TAs to Teachers Tuition Reimbursel

School District Total # of Of the participating Funds Distributed
Teacher districts, # of teacher
Assistants assistants seeking
Participating teacher licensure
Districts

District Reports for Program (Year-1:9/1/2017)

Anson County Schools 0 0

Franklin County Schools 2 $1,282.00
Moore County Schools 5 $11,489.00
Richmond County Schools 4 $12,374.00
Scotland County Schools 5 $8,252.91
Total Teacher Assistants and 16 $33,397.91

Expenditures for 2017

District Reports for Program (Year-2 : 9/1/2018)

Anson County Schools 31 0 0

Franklin County Schools 118 5 $11,500.38
Moore County Schools 186 4 $13,596.02
Richmond County Schools 142 3 $10,963.16
Scotland County Schools 124 5 $17,639.11
Alamance Burlington Schools 330 4 $10,984.68
Beaufort County Schools 103 3 $6,559.40
Bertie County Schools 35 0 0

Duplin County Schools 187 5 $3,327.65
Edenton Chowan City Schools 46 4 $6,192.12
Edgecombe County Schools 86 0 0

Guilford County Schools 1012 2 $9,000.00
Halifax County Schools 48 0 0

Nash Rocky Mount Schools 194 0 0




Northampton County Schools 46 0 0

Randolph County Schools 238 0 0

Tyrrell County Schools 15 0 0

Vance County Schools 98 0 0

Washington County Schools 29 0 0

Total Teacher Assistants, program (3068 35 $89,762.52
participants, expenditures and

graduates for 2018

Total expenditures for Program : $123,160.00
(2 year totals for 2017-2018)

Note: Of the participating districts in Year 1, 16 teachers were enrolled in a college/university working towards 1
program with the addition of 14 participating districts for a total of 35 districts participating in 2018. 2 teacher
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ment Program Report - 2018

Of the participating Teacher assistants and graduates who remain employed and/or
districts, # of teacher received licensure
assistants Licenced
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.eacher licensure. Year 2 saw an increase in the number of teacher assistants participating in the
assistants have graduated from a college/university with full licensure to teach for 2018.
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