COMMUNITY WORKFORCE SOLUTIONS
EMPOWERING PEOPLE.
PROMOTING INDEPENDECE.

COMMUNITY WORKFORCE SOLUTIONS




TRANSITION TO EMPLOYMENT
WHAT IS CURRENTLY OFFERED

VOCATIONAL EVALUATION

To confirm/identify appropriate job goals
Identify strengths and/or barriers to employment

Make recommendations about other
services/training




SUPPORTED EMPLOYMENT

Completing applications and Interviewing skills

Completing orientation paperwork/process for non-readers /
Task list

Picture schedule

Watch with alarm for reminders to take/come back from breaks

LONG TERM VOCATIONAL SUPPORT

Number of People Length of time on the job
21+ years
16 - 20 years
11 -15years
5-10vyears




7

100% of those that graduated became employed

7

Average Hourly Wage: $9.93

-

Average Hours per Week Worked: 22

a




Kitchen Cook Certification

Restaurant Server Certification

ServSafe Food Handler Certification




i Hampton Inn -
i Holly Hill Hospitals -
i Lucky 32 -
i Sam’s Club -







A SUCCESS STORY

We are proud to have been a part of Keith’s journey but even more proud of /
Keith for working hard to overcome his challenges and gain full-time

employment. His success is a direct result of his hard work and the collaboration
between Wake Tech and CWS

A SUCCESS STORY

Elizabeth Garcia, Director of Human Resources
Winwood Hospitality Group




CHALLENGES AND OPPORTUNITIES

Increased rates for Long Term Vocational Support

Increased rates to Community Rehabilitation /
Program /
Need funding mechanism for job coach who

supports the instructor

CHALLENGES AND OPPORTUNITIES

Being addressed via Pre-Employment Transition
Services

Benefits counseling and early discussion of
employment in educational settings

Alternative services or collaboration with
community colleges




CHALLENGES AND OPPORTUNITIES

Restoration of single stream funding

Flexibility to be more creative in providing
tailored services

Collaboration on transportation solutions

WHAT TYPES OF JOBS DO PEOPLE GET










