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mailto:lynn.makor@dpi.nc.gov
http://www.ncpublicschools.org/studentsupport/psychology/
https://www.facebook.com/NCDPISchoolPsychology/
https://twitter.com/ncschoolpsy

School Psychology Training/Licensure

e Completion of an approved NC School Psychology Training
program in school psychology Programs:

at the sixth-year level , , ,
e Appalachian State University

— Specialist _ . .
e East Carolina University

— 60+graduate credits
e North Carolina State University

* NTE/Praxis School * The University of North Carolina at
Psychology. Educational Testing Chapel Hill

Service (ETS)

Doctoral Program

e \Western Carolina University

e License for LEA employment
issued through the NC

DPI/State Board of Education
All are NASP-Approved Programs
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Presenter
Presentation Notes
When considering the entry level training requirements, a highly cost-effective position to staff.

School psychology trained is focused specifically on practice within the public schools.  It focuses on the needs of the school-age population and school systems.  A strong background in special education law and provision of services to students with disabilities is a hallmark take-away from a school psychology training program.  

Contract psychologists are typically not trained school psychologists and often do not have the background and training specific to school-based practice.

http://www.ets.org/praxis/
http://www.psych.appstate.edu/gradprograms/school.html
http://catalog.ecu.edu/preview_program.php?catoid=11&poid=2675&returnto=813
http://psychology.chass.ncsu.edu/pss/
http://soe.unc.edu/academics/phd_schpsyc/
https://www.wcu.edu/learn/programs/specialist-in-school-psychology-ssp/index.asp
http://www.nasponline.org/standards-and-certification/graduate-program-approval-and-accreditation/nasp-approved-programs

In NC, practice is guided by:

NASP
Practice
Model

NC General

Statute(s)

NC
Professional

School
Psychology
Standards
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NC State
Board of

Education
Policy

Complications:
District Level Expectations
Workforce Reality


Presenter
Presentation Notes
In the state  of North Carolina, our practice is guided by what guides the practice of school psychology at the national level, which is a National Practice Model. We have North Carolina general statutes that apply to educators, and we also have North Carolina State Board of Education Policy.  These three major areas guide the development of our NC Professional School Psychology Standards.  In addition to these areas that guide our practice in the state of North Carolina, School Psychologists and their supervisors are charged with the task of taking what they understand to be a national practice model and their professional state standards, and then making that all fit within the context of District Level Expectations and what the reality is of our current workforce in North Carolina.

District level expectations: districts across the state vary in their understanding of what school psychologists are trained to do.  As a result, their expectations of school psychologists that they hire may vary as well. 

The reality of our current workforce is that school psychology continues to be the most understaffed specialized instructional support personnel discipline.  The number of school psychologists that made up our total workforce last school year was lower than staffing numbers for other SISP disciplines, such as school counseling, school social work, and school nursing.  The low numbers impact the degree to which school psychologists are able to function within their respective schools.



http://www.ncpublicschools.org/docs/effectiveness-model/ncees/standards/school-psych-standards.pdf
https://www.nasponline.org/standards-and-certification/nasp-practice-model

“North Carolina by the Numbers:

65 vacancies reported in 2016-2017
12 Districts with NO school psychaloegist employed

in 2016-2017
101 ¥ T E STUOENt AVeradae ps
il | ASINI ambershil
2013-2014 781 1,456,330
2014-2015 749 1,456,119
2015-2016 1,525,942
2016-2017 1,543,518
T—ﬂ; Source:

) ) NC DPI Consultant for School Psychology
%F" Public Schools of North Carolina 2016-2017 Workforce Report
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Presentation Notes
Trends over time

https://drive.google.com/open?id=1smATsOqDpWYgptfH-7JOtz_v1eJchZKq

F

North Carolina Staffing Ratio
O 060000
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*National Association of School Psychologists' recommended
staffing ratio for comprehensive service delivery is 1 school
psychologist to every 500-700 students. In 2016-2017, North
Carolina Public Schools employed 1 school psychologist for
every 2100 students.

