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GRADUATE TEACHER EDUCATION PROGRAMS

During the 2004-05 academic year 28 institutions were approved to offer programs leading to
graduate level licensure. The institutions are:

Appalachian State University Greensboro College UNC-Chapel Hill

Campbell University l.enoir Rhyne College UNC - Charlotte

Catawba College Meredith College UNC - Greensboro

Duke University NC A&T State University UNC - Pembroke

East Carolina University NC Central University UNC - Wilmington

Elizabeth City State University NC State University Wake Forest University

Elon University Pfeiffer University Western Carolina University
Fayetteville State University Queens University Wingate University
Gardner-Webb University Salem College Winston-Salem State University

Shaw University

Graduate Teacher Education

In compliance with the Excellent Schools Act of 1997, institutions with graduate teacher education
programs redesigned their programs leading to master’s level licensure. The redesigned programs
are based on standards and guidelines derived from research, reports of best practice, and
nationally recognized models including the National Board for Professional Teaching Standards.

Experienced teachers, university faculty, and other practicing educators were involved in the
redesign of the programs. The curricula focus on current trends and issues in education, teaching of
reading and writing across the curriculum, meeting the needs of diverse students in inclusive
classroom settings, using technology to enhance and support teaching and other professional
activities, applying research findings to curriculum development and classroom instruction,
developing peer leadership and mentoring skills, and diagnosing and prescribing instruction that
fosters student learning. It is expected that on-going clinical or field experiences link program
faculty, students enrolled in the program, and master practitioners in the schools. Students are
expected to develop a culminating “product of learning” and demonstrate competencies related to
instructional expertise, knowledge of learners, research expertise, connecting subject matter and
learners, and professional growth and leadership.

Quality of Students Entering the Programs

Colleges and universities with approved teacher education programs seek to recruit and retain
quality students who reflect the diversity of the state and nation. They work closely with their
college/university graduate admission offices and area school systems to promote teacher
education programs. Brochures and other promotional materials are routinely distributed. A number
of institutions offer off-campus programs and on-line courses designed to bring teacher education
programs to prospective students.

Graduate Teacher Education Program Admission Requirements
Graduate teacher education program admission requirements vary from institution to institution.

Most require prospective students to have a prescribed grade point average and to earn a
satisfactory score on a standardized examination such as the Miller Analogies Test (MAT) or
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Graduate Record Exam (GRE). Many require references; a number require a writing sample
(essay). Prospective students who do not hold an “A” (undergraduate) level teaching license in the
proposed area of study may be required to complete additional undergraduate course work.

Table Xil summarizes the Fall 2004 enroliment in graduate teacher education programs. This data
was provided by the institution. Table Xlif summarizes admission test results. This data was
provided by the institutions for the students reported as admitted to their programs. The column
MAT 1 reflects MAT scores based on the 0-100 scoring rubric; MAT 2 reflects the new MAT scoring
rubric that ranges from 200 — 600. The column GRE 1 reflects the combined Verbal and
Quantitative scores (each can range from 200-800); GRE 2 reflects the GRE analytical writing score
which ranges from 0-6.
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Table Xii: Enroliment in Graduate Teacher Education Programs, Fall 2004

Full-Time

Part-Time

M=Minority, T=Total

Graduate
M T

Licensure-Only
M T

Graduate

T

Licensure-Only

T

Appalachian State University

Campbell Liniversity
Catawba Cone e
Duke Universit

East Carolina Universit

Elon Universit

Fayetteville State Universit
Gardner-Webb Universi
Lenoir-Rhyne College

Merbrlis GRlloas

NC A&T State Universit

NG Central Universi
NC State Universit

Pleitier University

Queens Universi
Salem College
Shaw Universit
UNG-Chaps! Hill
UNC-Charlotte

UNC-Greensboro .~

UNC-Pembroke
UNG-Wilmington

Wake Forest Universit

Wesiern Carolina University | 1

Wingate University

Winston-Salem State University ' |

Elizabeth Chy State University

L

39
15

15

P e
. 24

694

e

25

i

963
50

86
97

214

33

o

43
116
552

92

. et

238
375

e

275

138 |

88

10

12

G

13
113

17

196

17
32

. 35

Totals

24 93

748

4,992

94

512
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Table X!ii: Admission Data Graduate Teacher Education Programs

