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81% (%

Weekly Inpatient Capacity (as % of staffed beds)
(2/1/2022 - 2/7/2022)

71%

Jul 2020 Jan 2021 Jun 2021 Dec 2021

Source: NCDHHS

LNCHA



Hospital Capacity
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Weekly Adult ICU Capacity
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Inpatient Capacity Surge Comparison

- Current Incline 11/25/21
Winter Incline 11/15/20

- Summer Incline 7/3/21
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Adult ICU Capacity Surge Comparison

KEY TAKEAWAYS: [ Currentincline 11/25/21
The Current Incline’s Adult ICU Capacity Winter Incline 11/15/20
remains lower than the Summer Incline’s .
95% Adult ICU Capacity but higher than the Il summerincline 7/3/21
Winter Incline’s Adult ICU Capacity at this
point.
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Workforce Concerns

» Current state
« Workforce
* Physicians
* Nursing
* Other
Pandemic magnified the challenges

Burn out

Violence against healthcare workers

Staffing agencies
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Workforce Concerns

SENTINEL NETWORK

HOME ABOUT JOIN FINDINGS v

Has your facility experienced exceptionally long vacancies for any open positions?

Click on an occupation (CtrICmd + Click on multiple occupations) to view reasons.
Hover over the bar to see a description of the data.

Fall 2021 Acute care hospital (25 Registered Nurse -

beds or fewer) Physician/Surgeon [ ]

Acute care hospital (more Registered Nurse

than 25 beds) Certified Nursing

BH - Psychiatric hospital Mental Health Counselor -
Registered Nurse ||

Federally qualified health  Licensed Practical Nurse/.. -

center (FQHC) Medical Assistant ||

LTC- Assisted living facility Certified Nursing

Medication Aide
LTC-Nursing homeor  Certified Nursing —
skilled nursing facility  Licensed Practical Nurse/.. I

LTC - Other Registered Nurse
rjur'lsing/personal care Administrator/Director
Medical and Diagnostic Medical And Clinical Labor..
laboratory Medical And Clinical Labor..
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Visitation Consistency

» No Patient Left Alone Act
« Compliant with CMS requirements

 Joint Commission regquirements
» Staffing shortages also play into visitation policies

» Patient preference and choice will always be respected
« HIPAA
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