October 2017

ﬁ; Source:

_ _ NC DPI Consultant for School Psychology
ﬁ!" Public Schools of North Carolina 2016-2017 Workforce Report
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Presentation Notes
2016-2017 ratio data

https://drive.google.com/open?id=1smATsOqDpWYgptfH-7JOtz_v1eJchZKq

Total Serving in Non- Adjusted Total

Total Traditional Role Total Student 2017-2018
Employed (i.e., no school assignment) (staff: student) ADM Ratio
784.25 38.5 745.4 1,552,638 1:2083
Sources:

NC DPI Financial & Business Division Highlights of the NC Public School Budget
NC DPI Consultant for School Psychology 2017-2018 Workforce Survey (in press)
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Presentation Notes
The total number employed through the 2017-2018 school psychology survey is slightly higher than what is reported through DPI’s financial & business office.  (784.25 vs. 781.35); this may be explained by the time of year when the survey data was collected.  

Those serving in non-traditional roles should not be calculated into a SP to student staffing ratio (those positions are serving the system, but not individual students.)

The adjusted total provides a more accurate reflection of the student staffing ratio for SPs, and this is what is calculated to determine the ratio for school psychologists.

http://www.ncpublicschools.org/docs/fbs/resources/data/highlights/2018highlights.pdf

Regional Distribution of School Psychologists

School Psy = 36.3

ADM = 83,319
Mean Ratio = 1: 2,295

School Psy = 60.45
ADM = 81,666

NORTHWEST

School Psy = 124.35

ADM = 239,580

School Psy =219.65

Mean Ratio = 1: 1,927

ADM = 353,247
Mean Ratio = 1: 1,608

PIEDMONT-TRIAD

School Psy = 37

ADM = 71,636
Mean Ratio = 1: 1,936
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Sources:

NC DPI Financial & Business Division Highlights of the NC Public School Budget

School Psy =69
ADM = 140,058
Mean Ratio: 1: 2,029

NC DPI Consultant for School Psychology 2017-2018 Workforce Survey (in press)



Presenter
Presentation Notes
*Ratios do not include charter school total of 101,689 (very few charters employ a school psychologist)
Ratios calculated by Traditional ADM of 1,450,949 
Traditional ADM + Charter ADM = 1,552,638

http://www.ncpublicschools.org/docs/fbs/resources/data/highlights/2018highlights.pdf

LEA % Employed Reason
€ = Cortract only [per cams]
D = Decresse in position
T = Totzl % Funded
V' = Wa@mt position
Mortheast
Gates County 0 W
Halifax County 0 C
Perquimans County 0 W
Washington County 0 C
Weldon City Schools 0 C
Southeast
Duplin Couwrty JB0 O
Greene County 0 W
Morth Central
Gramville County 0 C
Warren County 25 T
. samdhils ]
Clinton City Schools 0 C
Whiteville City Schools 20 T
Piedmont-Triad
Caswell County AN W
Elkin City Schoals 50 T
Southwest
Anson County | 5 | T
MNorthwest
Hickory City Schools 0 C
Witchell County 0 D
Western
Cherockee County | 25 | D

At the time of this report, workforce data was not available from the following LEAs:
- Hyde County (Northeast)
- Jones County (Southeast)

ﬁg Source:

) ) NC DPI Consultant for School Psychology
ﬁp Public Schools of North Carolina 2017-2018 Workforce Survey (in press)



Ratios in Low Performing Districts

Thomasville City Schools 2,329 : 2329
Washington County Schools 0 1,555 ---
Edgecombe County 3 (2 vacancies) 5,994 1:1998
Robeson County Schools 3 (2 vacancies) 23,185 1:7728
Kannapolis City Schools 5 5,306 1:1061
Anson County Schools .75 3,339 .75 : 3339
Halifax County Schools 0 2,593 ---
Nash-Rocky Mount Schools 14 15,253 1:1089
Hertford County Schools 1 2,885 1:2885
Northampton County Schools 1 1,783 1:1783
Pasquotank County Schools 2 5,714 1:2857
[P | ™
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School Psychologist Vacancies by Region

7
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Total reported vacancies: 74.9
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Source:

NC DPI Consultant for School Psychology 2017-2018 Workforce Survey (in press)

Brunswick

15




Licensure Information:

NC Active Licenses 1274

Sources:
NC DPI Licensure Division
NC DPI Financial & Business Division

LEA Employed 781.35 (61%) Highlights of the NC Public School Budget

Salary Information:

Sources: NC Salary Range $43,390 - 561,920
NC DPI Financial & Business Division

2017-2018 Salary Schedules (0-1yr)  (25+yrs)
National Association of School Psychologists . .

