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me: Sarah Lang (Senate Principal Clerk)
nt: Thursday, December 15, 2016 06:18 PM
To: Sarah Lang (Senate Principal Clerk)
Subject: <NCGA> Senate Appropriations/Base Budget Committee Meeting Notice for Friday,
December 16, 2016 at 11:00 AM
Attachments: Add Meeting to Calendar_LINC _.ics
Categories: NCGA

Principal Clerk
Reading Clerk

SENATE
NOTICE OF COMMI' «+ £E MEL 1 :NG
AND
BILL SPONSMR NOTICE

‘he Senate Committee on Appropriations/Base Budget will meet at the following time:
DAY DATE TIME ROOM

Friday December 16, 2016 11:00 AM 643 LOB
Will consider H.B. 17 should it be received from the House of Representatives

Senator Harry Brown, Co-Chair
Senator Kathy Harrington, Co-Chair
Senator Brent Jackson, Co-Chair






Elise McDowell (Sen. Harry Brown)

|
.xm: Janet Black (Senate LA Director)
ent: Thursday, December 15, 2016 05:50 PM
To: Janet Black (Senate LA Director)
Subject: <NCGA> Senate Appropriations/Base Budget Committee Meeting Notice for Friday,
December 16, 2016 at 10:00 AM
Attachments: Add Meeting to Calendar_LINC_.ics
Categories: NCGA

Principal Clerk
Reading Clerk

SENATE
NG 1:CE 0% COMMITTER MERTING
AND
BILL SPONSOR NOTICE

‘he Senate Committee on Appropriations/Base Budget will meet at the following time:
DAY DATE TIME ROOM

Friday December 16, 2016 10:00 AM 643 LOB
Will consider HB 17 should it be received from the House of Representatives

Senator Harry Brown, Co-Chair
Senator Kathy Harrington, Co-Chair
Senator Brent Jackson, Co-Chair
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CURRENT LAW: G.S. 115C-21 describes the powers and duties of the Superintendent. It states that
these powers and duties are "[s]ubject to the direction, control, and approval of the State Board of
Education."

BILL ANALYSIS: This section does the following:

e Removes any references to the Superintendent's powers and duties being subject to the SBE.

e Adds authority to the State Superintendent to administer DPI's funds in accordance with all
needed rules and regulations adopted by the State Board of Education and enter contracts for the
operation of DPI.

e Establishes that all staff of DPI are under the management of the Superintendent except for the
four designated positions appointed by the SBE.

e Provides that the Superintendent, rather than SBE, will administer any special funds within DPI
which were received as grants from nongovernmental sources in accordance with G.S. 115C-
410.

e Adds new language that all matters related to providing staff services, except for the four
designated SBE positions, and support to the SBE, including implementation of federal programs
on behalf of the SBE, are under the direction and control of the Superintendent.

e Specifies that as secretary to the SBE, the Superintendent must administer funds appropriated for
the operations of the SBE and for aid to local school administrative units.

SECTION -

CURRENT LAW: G.S. 115C-408 covers the funds under control of the SBE, and provides that the
SBE is charged with the "general supervision and administration of the educational funds" other than
those specifically provided in the State Constitution and local funds.

BILL ANALYSIS: This section adds that the Superintendent shall administer any available
educational funds through DPI in accordance with all rules and regulations adopted by the SBE.

SECTIQ™ <

CURRENT LAW: Under Section 5 of Article IX of the State Constitution, the SBE must supervise
and administer the educational funds provided for the support of the public school system and it must
make all needed rules and regulations regarding those funds, subject to the laws enacted by the General
Assembly. G.S. 115C-410 allows the SBE to accept gifts and grants and other forms of voluntary
contributions and use those monies or reallocate those monies to the local school administrative units.

BILL ANALYSIS: This section amends the statute to provide that the SBE is authorized to adopt all
needed rules and regulations for the creation and administration of special funds within DPI to manage
any funds received as grants from nongovernmental sources in support of public education. It then
provides that, in accordance with the SBE's rules and regulations, the Superintendent is authorized to
create and administer such special funds, to accept gifts and grants, and use those gifts and grants or
reallocate those funds to the local school administrative units.

SECT™™N 7.
CURRENT LAW: G.S. 126-5(d) describes the positions that can be exempted from the North Carolina
Human Resources Act (NCHRA).
BILL ANALYSIS: Section 7 amends G.S. 126-5(d) as follows:
e Decreases from 1500 to 300 the number of positions the Governor may designate as exempt
throughout the Cabinet departments and offices.
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e Removes the Office of State Budget and Management and the Office of State Human Resources
from the list of cabinet departments and offices with exempt positions designated under this
subsection.

e Increases the number of positions the Secretary of State, the Auditor, the Treasurer, the Attorney
General, the Commissioner of Agriculture, the Commissioner of Insurance, and the Labor
Commissioner may designate as exempt to:

o 25 exempt policymaking positions, or 2% of the total number of full-time positions,
whichever is greater, and

o 25 exempt managerial positions, or 2% of the total number of full-time positions in the
department, whichever is greater.

e Increases the number of positions the State Board of Education may designate as exempt to:

o 70 exempt policymaking positions, or 2% of the total number of full-time positions,
whichever is greater, and

o 70 exempt managerial positions, or 2% of the total number of full-time positions in the
department, whichever is greater.

e Provides that if a Cabinet position designated as exempt from the NCHRA under this subsection
is changed to subject to the NCHRA and the employee occupying the position has been
continuously employed in a permanent position for the immediate 12 prece: 1g months, the
employee is deemed a career State employee, as defined in G.S.126-1.1(a), upon the effective
date of the change in designation.

This section becomes effective when it becomes law.

. SECTI(\\T&
CURRENT LAW: G.S. 126-5(d) describes the positions that can be exempted from the North Carolina
Human Resources Act. It provides that the SBE may designate certain positions as exempt in DPI.
BILL ANALYSIS: Section 8 provides that the Superintendent will designate exempt positions, rather
than the SBE, beginning January 1, 2017.

SFFT'(\\T 9.

CURRENT LAW: G.S. 143-745 provides the definitions applicable to State agency internal auditing
programs. The SBE is designated as the head of DPI.

BILL ANALYSIS: This section changes the designation of the head of DPI from the SBE to the
Superintendent.

SFTIONS 10-12.
CURRENT LAW: Article 5 of Chapter 143A of the General Statutes creates DPI and provides that the
head of DPI is the SBE.

BILL ANALYSIS: These sections provide that the Superintendent will be the head of DPI and have all
the powers and duties conferred by the Constitution, the various statutes, and delegated to the

Superintendent by the Governor and SBE.

SECTION 13.

CURRENT LAW: G.S. 14-234 generally prc ibits public officers and employees who are involved in
the making or administration of a contract from deriving a direct benefit from the contract. Subsection
(d6) of that statute exempts employment contracts between the SBE and its chief executive officer.
. BILL ANALYSIS: This section repeals subsection (d6).






House Bill 17
Page 4

SECTIONS 14-15.

CURRENT LAW: The Achievement School District (ASD) is under the administration of the SBE
and the ASD Superintendent Selection Advisory Committee makes recommendations to the SL _ on the
appointment of a superintendent of the ASD. The SBE makes the final selection of the ASD
superintendent who serves at the pleasure of the SBE.

BILL ANALYSIS: These sections place the ASD under the administration of the SBE and the
Superintendent. In addition, the ASD Superintendent Selection Advisory Committee is repealed. The
Superintendent would select the ASD superintendent who would serve at the leasure of the
Superintendent. The salary of the ASD superintendent would be established by the Superintendent
rather than the SBE and reporting would be directly to the Superintendent as well.

SECTION 16.

CURRENT LAW: G.S. 115C-150.11 provides that the SBE is the sole governing agency for the
School for the Blind and the Schools for the Deaf.

BILL ANALYSIS: This section clarifies that the Superintendent, through DPI, is responsible for the
administration, appointment of staff, and oversight of these schools.

-S—FI‘TIQPYO 17_18 an;l 29

CURRENT LAW: Sections 17-18 address the charter school statutes and membership on the North
Carolina Charter Schools Advisory Board (Advisory Board) and civil liability regarding the acts and
omissions of charter schools. The Governor currently appoints 3 members of the Advisory Board,
including the chair. These sections also set forth the administrative control of the Office of Charter
Schools.

BILL ANALYSIS: Sections 17-18 remove the Governor's appointing authority to the Advisory Board
and gives the House of Representatives, the Senate, and the SBE each | additional member to appoint.
The Advisory Board would annually elect the chair of the A risory Board from among its membership.
These sections remove language that provide that the Office of Charter Schools would be "subject to the
supervision, direction, and control” of the SBE. The executive director would be appointed by the
Superintendent who would also set the salary. The executive director of the Office of Charter Schools
would report to and serve at the pleasure of the Superintendent rather than the SBE.

Finally, these sections add the Superintendent to the list of entities that are protected from any civil
liability for any acts or omissions of a charter school.

Section 32 provides that the current members of the Advisory Board can serve the remainder of their
terms.

SECTIONS "™ 23 and 26-27.

CURRENT LAW and BILL ANALYSIS: These sections make conforming changes to add the
Superintendent to the list of entities that cannot be held liable for negligence for actions in the following
areas: criminal history checks, personnel evaluations, and use of reasonable force.

SECTION "+
BILL ANALYSIS: This section would provide that the School Planning Division is a p.  of DPI
rather than the SBE.

SECTI™™ 25,
CURRENT LAW and BILL ANALYSIS: The SBE is authorized to manage and operate a system of
insurance for public school property. This section places the Superintendent in charge of the system of
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insurance for public school property, which is to be done in accordance with rules and regulations
adopted by the SBE. The Superintendent is to employ the personnel rather than the SBE.

SFTTTYON 28.

BILL ANALYSIS: This section changes the 2015 Appropriations Act by providing that DPI must
implement budget reductions and provide an organiz: onal chart rather than the SBE. The
Superintendent would not need approval from the SBE to make position reductions but must still follow
any rules and regulations from the SBE relating to funds and programs administered by DPI that could
be impacted by funding reductions.

SECTI’I\\Y '\l‘_.
BILL ANALYSIS: The SBE must revise any rules and regulations to comply with this legislation by
May 15, 2017.

SECTI’I\\Y&

BILL ANALYSIS: This section requires DPI to review State laws, rules, and regulations to ensure
compliance with the intent of this legislation and to report to the General Assembly by April 15, 2017 on
the results of its review.

EFFECTIVE DATE: Sections 1-6 and Sections 8-32 become effective January 1, 2 7. The
remainder of this Part becomes effective when it becomes law.

PART II. MODIFY * "POINTMENT OF UNC BOARDS OF TRUSTEES

SECTIONS 35-37.

CURRENT LAW: The board of trustees of the constituent institutions of The University of North
Carolina are composed of 13 individuals: 8 appointed by the Board of Governors, 4 appointed by the
Governor, and the president of the student government. The Board of Trustees for the Nor Carolina
School of Science and Mathematics (NCSSM) is composed of 30 individuals, inch ng 2 members
appointed by the General Assembly upon the recommendation of the Speaker of the House, 2 members
appointed by the General Assembly upon the recommendation of the President Pro Tempore of the
Senate, and 2 members appointed by the Governor.

BILL ANALYSIS: Section 35 would eliminate appointments by the Governor to the constituent
institution boards of trustees and require that the General Assembly appoint 4 members to each board,
with 2 members recommended by the Speaker of the House of Representatives, and 2 members
recommended by the President Pro Tempore of the Senate.

Section 36 would also eliminate appointments by the Governor to the NCSSM board of trustees and
require that the General Assembly appoint 6 members to each board, with 3 members recommended by
the Speaker of the House of Representatives, and 3 members recommended by the President Pro
Tempore of the Senate.

Members holding office as of the effective date of the bill would complete their term. Vacancies
originally appointed by the Governor would be filled by joint recommendation of the Speaker of the
House of Representatives and the President Pro Tempore of the Senate.

EFFECTIVE DATE: This Part would become effective when it becomes law and applies to terms
expiring January 15, 2017, and thereatter.
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™A n’]“ III. SIJ‘\T A TE CONFIRMATION OF M ADIANDT A ?DnI\TTE‘&
ég, ‘T'l)_ls_ 0 19—..

CURRENT LAW: G.S. 143B-9 provides that the head ¢ each principal State department that is not
popularly elected is appointed by the Governor and serve at the Governor's pleasure. These departments
are established in G.S. 143B-6 as follows: Department of Natural and Cultural Resources, Department
of Health and Human Services, Department of Revenue, Department of Public Safety, Department of
Environmental Quality, Department of Transportation, D artment of Administration, Department of
Commerce, Community Colleges System Office, Department of Information Technology, and the
Department of Military and Veterans Affairs.

The North Carolina Constitution provides in Article I1I, Sec. 5(8) that the Governor shall "nominate and
by and with the advice and consent of a majority of the Senators appoint all officers whose appointments
are not otherwise provided for."

BILL ANALYSIS: This section would require the Governor to notify the Senate of the name of each
person nominated to be the head of a principal State department, and the appointment would be subject
to the advice and consent of the Senate unless one of the following occurs:
e The senatorial advice and consent is expressly waived by an enactment of the General Assembly.
e A vacancy occurs when the General Assembly is not in regular session. Any person appointed
when the General Assembly is not in regular session may serve without senatorial advice and
consent for no longer than the earlier of the following:
o The date the Senate adopts a simple resolution specifically disapproving the person
appointed.
o The date the General Assembly adjourns by joint resolution for a period of longer than 30
days without adoption by the Senate of a simple resolution approving that person.

EFFECTIVE DATE: This Part would become effective when it becomes law.
PART 1V. EST/ PISH TASK FORCE FOR SAF"™ SCHOOLS AND TRAN{ *™ CENTER

FOR S# "™ SCHOOLS
SEC™™ N 41.

BILL ANALYSIS: This section transfers the Center for Safer Schools to DPIL. It also establishes a
Task Force for Safer Schools that has 25 members with various appointees. The duties of the Task
Force include serving as an advisory board to the Center for Safer Schools and encouraging interagency

collaboration.
EFFECTIVE DATE: This Part would become effective when it becomes law.

P*™T V. SEVERABILITY CLAUSE AND EFFECTIVE DATE

SECTION 42. This section provided that each provision ol 1€ act are severable, and that if any
provision is held invalid, it does not affect the remaining provisions that can be given affect without that
provision.

EFFECTIVE DATE: Except as otherwise provided, HB 17 would become effective when it becomes
law.
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Student advisors shall receive per diem and necessary travel and subsistence expenses in
accordance with the provisions of G.S. 138-5.

(a3)  Superintendent Advisor. — The Geverner—Superintendent of Public Instruction shall
appoint a superintendent of a local school administrative unit as an advisor to the State Board of
Education. The superintendent advisor shall serve for a term of one year. The superintendent
advisor shall participate in State Board deliberations and committee meetings in an advisory
capacity only. The State Board may, in its discretion, exclude the superintendent advisor from
executive sessions.