MAT1 MAT2 GRE1 GRE2 GPA
State Averages 44 404 1105 4.0

42 407

Lenoir-Rhyne College

Meredith College
INC A&T State Universi v
NCCentralUniversity =~ = |
NC State Universit
Pleiffer Universi
Queens Universit
Salem College
UNC-Chapel Hill
UNC-Greensboro
UNG-Pembioke
UNC-Wilmington

Wake Forest University

Western Carolina Universit
Wingate Universit

Winston-Salem State University

* Less than 4 takers of the test reported. Average not reported.
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QUALITY OF STUDENTS COMPLETING THE PROGRAMS

Graduate teacher education programs are designed to refine and extend the knowledge, skills,
abilities, and dispositions of inservice teachers. To this end, students are required to complete
defined programs of study which include courses in professional education, content pedagogy, and
the academic discipline(s) the individual teaches. To a much greater extent than undergraduate
teacher education programs, graduate teacher education programs focus on the application of
research findings to curriculum development and classroom instruction, the development of peer
leadership and mentoring skills, and the diagnosis and prescription of instruction that fosters student
learning. It is expected that on-going clinical or field experiences link program faculty, students
enrolled in the program, and master practitioners in the schools. The progress of students in
completing program requirements is monitored and the competence of students is assessed
throughout the program of study. Students are expected to develop a culminating “product of
learning” and demonstrate competencies related to instructional expertise, knowledge of learners,
research expertise, connecting subject matter and learners, and professional growth and leadership.

Teachers are not required to take additional Praxis exams to upgrade their licenses from the “A”
(bachelor’s level) to the “M” (master’s level) unless they are adding an area to the license. For this
reason, most individuals completing graduate teacher education programs are not required to take
Praxis exams.

Table XIV summarizes data provided by the institutions on the length of time taken by students to
complete the graduate teacher education programs.
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Table XiV: Length of Time to Program Completion

(Graduate Students}
Full-Time Students Part-Time Studenis
Number of Semesters | 1-3 4 5 6 7 8 1-3 4 5 6 7 8
10 2 16 21 3

i b e e
--
g e
--------

s i 0 i i o e B

N L ~N oo jo | }m
Bl e

o, R e i |
------------
TR B

-----

Totals - 223 | 351 207 | 249 86| 171 53| 224 | 253 249 148 | 297
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EMPLOYMENT AND PROGRAM SATISFACTION
B BB

To determine the satisfaction with graduate teacher education programs of individuals who have
completed the programs and their employers, a survey was distributed to recent graduate program
completers employed in the public schools of North Carolina and their principals. Respondents
were asked to rate their satisfaction with the graduate teacher education program in general, and
the impact of the graduate program on the teacher’s ability to connect subject matter and learners’
needs, implement research-based approaches, assume leadership roles, facilitate learning for
diverse students, and engage in continuous professional development.

On a 4.0 scale, the average ratings on each of the items by both program completers and their
principals ranged from 3.51 to 3.67.

Table XV summarizes the results of the surveys of program completers and principals.

53



‘sesucdsa. s.Jeah 1Xau Ylim pPapnjout pue play aq |jim sesuodsey] "peuinial sAeAIns G uey) sse ,