Workforce & Salary Information National M Salary $63’000
Walcott & Hyson (in press) (2015)
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Presenter
Presentation Notes
492 (nearly 40% of our total licensed) are not in our current workforce.
NC does honor the School Psychology program graduates from other states, assuming that the basic requirements are comparable.

- The national median school psychologist salary (midpoint across a distribution) surpasses NC’s highest available salary.

http://www.ncpublicschools.org/docs/fbs/resources/data/highlights/2018highlights.pdf
http://www.ncpublicschools.org/docs/fbs/finance/salary/schedules/2017-18schedules.pdf
https://www.nasponline.org/about-school-psychology/workforce-and-salary-information

Required Actions:

Glose the
Employment

INCREASE:

Student enroliment in NC training programs

Improve NG Staffing Ratio

Identify steps for aggregate funding
Consider additional funding sources
Determine replicable practices

Intern placement in LEAs

Recruitment efforts in other states
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Needs: Targeted Recruitment Efforts

e NC training programs are necessary, but not
sufficient, to close current employment gaps

e States where training surplus appears to exist:
— California (33 programs)
— New York (26 programs)
— Pennsylvania (14 programs)
— Texas (20 programs)

ﬁ; Source:
1 , National Association of School Psychologists
%p Public Schools of North Carolina School Psychology Program Information



http://apps.nasponline.org/standards-and-certification/graduate-education/index.aspx

Needs: Targeted Recruitment

Licensure Reciprocity:
e Nationally Certified School Psychologist (NCSP) credential

e Explore other streamline processes to license qualified
out-of-state candidates

Competitive Salaries:

e Point of entry for School Psychology licensure is advanced
specialist degree (60+graduate credits, including 1200
hour internship)

— Highest entry level degree requirement for SBE licensure
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Needs: Funding of Positions

e Existing positions appear to be mainly funded
through special education sources

e Balanced approach to funding (Instructional
Support funds and Special Education funds)
— NC Professional School Psychology Standards are based

on comprehensive program of school psychological
services (all students)

— Staffing ratio is calculated by total ADM, not special
education child count

ﬁ; Source:
1 ) NC DPI Consultant for School Psychology
%F" Public Schools of North Carolina 2016-2017 Workforce Report



Presenter
Presentation Notes
Relying on special education funds alone is contradictory to NC Professional School Psychology Practice Standards.  It also continues the false narrative that school psychologists role is tied solely to special education and assessment related duties.

https://drive.google.com/open?id=1smATsOqDpWYgptfH-7JOtz_v1eJchZKq

NASP {‘1‘] NASF advocates for comprehensive school mental and behavioral health services

to ensure that all children and youth thrve in school, at home, and in life

AT L AL s LA TN CK

School Psychologists

www. nasponline.org
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Presenter
Presentation Notes
Recruitment and retention is heavily reliant on job satisfaction.  School psychologists were not trained and are not being trained to spend the majority of their time conducting assembly line assessments for special education consideration/writing reports.  When they are not able to offer the comprehensive program of school psychological services that they were trained to do, we lose them.

Social-emotional and behavioral health is something that school psychologists are trained to do (within the context and parameters of school-based practice.) 


Mental Health - Mental lliness Continuum

Health lliness
Well-being Emotional problems Mental
Or concerns iliness

Occasional stress to mild distress Mild to moderate Marked
distress distress
No impairment Mild or temporary Moderate
impairment to disabling
or chronic
impairment

Source: Mental Health America

[P | ™
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Presenter
Presentation Notes
We all fall somewhere along this continuum, and so do our students.  When it comes to mental health – everybody’s got it.  Mental health supports and services are not solely about intensive needs.  The goal is to maximize the amount of children who fall in the blue zone; in order to do this, a system that dedicates time/energy/resources to prevention/education/awareness (SEL, school climate, universal PBIS) is essential.