In the event that a superintendent advisor ceases to be a superintendent in a local school
administrative unit, the position of superintendent advisor shall be deemed vacant. In the event
that a vacancy occurs in the position for whatever reason, the Geverser-Superintendent of Public
Instruction shall appoint a superintendent advisor for the remainder of the unexpired term. The
superintendent advisor to the State Board shall receive per diem and necessary travel and
subsistence expenses in accordance with the provisions of G.S. 138-5.

(1) Administrative Assistance. ~ The Supcerintendent of Public Instruction shall provide
technical assistance and administrative assistance, including all personnel except as otherwise
provided in subsection (1) of this section, 1o the State Board of Education through the Department
of Public Instruction.

(1) Certain Personnel Appointed by the State Board. — The State Board may appoint only
the following personnel positions to support the operations of the State Board of Education
through the Department of Public Instruction:

Position number Title
(1} 65023576 Attorney [
2 60009384 Attorney 1.
(3) 65003194 Paralegal 1.
(4) 60095070 Administrative Assistant 1"

SECTION 2. G.S. 115C-12 reads as rewritten:
"§ 115C-12. Powers and duties of the Board generally.

The general supervision and administration of the free public school system shall be vested in
the State Board of Education. The State Board of Education shall establish petieyall needed rules
and regulations for the system of free public schools, subject to laws enacted by the General
Assembly. In accordance with Sections 7 and § of Article 1T of the North Carolina Constitution,
the Superintendent of Public Instruction, as an elected officer and Council of State member, shall
administer all needed rules and regulations adopte by the State Board of Education through the
Department of Public Instruction. The powers and duties of the State Board of Education are
defined as follows:

SECTION 3. G.S. 115C-19 reads as rewritten:
"§ 115C-19. Chief administrative officer of the State Board of Education.

As provided in Article IX, Sec. 4(2) of the North Carolina Constitution, the Superintendent of
Public Instruction shall be the secretary and chief administrative officer of the State Board of
Education. As—se . v e SN P T P & X A " . 3 P S - N 3

provided in Sections 7 and 8 of Article 11 of the North Carolina Constitution. the Superintendent
of Public Instruction shall be an elected officer and Council of State member and shall carry out
the duties prescribed under &S—443624-G.S. 115C-21 as the administrative head of the
Department of Public Instruction. The Superintendent of Public Instruction shall administer all

Page 2 House Bill 17-Fourth Edition
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(b) Dutles as Secretary to the State Board of Education. — $ -
APPEOVE ; - ,,’Hea%mﬂ—/\s suumrv to the ‘Stdlc BOdld of Educdllon it shall

(la) Repealed by Session Laws 1995, c.72,s. 2.
(1by  To administer funds appropriated for th= operations ~* tha State Board o

Education and for aid to local s¢l  [admunistrative units.
(2) To keep the Board informed regarding developments in the field of public
education.

(3)  To make recommendations to the Board with regard to the problems and needs
of education in North Carolina.

(4) To make available to the public schools a continuous program of
comprehensive supervisory services.

(5) To collect and organize information regarding the public schools, on the basis
of which he or she shall furnish the Board such tabulations and reports as may
be required by the Board.

(6) To communicate to the public school administrators all information and
instructions regarding #nstruetional-policies—s ceduresneeded rules and
regulations adopted by the Board.

(7)  To have custody of the ofticial seal of the Board and to attest all deeds, leases,
or written contracts executed in the name of the Board. All deeds of
conveyance, leases, and contracts affecting real estate, title to which is held by
the Board, and all contracts of the Board required to be in writing and under
seal, shall be executed in the name of the Board by the chairman and attested by
the secretary; and proof of the execution, if required or desired, may be had as
provided by law for the proof of corporate instruments.

(8) To attend all meetings of the Board and to keep the minutes of the proceedings
of the Board in a well-bound and suitable book, which minutes shall be
approved by the Board prior to its adjournment; and, as soon thereafter as
possible, to furnish to each member of the Board a copy of said minutes.

©) To perform such other duties as may_be necessary and appropriate for the
Superintendent of Public Instruction in the role as secretary to the Beard-may
asstep-to-him-Fron-thineto-tmeBoard."”

SECTION 5. G.S. 115C-408(a) reads as rewritten:

"(a) It is the policy of the State of North Carolina to create a public school system that
graduates good citizens with the skills demanded in the marketplace, and the skills necessary to
cope with contemporary society, using State, local and other funds in the most cost-effective
manner. The Board shall have ; 1ieral supervision and administration of the educational funds
provided by the State and federal governments, except those mentioned in Section 7 of Article IX
of the State Constitution, and also excepting such local funds as may be provided by a county,
city, or district._The Superintendent of Public Instruction shall administer any available
educational funds through the Department of Public Instruction in accordance with all needed
rules and regulations adopted by ¢ State Board of Education.”

SECTION 6. G.S. 115C-410 reads as rewritten:

"§ 115C-410. Power to accept¢ 'ts and grants.

The Board is authorized to adopt all needed rules and regulations related to the creation and
admuinistration of special funds within the Department of Public ™ ~tion to manage any funds
received as erants from nongovernmental sources in support of public education. In accordance
with the State Board's rules and regulations, the Superintendent of Public Instruction is authorized
to create and administer such special funds and to accept, receive, use, or reallocate to local school

Page 4 House Bill 17-Fourth Edition
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SECTION 8. G.S. 126-5(d), as amended by Section 7 of this act, reads as rewritten:

(1)

2)

(2a)

Exempt Positions in Cabinet Department. — Subject to the provisions of this

Chapter, which is known as the North Carolina Human Resources Act, the

Governor may designate a total of 300 exempt positions throughout the

following departments and offices:

a. Department of Administration.

b. Department of Commerce.

C. Repealed by Session Laws 2012-83, s. 7, effective June 26, 2012, and

by Session Laws 2012-142, s. 25.2E(a), effective January 1, 2013.

Department of Public Safety.

Department of Natural and Cultural Resources.

Department of Health and Human Services.

Department of Environmental Quality.

Department of Revenue.

Department of Transportation.

Repealed by Session Laws 2012-83, s. 7, effective June 26, 2012, and

by Session Laws 2012-142, s. 25.2E(a), effective January 1, 2013.

Department of Information Technology.

Repealed.

Repealed.

Department of Military and Veterans Affairs.

Exempt Positions in Council of State Departments and Offices. — The Secretary

of State, the Auditor, the Treasurer, the Attorney General, the Superintendent of

Public_Instruction, the Commissioner of Agriculture, the Commissioner of

Insurance and the Labor Commissioner may desrgnate exempt posrtrons The

e shob-bducttionrnodesicnate-exe -

HML—MH&WT]’IC number of exempt pohcymakmg posmons in each

department headed by an elected department head hsted above in this sub-
han—the-Department—of Hosub-subdivision

shall be 11m1ted to 25 exempt pollcymakmg positions or two percent (2%) of the

total number of full-time positions in the department, whichever is greater. The

number of exempt managerial positions shall be limited to 25 positions or two

percent (2%) of the total number of full-time positions in the department,

whichever is greater. The number of exempt policymaking positions designated

by the State-Bei i-et-kdueattonSuperintendent of Public Instruction shall be

limited to 70 exempt policymaking positions or two percent (2%) of the total

number of full-time positions in the department, whichever is greater. The

number of exempt managerral positions designated by the State-Beard—ef

EdueationSuperintendent of Public Instruction shall be limited to 70 exempt

managerial positions or two percent (2%) of the total number of full-time

positions in the department, whichever is greater.

Designation of Addltlonal Posmons — The GevernorsGovernor or elected

department hex sattorhecad may request that additional

positions be de31gnated as exempt. The request shall be made by sending a list

of exempt positions that exceed the limit imposed by this subsection to the

Speaker of the North Carolina House of Representatives and the President of

the North Carolina Senate. A copy of the list also shall be sent to the Director of

the Office of State Human Resources. The General Assembly may authorize all,

or part of, the additional positions to be designated as exempt positions. If the

General Assembly is in session when the list is submitted and does not act

within 30 days after the list is submitted, the list shall be deemed approved by

ToTE@ e A

B8 TFr

House Bill 17-Fourth Edition




00~ ON L AW —

N B SRS R DR PR PR PR DR WWLWLWLWLWWLWLWERDNDNDDNDNDDDNDNDNDN /= /==
— OO0 ~-1O VN LW, O VOO ~-IOTNEEWN,OOVR-IOUVE LWN OOV b WN—ON\WY

General Assembly Of North Carolina Fourth E:

(2b)

20)

A3)

4)

(3

©6)

(7

the General Assembly, and e positions shall be designated as exempt
positions. If the General Assembly is not in session when the list is submitted,
the 30-day period shall not begin to run until the next date that the General
Assembly convenes or reconvenes, other than for a special session called for a
specific purpose not involving the approval of the list of additional positions to
be designated as exempt positions; the policymaking positions shall not be
designated as exempt during the interim.

Designation of Liaison Positions. — Liaisons to the Collaboration for Prosperity
Zones set out in G.S.143B-28.1 for the Departments of Commerce,
Environmental Quality, and Transportation are designated as exempt.

Changes in Cabinet Department Exempt Position Designation. — If the status of
a position designated exempt ursuant to subsection (d)(1) of this section is
changed and the position is made subject to the provisions of this Chapter, an
employee occupying the position who has been continuously employed in a
permanent position for the immediate 12 preceding months, shall be deemed a
career State employee as defined by G.S. 126-1.1(a) upon the effective date of
the change in designation.

Letter. — These positions shall be designated in a letter to the Director of the
Office of State Human Resources, the Speaker of the House of Representatives,
and the President of the Senate by July 1 of the year in which the oath of office
is administered to each Governor unless the provisions of subsection (d)(4)
apply.

Vacancies. — In the event of a vacancy in the Office of Governor or in the office
of a member of the Council of State, the person who succeeds to or is appointed
or elected to fill the unexpired term shall make such designations in a letter to
the Director of the Office of State Human Resources, the Speaker of the House
of Representatives, and the President of the Senate within 180 days after the
oath of office is administered > that person.—tathe-eventofa—vacaney-in-the

Creatlon Transfer, or Reorgamzatlon — The (aewmer—(m\ ernor_or elected
department hex S ¢ =dueationhead may designate as exempt a
position that is created or transferred to a different department, or is located in a
department in which reorganization has occurred, after October 1 of the year in
which the oath of office is administered to the Governor. The designation must
be made in a letter to the Director of the Office of State Human Resources, the
Speaker of the North Carolina House of Representatives, and the President of
the North Carolina Senate within 180 days after such position is created,
transferred, or in which reorganization has occurred.

Reversal. — Subsequent to the designation of a position as an exempt position as
hereinabove provided, the status of the position may be reversed and made
subject to the provisions of thls Chapter by the (—re»emer ~veesar or by an
elected department hex ~d in a letter to
the Director of the Ofﬁce of State Human Resources the Speaker of the North
Carolina House of Ri resentatives, and the President of the North Carolina
Senate.

Hearing Officers. — Except for deputy commissioners appointed irsuant to
G.S. 97-79 and as otherwise specifically provided by this section, no employee,
by whatever title, whose primary duties include the power to conduct hearings,

House Bill 17-Fourth Edition Page 7
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take evidence, and enter a decision based on findings of fact and conclusions of
law based on statutes and legal precedents shall be designated as exempt. This
subdivision shall apply beginning July 1, 1985, and no list submitted after that
date shall designate as exempt any employee described in this subdivision."”

SECTION 9. G.S. 143-745(a)(1) reads as rewritten:

"(1) "Agency head" means the Governor, a Council of State member, a cabinet
secretary, the President of The University of North Carolina, the President of
the Community College System, the State Controller, and other independent

appomted ofﬁcers w1th authorlty over a State agency —Phe—aueﬁeyhead—&%d%e

SECTION 10. G.S. 143A 44. 1 reads as rewrltten
"§ 143A-44.1. Creation.
There is hereby created a Department of Pubhc Instructlon The head of the D artment of
Pubhc Instructlon is the Sterk 6

mewmwmw aumandLm of Pubhe hlstl uction."

SECTION 11. G.S. 143A-44.2 is repealed.
SECTION 12. G.S. 143A-44.3 reads as rewritten:
"§ 143A-44.3. Superintendent of Public Instruction; creation; transfer of powers and duties.

The office of the Superintendent of Public Instruction, as provided for by Article III, Section 7
of the Constitution, and the Department of Public Instruction are transferred to the Department of
Public Instruction. The Superintendent of Public Instruction shall be the Secretary and Chief
Administrative Officer of the State Board of Education, and shall have all powers and duties
conferred by this Chapter and the Constitution, delegated to him or her by the Governor and by the
State Board of Education, and conferred by Chapter 115C of the General Statutes-Statuics and the
laws of this State."

SECTION 13. G.S. 14-234(d6) is repealed.
SECTION 14. G.S. 115C-75.5(4) reads as rewritten:
"(4) ASD Supermtendent — The supermtendent of the ASD appointed by the State
= ducattonSuperintendent_of Public Instruction in accordance with
G.S. 115C-75.6(b)."
SECTION 15. G.S. 115C-75.6 reads as rewritten:
"§ 115C-75.6. Achievement School District.

(a) There is established the Achievement School District (ASD) under the administration
of the State Board of Edueation-Education and the Superintendent of Public Instruction. The ASD
shall assume the supervision, management, and operation of elementary schools that have been
selected as achievement schools pursuant to this Article.

(c)
Supertitende gupumlenduu of Public Instruction shall
appoint a supermtendent to serve as the executive officer of the ASD. The ASD Superintendent

Page 8 House Bill 17-Fourth Edition
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®)

(6)

(™)

®)

)

(10)

(11)

Terms of office and vacancy appointments. — Appointed members shall serve

four-year terms of office beginning on July 1. No appointed member shall serve

more than eight consecutive years. Vacancy appointments shall be made by the
appointing authority for the remainder of the term of office.

Presiding officers and quorum. — The Advisory Board shall annually elect a

chair and a vice-chair from among its membership. The chair shall preside over

the Advisory Board's meetings. In the absence of the chair, the vice-chair shall
preside over the Advisory Board's meetings. A majority of the Advisory Board
constitutes a quorum.

Presiding officers and quorum. — Meetings. — Meetings of the Advisory Board

shall be held upon the call of the chair or the vice-chair with the approval of the

chair.

Expenses. — Members of the Advisory Board shall be reimbursed for travel and

subsistence expenses at the rates allowed to State officers and employees by

G.S. 138-6(a).

Removal. — Any appointed member of the Advisory Board may be removed by

a vote of at least two-thirds of the members of the Advisory Board at any duly

held meeting for any cause that renders the member incapable or unfit to

discharge the duties of the office.

Powers and duties. — The Advisory Board shall have the following duties:

a. To make recommendations to the State Board of Education on the
adoption of rules regarding all aspects of charter scho« operation,
including time lines, standards, and criteria for acceptance and approval
of applications, monitoring of charter schools, and grounds for
revocation of charters.

b. To review applications and make recommendations to the State Board
for final approval of charter applications.
c. To make recommendations to the State Board on actions regarding a

charter school, including renewals of charters, nonrenewals of charters,
and revocations of charters.
d. To undertake any other duties and responsibilities as assigned by the
State Board.
Duties of the chair of the Advisory Board. — In addition to any other duties
prescribed in this Article, the chair of the Advisory Board, or the chair's
designee, shall advocate for the recommendations of the Advisory Board at
meetings of the State Board upon the request of the State Board.