99'c 99¢ lose 6S5€ JIse 65¢ Jsse vse jeoe e9e |i9t  s9¢ sebeloAy ojels
166 995 |siejo] puein
Ausienun e)els We(eS-uoisulp
. 05€ . £6¢ . LI€ . 66€ . 0S€ . 1€ | . 9 BN
g€ 65€ Jc9c gobe [99¢ eS¢ |89¢c wye Ji9c ese Joge  09¢€ |lLv i AlisioAluN euljose)) ulsisep
98¢ 00y Jese e¢L¢ |i6¢ 68¢ |98c 8.¢ |98c geLe lese  68€ (vl 8l Ausioniun 180104 axeM
e 12e Jeece e29¢ Jere 166 |vee 29¢ |ece 29¢ Jese g9e i 4 LOJBUILLIIM-ONN
22€ 89¢ Joge 12¢€ Jere 6s¢ Jeoe 99¢ Jo9e 9L¢€ [8rse  9L€ e 62 a)oiquied-ONN
€€ 99¢ [y9¢ 0S€ Jyse GGe |8SE  IGE 19¢ 19¢ [voe  ¥9€ |2z 22 010GSuedI9-ONN
18¢ 89¢ ([69¢ ¢9¢ |Jl29¢ c9¢ jgoc g9¢c |e69¢€ 09¢ [oLre 29t |98 89 8)01eYD-ONN
Gl'e g25¢ [/29¢ e Jeoe 65¢ fjiLe 2s¢ Jere 8be Joge  8y'E | Se L2 IiiH [8deyD-ONN
€9c 6.¢€ liee o6.¢ [vwe v Joce €9¢ [9gc ¥8¢ [|8E€  68€ |9I 6l abs||00 Weles
. - x . . . . . v x . . . . AjIsIoAlun susenD
99't 69¢ [65¢ z2.¢ |sye 29¢ J2oc 19¢ [|69€ P¥9E [|€9€  L9F€ ]0€ o¢ Ajisianiun erels ON
ge'c 8g¢ [sce +v2¢€ |Jege /¢ Jooe epe |8ee ere |8ec  2ee 1€l 6l Ajisianun [equsd ON
Gr'e  62€ Jose 98¢ [ese 0sEc leve 0S€ {0S€ 6L€ [8SE 12e fal [ Ausianiun o1B1S LRY ON
. . x . . . . . . . . . . . abejj0D Yipaie
g8t goe [69¢ ¢ce€ [i18¢e 1vye [e9¢c v2€ |69€ ¥2€ }69€  v2E€ 19l Ll Ajisieniun qgem-Jeupies)
gy'e /G€ lese 19¢ Jeee 19¢ Jeve /8¢ |vSe  0L€ ]6S€ 19¢ |62 €2 AusieAun aelS ojjine)ieAe
eg'c G/¢€ 1.29¢ 05¢ Js9¢ ose Jege 88¢ |19¢ €9¢ |€8€ €9€ 19 g8 Ajisienlun uoig
. . . . . . . . . . R . . . AjsieAlun 8lels A uieqezi|g
09¢  e9¢ lsre 26¢ [see 19¢ Jise 65¢ Jooe /€ Je29c  vlE€ 108 9/ Aysioniun euljose) jseq
¥ F 3 * * * * * * * * ¥ * * >H‘_W\_®>_CD GV_DO
. v x . . . . . . . » . » ' abajj0) egqmere)d
vG'e 8Gc lsce 8¢ |ove eee [ove eye |JvSe 85€ 169€  0S5€ |€l gl Ausieniun |l8gqdwied
coe  voe lvve ¢€6¢€ leve ¢29¢ |eye 1ee |y9ec cge |85€  8L€ ]SS gS Kusioniun e1els uelyoeeddy
8 2 & 2 ) o} ) 2 ) o) ) ) ) ) Jahojdwig= 3
sepsjdwon weibold = O
wuswdoanaQ siouled sajoy aseg yaieasay [1anew 109lang | Aujenp |je19n0 m:_v:onmmm uoioejsnes
jeuolsse}oid asianIqg diysiepear Bunoauuo) Joquinp

synsay AsAIng ajenpeas) AX slqe)

54



REWARDS AND SANCTIONS

Graduate Programs

If schools are to succeed, they must be staffed with quality professionals. The quality of teacher
education programs is a significant factor in determining the quality of the teaching profession.
Because of this, programs should be assessed on a regular basis. One key method of assessing
program quality is found in the Teacher Education Program Approval process. This process requires
on-site reviews of teacher education programs by trained teams of professionals at least every five
years. To assist in carrying out this process and in assessing the on-going quality of teacher
preparation, a Performance Report will be issued for each North Carolina coliege or university with
an approved teacher education program. Data from the program approval process and the IHE
Performance Report will be used to reward and sanction programs as required by the Excellent
Schools Act.