Comprehensive School Safety Planning

Continuum of mental health supports addresses the
needs of ALL students:

Benefits:
— Healthy students stay healthy

— Positive school climate and positive behavior supports
improve students’ overall trust in the system and feelings
of safety

— Students at-risk are identified early; efficient response to
needs reduces risk factors

— Students with intensive needs receive intervention
matched to need through effective school-community
partnerships, including family engagement

IF |
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Matching Student Need to Intervention
through a Multi-Tiered System of Supports

COMMUNITY-BASED
Layering Mental Health Supports

SCHOOL-BASED

MC Department of Public Instruction


Presenter
Presentation Notes
If we know students’ overall mental health exists on a continuum, how we respond to it should as well.  Within a Multi-Tiered System of Support framework that is responsive to the needs of ALL students, this slide illustrates the layering of supports and is representative of how resources are allocated to respond to student needs.    

At the universal level, we are talking about the resources that are available to promote a positive school climate and mentally healthy students
The supplemental layer represents additional targeted supports that some students may require in order to reduce risk of mental health problems
The intensive layer represents the school mental health resources required to address the needs of students with significant needs.   
*Note that the layers represent resources allocated and not amount of children that fit in the layered triangle.  Also note that supplemental and intensive do not replace universal – the universal layer exists for all students – what all students receive and continue to receive regardless of the increased supports provided.  



Integrated System of Social-Emotional/
Behavioral Supports

School Mental Health Team of Professionals

School

ychology
School ’
: _ School
COU“SEI Social Work
School

Nursing

RESOURCES
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Presenter
Presentation Notes
The school based mental health team consists of these providers (roles are not interchangeable, i.e., all are necessary.)  These are the professionals that are integrated into supporting equitable access to a continuum of school mental health supports and services.

School Counselors have specialized knowledge of curriculum and instruction and help students build the basic academic and social-emotional skills needed for successful transition from cradle to college and career. 

School Psychologists specialize in analyzing complex student and school problems and selecting and implementing appropriate evidence-based interventions to improve outcomes at home and school. 

School Social Workers specialize in the assessment and implementation of evidence-based mental health interventions and in understanding family and community systems and linking students and their families with the community services that are essential for promoting student success. 

School Nurses



Universal Supports Available to All Students

- Universal screening for academic, behavioral, and emotional barriers to
learning

- Infusion of social-emotional learning into classroom/curriculum

- School-wide positive behavior interventions and supports; focus on
positive school climate

- Effective discipline policies and practices, including culturally responsive
practices

- Evidence-based bullying/violence prevention policies and practices

- Crisis prevention and intervention teams

- Staff development related to mental health

IF |

%F" Public Schools of North Carolina


Presenter
Presentation Notes
UNIVERSAL: promotion of mental and behavioral wellness and prevention of mental and behavioral health problems

School Psychologists’ role in providing universal supports:
Indirect service provider; assists in addressing the attitudes, beliefs and behavior of school faculty and staff
Support school personnel in implementing practices that result in positive school climate and safety


Supplemental Resources Required for Some
Students

Suicide risk/threat assessment

Protocols for responding to bullying

Evidence-based mental & behavioral health programs

Skills group counseling (e.g., social skills training, anger
management, stress reduction)

Development and monitoring of individual student behavior
intervention plans

Educator—family collaboration to address
mental and behavioral health problems

Collaboration among family, school,
and community to address mental and behavioral health

IF |
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Presenter
Presentation Notes
SUPPLEMENTAL: direct and indirect services to address emerging mental and behavioral health problems and prevent risky behaviors:

School Psychologists’ role in providing supplemental supports:
Assist staff work effectively with students for whom universal supports alone are not adequate
Ongoing consultation with staff that deliver supplemental interventions
Engagement with families
Delivery of evidence-based interventions with targeted groups of students
Assist in the collection and analysis of group and individual data used to determine intervention effectiveness



Intensive Supports Required for Few Students

- Direct therapeutic services, including individual and group
counseling

- Cognitive—behavioral therapy, behavior therapy, and dialectical
behavior therapy

- Psychological assessment of social, emotional, and behavioral
problems

- Suicide intervention and postvention
- Crisis intervention/crisis response

- Collaboration among school providers with community
agencies and other outside mental and behavioral health
providers

IF |
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Presenter
Presentation Notes
INTENSIVE:  direct and indirect services to address identified mental and behavioral health problems:

School Psychologists’ role in providing intensive supports:
Delivery of some evidence-based interventions to students with intensive needs
Assist with data collection and analysis regarding intervention effectiveness
Conducts Functional Behavioral Assessments that lead to behavior intervention planning
Assist with coordination of services available in the community
Facilitates unified and comprehensive intervention planning for students with intensive needs
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e Addressing Shortages in School Psychology-Resource Guide (NASP)
e NC School Psychology Infographic

e NC School Psychology Infographic — Supporting Details
e NC School Psychology Workforce Report (2016-2017)
e NC School Mental Health Initiative

e Full Report

e Executive Summary

* Final Recommendations

e NC State Board of Education School-Based Mental Health Policy (SHLT-
003)

e Pay Scale Determination for School Psychologists (NASP)
e Research Studies: Shortages in School Psychology (NASP)



Presenter
Presentation Notes
Main text page- Click to add title and text accordingly

https://drive.google.com/drive/u/0/folders/0B6uVfVYYw4Onc0JucHZFVURBNk0
https://drive.google.com/open?id=1pOLEXlcAVQGvaWSQlA4h1tYSkAOfPwzr
https://drive.google.com/open?id=1h98M7Em8hxgpWZ2wGvNRoADqMb7nQkIs
https://drive.google.com/open?id=1smATsOqDpWYgptfH-7JOtz_v1eJchZKq
http://ncdpischoolpsychology.ncdpi.wikispaces.net/School%20Mental%20Health
https://drive.google.com/open?id=1DEB6EVikTQRYePJv_MrYIVfhr4A13iT6
https://drive.google.com/open?id=1tVIkKDB1g3AjW4f3uU7B1OfIyV7pbHM3
https://drive.google.com/open?id=1uhIoRWizTHvkt4Xl2r2MYWoE_bz_Qo1T
https://stateboard.ncpublicschools.gov/policy-manual/student-health-issues/school-based-mental-health-initiative
https://drive.google.com/open?id=1JB3yLcEugY3e3BPkv_DivHW29xijQLCn
https://drive.google.com/open?id=1wLLjbEqbQjAi1Sng3AKke_ui9WDN89Et

School
Counseling

Specialized Master’s Degree required

Current School Counseling graduate master’s programs
are 48 to 60 semester hours

School counselor training and position make them
uniquely qualified to provide education, prevention,
iIntervention and referral services to students and families

Appropriate roles of school counselors are supported by
NC Professional School Counselor Standards and by NC
G.S. 115C-316.1 Duties of School Counselors

Paid on the Teacher salary scale at the Master’s level
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Presenter
Presentation Notes
60 hours equivalent to 6th year advanced degree
School counselor training for mental health counseling is comparable to other counselor master’s degree programs; however, also includes training specific to school settings and student needs.
NC Standards are aligned with national best practices



School
Counseling

« Comprehensive school counseling programs
serve all students and include three domains

- Academic - Career - Social/lemotional

* The social/emotional domain is most directly connected
to mental health services
— unmet mental health needs can be significant obstacles

to student academic, career and social/ emotional
development and compromise school climate and safety

e School counselors are often the first, sometimes the
only, mental health professional with whom a student
Interacts
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School
Social Work

o Specialized area of professional practice in the broad
field of social work with specific training to address
barriers to student learning

 Minimally required to have a Bachelors’ degree in
social work with additional course work specific to
education for School Social Work licensure by NCDPI

e Serve as a vital link between the home, school, and
community, working with families and community
agencies

 Paid on the Teacher salary scale at the Bachelor’s
degree level
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School
Social Work

School Social Workers often work to address children's
unmet physical and emotional needs that interfere with
their school attendance and ability to learn by

e engaging families with the school and student learning

e connecting families to needed physical and mental
health community resources

e educating and assisting families with school policies
and student needs

e Serving as a liaison team member with other
specialized instructional support personnel and school
staff

IF [
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School
Nursing

e School nursing is a specialty nursing practice of a
Registered Nurse (RN) with Baccalaureate Degree
and School Nurse Certification

« 20% of Baccalaureate RN preparation includes
training on mental health

o Students with mental health issues often present to
the school nurse with physical complaints, so there
IS no concern that others may know the reason for
a visit

IF |
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School
Nursing

« School nurses often refer emotional or mental health
concerns to other specialized instructional support
personnel, such as school counselors, while they
continue to work with the student on the physical
manifestations

e School nurses provide care management services to
students in need of long term support

e Students with known mental health issues, who are
under the care of a mental health professional, often
receive related support services from a school nurse

IF |
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 G.S. 115C-316.1 Duties of School Counselors
law originated in Part |l of 2013 House Bill 452 which
lead to the School Safety Act

* Prohibits school counselors from serving as school
testing coordinators, but allows them to assist other
staff with the coordination of standardized testing.