North Carolina Office of Charter Schools. —

(D

2

Establishment of the North Carolina Office of Charter Schools. — There is
established the North Carolina Office of Charter Schools, hereinafter referred to
in this Article as the Office of Charter Schools. The Office of Charter Schools
shall be admm1strat1ve1y located m the Department of Publlc h&&femetreﬁ
%»éaeatﬂ%&lnmuct;on The Ofﬁce of Charter Schools shall con51st of an
executive director appointed by the St sattenSuperintendent of
Public_Instruction and such other profess1onal adm1n1strat1ve technical, and
clerical personnel as may be necessary to assist the Office of Charter Schools in
carrying out its powers and duties.

Executive Director. — The Executlve Director shall report to and serve at the
pleasure of the State-Beos —E  reattonSuperintendent of Public Instruction at
a salary established by the State—BoardSuperintendent within the funds
appropriated for this purpose. The duties of the Executive Director shall include

House Bill 17-Fourth Edition
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presenting the recommendations of the Advisory Board at meetings of the State
Board upon the request of the State Board.

3) Powers and duties. — The Office of Charter Schools shall have the following
powers and duties:

a. Serve as staff to the Advisory Board and fulfill any task and duties
assigned to it by the Advisory Board.

b. Provide technical assistance and guidance to charter schools operating
within the State.

c. Provide technical assistance and guidance to nonprofit corporations
seeking to operate charter schools within the State.

d. Provide or arrange for training for charter schools that have received
preliminary approval from the State Board.

e. Assi  approved charter schools and charter schools seeking approval

from the State Board in coordinating services with the Department of
Public Instruction.

f. Other duties as assigned by the Stat
Instruction.

4) Agency cooperation. — All State agencies and departments shall coc erate with
the Office of Charter Schools in carrying out its powers and duties as necessary
in accordance with this Article."

SECTION 18. G.S. 115C-218.20(b) reads as rewritten:

“(b) No civil liability shall attach to the State Board of Education, the Superintendent of
Public Instruction. or to any of their members or employees, individually or collectively, for any
acts or omissions of the charter school.”

SECTION 19. G.S. 115C-238.73(g) reads as rewritten:

"(g) There shall be no liability for negligence on the part of the board of directors, or its
employees, or the State Board of Education, the Superintendent of Public Instruction, or #sany of
their m~~*¢rs or employees, individually or collectively, arising from any act taken or omission
by any of them in carrying out the provisions of this section. The immunity established by this
subsection shall not extend to gross negligence, wanton conduct, or intentional wrongdoing that
would otherwise be actionable. The immunity established by this subsection shall be deemed to
have been waived to the extent of indemnification by insurance, indemnification under Articles
31A and 31B of Chapter 143 of the General Statutes, and to the extent sovereign immunity is
waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of : General
Statutes."

SECTION 20. G.S. 115C-332(g) reads as rewritten:

"(g)  There shall be no liability for negligence on the part of a local board of education, or its
employees, or the State Board of Education, the Superintendent of Public Instruction, or #sany of
their members or employees, individually or collectively, arising from any act taken or omission
by any of them in carrying out the provisions of this section. The immunity establi d by this
subsection shall not extend to gross negligence, wanton conduct, or intentional wrongdoing that
would otherwise be actionable. The immunity established by this subsection shall be deemed to
have been waived to the extent of indemnification by insurance, indemnification under Articles
31A and 31B of Chapter 143 of the General Statutes, and to the extent sovereign immunity is
waived under the Tort Claims Act, as set forth in Chapter 31 of Chapter 143 of the General
Statutes."

SECTION 21. G.S. 115C-333(e) reads as rewritten:

"(e)  Civil Immunity. — 1ere shall be no liability for negligence on the part of the State
Board of Edueationbducation. the Superintendent of Public Instruction, or a local board of
education, or their members or employees, individually or collectively, arising from any action
taken or omission by any of them in carrying out the provisions of this section. The immunity

ard-Superintende~* ~¢ Public
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established by this subsection shall not extend to gross negligence, wanton conduct, or intentional
wrongdoing that would otherwise be actionable. The immunity established by this subsection shall
be deemed to have been waived to the extent of indemnification by insurance, indemnification
under Articles 31A and 31B of Chapter 143 of the General Statutes, and to the extent sovereign
immunity is waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the
General Statutes."

SECTION 22. G.S. 115C-333.1(g) reads as rewritten:

"(g) Civil Immunity. — There shall be no liability for negligence on the part of the State
Board of EdueationEducation, the Superintendent of Public Instruction, or a local board of
education, or their members or employees, individually or collectively, arising from any action
taken or omission by any of them in carrying out the provisions of this section. The immunity
established by this subsection shall not extend to gross negligence, wanton conduct, or intentional
wrongdoing that would otherwise be actionable. The immunity established by this subsection shall
be deemed to have been waived to the extent of indemnification by insurance, indemnification
under Articles 31A and 31B of Chapter 143 of the General Statutes, and to the extent sovereign
immunity is waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the
General Statutes."

SECTION 23. G.S. 115C-390.3(c) reads as rewritten:

"(¢) Notwithstanding any other law, no eﬂ%u-lroi'iau member, or employee of the State
Board of Educatnonbducation. the Superintendent of Publi¢ Instruction, or of a local board of
edueattoncducation. individually or collectively, shall be civilly liable for using reasonable force
in conformity with State law, State or local rules, or State or local policies regarding the control,
discipline, suspension, and expulsion of students. Furthermore, the burden of proof is on the
claimant to show that the amount of force used was not reasonable."

SECTION 24. G.S. 115C-521 reads as rewritten:
"§ 115C-521. Erection of school buildings.

(b) It shall be the duty of the local boards of education ei-the—severalloecal-school
adrristrativesehoolunits-otthe-State-to make provisions for the public school term by providing
adequate school buildings equipped with suitable school furniture and apparatus. The needs and
the cost of those buildings, equipment, and apparatus, shall be presented each year when the
school budget is submitted to the respective tax-levying authorities. The boards of commissioners
shall be given a reasonable time to provide the funds which they, upon investigation, shall find to
be necessary for providing their respective units with buildings suitably equipped, and it shall be
the duty of the several boards of county commissioners to provide funds for the same.

Upon determination by a local board of education that the existing permanent school building
does not have sufficient classrooms to house the pupil enrollment anticipated for the school, the
local board of education may acquire and use as temporary classrooms for the operation of the
school, relocatable or mobile classroom units, whether built on the lot or not, which units and
method of use shall meet the approval of the School Planning Division of the State-Beard-of

catiomsDepartment of Public_Instruction, and which units shall comply with all applicable
requirements of the North Carolina State Building Code and of the local building and electrical
codes applicable to the area in which the school is located. These units shall also be anchored in a
manner required to assure their structural safety in severe weather. The acquisition and installation
of these units shall be subject in all respects to the provisions of Chapter 143 of the General
Statutes. The provisions of Chapter 87, Article 1, of the General Statutes, shall not apply to
persons, firms or corporations engaged in the sale or furnishing to local boards of education and
the delivery and installation upon school sites of classroom trailers as a single building unit or of
relocatable or mobile classrooms delivered in less than four units or sections.

Page 12 House Bill 17-Fourth Edition
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® A local board of education may use prototype designs from the clearinghouse
established under subsection (e) of this section that is a prev10usly approved and constructed
project by the School Planning Division ¢ the St = -Department of Public
Instruction and other appropriate review agencies. The local board of education may contract with
the architect of record to make changes and upgrades as necessary for regulatory approval.

SECTION 25. G.S. 115C-535 reads as rewritten:
"§ 115C-535. Authorlty and rules for organization of system.

The State e Superintendent ot Public Instruction is hereby authorized,
directed and empowered to establish a division to manage and operate a system of insurance for
public school preperty=property in accordance with all needed rul~~ ~~d regula“*~~3 adc=*~¢ = e
State Board of Education. The Board shall adopt such rules and regulations as, in its drscretlon,
may be necessary to provide all details inherent in the insurance of public school property. The
BeardSuperintendent of Public Instruction shall employ a director, safety inspectors, engineers
and other personnel with suitable training and experience, which in #shis or her opinion is
necessary to insure and protect eftectively public school property, and #he or she shall fix their
compensation consistent with the apprevalpolicies of the PersesnelState "'~~~ Resources
Commission."

SECTION 26. G.S. 116-239.12(g) reads as rewritten:

"(g) There shall be no liability for negligence on the part of the board of trustees, or its
employees, or the State Board of Education-Lducation. the Superintendent of Pub'~ =~:tion, or
#stheir members or employees, individually or collectively, arising from any act taken or omission
by any of them in carrying out the provisions of this section. The immunity established by this
subsection shall not extend to gross negligence, wanton conduct, or intentional wrongdoing that
would otherwise be actionable. The immunity established by this subsection shall be deemed to
have been waived to the extent of indemnification by insurance, indemnification under Articles
31A and 31B of Chapter 143 of the General Statutes, and to the extent sovereign immunity is
waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the General
Statutes."

SECTION 27. G.S. 143B-146.16(g) reads as rewritten:

"(g)  There shall be no liability for negligence on the part of the Secretary, the Department
of Health and Human Services or its employees, a residential school or its employees, or the State
Board of Eduestienbducation. Superintendent of Public Instruction, or #stheir mrh-=r ~-
employees, individually or collectively, arising from any act taken or omission by any of them in
carrying out the provisions of this section. The immunity established by this subsection shall not
extend to gross negligence, wanton conduct, or intentional wrongdoing that would otherwise be
actionable. The immunity established by this subsection shall be deemed to have been waived to
the extent of indemnification by insurance, indemnification under Articles 31A and 31B of
Chapter 143 of the General Statutes, and to the extent sovereign immunity is waived under the
Tort Claims Act, as set forth in Article 31 of Chapter 143 of the General Statutes."”

SECTION 28. Section 8.37 of S.L. 2015-241, as amended by Section 8.30 of S.L.
2016-94, reads as rewritten:
"BUDGET REDUCTIONS/DEPARTMENT OF PUBLIC INSTRUCTION

"SECTION 8.37.(a) Notwithstanding G.S. 143C-6-4, the St
Department_of Public Instruction may, after consultation with the Office of State Budget and
Management and the Fiscal Research Division, reorganize the Department of Public Instruction, if
necessary, to implement the budget reductions for the 2015-2017 fiscal biennium. Consultation
shall occur prior to requesting budgetary and personnel changes through the budget revision
process. The Stai jeardDepartment of Public Instruction shall provide a current organization
chart for the Department of Public Instruction in the consultation process and shall report to the
Joint Legislative Commission on Governmental Operations on any reorganizatio

House Bill 17-Fourth Edition Page 13
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"SECTION 8.37.(b) In implementing budget reductions for the 2015-2017 fiscal biennium,
the State-Board-of EdueationDepartiment ot Public Instruction shall make no reduction to funding
or positions for (i) the North Carolina Center for Advancement of Teaching and (ii) the Eastern
North Carolina School for the Deaf, the North Carolina School for the Deaf, and the Governor
Morehead School, except that the State—BeardSuperintendent of Public_Instruction may, in its
discretion, reduce positions at these institutions that have been vacant for more than 16 months.
The State-BeoardDepartment of Public Instruction shall also make no reduction in funding to any of
the following entities:

(D Communities in Schools of North Carolina, Inc.
(2) Teach For America, Inc.
(3)  Beginnings for Parents of Children who are Deaf or Hard of Hearing, Inc.

"SECTION 8.37.(c) In implementing budget reductions for the 2016-2017 fiscal year, the
Department of Public Instruction shall do all of the following:

(N In addition to the prohibition on a reduction to funding and positions for the
items listed in subsection (b) of this section, the Department shall make no
transfers from or reduction to funding or positions for the following:

a. The Excellent Public Schools Act, Read to Achieve Program, initially
established under Section 7A.1 of S.L. 2012-142.
b. The North Carolina School Connectivity Program.

2) The Department shall transfer the sum of fifty thousand dollars ($50,000) to the
Office of Administrative Hearings to be allocated to the Rules Review
Commission, created by G.S. 143B-30.1, to pay for any litigation costs incurred
in the defense of North Carolina State Board of Education v. The State of North
Carolina and The Rules Review Commission, Wake County Superior Court,
File No. 14 CVS 14791 (filed November 7, 2014). These funds shall not revert
at the end of the 2016-2017 fiscal year but shall remain available during the
2017-2018 fiscal year for expenditure in accordance with the provisions of this
subdivision."

SECTION 29. By May 15, 2017, the State Board of Education shall revise, as
necessary, any of its rules and regulations to comply with the provisions of this Part.

SECTION 30. The Department of Public Instruction shall review all State laws and
rules and regulations governing the public school system to ensure compliance with the intent of
this Part to restore authority to the Superintendent of Public Instruction as the administrative head
of the Department of Public Instruction and the Superintendent's role in the direct supervision of
the public school system. By April 15, 2017, the Department of Public Instruction shall report to
the 2017 General Assembly on the results of its review, including any recommended legislation.

SECTION 31. Notwithstanding G.S. 115C-11, as amended by this act, the current
student advisor and the local superintendent advisor members serving on the State Board of
Education as of the effective date of this Part shall serve the remainder of their terms. Thereafter,
as terms expire, or when a vacancy occurs prior to the expiration of a term, the student advisor and
local superintendent advisor members on the State Board shall be appointed by the Superintendent
of Public Instruction in accordance with G.S. 115C-11, as amended by this act.

SECTION 32. Notwithstanding G.S. 115C-218, as amended by this act, the current
members serving on the North Carolina Charter Schools Advisory Board as of the effective date of
this Part shall serve the remainder of their terms. Thereafter, as terms expire, or when a vacancy
occurs prior to the expiration of a term, the members on the North Carolina Charter Schools
Advisory Board shall be appointed in accordance with G.S. 115C-218, as amended by this act. If a
vacancy occurs in a seat appointed by the Governor, the State Board of Education shall fill that
vacancy for the reminder of that term. Upon expiration of that term, the member shall be
appointed in accordance with G.S. 115C-218.
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constituent institution shall be deemed thereupon to resign from his or her membership on the
board of trustees.

(1) No person may serve simultaneously as a member of a board of trustees and as a
member of the Board of Governors. Any trustee who is elected or appointed to the Board of
Governors shall be deemed to resign as a trustee effective as of the date that his or her term
commences as a member of the Board of Govemors

G ' : Whenever any vacancy shall occur in the
membership of a board of trustees among those appointed by the Geverner;General Assembly, it
shall be the duty of the secretary of the board to mform the éfox»emor«(mneral A%sembly of the
existence of such vacancy, and the Gev ¢ :
vacancy shall be filled as provided in (.S, 120- 172 and whenever any vacancy shall occur among
those elected by the Board of Governors, it shall be the duty of the secretary of the board to inform
the Board of Governors of the existence of the vacancy, and the Board of Governors shall elect a
person to fill the unexpired term. Whenever a member shall fail, for any reason other than ill
health or service in the interest of the State or nation, to be present for three successive regular
meetings of a board of trustees, his or her place as a member shall be deemed vacant.”

