Laurinburg, North Carolina 28352

(910)276-1138 » fax (910)277-4310
5.c hoB s

January 7, 2015

To Whom It May Concern,

Scotland County Schools would like to submit a Differentiated Pay Plan for highly
effective teachers prior to the January 15, 2015 deadline. Scotland County Schools has
devoted much time and effort to this plan. It is the intent of the school system to create a
plan that met the requirements of Section 8.41 in the 2014 Appropriations Act. Our
board of education, administrators, and teachers have helped in the creation of this plan.

Scotland County Schools has created two documents for you to view:

1. A Differentiated Pay Plan for Highly Effective Teachers
2. A word document of Performance Awards

If you have any questions please do not hesitate to contact me at 910-277-44509.

Sincerely,

Cory Satterjield

Cory Satterfield
Assistant Superintendent
Scotland County Schools



Performance Awards

Elementary and Middle School

Elementary/Middle Proficiency Composite Award (School —Wide) — School proficiency
composite for all assessed subjects meets yearly benchmarks.

High School

High School Proficiency Composite Award (School-Wide) — School proficiency
composite for all assessed subjects meets yearly benchmarks.

Career& College Ready Award (School- Wide) - School proficiency composite for
ACT/Work Keys meet yearly benchmarks.

Graduation Rate- School meets yearly benchmarks.

Elementary, Middle and High School

Teacher Effect Award (EVASS) - Annual value-added EVASS estimate/teaching in the
blue indicates the teacher exceeded growth.

Elementary, Middle and High School

Leadership Roles- Teacher leaders with less than 4 absences a year and who hold a
designated leadership position in the school.

Recruitment Bonuses

Elementary, Middle and High School

Passing Pearson Test Scores -Prospective teacher will have passing Pearson test scores
prior to hire date.

High Needs School - defined as a school with an annual Proficiency Composite in the
bottom 20% of the district for the most recent year or has not made growth for 3
consecutive years.

In the Blue Teaching- Annual value-added EVASS estimate/teaching in the blue indicates
the teacher exceeded growth during the previous school year.

National Board Certified Teacher or Master’s Degree -Teachers with advanced
certifications and degrees.

High Need Areas- Science, Math, Special Education, CTE — Teachers in critical need
areas.



Who is included:

a. Classroom teachers. — An eligible classroom teacher is a teacher who is employed as a
teacher who spends at least seventy percent (70%) of his or her work time in classroom
instruction and is not employed as instructional support personnel.

b. Instructional coach, as classified by the Department of Public Instruction, in a Title | school, as

identified under Part A of Title | of the Elementary and Secondary Education Act of 1965, as
amended.



Scotland County Differentiated Pay 2014-2015 Plan

DRAFT

oO|0|O0 |0
Qolelele
O|0|O0 |0
O|0|O0 |0
9]qISSOd WnwiXe| | |n [n
NN NS
w|n|un|n
o o o
g|3|8|8 S|clg |8
3(8|8]8 000T$ S|s|g|8
S9|0y Q_cmngmmn_ N. N. N. N. JeaA Jad saouasqe p > 9]qISS0d wnwixen o S S n0u,
000T$ - JoqwiBs\l LIS A — —
AR A|A & & & &+
olo|ol|o o o o o
clele|e Q Q S Q
olo|lo|o o o o =)
an|q ay1 ul buiyoes
(SvvA3) premy |3 (33|83 _otm_m%c% g aﬂme_wm aooayenaouens [ B [ 8| 8 | B
1093 Jayoea] | N[N o eA ey - sealy paaN YbIH N | N | &«
slolvle &+ &+ &+ A
o o o
3|38 s|&|s
olo o o o
8|8 1910-%56 810c-L10¢ ul mmw_wwmﬁwﬂww_wm_\,_ muU, m muu,
9ley uonenpels) ||« 1910-%6 LT0Z-9T0Z . 4O | 4| 4
19109 -
%¢6 9T0C-STOC 1oaN
[7-9 79 & &+ &
olo o o
M M ymoiB asesloul 9% O M M
(epm-looyos) | 8(S do reak snojnaid =H I=
h %08 8102-LT0C -an|g ay1 u| buiyoeay - —
remy Apeas |
PIEMY APESY %0. 2T02-9T02 layoeal Aq (SyvA3)
abs|j00 % 1881RD % 09 9T0Z-GTOZ pappy-an[eA eunny
shkay Yiom/ 1OV
A\ H &+ &+
\A S — —
=3 K= asealoul 9 s1es P R -
@pmooos) B[ || smmmorso | | sumenircmamas 1€ 48 08 g
spremy ansodwod| 8|8 . speuljouseyyo et |5 Blg Bl J| T 5
P v ol 9 cle %0L LT02-910¢ U828l 1sow 8y} Joj JousIp | & W Q. aVﬁ Q. aVﬁ m e
Kouaioyoid [ %09 9T0Z-GTOZ ol 10 040z Wonog s Ul | |9 m|o m|3 &
BIDIOI [9AS] BpeID L 40 9602 qauul 16 16 L[S LN ©
|ooyds ybiH . -dwon Aouaiyoid renuuy [© SIS ol Sl >
: uonisodwo) 1uaidljold N =N = =
kil s i i [o0ydos spaaN UbiH  |# | &
818 asealoul %0z % w
(3pim-100ydSs) S|s ¥O 3|3
premy ausodwo)d 2|2 wmw mmw.%ww aleq a1 03 Jolid U
o y
Aoualo1yoid a|ppIN/ %09 9T0Z-GT0Z 1S9 uosiead buissed
\CGHCOEO_M_ 1UBI01J0ld [BAST BpeID
P P uomisodwo) juaiolold s | o
eLBIID n >
Q c
S P =]
§ 2 S
N 0 - =
5 | 5 2ol gl |5
5| =
o| |0 E g sl & c
() ) S ol 2 L (o
Slwle 5 el B & |C
@ & |0 9] = = O (&
o|lHlo|S I O c| 3 o
F|O|H|X zZ] O £ |~

Implementation is contingent upon state funding. To receive differentiated pay the teacher must be employed on November 1 of the following school year.
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