* Directs that school counselors shall implement
comprehensive developmental school counseling
programs in which they spend at least 80% of their
work time providing direct services to students as
defined in this statute.

IF |
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Presenter
Presentation Notes
G.S. 115C-316.1 aligns with the NC Professional School Counselor Standards and National best practices

https://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_115C/GS_115C-316.1.pdf


Defines direct services as

(1) Delivering the school guidance curriculum through large
group guidance, interdisciplinary curriculum development,
group activities, and parent workshops.

(2) Guiding individual student planning through individual or
small group assistance and individual or small group
advisement.

(3) Providing responsive services through consultation with
students, families, and staff; individual and small group
counseling; crisis counseling; referrals; and peer facilitation.

(4) Performing other student services listed in the DPI school
counselor job description that has been approved by the State
Board of Education.

I [

%F" Public Schools of North Carolina


Presenter
Presentation Notes
As mentioned, G.S. 115C-316.1 aligns with the NC Professional School Counselor Standards and National best practices

https://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_115C/GS_115C-316.1.pdf


e 2013 House Bill 452 where the
G.S. 115C-316.1 Duties of School Counselors statute
originated also included grant funding for additional
School Psychologists, School Counselors and Social
Workers in Part Il of Editions 1 and 2

o Edition Ill kept focus on physical safety and security
and emergency planning and response which was
iIncluded in the School Safety Act, but did not include
the original content related to specialized instructional
support personnel
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Presenter
Presentation Notes
To DPI : $5 million for the 2013-2014 fiscal year and again for the 2014-2015 fiscal year 
to provide grants to LEAs and charter schools for additional school psychologists, school counselors, and social workers. 
Required match of 31 of one dollar (31 cents) in State funds for every $1.00 in local funds be used
to supplement and not to supplant funds expended for school psychologists, school counselors, and social workers.
(need-based considerations to be included in SBE criteria for awarding these grants to local school administrative units, regional schools, and charter
36 schools. 
At https://www.ncleg.net/gascripts/BillLookUp/BillLookUp.pl?Session=2013&BillID=H452
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N.C. Center for
Safer Schools




**Mission- Develop and Implement Strategies to ensure that students are safer
in school.

s»*Vision- All schools in the state are safer, secure and offer an environment
conducive to learning.

+»*Strategies:

» Collaborative Partnerships with State Agencies

» Convening and supporting the Advisory Board: Task Force for
Safer Schools

» Filling gaps in research, training, and information sharing

» Seeking grant and legislative backing to increase support
personnel at schools, and enhance school safety planning

» Serve as a repository for best practices and model programs
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Comprehensive School Based
Mental Health Model

 Schools/Mental Health Provider Partnerships

School mental health programs supported by university training
programs

School based health clinics with behavioral health component

School employees provide counseling services and increasing
Student Assistant Programs.

Memorandum of agreements with community mental health
providers for mobile crisis services within schools

Trauma Sensitive and Resiliency Schools
Continuum Social Emotional Support
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* Founded in 2004 to address the multiple unmet mental health needs
of the student population of Jackson County Public Schools

» Schools were staffed with social workers and guidance counselors
dealing with increasingly large numbers of students and family needs;
and the local area mental health program had divested of direct child
services (NC Mental Health Reform)

» JCPS is a group of professional mental health clinicians based in a
Jackson County school to serve the mental health needs of that
school

* Goal of the school-based model was to establish a symbiotic
relationship between the school community and agency personnel

e Currently in their 11 year, Haywood, Macon and Swain counties
have been added

CONTACT PERSON: Greta Metcalf 828-399-1399
greta.Metcalf@meridianbhs.org
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Definition: university partners with local school systems to provide school mental
health services using graduate students across disciplines (Psychology, Social Work,
etc.) supervised by licensed faculty and staff at the University.