SECTION 36. G.S. 116-233 reads as rewritten:

"§ 116-233. Board of Trustees; appointment; terms of office.

(a) Notwithstanding the provisions of G.S. 116-31(d), there shall be a Board of Trustees of
the School, which shall consist of up to 30 members as follows:

(D) Thirteen members who shall be appointed by the Board of Governors of The
University of North Carolina, one from each congressional district.

(2)  Four members without regard to residency who shall be appointed by the Board
of Governors of The University of North Carolina.

(3) Three members, ex officio, who shall be the chief academic officers,
respectively, of constituent institutions. The Board of Governors shall in 1985
and quadrennially thereafter designate the three constituent institutions whose
chief academic officers shall so serve, such designations to expire on June 30,
1989, and quadrennially thereafter.

(4)  The chief academic officer of a college or university in North Carolina other
than a constituent institution, ex officio. The Board of Governors shall
designate in 1985 and quadrennially thereafter which college or university
whose chief academic officer shall so serve, such designation to expire on June
30, 1989, and qua ennially thereafter.

(5) Fwo—Three _members appointed by the General Assembly upon the
recommendation of the President Pro Tempore of the Senate in accordance with
G.S. 120-121.

(6) Fwe—Three _members appointed by the General Assembly upon the
recommendation of the Speaker of the House of Representatives in accordance
with G.S. 120-121.

(8) The president of the student government, ex officio, who shall be a nonvoting
member.

€)) Up to two additional nonvoting members selected at the discretion of the
chancellor and the Board of Trustees, with terms expiring June 30 of each year.

(b) Appointed members of the Board of Trustees shall be selected for their interest in and
commitment to public education and to the purposes of the School, and they shall be charged with
the responsibility of serving the interests of the whole State. In appointing members, the objective
shall be to obtain the services of the best qualified persons, taking into consideration the
desirability of diversity of membership, including men and women, representatives of different
races, and members of different political parties.
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(c) No member of the General Assembly or officer or employee of the State, the School,
The University of North Carolina, or of any constituent institution of The University of North
Carolina, shall be eligible to be appointed to the Board of Trustees except as sper ied under
subdivision (3) of subsection (a) of this section. No spouse of a member of the General Assembly,
or of an officer or employee of the school may be a member of the Board of Trustees. Any
appointed trustee who is elected or appointed to the General Assembly or who becomes an officer
or employee of the State, except as specified under subdivision (3) of subsection (a) of this
section, or whose spouse is elected or appointed to the General Assembly or becomes such an
officer or employee of the School, shall be deemed thereupon to resign om his or her
membership on the Board of Trustees. This subsection does not apply to ex officio mer ers.

(d) Members appointed under subdivisions (1) or (2) of subsection (a) of this section shall
serve staggered four-year terms expiring June 30 of odd numbered years.

(dI)  Only an ex officio member shall be eligible to serve more than two successive terms.

(d2) Any vacancy in the membership of the Board of Trustees appointed under
G.S. 116-233(a)(1) or (2) shall be reported promptly by the Secretary of the Board of Trustees to
the Board of Governors of The University of North Carolina, which shall fill any such vacancy by
appointment of a replacement member to serve for the balance of the unexpired term. Any
vacancy in members appointed under G.S. 116-233(a)(5) or (6) shall be filled in accordance with
G.S. 120-122. Amy-vacaney-in-members-appointed-under- G5 H6-233ta 7 -shatt-be+fiHed-by-the
Geoverpor—forthe-rematnder—ofthe—une:  ired-term—Reapportionment of congressional districts
does not affect the right of any member to complete the term for which the member was
appointed.

(e) Of the initial members appointed under G-S—H6-233(35+—0.S. 116-233(a)(5) in
1985, one member shall serve a term to expire June 30, 1987, and one member shall serve a term
to expire June 30, 1989. Subsequent pointments shall be for four-year terms. The initial
members appomted under G-5 ; (5.8, 116-233(a)(6) in 1985 shall be appointed for
terms to explre June 30, 1987 Subsequent appomtments shall be for two- year &HM&H%M

RO—Stecessors—she . wﬂ%(ums until Iam tary 15, “"1 7. at tich
point subsequent appointments shall be for four-vear terms,

(cl) The initial members appointed under G.S. 116-233(a}5) and (6) in 2017, and
successors of those members, shall serve four-year terms.

® Whenever an appointed member of the Board of Trustees shall fail, for any reason
other than ill health or service in the interest of the State or nation, to be present at three successive
regular meetings of the Board, his or her place as a member of the Board shall be deemed vacant."

SECTION 37. This Part is effective when it becomes law and applies to (i) vacancy
appointments made on or after that date and (i1) appointments to fill terms expiring 1nuary 15,
2017, and thereafter. A vacancy by any board member appointed by the Governor to any board
affected by this Part shall be filled by joint recommendation of the Speaker of the House of
Representatives and the President Pro Tempore of the Senate, as provided in G.S. 120-121. The
terms of members holding office as of the effective date of this Part shall not be affected.

PART III. SENATE CONFIRMATIO. OF CABINET APPOINTEES
SECTION 38. G.S. 143B-9 reads as rewritten:
"§ 143B-9. Appointment of officers and employees.

(a) The head of each principal State department, except those departments headed by
popularly elected officers, shall be appointed by the Governor and serve at his-the “*~vernor's
pleasure. The salary of the head of each of the principal State departments shall be set by the
Govemnor, and the salary of elected officials shall be as provided by law.

For each head of each principal State department covered by this subsection, the Governor
sh~'" ~~+%y the President of the Senate of the name of each person to be appoir~! ~ad the
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appointment shall *= cubiect to senatorial advice and consent in conformance with Section 5(8) of
Article 111 of the North Carolina Constitution ui :ss (i) the senatorial advice and consent is
expressly watved by an enactment of the General Assembly or (11) a vacancy occurs when the
General Assembly is not in recular session. Any person appointed to fill a vacancy when the
General Assembly is not in regular session may serve without senatorial advice and consent for no
longer than the earlier of the following:

(n The date on which the Senate adopts ~ simple resolur~~ that spe~ifinntly
disapproves the person appointed.

(2) The date on which the General Assembly sh~'' adjourn pursuant to a joint
resolution tor a period longer than 30 davs without the Senate adopting a simple
resolution specifically approving ie person appointed.

(b)  The head of a principal State department shall appoint a chief deputy or chief assistant,
and such chief deputy or chief assistant shall not be subject to the North Carolina Human
Resources Act. The salary of such chief deputy or chief assistant shall be set by the Governor.
Unless otherwise provided for in the Executive Organization Act of 1973, and subject to the
provisions of the Petseanel-Human esources Act, the head of each principal State department
shall designate the administrative head of each transferred agency and all employees of each
division, section, or other unit of the principal State department."

SECTION 39. This Part is effective when it becomes law.

PART IV. ESTABLISH TASK FORCE FOR SAFER SCHOOLS; TRANSFER CENTER
FOR SAFER SCHOOLS
SECTION 41.1.(a) Effective December 15, 2016, the Center for Safer Schools is
hereby moved to the Department of Public Instruction, Division of Safe and Healthy Schools
Support. This transfer shall have all of the elements of a Type I transfer, as defined in
G.S. 143A-6.
SECTION 41.1.(b) Article 8C of Chapter 115C of the General Statutes is amended by
adding two new sections to read:
"§ 1I5C-105.55. Establish Task Force for Safer Schools,
() Task Force Established. — There is hereby created the Task Force tor Safer Schools
within the North Carolina Departiment of Public Instruction.
(b) Memr=~=ship. — The T-~" Force shall consist of 25 members. The composition of the
Task Force shall include all of the  owing:

(1) The Secretary of the Department of Public Safety or the Secretary's designee.

(2) The Secretary of the Department of Health and Human Services or the
Secretary's designee.

(3) A member of the State Board ot Education appointed by the Governor,

(4) Two local school board members appointed by the Chair of the State Board of
Education.

(3) A representative from the North Carolina Department of PublicSafety,
Division of Emereency Management, appointed by the Secretary of the
Department of Pv  1¢ Safety.

(6) A representative from the North Carolina Justice Academy appointed by the
Attorney General.

(N A member of the Governor's Cri ¢ Commission appointed by the Governor.

(&) Two local law enforcement otficers appointed by the Governor.

()] Two public school administrators appointed by the Chair of the State Board of

Education.
(10) A public school teacher appointed by the Chair of the State Board of Education.
(11) A public school psychologist appomnted by the Governor.
(12) A public school resource officer appointed by the Governor.
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Senate Committee on Appropriations on Education/Higher Education
Thursday, February 19, 2015 at 8:30 AM
Room 423 of the Legislative Office Building

MINUTES

The Senate Committee on Appropriations on Education/Higher Education met at 8:30AM on
February 19, 2015 in Room 423 of the Legislative Office Building. Fourteen members were
present.

Senator Chad Barefoot, Chair, presided.

Chairman Barefoot called the meeting to order at 8:30AM and thanked the pages and sergeants-
at-arms.

He then introduced Bill Cobey, Chairman of the State Board of Education, who presented the
State Board’s Strategic Plan (see attachment).

Following Chairman Cobey’s presentation, Superintendent of Public Instruction Dr. June
Atkinson was recognized and gave a presentation outlining the role of the Department of Public
Instruction (see attachment).

Chairman Barefoot then recognized members for questions before introducing Jonathan Pruitt,
Chief Financial Officer of the University of North Carolina, for a presentation on the UNC
System (see attachment).

Following member questions, Dr. Scott Ralls, President of the North Carolina Community
College System was called forward to present (see attachment).

Chairman Barefoot allowed member questions for Dr. Ralls, and then finally, Hope Williams,
President of the North Carolina Independent Colleges and Universities Association was
recognized and presented an outline of the position of the State’s independent colleges and
universities.

Following final questions from members, Chairman Barefoot thar ed the committee members
and declared the meeting adjourned.

The meeting adjourned at 10:05AM.
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Sena%fhad Barefoof, Chair Johﬁ Clark, Committee Clerk
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House Committee Co-

rep. tiugh Blackwell
Rep. Rob Bryan

Rep. Bryan Holloway
Rep. D. Craig Horn

~ PR ... —~

den. 1om Apodaca
Sen. Chad Barefoot
Sen. Dan Soucek

;e Co  "“‘ee Vice-
Lnairs
Rep. Rosa Gill
Rep. Rick Glazier
Rep. Paul Stam
Rep. Chris Whitmire

House Committee
ibers
Kep. Larry Bell
Rep. Cecil Brockman
Rep. Debra Conrad
Rep. Jeffrey Elmore
Rep. John Fraley
Marvin Lucas
Henry M. Michaux Jr.

Senate Committee
Members

Sen. David Curtis

Sen. Don Davis

Sen. Fletcher Hartsell Jr.
Sen. Bob Rucho

Sen. Erica Smith-Ingram
Sen. Jerry Tillman

Sen. Joyce Waddell

AGENDA

JOINT MEETING: HOUSE APPROPRIATIONS COMMITTEE
ON EDUCATION AND SENATE APPROPRIATIONS COMMITTEE
ON EDUCATION/HIGHER EDUCATION

II.

ITI.

INA

Iv.

February 19, 2015 8:30 a.m.

Legislative Office Building - Room 423

Welcome & Opening Remarks

North Carolina Department of Public
Instruction

The University of North Carolina

North Carolina Community College
System

North Carolina Independent Colleges and
Universities

Adjourn

Senator Chad Barefoot
Presiding Co-Chair

Mr. William Cobey,
Chairman of the State Board of Education

Dr. June Atkinson,
State Superintendent

Mr. Jonathan Pruitt,
Senior Vice President for Finance

Dr. R. Scott Ralls,
President

Dr. A. Hope Williams,
President

NEX MEETING: Fi ruary 24,2015






State Board of Education
Strategic Plan

Vision: Every public school student will graduate ready for post-secondary . ication and work, prepared to
be a globally engaged and productive citizen.

.Mission: The State Board of Education has the constitutional authority to lead and uphold the system of
nuthlic oducation in North ©~rolina.

Goals Objectives
1. Everystudentin the NC Public | 1. Increase the cohort graduation rate
School System graduates from | 2. Graduate students prepared for post-secondary education
high school prepared for work, | 3. Graduate students pursuing a Career and Technical Education
further education and (CTE) concentration prepared for careers
citizenship 4. Reduce the percentage of students needing remediation in post-
secondary education
5. Increase student performance on the state’s End of Grade (EOG)
and End of Course (EOC) Assessments and on the National
~ Assessment of Educational Progress (NAFD)
2. Everystudentnasa 1. Increase the number of students who graduate trom high school
personalized education with post secondary credit
X Increase the number of teachers and students using digit '_:) dri.” — ATy
learning tools '

3. Increase the number of schools designated as Science, => \\J( ence ‘&
Technology, Engineering and Mathematics (STEM)- or Global
Education-ready

4. Increase the number of charter schools meeting academic,
operational, and financial goals

5. Increase the percentage of schools with a performance
composite at or above 60% and meeting or exceeding academic
growth

‘. Every student, every day has 1. Develop and support highly effective teachers
excellent educators 2. Develop and support highly effective principals - leaclei s ]
3. Increase the number of teachers graduating from quality e ~ok ?

‘

traditional and alternative educator preparation programs
4. Increase the number of principals graduating from quality
traditional and alternative educator preparation programs
5. Increase the percentage of effective or highly effective teachers
in schools with a performance composite below 60% and it
meeting or exceeding academic growth
4. Every school district_has up-to- | 1. Provide all schools with sufficient wireless coverage to support

date financial, business, and 1:1 computing initiatives

technology systems to serve 2. Use Home Base as an essential resource for instructional delivery
its students, parents and and communications with parents and students

educators 3. Use State and federal funding according to State and federal laws

and State Board of Education policies

5. Ekverystuaentis heaitny, sate, | 1. Create and maintain a safe and respectful school environment
and responsible 2. Promote healthy, active lifestyles for students

3. Decrease the number of students who are chronically absent,
dropout, or suspended out of school

A Necrease violence and crime in schools

. Updated 11/04/2014


















urn 1g Around Low st Ac lieving Schools

1

One of the NCDPI's most effective
means of closing the achievement gap
has been its Turning Around Lowest
Achieving Schools (TALAS) initiative.

In 2010, North Carolina leveraged a
portion of its Race to the Top grant
to expand its successful turnaround
and transformation work already
underway across the state. With this
award, North Carolina enhanced the
efforts of the agency’s District and
School Transformation (DST) division
to implement a comprehensive

r!' ram that targets low performing-
schtools and responds to state and
federal legislation and requirements,
as well as North Carolina’s own
judicial and executive directives.