Graduate teacher education programs must:

(a) Receive annually positive ratings (3 or 4) from at least 70% of graduates and employers
responding to surveys.

A graduate teacher education program shall be designated as “Low Performing” if:
(a) It does not meet this criterion twice in three years.

The public disclosure of the IHE Performance Reports serves as a means of rewards/sanctions
itself, as institutions seek to attract students and garner alumni support. Further sanctions are
described below.

For any criterion that the institution does not meet, it will be required to submit a written plan to the
Department of Public Instruction detailing the actions that will be taken to correct the deficiency(ies);
technical assistance will be available through the Teacher Education Section. The reports will be
reviewed by the State Evaluation Committee on Teacher Education, which may recommend further
action (e.g., sending a team to campus; requiring additional information, etc.) If an institution is
designated “Low-Performing,” on two consecutive assessments, the Department will conduct an on-
site review of the program. The results of this review will be reported to the State Board of Education
and may result in closure of the licensure program.

A “rule of 5” will be applied to Praxis 1l and survey data; i.e., data with an “N” fewer than 5 will notbe
reported. Data will be banked until a minimum of 5 scores or responses are recorded and then
reporied.
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SURVEYS OF PROGRAM COMPLETERS AND PRINCIPALS
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GRADUATE PERFORMANCE REPORT

QUESTIONS 1-6

Please use the following scale
to answer questions 1-6:

_ (A) Strongly Agree
. (B) Agree

(C) Disagree

. (D) Strongly Disagree

- QUESTION 7

Please indicate your

= employment status.

QUESTIONS 8~9

Please wrile in the grade
level and subject you are
teaching.

1.

| Graduate Student Survey
XXXXXXXXXXXXXXXX <«
: , : , in the “ID Number” block to the left,
&« use the enclosed list of college and
university ID numbers to {ill in the four-digit
“«— code for the college or university from
which you graduated.
Lowest rating ()
(€
(B)
Highest rating {A)

| am satisfied with the quality of my graduate program.
-3

F ok ko sk ok ok 3k

As a result of my graduate program, | am better able to:

2.

3.

connect subject matter and learner’s needs. -

impliement research-based approaches in -
the classroom.

assume leadership roles in the school -y
and profession.

facilitate learning for diverse students. -

engage in continuous professional development. —

L B A B T

fam (indicate A, B, C, or D on this line): -3

A) a North Carolina public school teacher.

B) a North Carolina private school teacher.

C}) teaching in a school outside the State of North
Carolina.

D) not currently teaching.

Grade Level

Subject
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GRADUATE PERFORMANCE REPORT
Employer Survey

 QUESTION 7

Please indicate the
individual's
employment status.

QUESTIONS 8-9

Please write in the grade
level and subject the
individual is teaching.

XXXXXXXXXXXXXXXX «—
, In the “ID Number” block to the left,
— use the encliosed list of coliege and
university 1D numbers to fill in the four-digit
— code for the college or university from
which you graduated.
Lowest rating (D)
(C)
(B)
Highest rating (A)
QUESTIONS 1-6
: 1. | am satisfied with the quality of this individual’s
- Please use the following scale graduate program. 3
to answer questions 1-6:
(A) Strongly Agree
= (B) Agree
* (C) Disagree As a result of his/her graduate program, this teacher is
(D) Strongly Disagree better able to:
2. connect subject matter and learner’s needs. -
3. implement research-based approachesin - >
the classroom.
4. assume leadership roles in the school -
and profession.
5. facilitate learning for diverse students. - )

6. engage in continuous professional development. -3

L A A

7. He/She is (indicate A, B, C, or D on this lins):

!
N

A} a North Carolina public school teacher.

B} a North Carolina private school teacher.

() teaching in a school outside the State of North
Carolina.

D) not currently teaching.

8. Grade Level

9. Subject
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