Example: ASC Center at ASU (Assessment, Support and Counseling)

» Established in 2006 at Watauga High School, now has
been implemented in 3 school districts- Watauga, Ashe,
and Alleghany

» Goal is to collaborate with the professionals already in
the building (support staff) and provide evidence-based
services at school which removes barriers

» |nvolves MoA from both agencies, hiring a fulltime

master’s level social worker by WHS to coordinate the
project

CONTACT PERSON: Kurt Michael (828-262-2272) COUNTRY HELP
MICHAELKD@APPSTATE.EDU
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School Based Health Clinics with Behavioral
Health Components

Definition: Partnerships between schools and community health organizations to provide
physical and mental health services at or near schools. Currently over 90 sites in NC, 26
counties.

Example: New Hanover High School Wellness Centers, WHAT- Wilmington Health
Access for Teens

» Committee began meeting in 1994 to address unserved and underserved
adolescents; and, increasing risks of poor health outcomes and avoidable deaths
among adolescents

Today has merged with Coastal Horizons Center and has SBHC at all NHHS
Provides: Wellness Physicals, Mental Health Counseling, Vaccinations and
Immunizations, Alcohol and Substance Use Screening and Counseling, Risk
Reduction Health Education, Insurance eligibility and enroliment for Medicaid‘ B

YV V V V
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School Employees Provide Counseling
Services and Students Support Peers

Definition: teachers or other school staff work with students to assist them in peer
tutoring and mentoring. A counselor can assist teachers, and older students are assigned
to younger students.

Example: STAMP, Student Tutoring and Mentoring Program, designed to meet the
needs of the whole child, and meet the emotional needs of students who are struggling.
Each student who participates has one close peer mentor, and a teacher who watches
out for them.
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S.T.A.M.P. Focus Areas

Topics taught include
* Responsibility
* Integrity
» Cyber Safety
* Being a Good Citizen
* Trustworthiness
» Perseverance
* Positive Attitude
» Kindness and Being a Good Friend

T 04/09/2018
ﬁr‘ Public Schools of North Carolina



S.T.A.M.P Celebrations

The first year of S.T.A.M.P. (2016-2017) proved very successful.

» Discipline referrals were down 69%.
* Absences were down 11%.
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Threat Assessment Teams and Oversight
Committees

» The Center has been contacted by school and law enforcement personnel, asking for
ways to handle the uptick in threats against schools by students, and bomb threats.
The Task Force on Safer Schools is looking at a threat assessment instrument and
process.

> Student Walk-outs and Walk-ins have been planned for April 20t (the 19t
Anniversary of Columbine High School) “National School Walkout”

» Organized by SchoolWalkoutsUS (Twitter Handle)
» Begins at 10:00 am

» Urges students to walk out of schools, sit outside of their schools and peacefully
protest

» VA Legislation: Each local school board shall adopt policies for the
establishment of threat assessment teams, including the assessment of and
intervention with individuals whose behavior may pose a threat to the safety of
school staff or students consistent with the model policies developed by the Task
Force for Safer Schools and the N.C. center for Safer Schools.
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Access to Care

PrOtOCO| 1. Identify: All school Faculty and staff need to be equipped to
TO MANAGE BEHAVIORAL HEALTH AND SUICIDAL/HOMICIDAL H H H H H H
A identify warning signs of at-risk behaviors
Identlfy 2. Connect: Schools should have one or two point persons at
e e e e each school to receive referrals of identified students
resenting warnings signs
connect P 8 & 518
CONMNECT TO POINT PERSON
FO SCREENING 3. Assess: An evidence based, cost effective, user friendly
assess screener is essential
UTILIZE SCREENING TOODL
4. Connect: Linkage to care is essential when students present
connect urgent/emergent, while preventative/routine care is equally
LINK TO APPROPRIATE CARE important for those who do not present as urgent/emergent
follow up 5. Follow up: Ensuring linkage to care occurs and there is wrap
ENSURE LINKAGE TO CARE AND . .
WRAP AROUND CARE MODEL around care model is in place
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