North Carolina’s TALAS initiative
targets the bottom 5 percent of

elementary, middle and high schools,
all of which have performance
composites below 60 percent (based
on 2009-10 data). The performance
composite score for a school is the
proportion of students’ scores on
state end-of-course and end-of-grade
assessments that are at or above
proficiency. TALAS also targets high
schools with graduation rates below
60 percent. A total of 118 schools met
one of these two criteria. In addition,
District and School Transformation
works with the lowest-performing

10 percent of districts in the state.

The Department of Public Instruction
uses one of three approaches to
help identified schools:

1) turnaround,

2) restart, and

3) closure and transformation.

Based on the 2013-2014 school
accountability results, 83 percent of the
originally identified 118 schools ranked
in the bottom 5 percent of conventional
schools have improved their overall
performance and no longer fall in the
bottom 5 percent. After analyzing

the data further, 67 percent of these
same schools are no longer in the
bottom 10 percent statewide.

See where NCDPI staff are turning
around school districts and schools:
http://www.ncpublicschools.org/
docs/schooltransformation/overview/
rttt-map.pdf

For a complete list of all schools
being served through TALAS:
http://www.ncpublicschools.org/
docs/schooltransformation/overview/
supported.pdf

SCHOOLS AND DISTRICTS SPECIFICALLY SERVED BY DST THROUGH FUNDING OF RACE TO THE TOP
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Momentum: N¢ th Carc

1a Public Schools

Aove from 20th Century to )igit: -Age 1odels

raditions

Advancement based on time

« Credit by Demonstrated Mastery is now available
to middle school students at local school district
discretion and is required for all interested/qualified
high school students. Students demonstrate mastery
through standard examination and an artifact which
requires the student to apply knowledge and skills
relevant to the content standards that ensure deep
understanding of the course.

Fixed places and times for learning

» The NC Virtual Public School (NCVPS) is a public
program available to supplement middle and high school
course offerings. It provides “24/7” learning for students
with licensed teachers who facilitate learning through
pre-assessment, notes, video/animation, practice and
mastery opportunities. NCVPS is the 2nd largest virtual
public school in the country, manages 50,000 full-credit
enrollments annually and continues to grow. NCVPS is
available to non-public school students also.

One-size instruction

- Early college high schools offer first-generation
college students an opportunity to earn both a
high school diploma and significant college credit/
credentials/associate’s degree during a five-year
program located on a higher education campus.
There are approximately 80 schools across the state,
with the number growing each year. About one-half
of early collec  high schools post 100 percent
graduation rates and about one-third of the students
graduate with an associate’s degree or 30 hours of
transferable college credit.

* Adapted from Digital Learning Plan, Friday Institute, 2014

Competency Ma’steryv -

Anywhere and anytime learning

1Is' uc! onal 1odel Digit¢ -Age Learning Model*

+ Students are able to earn industry-accepted credentials
through examinations that test knowledge and skills
and can include performance demonstration.

» Teachers are able to earn badges to demonstrate
expertise in a specific topic.

+ NC public school teachers may benefit from 51 online
learning modules that address professional teaching
standards as well as content standards. Some courses
are independent studies while others are facilitated
by instructors.

Personalized fearning = = =

* The Career and College Promise offers qualified
traditional high school students an opportunity to take
college courses on college campuses or online. The
courses are designed in pathways that lead students
to CTE credentials or programs of study resulting in an
associate’s or bachelor’s degree.

* SchoolNet (within the Home Base technology) allows
teachers to use formative assessment tools to diagnose
a student’s mastery of the content and identify '
instructional resources to meet student learning neec._.






Student-Centered Instruction

Teacher-Centered .truction

+ MClass Reading 3D (R3D)is a diagnostic reading * By using EVAAS data, teachers can determine
assessment system that allows teachers to benchmark which students are not making sufficient growth in
and monitor student learning to ensure that are reading and mathematics. Teachers also can access
m. ng progress onreadi  standards. R3L ides instructional strategies in the system.
instant reports and reading strategies to meet
individual learning needs. The system also provides * Using the same EVAAS system, principals can
reports to parents so that they can monitor their child’s stermine which teachers are not impacting student

growth positively. With these data, the principal can
provide the teacher with assistance and professional

progress and provide assistance at home.

» The True North Logic system for teacher evaluation development matched to his or her need.
allows teachers to access modules for professional
development based on the teacher’s strengths and * Flipped Classrooms - In the flipped classroom, students
areas for improvement. listen or view the lecture/classroom explanation at home.

During class time, students practice using the concepts
they have learned through viewing the lectures at home.

Yy

it

Printed, static text Digital Content

» Home Base offers teachers digital content in reading, » Schools use Discovery, PBS, NC Wise Owl and other
mathematics, science and social studies, and Career sources for up-to-date instructional resources.

and Technical Education.

End-of-course standardized assessments

Assessments integrated into iearniﬁ"‘j

« Home Base provides digital formative assessment achievement during the learning process so the teacher
systems to assist teachers in determining student can adjust the instructional program for the student.
Limited parent information Parent Portals

 Home Base offers parents a portal into their children’s assignments, grades, discipline reports, etc.
school records. Parents may view attendance,

Academics in isolation Project-Based - e
» Project-based learning is taking hold across NC. * STEM schools are being recognized for progress
NC New Schools has been a leader in the effort in and achievement.

/'vartnership with the NCDPI.

* Global education initiatives are expanding across
+ STEM schools are focusing on the grand the state in partnership with VIF, Center for
engineering challenges as one design model. International Understanding, and World View.


















Budget Expz 1¢ on Request - 20 5- 7 Biennium

L

ITEM NAME AND DESCRIPTION

Textbooks (Digital Materials, Devices, and Hard Cover) - Elimination of the
non-recurring reduction to textbooks will reinstate the per student funding level
to $77.16 (up from $15.28 for FY 2012-13). Funding at the FY 2008-09 level of
$67.15 per ADM (rather than $14.86), would cost an additional $79.5 million.

FY 201516
REQUESTED
INCREASE

$ 76,850,000

FY 201617
' REQUESTED
' INCREASE

R

$ 76,850,000

Classroom Technology* = Funding to accommodate technology needs in

our public schools during implementation of the Instructional Improvement
System. Technology needs include, handheld devices, digital content, network
infrastructure, or technology facilitators in the school building ($18m to come
from fines and forfeitures and $6m from Indian Gaming Commission).

25,000,000

25,000,000

Instructional Supplies - Elimination of the non-recurring reduction to
instructional supplies will reinstate the per student funding level to $59.33

(up from $33.60 for FY 2012-13). Funding at the FY 2008-09 level of $58.77 per
ADM (rather than $28.38), would cost an additional $46.2 million.

20,000,000

20,000,000

‘T"'

Home Base - Funding to manage delivery of instructional tools & resources, and
engagement with districts and schools regarding daily operation of the system.

6,000,000

6,000,000

Turning Around Lowest Achieving Schools* = Funding to provide intensive
support (planning/coaching) for principals and teachers in lowest-achieving .  of
schools (118 schools, across 36 districts) and to provide intensive support (planning/
coaching) for superintendents, central office staff, principals, and teachers in lowest
10% of districts (12). (Amount is funding to be provided to DPI for this purpose.)

8,600,000

8,600,000

Professional Development* - Funding to provide year-round calendar of
regionally based professional development (including summer institutes) and
to support district and charter professional development leadership teams.

4,400,000

4,400,000

NC Procurement Alliance - Funding to support the NC Procurement Alliance
after GA report indicated that for every $1invested with the Alliance, LEAS
saved $6. This converts to an estimated district savings of $480,000.

80,000

80,







ITEM NAME AND DESCRIPTION

_FY-2015-16

i
]' i
i 'REQUESTED ||
l

INCREASE

N L 3 Rt ik ke L i v

i
i

FY 2016-17 .
REQUESTED

nnectivity - The initial Connectivity Project was designed to establish and

‘tain internet access to e school buildings. Funding for this project is $19.9
million. We need to expand school connectivity support to include internal
school network infrastructure. In order to transition to digital learning statewide,
school internal networks must support scalable and reliable wireless and wired
connectivity. The Federal Communication Commission’s E-Rate modernization
order issued in July of 2014 establishes a baseline of $150 per ADM as the
5-year budget for s ool network infrastructure.

12,000,000

12,000,000

tinguished Leadership in Practice* ~ Funding to provide leadership programs
to strengthen skills and practices of current principals and assistant principals.

600,000

600,000

Regional Leadership Academies - Funding to provide regionally based
Leadership Academies (Northeast, Sandhills, Pliedmont) to prepare aspiring
principals to transform lowest-achieving schools.

4,000,000

4,000,000

K-2 EVAAS - Funding to expand our current contract to include students in
grades K-2 in all North Carolina public schools and to provide reports using the
Educational Value Added Assessment System (EVAAS) that will show analyses
of student achievement data for potential summative and formative use for
districts. (Grades 3-12 EVAAS: $2,795,000)

870,000

870,000

NCEES - Funding to operate NC Educator Evaluation System (an online tool,
including Professional Development System). Activities will include managing
contract with SAS for the Educator Value-Added Assessment System (EVAAS);
providing NC Final Exams, Analysis of Student Work (ASW), and related processes
(amount includes $964,560, which is the DPI state funding for accountability).

3,600,000

The State Board of Education and Department of Public Instruction will request
continued improvements to educators’ pay. This request is in addition to the
£ransion items.

{

*Denotes funding can be used for professional development.

3,600,000

$ 162,000,000 il 162,000,00



















School, District, Standards and
Assessment Support

* Develops curriculum, including
Career and Technical Education programs

* Monitors K-3 literacy program

* Creates and purchases appropriate
student assessments

* Develops and operates school
accountability model

* Reports school and district performance
* Operates NC Virtual Public School

* Helps develop and manage cooperative
and innovative high schools '

* Supports programs for students with
disabilities and academically and
intellectually gifted students

¢ |dentifies, describes and shares best
practices for improving student learning

* Operates the NC Governor’s School,
a summer program for gifted students

Great Teachers and Leaders

e Licenses educators

* Provides and coordinates professional
development

* Develops and implements educator
evaluation tools

* Monitors and approves teacher
education programs

Facilities
¢ Ensures school building plans meet required
health and safety codes in a cost-effective way

¢ Insures school facilities

. _.Vidkis on the we|> ;at WWW.NC ublicsdhools.org

ifrastructure — Technology, Business
and Finance

* Ensures proper distribution of more than
$10 billion in state and fe ral funds including
oversight of funding formulas, distribution of
funds, cash monitoring and reporting.

* Ensures compliance to state salary schedules,
monitoring of all salaries and audit compliance
with federal and state financial laws

¢ Ensures that the state’s 13,700 school buses
are maintained for safety and efficiency

* Builds technology infrastructure to connect

i school districts and support teaching
and fearning

* Runs statewide student information system,
including student transcripts

* Negotiates for lowest possible textbook
and digital learning material rates and
handles distribution

Federal Grants and Support

* Assists low-performing schools so they
can improve

* Monitors and regulates programs for children
with disabilities and English language learners

* Oversees federal school breakfast and lunch
programs to assure that state and federal
nutritional guidelines are met and food is
procured to save money and support health

* QOversees all work and reporting for federal
grants and programs, including Race to the
Top, Exceptional Children, No Child Left
Behind/Elementary and Secondary Education
Act (Title I), IDEA and others

Miscellaneous

* Monitors and supports public charter schools,

including application process, operations,
school business practices and governance
| nages Residential Schools and Early
Childhood services for children who are
deaf and blind

Coordinates healthy schools initiatives

and efforts to address public health needs
in schools

Maintains ncpublicschools.org website visited
by 3 million people annually and serving as
a comprehensive information resource
Responds to public records and public
information requests

KEY CONTACTS
State Board of Education
919-807-3304

State Superintendent’s Office
919-807-3430

Deputy State Superintendent
919-807-3200

Academic Services & Digital Learning
919-807-3759

Financial and Business Services
919-807-3600

Te logy Services
919-807-3247

O1 ne Education Directory
S Other Information
www.ncpublicschoc o1































The Un.versity of Noth Carolina

Jo 1t Education £ apropriations Subcomn ittee
February 18, 20 5


















| |
Gu idec. by a Set of St ategic D rections

Settin¢ degree attainment goals responsive to st: te needs
Strengthen ng acaden ic quality

Serving the people of North caroli 1a

Max mizing ef’iciencies

Ensurin¢ an accessible and “inancially stable ur iversity



Some Statistics of I terest

222,913 s udents -
52,618 degrees confel ed
62,039 employees

81 million square feet of building space

93 members of General Assembly have attended or ¢ ‘aduated
from a UM C System institution (61 House; 32 Senate)

Rece 1t esearc 1rankings

o UNCCI ape Hill #9 (L » 7 places 1last 5 years)



» 9
UNC Ge eral Adm n strat'or

Charles Perusse
« CI ief Operating Officer
« ceperusse@northcarolina.edu
Drew N oretz
 Vice Presidento Sta.2cGove..a..._... . _...._.. -
« agmoretz@northcarc na.edu
Andrea Poole
+ Associate Vice President of Finance and University Budgets
« arpoole@northcarol na.edu

Jonathan Kappler
* Director of £ ate Government . .z2lail ons
* j¢« <appler@northcarolina.edu







University of | arth Carolina
Recommended FY 2015-17 Iperating Budget Priorities

FY 2015-16 FY 2016-17

Base Budget $2,539,126,467 $2,539,134,902

(Excludes Aid to Private Institutions)

Funding Required to Maintain Curre : Operations $21,220,480 $21,282,870
Building Reserves 744,214 806,604
Elizabeth City State University Transition 3,000,000 3,000,000
ECU and UNC-CH Medical Schools Sustainability Funds 10,000,000 10,000,000
North Carolina Research Campus 7,476,266 7,476,266

Strategic Plan Investments $15,500,000 $15,500,000
Rewarding Improved Student Performance and E :iency 5,000,000 5,000,000
Game Changing Research 5,000,000 5,000,000
Convert More Discovery into Innovation 2,000,000 2,000,000
Technology and Competency-Based Learning and Innovation 3,500,000 3,500,000

Retain Talented Workforce $10,500,000 $10,500,000
Optional Retirement Plan Contribution (6.84% to 8.0%) 10,500,000 10,500,000
Salary Increases Equity with Other State Employees

Revised FY 2015-17 Operating Budget $2,586,346,947 $2,586,417,772

Percent Change 1.9% 1.9%

Enrollment Changes $49,324,741 $84,698,764
Enrollment Change 49,324,741 80,261,279
Comply with Federal Law on Veterans' Tuition - 4,437,485

(Cost assumes recurring Yellow Ribbon Program funds repurposed,
and FY 2014-15 funds alfowed to be carried forward to FY 2015-16.)

Note: Amended to include technical corrections to FY 2015-17 base budget and enroliment change request.



