Department of Health and Human Services when services are not being provided. The
Department of Health and Human Services shall appropriately enforce applicable licensing
requirements as provided under G.S. 122C-23.1.

"§ 122C-450.4. Reporting requirement.

The Department of Health and Human Services and the Department of Public Instruction,
in collaboration with other interested agencies, shall submit, by January 15 of each year, a joint
report to the Joint Legislative Education Oversight Committee and to the Joint Legislative
Oversight Committee on Health and Human Services on the delivery of educational services in
PRTFs, including (i) the annual number of children by age residing in a PRTF both with and
without an Individualized Education Program, (ii) the average length of stay of these children,
(iii) the types of educational services, including number of hours each type of service has been
provided, (iv) the costs and outcomes of providing educational services, and (V)
recommendations for improving the efficiency and effectiveness of delivering educational
services to children residing in PRTFs."

SECTION 8.39.(f) As of the effective date of this act, PRTFs that are licensed to
serve children eligible to enroll in public schools as provided in G.S. 115C-366, including a
student who has been suspended or expelled but otherwise meets the requirements of that
statute, shall have six months after their next annual renewal to obtain approval of their
facility-based school by the Department of Public Instruction as a Nonpublic Exceptional
Children's Program. If such approval is not obtained before the expiration of the additional six
months, the Department of Health and Human Services shall review the PRTF's license for
appropriate action. This subsection does not apply to PRTFs that are approved charter schools
pursuant to Part 6A of Article 16 of Chapter 115C of the General Statutes.

SECTION 8.39.(g) The State Board of Education shall adopt emergency rules
pursuant to G.S.150B-21.1A to monitor the delivery of educational services in PRTFs,
including a process to inform the Department of Health and Human Services when services are
not being provided.

SECTION 8.39.(h) The Department of Health and Human Services and the
Department of Public Instruction, in collaboration with other interested agencies, shall submit
its initial joint report, as required by G.S. 122C-450.4, to the Joint Legislative Education
Oversight Committee and to the Joint Legislative Oversight Committee on Health and Human
Services by January 15, 2015.

SECTION 8.39.(i) In accordance with G.S. 122C-450.1(d), as enacted by this act,
the Department of Public Instruction shall transfer the funds provided for in this act for the
purchase of educational services within PRTFs pursuant to this section to the Department of
Health and Human Services, Division of Mental Health, Developmental Disabilities, and
Substance Abuse Services (DMH/DD/SAS).

SECTION 8.39.(J) The Department of Public Instruction shall process all
applications submitted by PRTFs on or before September 1, 2014, for approval as a Nonpublic
Exceptional Children's Program no later than December 1, 2014.

ALLOW CONTINUED TRANSFER OF FUNDS FROM SPECIAL EDUCATION TAX

CREDITS

SECTION 8.40. Section 6(b) of S.L. 2013-364 reads as rewritten:

"SECTION 6.(b) The State Controller shall transfer the fund balance from the Fund for
Special Education and Related Services to Nontax Budget Code 19978 (Intrastate Transfers) or
the appropriate budget code as determined by the State Controller to support General Fund

tati i -appropriations.”

DIFFERENTIATED PAY FOR HIGHLY EFFECTIVE TEACHERS

SECTION 8.41.(a) Intent. — It is the intent of the General Assembly to provide
local boards of education additional State funds for local programs to provide differentiated pay
for highly effective classroom teachers through funds appropriated from the North Carolina
Education Endowment Fund as provided in Section 8.11(i) of this act.

SECTION 8.41.(b) Proposals. — Local boards of education shall submit proposals
to establish a local program to provide differentiated pay for highly effective classroom
teachers to the Senate Appropriations/Base Budget Committee, the House Committee on
Appropriations, and the Joint Legislative Education Oversight Committee by January 15, 2015.
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1) Proposals may include any of the following types of differentiated pay for
classroom teachers:

a. Performance-based salary increases for classroom teachers rated
highly effective on the North Carolina Teacher Evaluation instrument
based on successful performance relative to classroom instruction
and student academic growth.

b. Differentiated bonuses for classroom teachers, including:

1. Hard-to-staff subject areas, such as science, technology,
engineering, and mathematics (STEM) education and
exceptional children.

2. Hard-to-staff schools.

3. Assignment of additional academic responsibilities and
leadership roles.

4. Assignment as an instructional coach.

2) Proposals shall limit eligibility for differentiated pay to the following

employees of local boards of education:

a. Classroom teachers. — An eligible classroom teacher is a teacher who
is employed as a teacher who spends at least seventy percent (70%)
of his or her work time in classroom instruction and is not employed
as instructional support personnel.

b. Instructional coach, as classified by the Department of Public
Instruction, in a Title I school, as identified under Part A of Title | of
the Elementary and Secondary Education Act of 1965, as amended.

PART IX. COMPENSATION OF PUBLIC SCHOOL EMPLOYEES

TEACHER SALARY SCHEDULE
SECTION 9.1.(a) The following monthly teacher salary schedule shall apply for
the 2014-2015 fiscal year to licensed personnel of the public schools who are classified as
teachers. The schedule contains steps with each step corresponding to one year of teaching
experience.
2014-2015 Teacher Monthly Salary Schedule

Years of Experience "A" Teachers
0-4 $3,300
5-9 3,650
10-14 4,000
15-19 4,350
20-24 4,650
25+ 5,000

SECTION 9.1.(b) Salary Supplements for Teachers Paid on This Salary
Schedule. —

1) Licensed teachers who have NBPTS certification shall receive a salary
supplement each month of twelve percent (12%) of their monthly salary on
the "A" salary schedule.

2) Licensed teachers who are classified as "M" teachers shall receive a salary
supplement each month of ten percent (10%) of their monthly salary on the
"A" salary schedule.

3) Licensed teachers with licensure based on academic preparation at the
six-year degree level shall receive a salary supplement of one hundred
twenty-six dollars ($126.00) per month in addition to the supplement
provided to them as "M" teachers.

4) Licensed teachers with licensure based on academic preparation at the
doctoral degree level shall receive a salary supplement of two hundred
fifty-three dollars ($253.00) per month in addition to the supplement
provided to them as "M" teachers.

(5) Certified school nurses shall receive a salary supplement each month of ten
percent (10%) of their monthly salary on the "A" salary schedule.

SECTION 9.1.(c) The first step of the salary schedule for (i) school psychologists,

(i) school speech pathologists who are licensed as speech pathologists at the master's degree
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