Soldier For Life-TAP

Purpose: Update on Fort Bragg Soldier For Life — TAP

POC: Eric Stevenson
Email: eric.b.stevenson?2.civ@mail.mil
Phone: 910.396-5165

The Overall Classification of this briefing: UNCLASSIFIED//FOUO
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Fort Bragg Transition Soldier For Life Continuum
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Transition Phase Post Transition

Financial Readiness Training

Eric.b.stevenson2.civ@mail.mil 910 396-5165

NLT 12 months prior to Transition, upon MEB referral, during mobilizations Attend College
A+, Network +, & Security +, quarterly Start Own Business
0-1 year 1+ years 8 week CDL Course, July — August 2015 ~_Civilian/Fed Employment
Initial Phase Service Phase American DreamU, 17-18 Apr, -
Pope Tng Annex & BTEC Hiring Events/Employer
Day (Networking and
Afterburner, 21 Apr $ interview for announced
Ft Bragg Clu;a ' > be‘“ ob openings)
Complete DD Form 2958 ninety days prior
MOAA to sep date and receive DOL Gold Card
14 May Complete DoD Standardized 12-month budget
Hiring Event, VA Claim Packet turned into VA 4-6 months prior to sep date
Attend 2 day Education, Career/Tech, or Boots to Business Track
Attend 5 day Transition GPS NLT 10 months prior to sep date
~ Develop Individual Transition Plan Five Months Prior to Separation
Complete DD Form 2648/2648-1 and Skill Assessment
* College letter of
< Interest Assessment Acceptance
X .
,660‘(’ ~__ MOS Crosswalk-Gap Analysis Employer offer
&~ ResumeFor SLC letter :
Annual Review * Resume of Choice
) * Business Plan
,660‘9 Register in eBenefits + 12 Month Budget
\&
Develop Individual Development Plan

Endstate: 75% of all eligible Soldiers complete 100% of the CRS requirement for each unit prior
to the transition date on their DD Form 214 by January 2015. CRS completions will be identified
on Soldier’'s DD Form 2958 and must be signed by Unit Commander.
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Select participating Companies
Soldiers resume is matched with jobs
Interview(s) take place at event
Job(s) offer or follow up interview
Next hiring Event is 22 July 2015




Career Resource Center

Background

DoDI 1322.29: Job Training, Employment Skills

Training, Apprenticeships, and Internships
(JTEST-AI) signed 24 Jan 14

* Authorizes Soldiers to attend a “career skills
program” during last six months of service

* Approval is O-5 level commander

Fort Bragg Career Skills Initiative

* Establish a Career Skills Training Center on
Fort Bragg

*  Conduct skill certification courses

*  Employers conduct “Interviews of Interest”
during training phase.

* If graduation is within 30-45 days of
separation, Career Skills Course Participants

receives certification, invite for second
interview, and/or offer letter of employment

Way A Head

Career Skills Training Center proponent draft a
proposal for review and approval by Fort Bragg
Leadership

SFL-TAP Market sign-ups

Employers/trainers conduct on-site skills
training and internships events

Endstate

Soldiers, Veterans, and Families leave
military service “career ready” and find an
established network of enablers
connecting them with the employment,
education, and healthcare required to
successfully reintegrate into civilian
society



Fort Bragg TSM & TSS 3E

* William McMillian Transition Services Manager
william.b.mcmillian.civ@mail.mil

(910) 396-2248

* Eric Stevenson Transition Services Specialist
eric.b.stevenson2.civ@mail.mil

(910) 396-5165