UNIVERSITY OF & University of North Carolina System

NORTH CAROLINA . .
swsmorscnneavene Key Facts for 2015-17 Budget Discussion

Changes in UNC Metrics (2008-09 to 2013-14) .
2008-09 2013-14 Change
Campus Appropriations per Student (FTE) $11,159 $10,951 -2%
Tuition Receipts per Student (FTE) 54,426 $6,712 52%
Split of Appropriations / Tuition Revenue 72%/28%  62%/38%  -10%/10%
Degrees Awarded 43 607 51,575 18%
State Appropriation per Degree (all levels) $49,684 $42,819 -14%
Externally Funded Research (in billions) $1.16 $1.34 15%
UNC-CH National Ranking for Research and Development
Expenditures (All Universities) * 26th 9th up 17

* Data are for 2008 and 2013, the most recent year available

Recent UNC Board of Governors’ Actions

Increased emphasis on efficiency and effectiveness
e Adopted ten academic and operational efficiency and effectiveness metrics in June 2014. Examples
include improving graduation, retention, and space utilization rates; reducing attempted hours to
degree; analyzing spending per degree; and increasing private fundraising.
e Completed a comprehensive review of 240 centers and institutes in February 2015.
e Enhanced the pipeline from community colleges to UNC in general education, nursing, and .

engineering.

Increased efforts to help control students’ cost of education
e Froze resident undergraduate tuition rates in 2014-15; limited increases approved for 2015-16
(3.8%) and 2016-17 (3.9%) while remaining in the bottom quartile of peers.
e Decoupled tuition increases from financial aid, capping tuition-funded aid at no more than 15% of

tuition revenue.

Major 2015-17 Legislative Priorities

Funding stability Efficiencies
e Limit reductions e (Carry-forward reform
e $49M for enrollment e Omnibus efficiency legislation

e S8M for Brody School of Medicine at ECU

. Capital improvements
e $3M for ECSU transition

¢ Include UNC in any statewide bond
Faculty and staff compensation proposal
e Treat UNC employees equitably with

other state employees









2015-17 BUDGET PRIORITieS

I 20152016 2016-2017
(including 2015-16)

..OSING THE SALARY GAP: Instructor and Staff Salaries

NC Community College instructor and staff salaries rank among the iowest in the $30 million R $59 million R
southeast - near the bottom in the SREB region. We cannot be the best when our

instructors are paid amo  the worst. We aspire to rise to a salary ranking at the middle

- a spot now occupied by wlississippi.

Allow co  ies to retain $59 million in recurring funds now returned to the state as part
of management flexibility cuts, and invest those funds in instructor and staff salaries
which could improve average instructor salary by more than 5%.

CLOSING THE INTEREST GAP: NCWorks Career Coaches

QOvercoming an “interest gap” in technical careers among young people is imperative to $3.5 million R $7 million R
increasing interest and enroliment in high sc )l to community college pathways leading

to good paying jobs. Employers have expressed the need to develop a pipeline of talented

workers to meet current and future workforce demands.

Appropriate $7 million in recurring funds over two years to establish a fund to match
business, philanthropic and local funding to place local community college-employed
career coaches in high schools. The program will model successful efforts in Lee,
Harnett and Chatham counties, as well as programs in Virginia and Arkansas.

CLOSING THE TECHNOLOGY GAP: Equipment and IT

$10 million NR
To prepare North Carolina’s workforce, community colieges must have current technology
and equipment. As we continue to close the skills gap, colleges are placing significant
emphasis on STEM programs for technicians and health care workers that lead to well-
‘ing new jobs, but are struggling to equip shops and labs with the necessary updated
ipment.

Appropriate $10 million in nonrecurring funds for equipment to provide a significant
infusion of funds to support new technology-hased jobs.

$5 million R TBD
NC Community Colleges operate one of the largest higher education information systems
in the U.S. Our IT system must move to a new operating platform before the current
platform reaches end-of-life. Before State ITS will give final approval to move to a new
platform, at least half of the colleges must move to a hosted “cloud” environment, which
is expected to be more technically efficient.

Appropriate $5 million in recurring funds to provide support to pilot up to nine colleges in
the hosted environment in FY 2015-16.

YEAR-ROUND FUNDING: Articulation Agreement Courses

In 2013, the General Assembly authorized collieges to teach technical education, heaith

care, developmental education, and STEM-related courses year-round and earn FTE. (Special
Authorizing the Universal General Education Transfer Courses (UGETC) that transferto all  proyjsion Only)
UNC institutions will give students additional opportunities to earn transfer credits.

IN-STATE TUITION FOR VETERANS

Congress enacted legislation requiring public institutions to offer in-state tuition to (Authorize $ 1 million R
certain veterans and their dependents. This mandate is expected to reduce tuition Carry-Forward)
receipts by approximately $2 miilion.
Carry forward and repurpose Yellow Ribbon Program funds to support the cost of
rging resident tuition rates to veterans consistent with federal law. Also. appropriate
million in recurring funds in FY 2016-17 to offset the remaining impact on tuition
receipts.

12/15/14
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Senate Committee on Appropriations on Education/Higher Education
Tuesday, March 3, 2015 at 8:30 AM
Room 423 of the Legislative Office Building
MINUTES

The Senate Committee on Appropriations on Education/Higher Education met at 8:30 AM on
March 3, 2015 in Room 423 of the Legislative Office Building. Twenty members were present.

Senator Dan Soucek, Chair, presided.

Chairman Soucek called the meeting to order at 8:34AM and thanked the Sergeants-at-Arms and
the pages.

He then introduced Brian Matteson of the General Assembly’s Fiscal Research Division, who
began a presentation on the K-12 education budget by outlining the principles of Average Daily
Membership (ADM) to the committee members.

Chairman Soucek then recognized members for questions of Mr. Matteson on ADM.

Following the questions, Mr. Matteson continued his presentation by detailing the various K-12
budget allotments.

Chairman Soucek again recognized members for questions, this time regarding the presentation
on allotments.

With the committee’s time expired and having not completed the intended presentation,
Chairman Soucek announced that the K-12 budget presentation would be continued during the

committee’s next meeting.

He thanked the members and adjourned the meeting.

G

Senate. rrun voucen, i Jolfﬁ Clark, Committee Clerk
Presiding

The meeting adjourned at 9:49AM.
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Funding North Carolina’s
Public Schools

Brian Matteson

Fiscal Research Division
March 3, 2015

= | FiscAL RESEARCH DivISION

IH A Seafl Agency of the North Carolina General Assermbly

Key Takeaways

» State Public Schools funding is distributed to Local
Education Agencies (LEAs) through allotments

+ Allotments are distributed based on funding
formulas that typically utilize student headcount
and other targeted factors

» Most State support is directed at all types of
districts and students, but certain allotments address
disparate student and district characteristics

O s ReeaiDhsoy :




Average Daily
Membership

I FISCAL ResEARCH DiviSiON 3 Masch 3. 2015

Average Daily Membership

* Most allotments are provided to LEAs on the basis
of allotted Average Daily Membership (ADM)

« Membership = being on the current roll at a school
(“expected to be there™)
— Not the same as attendance

« ADM=
daily evm of al] errdapte in meambershin for a month
total days in month

3 FiscaL Research Division . March 3. 2015




Determining Allotted ADM

Each winter, DPI follows these 5 steps for
determining total allotted ADM for the next year:

1) Foreach EA, compare current year actual
ADM in month 1 and month 2 of school year
(example: for building FY 2014-15 budget, >ok

first at FY 2013-14 ADM)

2) Identify the higher figure (“Best 1 of 27)

September 2013:
20,417

'C3 FiscAL RESEARCH DIvisioN
ey ‘l S et Agmoa el the Neak ¢ 4

B P

Vs.

October 2013:
20,520

March 3, 2015

Determining Allotted ADM-Part 2

3) Compare the figure from step 2 to a
statistic: _proje~tinn of ADM for the

coming year

October 2013:
20,520

4) The hiaher number is the allotted ADM

Vs.

Projected 2014-15:
20,249

for that LEA in the coming year. (note:
an LEA’s budgeted ADM can be no
lower than the prior-year actual)

[ F1scAL RESEARCH Division
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Determining Allotted ADM-Part 3

5) Sum the allotted ADM figures for all of
the LEAs:

Statewide Total Allotted ADM

| 2014-15 Allotted ADM:
; 1,520,305

I Fiscat Researcr Division L March 3. 2015
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Allotmcnts
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Basis for Public Schools Fundi_pg

Allotments

* Allotments — The way the money goes out the door
to the LEAs

* Each allotment is driven by a formula
» 1nere are 20+ major State allotments

» Instead of funding specific programs, creates pool
of funds from which the LEA can deliver a range of
services

T st Reseagc Dvsioy ; e . 201

i el A

State Funding Allotments

« Largely three types of allotments

— Base allotments: go to all LEAs, predominantly on the
basis of ADM

— Allotments addressing student characteristics:
funding based on relative populations of certain student
characteristics

— Allotments addressing .EA characteristics: funding
based on LEA size or wealth

O3 Ficac Researen Divisions 10 March 3, 2015




Base Allotments

L3, Fiscar ReseArcH Division u March 3, 2015

State Funding—Base Allotments

 Base allotments represent 79% of State allocations

+ Base allotments provide a foundation of public
school operational support
— Funds flow to all 115 LEAs
— ADM is the primary determinant of fund allocation

» Most Base allotments support positions

« Instead of dollar allocations, LEASs receive months of
employment or 10- and 12-month positions

- State pays the salary and benefits of employee
regardless of person’s placement on salary schedule

[ Fiscat RESEARCH DiviSion 12 March 3, 2015
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Instructional Support

2013-14 2014  %of14-15
Budget Budget Allgtments
327.218,072 | 347,645,151

* Purpose: Supports 10-month positions for
counselors, social workers and other instructional
support personnel

« Formula: 1 position per every 218.55 in ADM

t gr’c\:\r&}EESEéESHxDJX}EEQ ‘i 23 March 3. 2015

Career and Technical Education

2013-14 2014- % of 14-15

Budget Budg Allotments |
296.431,205 313,278,979

* Purpose: Provides guaranteed months of
employment to fund CTE teacher salaries and
benefits

* Formula: 50 months of employment per LEA with
remaining funds distributed based on grade 8-12
ADM

) Fscar Reseapc Division .







Base Dullar Allotments

ASCAL REsEARCH DIvisio! March 3. 2015

I
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Teacher Assistants

2013-14 20145  %of 14-15

Budget Budget Allotments
453,579,630 376,107,530 4.3%

* Purpose: Provides funding for teacher assistants’
salaries and benefits

» Formula: $727 per K-3 ADM

* 2014 LEGISLATIVE ACTION:
» Funding reduced by $110M R (partially offset by $25
M nonrecurring appropriation)
« Lottery receipts now provide $113M of total funding

[ FiscaL RESEARCH DivisioN 28 March 3, 2015







_________"_;Instructional Supplies/Classroom Materials

2014-15
Budget
43,815,896

% of 14-15
Allotments

2013-14
Budget
43,813,919 |

« Purpose: Provides funds for classroom supplies
and materials

* Formula: $28.38 per ADM plus $2.69 per ADM in
grades 8 and 9 for PSAT Testing

- fiscat AREQEABCH..D!,VIS‘ON 31 March 3.2015
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Career and Technical Education: Pgm. Supp.

2013-14 2014-15 % of 14-15

Budget Budget Allotments
20,284,738 20,664,365 0 2%

« Purpose: Provi :s funding to assist LEAs in
expanding, improving, modernizing, and
developing quality CTE programs

» Formula: Base of $10,000 per LEA with remaining
funds distributed based on grade 8-12 ADM
($33.97 per ADM)

[ Fiscat RESEARCH DiviSioN 32 March 32015
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School Buses

% of 14-15
Allotments

2014-15
Budget
43,567,191

2013-14
Budget
38,448,088

» Purpose: Supports yellow school bus replacement
for the existing bus fleet (not for growth)

» Formula: Subject to availability of funds, policy is
to replace all yellow buses exceeding 20 years or
250,000 miles of service, with certain exceptions:

» May not replace with less than 150,000 miles
» Only replace less than 15 years old if over 300,000 miles
T3 FiscaResearc Dvision N3, 2013

AN A T

School Buses

Major Changes in Prior Biennium J

» Formula Revision (Sec 8.11, S.I.. 2013-360)
* Prior to 2013, buses were previously replaced at
either 20 years or 200,000 miles in service

* New process provides opportunity for LEAs to
derive benefit from keep vehicles in service

+ $2,000 bonus payment for retention during initial eligibility,
up to 23 years in service

« Funding adjusted to meet lower costs of new
replacement requirements

[ Fcy Reswpck Dvson
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Allotments Addressing
Student Characterist cs

L7 FiscaL RestarcH DIvision 37 March 3. 2015

Allotments Addressing Student Characteristics

» These allotments represent 16% of State allocations

» They are intended to enhance service delivery to
specific populations of students

» Resources are provided solely through dollar
allotments

O P Reseescn Do
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Academically or Intellectually Gifted

2013-14 15 % of 14-15

Budget Budget Allotments
74,737,262 77.880.694

» Purpose: Supports differentiated services to
students with outstanding capability

* Formula: Total LEA Funding

4% of LEA’s ADM X Per-Pupil Funding Factor
(FY 2014-15: $1,281)

O FscaL RestareH Division a March 3, 2013

At-Risk Student Services

2014-15 % of 14-15

Budget
283,726,446 291,183,097 3.4% |

* Purpose: Provide services/positions such as:
— alternative instruction
- dropout prevention
— school safety officers (SSOs)
- summer school instruction
- remediation
— alcohol/drug prevention

0 FiscAL ResEarcH Division March 3. 2013




At-Risk Student Services Formula

« Foi nula: Every LEA receives the following:

1. Funding equivalent to an School Safety Officer salary
($37,838) per high school

2. Remaining funds allocated based 50% on Federal Title
I headcount ($329.77/pupil) and 50% on allotted
ADM ($88.37/pupil)

M )TE: Each LEA must receive at least the equivalent of
two teachers and two instructional support personnel
($249,288).

