&C $10,000.00 or ITS $25,000.00 delegation, a bid with the project
requirements/specifications must be posted on the lnteractive Purchasing System (lPS) located
on P&C's web site in the form of an RFP. DPI Purchasing Office will be glad to assist in
developing this RFP. lf the service can be provided by another State agency; LEA or UNC school
system, it does not have to be bid.

Convenience Gontract - This is a contract based on an ITS bid. Approval must be obtained from
ITS for these services. Once approval has been obtained, it can be entered into the e-
procurement system. ln the comments field the ITS approval number must be referenced. The
requisition should be entered following the procedure for a contract of $5,000.00 or less, no
matter what the amount. When the Contract Administrator approves the contract, a "Debarment
Statement" will be attached to the order. The contractor must fill out and sign this statement and
return it to the Contract Administrator. No invoices can be paid until this documentation is
returned

Contract Amendment - A contract is to be amended whenever there is a change in the amount,
dates, or required service. lf the contract is $5,000.00 or less, a change is only required in e-
procurement. lf the contract is over $5,000.00, amended paperwork will need to be submitted. lf
the contract was approved by State Purchase & Contract or State lTS, additional approval will
have to be obtained. Note: lf a Withholding Contract is amended, the same paperwork will have
to be filled out as before.
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Contract Procedures

Personal Service Contract Rates

Contracted positions should not be paid at a rate greater than a similar State position
(in accordance with the State Salary Schedule, plus appropriate benefits) performing
the same tasks. In addition, the Deputy Superintendent must approve any payment
rates that exceed the following rates:

State Hearing Review Officers may be paid a maximum rate of $100 per hour.

District School Assistance Team Members may be paid a maximum rate of $75 per
hour. School Assistance Team Members may be paid a maximum rate of $65 per
hour.

Any person providing IT technical assistance may be paid a maximum rate of $75 per
hour (this maximum does not apply to IT Supplemental Staffrng convenience
Contacts.)

Any person providing other non-IT technical assistance may be paid a maximum rate
of $50 per hour.

Any person providing training services (this does not include presenters/speakers)
may be paid a maximum rate of $50 per hour, not to exceed $400 for any one day's
service. No payment will be allowed for preparation time. (Note: Please see the
policy on contracts for presenters/speakers requiring advance approval for contracts
over $1,000 (inclusive of travel costs.)

Any person providing clerical services may be paid a maximum rate of $20 per hour.

Travel and subsistence may be paid in addition to the contractual fees described
above, but the time spent traveling may not count as hours of service reimbursed at an
hourly rate. Travel and subsistence will be paid under prevailing State rates and
policies.

5



(Date)

Memorandum

To: (Insert Associate Superintendent's Name)

From: (Insert Director's Name)

Subject Intent to Contract
(Required for Service Contracts Greater Than $5,000)

Please complete the following information (If you will use competitive
bidding, please insert a short name for the RFP or other bid instrument in the
place for Contractor Name; for example: RFP for Parking Services, and do
not complete the contract amount or contract dates.)

Contractor Name:
Contract Amount (if this request amends the amount, please enter the
amended amount):
Contract Dates:
DPI Contract Contact Person and Telephone Number:

Is this a contract amendment? If so, please explain fully why you are
amending it.
(Note: If the amendment is for a date extension only, do not answer questions
#3 through #12)

3. Why are you initiating a contract? What services will you require?

1

2.

6

Important lnformation: Approval of this Memorandum of Intent to Contract is required
prior to initiating the contract process. It does not constitute a contract, nor does it imply
that a contract will be approved. In that regard, please note that no contractor work can
beein until a contract has been approved and signed by both parties. Signed contracts
will be retumed to the listed DPI Contract Contact Person by the DPI Purchasing and
Contracts Section.

Instructions: The questions/information in this memorandum must be completed, and the
appropriate approvals obtained prior to initiating a Request for Proposal (RFP) or any
contract paperwork, including amendments. All appropriate requested questions and
information must be answered and completed, or the form will be returned. If approved,
the original memorandum will be forwarded to the Purchase and Contracts Section, and a
copy will be returned to the division. If not approved, the original memorandum will be
returned to the division.



4

5

How does the contract add value to the teachingilearning process?

Is the service unique and not repetitive with agency activity or other
contracts? Please state why this service cannot be performed within the
resources of the agency.

V/hat is the impact, if you do not contract for these services?

If this contract is being paid with grant money, does the grant require the
contracted services? Please describe the grant references to these contracted
services, and give a synopsis ofthe grant.

Will you use competitive bidding (e.g., RFP?) If yes, skip the remaining
questions # 9 through # 12.

Are you using an IT Supplemental Staffing convenience Contract or other
tlpe of convenience contract? If yes, please skip question # l0 and complete
questions # ll and# 12.

