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The report was prepared in accordance with requirements of Session Law 2017-57

Section 8.9.(c).
“SECTION 8.9.(c) Study the effect of the program on teacher performance and
retention. The State Board shall report the results of its findings, the amount of
bonuses awarded to teachers who teach students earning approved industry
certifications or credentials, and the type of industry certifications and credentials
earned by their students to the President Pro Tempore of the Senate, the Speaker
of the House of Representatives, the Joint Legislative Education Oversight
Committee, and the Fiscal Research Division by March 15 of each year.

Based on recent NCGA legislation, Session Law 2020-45, SB 818, the monies for teacher
performance bonus pay were repurposed and there were no AP/IB/CIE and CTE bonuses
in January 2021.

The CTE Division of the NC DPI collected feedback from 687 of the 2,639 individual
teachers who received a bonus for credentials earned by students during the 2018-19
year to gain an understanding of the impact credential payments have on recruitment or
retention. Of the 687 respondents:
e 30% (203 of the 687 respondents) said the credential payment influenced their
decision to remain in the teaching profession.
e 24% (163 of the 687 respondents) shared that the CTE credential payment
influenced their decision to expand or change the courses taught.
e 19% (130 of the 687 respondents) said that they were made aware of the
teacher credential payment when they entered the teaching profession.
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