0 FiscaL Researe Dvision i March 3, 2015

At-Risk Student Services

Major Changes in Prior Biennium |

« After School Program (Sec 8.19, S.L. 2014-100)
* Set-aside $5 million from At-Risk allotment
 Created new competitive grant activity intended

to improve after school quality

* Available to LEAs and non-profits partnering with
LEAs

» Maximum award is $500,000

« Student population served must be > 70% Free or
Reduced Lunch-eligible

[ P Reseagcs Divson X
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Excellent Public Schools Act

% of 14-15
Allotments

2013-14 2014-15
Budget Budget
33,513,559 RAAT1T 010

» Purpose: Funds support multiple activities

authorized by S.L. 2012-142 (2012 Approps Act)

* Major Activities Include:

« Reading Camps for students not demonstrating
proficiency

» Formative Diagnostic Assessment for all K-3 students

« Kindergarten Entry Assessment for all entering
Kindergarteners

3 FiscaL ReseaRCH Division ”
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March 3, 2015

Allotments Addr:ssing
District Characteristics

[, Fiscat RESEARCH Divisiox " March 3. 2015
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Allotments A dressing District Characteristics

» These allotments represent 3% of State allocations

» They are intended to address economic and
geographic conditions ¢ school districts

» Resources are provided solely through dollar
allotments

00 Fisc Researcn Division o M. 201

Low We¢ Ith Sur lemental Funding

2014-15 % of 14-1
Budget Allotments
212,464 471 215,621,537 25% |

* Purpose: /ides fun ng for counties that have
below Sta  serage ability to generate local
revenue to support public schools

« Formula: Only LEAs with wealth of less than the
State average qualify. Qualifying LEAs can receive
up to the amount required to bring that LEA 1 to
the Statewide average local revenue per student;
dependent on LEA funding effort

[0, FiscAL Researer Division 0 March . 2013

25



Small County Supplemental Funding

2013-14 2014-15 % of 14-15
Budget Budget Allotigg
44.815.205 47.543,689

« Purpose: Provides additional support for small
LEAs to compensate for diseconomies of scale

* Formula: Funds are provided to County LEAs
based on ADM

L} FiscaL ResearcH Division 51 March 3. 2015

Small County Supplemental Funding

Small County Funding Parameters

ADM Range| Funding | ADM Range | Funding

Less than 600| $1,710,000

2.001-2,300

$1,560 0100 |

601-1,300

$1,820,000

2,301-2,600

$1,470,000

1,301-1,700

$1,548,700

2,601-2,800

$1,498,000

1,701-2,000

$1,600,000

2.801-3,200

$1,548,000

[3 FiscaL REseARCH Division
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Maich 3, 2015
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Other State Fund
Sources

T ISCALRESEARCH Division

i K o Fe NEAK fae i Timind Aoreak 67 March 3, 2015

NC Lottery Proceeds for Education

* Lottery Act no longer proscribes program-level distributions:

» 2013 Appropriations Act change
» NCGA had overridden distributions since FY 2009-10
» Funds support education programs in all sectors

Programy/Allotment 2014-15 Enact~ Budget
< 0/ Tasal
Classroom {eachers 254,586,185 4484
Teacher Assistants 113,318.880 19%
NC Pre-K 75,535,709 13%
:School Capital 100,000.000 17%
Scholarships (Needy Students) 30,450,000 5%
UNC Need-Based Aid 10,744,733 2%
Total, Lottery 584,635,517 100%

St i B R

O3 Fiscat Restarcu Divisiony o

March 3, 2015
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Other Major State Funding Sources

* Fines and Forfeitures

— Constitutional requirement for Revenue, Transportation and
other penalties to be used to support Public Schools

— Proceeds (14-15 Budget: $150 m) directed to School Technology
Fund and Noninstructional Personnel Support

» Department of Revenue Transfer
— 14-15 Budget: $53 million

— Implemented in FY 06-07 to offset elimination of LEA’s refund
eligibility for the State portion of Sales and Use Tax

» Highway Fund Transfer
— 14-15 Budget: $27 million
— Only State source of Driver Training funding

. fiscat Resgarch Division o Va3 2015

State Public School Capital Fund

* Pub. Sch. Bu ling Capital Fund

— Includes u al Lottery ($100M) and prior Corporate
Income Tax allocations for school capital

— Corporate Income Tax (ADM Fund) set-aside (7.25% of
tax) eliminated in the 2013 Appropriations Act

— While funds are held at county level, proceeds may not
support cha r school real property acquisition

I3 Fison Restarcs Duvson 0
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Federal Fund Sources

3 TiscL ResaraH Division 7 March 3, 2015

Federal K-12 Fund Sources

* Most programs are included in State budget, but
General Assembly lacks authority to modify
program requirements

» Federal grar ; may be spent over a 27-month
period, so expenditures best measure of impact

» Federal funds are typically 10% of a LEA’s current
expense budget

[ Fisca REseARGH DIVISION n March 32015
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FY 2013-14 F ederal K-12 F und Sources

Perkins IV

Career and Technical Education Basic 18,430,655
Transfer 1o Community Colleges 10,824,894
Transfer to Dept. of Juvenile Justice anc Delinquency 50,000

Total Perkins § 29,305,549

Miscellaneous

Abstinence Education 809,762
Child Nutrition Food Services 473,429,700
Child Nutrition Fresh Fruits and Vegetables 4.037,~

Total Miscellaneous § 477,468 1a-

Est.

15CAL ResEARCH Divisioy March 32015
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Senate Committee on Appropriations on Education/Higher Education
Thursday, March 5, 2015 at 8:30 AM
Room 423 of the Legislative Office Building

MINUTES

The Senate Committee on Appropriations on Education/Higher Education met at 8:30 AM on
March 5, 2015 in Room 423 of the Legislative Office Building. Eighteen members were present.

Senator Chad Barefoot, Chair, presided.

Chairman Barefoot called the meeting to order at 8:32AM and recognized the pages and the
sergeants-at-arms.

Having not concluded the K-12 presentation from the previous meeting, Chairman Barefoot
called on Brian Matteson of the General Assembly’s Fiscal Research Division to conclude his
presentation by detailing the items relevant to public charter schools.

Following his presentation on public charter schools, Chairman Barefoot recognized members
for questions directed to Mr. Matteson.

After the questions, Mr. Matteson continued his presentation by outlining the Opj rtunity
Scholarships program and non-general fund state funding sources.

Chairman Barefoot then recognized members for questions on non-general fund state funding
sources again directed to Mr. Matteson.

Following questions from members, Mr. Matteson concluded his presentation by mentioning the
funding that comes to the State from the Federal government.

Chairman Barefoot accepted a question on Federal Funding sources and then called on Brett
Altman of the General Assembly’s Fiscal Research Division to begin his presentation on the
University of North Carolina’s budget.

Mr. Altman began by sharing an overview of the system with members and then outlined
enrollment in the University System and enrollment trends over the past several years.

Chairman Barefoot recognized members for questions related to enrollment. These questions
were answered by Mr. Altman along with Mark Bondo of the General Assembly’s Fiscal
Research Division and by Andrea Poole, Assistant Vice President of the University of North
Carolina (UNC).

Mr. Altman then continued his presentation with an overview of the UNC system budget. He
began by outlining the various expenditures.

Chairman Barefoot then recognized members for questions on expenditures.






Continuing in his presentation, Mr. Altman detailed issues surrounding enrollment growth.

Chairman Barefoot accepted a question on enrollment growth before calling on Mr. Altman to
conclude his portion of the presentation by outlining the budget flexibility built in to the UNC
budget.

Mr. Bondo was then called forward to present to the members of the committee on the subject of
University tuition and fees.

Following his presentation, members were recognized for questions about the purposes for
tuition inc  ses. Again, Andrea Poole, Assistant Vice President from the UNC system was

called on to help answer these questions.

With the committee’s time expired, Chairman Barefoot thanked the members and adjourned the
meeting.

The meeting adjourned at 9:44AM.
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Senate Committee on Appropriations on Education/Higher Education
Tuesday, March 17, 2015 at 8:30 AM
Room 423 of the Legislative Office Building

MINUTES

The Senate Committee on Appropriations on Education/Higher Education met at 8:30 AM on
March 17, 2015 in Room 423 of the Legislative Office Building. Eighteen members were
present.

Senator Dan Soucek, Chair, presided.

Chairman Soucek called the meeting to order at 8:34AM and thanked the pages and sergeants-at-
arms.

He then recognized North Carolina State Board of Education (SBE) Chairman Bill Cobey, who
presented to the committee on the responsibilities of the SBE and the Department of Public
Instruction (DPI).

Following his presentation, Chairman Soucek recognized Superintendent June Atkinson, who
followed up on the responsib ties of DPI and outlined the budget requests for the department.

Chairman Soucek then recognized members for questions of Superintendent Atkinson and
Chairman Cobey.

Following the questions from members, University of North Carolina (UNC) President Tom
Ross was recognized to present the budget request from the UNC system. Chairman Soucek
then recognized members for questions of President Ross.

With time running out, Chairman Soucek called on Dr. Hope Williams for her presentation on
behalf of the Association of North Carolina Independent Colleges and Universities. Following

her presentation, Chairman Soucek thanked the members and adjourned the meeting.

The meeting adjourned at 9:52AM.
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Message from the

State Superintend it of

Over the past two years, North Carolina public schools have implemented
unprecedented and coordinated improvements in standards, assessments,
accountability, educator evaluation and technology, all with significant
one-time support from a competitive federal Race to the Top grant. Teachers,
principals and other education leaders in traditional and charter public
schools have demonstrated their willingness to adapt to change, to meet
new challenges and to be held accountable for student success.

As our state moves farther away from the recession of 2008 and nears the

2015 conclusion of its Race to the Top grant, we continue to catch up on priorities
that could not be met fully by the state during the recession. The Department

of Public Instruction also is preparing for the loss of more than 120 employec _ "
when the Race to the Top grant ends in June 2015. While lawmakers enabled ™~
us to make a first step of progress with teacher salaries in 2014, pay levels and
other classroom support for educators continue to be important. In addition to
ensuring that every classroom has a well-prepared and qualified teacher, it also

is important to make sure that every classroom and student is equipped with
textbooks, supplies, technology and other support needed for learning.

This report highlights areas of growth and success, the ongoing needs of
public school classrooms and how North Carolina’s momentum can continue
toward teaching and learning that is personalized for students and enriched
with appropriate technology. Throughout the report, you will see web links
to learn more about how public schools are addressing the needs of students.

The State Board of Education and Department of Public Instruction’s
budget request meets the 2 percent target required by the Office of State
Budget and Management and reflects a focus on basic classroom needs -
ample textbooks, technology and support for students to strengthen
their skills and receive sound instruction. The full expansior udget
request is online at http:/www.ncpublicschools.org/docs/fbs/budget/
boardexpansionrequest2015-17.pdf

%W, - Hains Qinao—

ine St. Clair Atkinson
STATE SUPERINTENDENT







Turning Around Lowest Achieving Schools

One of the NCDPI's most effective
means of closing the achievement gap
has been its Turning Around Lowest
Achieving Schools (TALAS) initiative.

In 2010, North Carolina leveraged a
portion of its Race to the Top grant
to expand its successful turnaround
and transformation work already
underway across the state. With this
award, North Carolina enhanced the
efforts of the agency’s District and
School Transformation (DST) division
to/implernent a comprehensive

f/ ram that targets low performing-
scitools and responds to state and
federal legislation and requirements,
as well as North Carolina’s own
judicial and executive directives.

North Carolina’s TALAS initiative
targets the bottom 5 percent of

elementary, middie and high schools,
all of which have performance
composites below 60 percent (based
on 2009-10 data). The performance
composite score for a school is the
proportion of students’ scores on
state end-of-course and end-of-grade
assessments that are at or above
proficiency. TALAS also targets high
schools with graduation rates below
60 percent. A total of 118 schools met
one of these two criteria. In addition,
District and School Transformation
works with the lowest-performing

10 percent of districts in the state.

The Department of Public Instruction
uses one of three approaches to
help identified schools:

1) turnaround,

2) restart, and

3) closure and transformation.

Based on the 2013-2014 school
accountability results, 83 percent of the
originally identified 118 schools ranked
in the bottom 5 percent of conventional
schools have improved their overali
performance and no longer fall in the
bottom 5 percent. After analyzing

the data further, 67 percent of these
same schools are no longer in the
bottom 10 percent statewide.

See where NCDP| staff are turning
around school districts and schools:
http://www.ncpublicschools.org/
docs/schooltransformation/overview/
rttt-map.pdf

For a complete list of all schools
being served through TALAS:
http://www.ncpublicschools.org/
docs/schooltransformation/overview/
supported.pdf

SCHOOLS AND DISTRICTS SPECIFICALLY SERVED BY DST THROUGH FUNDING OF RACE TO THE TOP
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Carolina Public Schools

Move from 20th Century to Digital-Age Models

Traditional Instructional Model Digital-Age Learning Mo« 2l*

Advancement based on time > C

« Credit by Demonstrated astery is now available
to middle school students at local school district
discretion and is required for all interested/qualified
high school students. Students demonstrate mastery
through standard examination and an artifact which
requires the student to ¢« Hly knowledge and skills
refevant to the content standards that ensure deep
understanding of the course.

Fixed places and times for learning o

* The NC Vi Pub I (NCVPS) is a pub
program available to supplement middle and high school
course offerings. It provides “24/7” learning for students
with licensed teachers who facilitate learning through
pre-assessment, notes, video/animation, practice and
mastery opportunities. NCVPS is the 2nd largest virtual
public school in the country, manages 50,000 full-credit
enroliments annually and continues to grow. NCVPS is
available to non-public school students also.

One-size instruction

» Students are able to earn industry-accepted credentials
through examinations that test knowledge and skills
and can include performance demonstration.

* Teachers are able to earn badges to demonstrate
expertise in a specific topic.

s may benefit from 51 online
learning modules that address professional teaching
standards as well as content standards. Some courses
are independent studies while others are facilitated

» NC public school i

by instructors.

* Early college high schools offer first-generation
college students an opportunity to earn both a
high school diploma and significant college credit/
credential ssociate’s degree during a five-year
program located on a higher education campus.
There are approxime ly schools ac s the state,

1thet nber growing each year. About one-half

of early college high schools post 100 percent
graduation rates and about one-third of the students
graduate with an associate’s degree or 30 hours of
transferable college credit.

* Adapted from Digital Learning Plan, Friday Institute, 2014

* The Career and College Promise offers qualified
traditional high school students an opportunity to take
college courses on college campuses or online. The
courses are desi¢  :d in pathways that lead students
to CTE credentials or programs of study resulting in an
associate’s or bachelor’s degree.

= SchoolNet (within the Home Base technology) allows
teachers to use formative assessment tools to diagno_gg

a student’s mastery of the content and identify PR
instructional resources to meet student learning neeu..






Teacher-Centered Instruction

MClass Reading 3D (R3D)is a diégnostic reading * By using EVAAS data, teachers can determine
assessment system that allows teachers to benchmark which students are not making sufficient growth in
and monitor student learning to ensure that they are reading and mathematics. Teachers also can access
making progress on reading standards. R3D provides instructional strategies in the system.

instant reports and reading strategies to meet
individual learning needs. The system also provides
reports to parents so that they can monitor their child’s
progress and provide assistance at home.

= Using the same EVAAS system, principals can
determine which teachers are not impacting student
growth positively. With these data, the principal can
provide the teacher with assistance and professional

» The True North Logic system for teacher evaluation development matched to his or her need.
allows teachers to access modules for professional
development based on the teacher’s strengths and
areas for improvement.

Flipped Classrooms - In the flipped classroom, students
listen or view the lecture/classroom explanation at home.
During class time, students practice using the concepts
they have learned through viewing the lectures at home.

Printed, static text

» Home Base offers teachers digital content in reading, » Schools use Discovery 5, NC Wise Owl and other
mathematics, science and social studies, and Career sources for up-to-date instructional resources.
and Technical Education.

End-of-course standardized assessments

» Home Base provides digital formative assessment achievement during the learning process so the teacher
systems to assist teachers in determining student can adjust the instructional program for the student.

Limited parent information

« Home Base offers parents a portal into their children’s assignments, grades, discipline reports, etc.
school records. Parents may view attendance,

-“isolation

Project-based learning is taking hold across NC. * S°  4schools are being recc izt ogress
Z New Schools has been a leader in the effort in and achievement.

f‘:artnership with the NCDPI.
\ » Global education initiatives are expanding across

* STEM schools are focusing on the grand the state in partnership with VIF, Center for
engineering challenges as one design model. [I rnational Understanding, and World View.






