Do you plan to request sole sourcing for this contract? If yes, please complete
and attach the required sole source justification memorandum. Sole sourcing
is warranted whenever only one acceptable source can be found; sole sourcing
should never be the first consideration. (Important: The approval of the DpI
Section Chief for Purchasing and Contracts, and approval by the Division of
Purchasing and Contracts or ITS Procurement Services is required for sole
sourced contracts.)

Have you contracted with this vendor previously for related services? If yes,
please list all contracts with this vendor during the last twelve months.

How did you calculate the cost (e.g., what is the cost per hour and number of
hours?) If the cost per hour is above the DPI maximum for that type of
service per the New Service Contract Policies, please attach the required
written permission granted by the Deputy Superintendent.

13. Is this contract for information technology services?

Approved: Yes No

Associate Superintendent

6

7

8.

9

10

n

12.

7

Signed: Date:



Public Schools of North Carolina

North Garolina Department of Public lnstruction

State Board of Education

State Superintendent
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lT Business Delivery

lT Service Management

lnstructional T

Associate Supt Gurriculum & School Reform Svcs

Elementary Education

Middle Grades Education

Secondary Education

Children

Positions & Gontracts by Division as of 1ll10/0S

12.50 26.33

Federal
Positions

0.85

1.00

1.60

9.05

1.18

6.13

2.OO

4.81

14.61

28-73

0.30

6.09

2.U
2.20

11.43

26.75

22.47

21.36

21.O3

23.00

114.61

Receipt
Positions

2.20

24.13

33.38

33.38

2.00

2.00

1.00

1.00

Total
Positions

6.00

3.00

3.00

22.00

8.00

33.00

33.00
2.00

110.00

10.00

31.75

6.00

36.00

66.00

149.7s

3.00

48.00

4.OO

19.00

114.00

33.50

44.00

31.00

50.00

32.00

190.50

567-25

Contractors

1.00

4.00

2.00

5.00

12.00

1.00

1.00

2.00

'10-00

5.00

15.00

42.O0

1.00

14.00

6.00

17.00

80.00

r13.00

Total
Positions &
Contractors

7.00

3.00

3.00

26.00

8.00

35_00

38.00

2_00

122.OO

11.00

31.75

6.00

36.00

67.00

151.75

3.00

58.00

44.00

24-OO

129.00

75.50

45.00

45.00

56.00

49.00

270-50

680.25

@

3.00 4.00 7.OO

170.07 62.71

State
Positions

6.00

3.00

3.00

18.95

7.00

7.27

23.95
2-OO

71.77Total Education Management Area

8.82

25.62

4.OO

31.19

18.0'l

87.64otal Financial and Business Services Area

2.70

41.91

39.'16

16.80

100.57Services Area&T

6.75

20.53

9.64

28-97

9.00

74.89& School Reform Services AreaTotal

331.47Total for DPI

Office of Sôhool Readiness l-'zo--l
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Changes in the Certified Budget 1994-95 through 2005-06
(in thousands)

Public Scl¡ools of North Carolína
North Garolina Deoartment of Public lnstruction

DPI

Total DPI
Positions

789.00

498.50

498.50

506.50

508.75

485-75

Total DPI

81 144

582

7

87

Receipt
Positions

,| 7

160.27

157.88

180.1 1

72

41.O4Yo

5o/"

Receipts

792

323

971

State
Positions

72.O',l

353.39

7
58.96%

41%

State Budget

59.732

54,670

54.551

46.134

44,938

41,476

47,480

49,519

47,503

46,208

46,651

52,546

Year

1994-95

199S,96

1996-97

1997-98

1998-99

1999-2000

2000-01

2001-02

2002-03

2003-04

2004-05

2005-06

Total

165

7,534,039

Receipts

'11.14o/o

127

12.99o/a

108%

State Budget

3,746,481
88.860/o

3,905,771

4,063.792

4.464.185

4.448.256

5,221,152

5.223.s58

5,830,12'l

5.E47.051

5.988.842

6,110,614

6,555,453
87.O10/o

75o/o

Total

4.297.328

4.435.031

4.592.933

4.980.039

4,963,113

5.807.'t27

5.802.123

6.529.147

6.589.936

6,997,696

7,119,973

7,669,556

Federal &
Receipts
Budqet

491.115

474.590

474.590

469.720

469,919

544.499

531,085

&9.507

695.382

962,646

962,708

1,0ô1,557

State Budqel

3,E06,213

3.960,441

4.118.343

4,510,319

4.493.194

5.262.628

5.271.O38

5.879.640

5.894.554

6,035,050

6,157,265

6,60/,999

(o

-12o/o

(Decrease)
From 1995 till
2006 287% 67o/o -28o/o 79% 74o/o 116Yo 7ÙYo

Additional Responsibilities and Programs Since 1995:
Charter Schools
No Child Left Behind
Leandro Law Suit

ABCs Accountability Program
Closing the Gap
School Report Card

High School Reform
Excellent Schools Act

Note: Positions are as of June 30 except for 200S06 which are as of Nov 11,20Os
Budgets are per the 307 report and therefore do not contain Legislative increases or benefit adjustments. FY 2005-06 is updated through 11128105.



