


Hoke County Differentitated Pay Proposal*
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Teachers 9-12 1,000.00$            1,000.00$             $    1,000.00  $   1,000.00  $  2,500.00  $ 1,000.00  $ 2,000.00 9,500.00$    

CTE 1,000.00$            1,000.00$             $    1,000.00  $   1,000.00  $  2,500.00  $ 1,000.00  $ 2,000.00 9,500.00$    

Teachers 6--8  $        3,000.00  $   1,000.00  $  2,500.00  $ 1,000.00  $ 2,000.00 9,500.00$    

K-5  $        3,000.00  $   1,000.00  $  2,500.00  $ 1,000.00  $ 2,000.00 9,500.00$    
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New Teacher                 

(In & Out of 

State)

 $           500.00 $500 

Out of State    $1,000 $1,000 

In State $500.00  $           1,500.00 $1,000 $3,000 

*Implementation is contingent upon state funding.  To receive differentiated pay the teacher must be employed on November 1 of the following school 

year.  
Differentiated pay applies to: 
- Classroom teachers who is employed as a teacher and spends at least seventy percent of his or her work time in classroom instruction and is not employed as 
instructional support personnel.                                                                                                                                                                                                                                                                                                                                          