General Overview of Current DPI Contract Positions

The Department of Public Instruction primarily contracts for positions in three (3) major
areas:

1) Information Technology

This has historically been a major area for contracted positions. Based on the
2OO4 STUDY OF THE STRUCTURE AND OPERATION OF THE
DEPARTMENT OF PUBLIC INSTRUCTION by the Office of State Budget and
Management (and later SB 991), DPI has been working to convert all contract
personnel (performing recurring, not temporary, job assignments) to permanent
State positions. Primarily, DPI was obtaining personnel through the State's
established Convenience Contract process (see page 4 for a definition). The
General Assembly authorized the conversion and creation of up to 35 positions in
the FY 2003-04 Budget. The legislation required a savings from the conversions
of $500,000. To date,29 positions have been converted for a savings of
$797,155. Five contracted positions (completing the conversion of all recurring
IT contracts) will be converted if the positions are approved at next month's Gov.
Ops. Meeting. Ten temporary contracted positions continue in the ITS system's
support area.

Extract from the 2004 Study by the Office of State Budget and Management:

"In the IT pørt of Technologt and Accountability Services, over 30 contractfull+ime equivalent
(FTE) positions are reported as perþrming recurring activities including applícations
naintenance, LAN/PC support, database administration, security and disaster recovery activities,
help desk activities, etc. llhile afew of those "contrqct" employees are actually state employees
being contracted from a LEA (an administrative fee of 5% is paid to the LEA for keeping the støte
employees on their payroll), the bulk are private sector contrqctors. This meøns that the
Department must pay contractor rates, sometimes send these contactor's employees to traíning on
systems for the Department, and risk losing that expertise with little or no backup or advance
notice. While there are very legitimate reasons for utilizing contrqctors, including applications
development and project manøgemen| it is typically not a wise use of resources to utilize
contractors for recurring activities unless there is a real qssociated cost benefit. The Department
has resorted to this extensive use of "contractors" due to the perceived ceilíng put on the total
number of
department positions that shouldn't be exceeded."

Recommendation #8: The Associate Superintendentfor Technologt Services should prepare and
submit a proposal for converting current contract positions being utilized for routine, recurring
systems maintenance to state positions. This proposal should include the current contracted costs
compared to the cost after conversion.

2\ Assistance Teams and LEA Assistance Program (LEAAP)

Provide assistance to schools that are designated low-performing by the State
Board of Education. Working with Curriculum and School Reform, the NC State
Board of Education assigns state assistance teams to low performing schools.
These teams work full time in the schools to improve student achievement and to
build capacity of the staff for continuous improvement. Teams are also assigned
to selected schools that do not make AYP. The first assistance teams were
assigned in FY 1997-98.
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General Overview of Current DPI Contract Positions

Assistance Teams and LEA Assistance Program (LEAAP) [cont.]
The objective of each LEAAP team (started in 2003-04) is to identify particular
areas for improvement and increase the LEA's capacity to resolve performance
issues.

Staffrng of these teams is either through personnel being loaned by a LEA to the
State for up to 3 years or through contracting directly with the individuals (or
company if they are incorporated). This year we have 42 contract positions in the
assistance area(37Yo of all contracts).

3) Curriculum and School Reform Services

Over 50% of the current contract personnel are related to new federal funding.
Since 1994-95, we have received 17 new federal grants (we now have 4l federal
grants). Funding for federal programs and other receipts for the DPI has
increased $61.5 million since FY 1994-95. In total, federal and receipt resources
have increased over $500 million during this time. Significant reporting and
additional accountability requirements have accompanied these additional
resources.

Initially, the DPI did not request new positions for these increased administrative
requirements, choosing to contract with LEAs to employ the individuals on their
payroll and assign them to work at DPI. The reasons were the perceived 'cap' in
DPI personnel and the delay in creating receipt supported positions. Over the last
3 years, the General Assembly has authorizedthe creation of over 65 federal and
10 receipt supported positions. Some of these positions were new positions;
however, the majority were to be used to eliminate contracted positions and create
State permanent positions (supported with federal or receipt funds). We do not
realize significant savings from these conversions. Unlike the ITS positions
which were with companies, these contracts are with school systems so the
contracted employees can continue to receive all their State benefits (retirement,
etc.). Some contracts included a 5Yo administrative fee; however, most LEA
contracts do not. Therefore, the conversion does not save significant resources
and does not cost the State additional resources.

Currently we have 58 contracted positions through federal funds (51% of all
contracted personnel). l7 of these are for children with disabilities. We have
been very fortunate to receive significant additional funding and new federal
funding in this area. We will continue to request positions through Gov. Ops and
during the Budget process to convert these contracts to permanent positions.

l1