How is my school doing?

™

Since 2001-02, North Carolina’s School Report Cards have
been issued annually to give parents and others a “one-stop
shop” of information about each public and public charter
school. Although test scores are a backbone of this report,
other key information is provided including teacher quality
details, school climate and safety, student demographics
and more. In February 2015, for the first time, the School
Report Cards will include a letter grade for each school,

as required by the North Carolina General Assembly. These
A-F performance grades, based 80 percent on student
performance and 20 percent on student academic growth,
will be accompanied by specific data for each measure
that is used to determine these grades.

This year, the School Report Cards have been re-designed to
make it easier for users to do school-to-school comparisons.

1t pyBLIC SCHOOLS OF NORTH CAROLINA

ﬂl State Board of Education | Department of Public Instruction

See the School Report Cards at !

www.ncschoolreportcards.org NORTH CARC \\;\
SCHOOL REPORT u. ...uS

In compliance with federal law, the NC Department of Public Instruction administers all state-operated educational programs, employment
activities and admissions without discrimination because of race, religion, national or ethnic origin, color, age, military service, disability, or

gender, except where exemption is appropriate and allowed by law.

Inquiries or complaints regarding discrimination issues should be directed to: Dr. Rebecca Garland, Deputy State Superintendent
6368 Mail Service Center, Raleigh, NC 27699-6368 :: Telephone: (919) 807-3200 :: Fax: (919) 807-3388

Visit us on the Web: www.ncpublicschools.org

5.115C-21. Administrative duties of the State Superintendent of Public Instruction...

(3) To report biennially to the Governor 30 days prior to each regular session of the General Assembly, such report to include information\

and statistics of the public schools, with recommendations for their irr

>vement and for changes in the school law.

17,000 copies of this public document were printed at a cost of $1,770.00 or $1.77 per copy.






Responsibilities of the
Department of Public L..struction/
State Board of Education
as Required by
State and Federal Law
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D’ “tal Tecaching
and Learning

Champions authentic, innovative teaching and learning practices
Supports leadership in the transformation of teaching and learning
Fosters collaborative partnerships within the NCDPI and with LEAS,
charter schools, IHEs, RESAs, regional entities, professional
organizations and other state and federal agencies

Models digital citizenship and the safe, ethical use of resources

Exceptional
Children
Division

Ensures that students with disabilities develop intellectually,
physically, emotionally, and vocationally through the provisions of
an appropriate individualized education program in the least
restrictive environment

Assures appropriate local expenditure of $313 million in individuals
with Disabilities Education (IDF A\ orante

Accountaoitity
Services

Gauges student achievement against state and national standards
Designs and develops reliable and valid assessment instruments for
student and tcacher accountability

Provides accurate and statistically appropriate reports

Respeneihle for state and federal accovntabilitv

Program
Monitoring

Ensures that tederal and state education funds contribute to the goal

of all students meeting or exceeding rigorous state standards
Supports approximately $475 million in Elementary and Secondary
Education Act federal funds provided to districts and schools each
year through grants administration, program monitoring, data
collection and reporting, and technical assistance

District and
School
Transformation

Provides support tor all North Carolina schools and districts to
increase student achievement and improve high school graduation
rates

Currently serves schools identified in the bottom 5 percent of
conventional schools and the lowest ten percent of districts in North
Carolina

| Educator
tiveness

Facilitates and supports professional development for the aligned NC
Educator Evaluation System, Standard Course of Study and Home
Base

Develops PD opportunities for online, blended lecarning

Facilitates recruitment and retention through current leadership
programs, National Boards, Troops to Teach and the Teacher [
Principal of the Year processes

Facilitates program development and approvals with Institutions of
Higher Education to prepare graduates to be effective teachers and
school leaders

Monitors and supports statewide beginning teacher programs
Manages program approval for tcacher and administrator preparation
programs

cntial
Jls

Manages two residential schools for the deat and one residential
school for the blind
Manages carly childhood services for the deaf and blind
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zhool

Uversees the transition from NC WISE Student Information System
(SIS) to PowerSchool

Oversees the development of supplementary application integration
with PowerSchool

I'T Department
Coordination and
L a
Management

Maintains business and technical infrastructure to support the Human
Resources Management System used by many LEAs across the state
Maintains business and technical infrastructure to support the
financial applications used across the state

Maintains business and technical infrastructure to support
standardized testing across the state

Provides data extraction services to support agency and legislative
rcqucsts

Office of the State Superintendent

I etothe Top

Manages ovcrall implementation of $400 million federal Race to the

various other initiatives to develop and support stronger teachers and

Program Top (RttT) Grant
Management e Supports state implementation of new standard course of study,
Office balanced assessment system, statewide instructional improvement
systems, focused support for the lowest-achieving schools, and
principals
e Administers $165 million in RttT funds allotted to districts and
_ charter schools for use in accordance with annraved plans
Communications e Manages NCDPI’s public website and Intranet

Communicates the SBE’s goals and priorities and NCDPI activities to
North Carolina educators, legislators, citizens and to NCDPI/SBE
personnel

Handles internal and ¢xternal communications, media relations,
branding and strategic communication for department and board
initiatives

Organizes and staffs events, webinars and face-to-face
communication opportunities for State Superintendent and NCDPI
leadership

Provides on-site printing, duplicating and graphic design services
Opcrates publications sales office to provide low-cost publications to
local educators and the public in support of Standard Course of Study
and other initiatives

Data, Research
& Fedcral Policy

Loads and maintain the state longitudinal data warchouse, CEDARS
(Common Education Data Analysis and Reporting System).
Provides high quality data about the performance of North Carolina
students and schools to all stakcholders:

o EDEN (Education Data Exchange Network)

o NC School Report Card

o P-20W Data System

o [External Data Requests
Supports NCDPI's conversion to the new student information system,

4




PowerSchool
e Provides academic education research findings to stakeholders
Facilitates exchange of education records with other states through
SFEED (State Exchange of Fdncation Datad
Coordinates recruitment and selection process
Provides training and development for employee supervisors
Coordinates employee benefits and time administration (payroll)

ncvel(““" .Clnl“ cnnnnrtc a f‘lllf"l‘ﬂ nf l’\;l'l’\ nnrf‘nrmnnr‘n

Human
Resources

| Internal Auditor e Providesu
cffective management of department resources

e Provides technical assistance and professional guidance to division
management

03/16/2015









Ic th Carolina’s T 1dependent Colleges and Universities
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\ / /
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Degrees Awarded

30% of the bachelor’s degrees
50% of the medical degrees
50% of the pharmacy degrees

88% of the physician assistant degrees

65% of the law deg ees
21% of the nu s ng  ‘egrees (bacl elor’s)

55% of the nursing degrees (.nasers)
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Senate Committee on Appropriations on Education/Higher Education
Wednesday, May 27, 2015 at 8:00 AM
Room 423 of the Legislative Office Building
MINUTES

The Senate Committee on Appropriations on Education/Higher Education met at 8:00 AM on
May 27, 2015 in Room 423 of the Legislative Office Building. Six members were present.

Senator Dan Soucek, Chair, presided.

Chairman Soucek called the meeting to order at 8:05 AM and thanked the Sergeants-at-Arms and
the page.

He then called on Brian Matteson of the General Assembly’s Fiscal Research Division, who
outlined to members the timeline and direction from the Senate Budget Chairs (see attachments).

Following the presentation, Chairman Soucek accepted questions from the members and then
adjourned the meeting.

The meeting adjourned at 8:13 AM.

Senator Dan Soucek, Chair JohnAlark, Committee Clerk
Presiding






~

* “~ommittee Co-
Chairs

Sen. Tom Apodaca
Sen. Chad Barefoot
Sen. Dan Soucek

Senate ©—  nittee
Members

Sen. David Curtis

Sen. Don Davis

Sen. Fletcher Hartsell Jr.
Sen. Bob Rucho

Sen. Erica Smith-Ingram
Sen. Jerry Tillman

Sen. Joyce Waddell

AGENDA

SENATE APPROPRIATIONS COMMITTEE
ON EDUCATION/HIGHER EDUCATION

May 26, 2015 8:00 a.m.
Legislative Office Building - Room 423

I: Welcome and Opening Comments
Senator Dan Soucek
_-Chair, iding

I1. Review of Budget Guidance and Schedule
Brian Matteson
Fiscal Research Division

II1. Committee Adjourns

Next Meeting: TBD












Senate A ropr: tions Committee on Education

Spending Targets:

Public Schools Community Colleges University Sys n

FY 2015-16: $8,206,269,642 FY 2015-16: $1,044,028,672 FY 2015-16: $2,705,921,724

FY 2016-17: $8,313,228,964 FY 2016-17: $1,044,028,672 FY 2016-17: $2,736,866,697
Gu:,ln..n.\ £aae AN C.u_bjnnt A 2enn r‘nm"ﬂillnnn.

[ VPO

#~~ Pomort and Specie! Prorricineg

Evaluate budget programmatically, eliminating programs that aren’t needed and providing adequate
funding to those that sti serve vital functions.
Recurring money expansion items unded outside of the Committee spending target) must be
funded with recurring reductions.
Address budget needs for both years of the biennium, minimizing the need for a revised budget in
the short session.
No spending reversions or “‘shall not revert” language in special provisions or money items.
Vacant positions are bei 1 handled by the Full Chairs. Subcommittees should not eliminate the
funding for vacant pos ons.
If eliminating filled positions, list each position number.
Consult other subject area committees as necessary.
Refer certain items to the Full Chairs:

e Salary-related items, debt service, or other statewide issues

e Fee increases/decreases
Worker's Compensation ne items should be increased/decreased to reflect an average of FY 2012-
13 and FY 2013-14 actu: ;.

= Subcommittees n st achieve this within their target amounts and should not decrease other

accounts that wor 1 simply shift a structural budget problem in worker’s compensation to
another line item.

All programs receiving funding via a transfer from the Highway Fund will be subject to

Continuation Review. A litional information will be provided regarding this process.



Reporting

e Note unresolved or pending items.

e List funding priorities not included in package. ‘

Snacific C'~mnmittee Guidance:

e Education Lottery allocations are the purview of the full Chairs.

e Funding for Public Schools enrollment growth, university enrollment growth, and adjustments to
community college enrollment are included within the spending target.

e Changes in the use of Escheats funds are the purview of the full Chairs.

e Salary-related budget items are the purview of the full Chairs.

e Driver’s Education should not be funded with a Highway Fund transfer.

e Highway fund transfer for the UNC Center for Alcohol Studies should be eliminated.

e In-State tuition for veterans should be fully funded within the spending target.















Senate Committee n Appropriations on Education/Higher Education
Monday, June 15, 2015 at 4:00 PM
Room 423
MINUTES

The Senate Committee on Appropriations on Education/Higher Education met at 4:00 PM on
June 15,2015 in Room 423. & embers were present.

Sen. Chad Barefoot presided.
Sen. Barefoot opened the meeting, went through the agenda, explained the rules for considering
amendments and then turned 1e meeting over to staff from the Fiscal Research Division to

explain the budget in detail.

Staff from the Fiscal Research Division explained the money reports and special provis 1s for
the Public Education budget, the Community Colleges budget and the UNC System budget.

Members of the committee addressed questions to Fiscal Research staff members ai  the
chairman.

The meeting adjourned at 5:18 PM.

/ L% k = 4:::‘T_k_;%§A_

f NPDTRUI o o) Eric Naisbitt, Committee Clerk
Prp 141







AGENDA

ra

NATE APPROPRIATIONS COMMITTEE
N EDUCATION/HIGHER EDUCATION

June 15,2015 4:00 p.m.
Legislative Office Building - Room 423

Senate Committee Co-
_C_h_;_‘irc

Sen. m Apodaca
Sen. Chad Barefoot
Sen. Dan Soucek

I: Welcome and Opening Comments
Senator Chad Barefoot
Co-Chair, Presiding

Senah- Committee

!

Sen. wavia Curtis

Sen. Don Davis

Sen. Fletcher Hartsell Jr.
Sen. Bob Rucho

Sen. Erica Smith-Ingram
Sen. Jerry Tillman

Sen. Joyce Waddell

. Overview of Recommended

Senate Budget
Fiscal Research Division Staff

II1. Committee Adjourns
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Senate Appropriations/Base Budget Committee

R es for Considerii Amendments

If amendments are offered, then the following rules must be met in order to make the
amendment eligible for consideration:

1.

9.

Money can only be transferred among items within the same subcommittee
section.

Amend! :nts where money is being transferred among items within a
subcommittee must clearly identify the items/programs that are being incre: :d
and decreased.

Nonrecurring reductions cannot be made to fund recurring additions.

Amendments that spend reversions are not allowed.

Amendments that increase or create new management flexibility reserves are not
allowed.

Amendments that increase spending in the subcommittee budgets are not allowed.

Amendments are not allowed where funding for an item comes from statewide
reserves.

Amendments that adjust funds from compensation increase reserves or other
reserves related to salaries and benefits are not allowed.

Amendments that adjust funds for workers’ compensation are not allowed.

10. Amendments that adjust funds related to vacant positions are not allowed.

11

. Since this is a meeting of Full Appropriations, amendments that address fir 1ce

portions of the bill wi not be heard.

12. Amendments must be in writing, the original signed, with 100 copies available for

distribution.

13. To be considered, a proposed amendment ~~* horm kone dnaead fn b tha

nammaittos ~nlavls in s AN Ty lﬂ-OO o™ an TwiacAday, Thaina 1A MNTK










iate Appropriations Committee on Education/Higher Education

] \J ' T
t ¢ Education ( GENERALFUNDJ
J [FY 1617
Recommended Base Budget $8,106,033,100 $8,106,033,100

Legislative Changes

A. Reserve for Salaries and Benefits

1 Compensation Increase Reserve - Educators $152,270,984 R $152,270,984 R

Provides funds to adjust the tiers of the salary schedule, to increase
starting teacher pay from $33,000 to $35,000 per year, to grant an
experience-based step increase for eligible educators earning a year
of creditable experience, and to ensure that all educators, assuming
no change in credentials, are paid at least their FY 2014-15
compensation.

2 Compensation Increase Reserve - DPI State Agency Teachers $271634 R $271,634 R
Provides funds to adjust the tiers of the salary schedule, to increase

starting teacher pay from $33,000 to $35,000 per year, to grant an

experience-based step increase for eligible educators earning a year

of creditable experience, and to ensure that all educators, assuming

no change in credentials, are paid at least their FY 2014-15

compensation.

3 Compensation Increase Reserve - School-based $4,550,919 R $4,550,919 R.
Administrators (SBAs)

Provides funds for an experience-based step increase for SBAs

earning a year of creditable experience and funds an $809 top of the

salary schedule bonus. Any funds remaining may be used to

implement Section 9.5.

4 Compensation Increase Reserve - DPI School-based $2,900 R $2,900 R
Administrators (SBAs)
rovides funds for an experience-based step increase for SBAs
earning a year of creditable experience and funds an $809 top of the
salary schedule bonus. Any funds remaining may be used to
implement Section 9.5.

Technical Adjustments

5 Average Daily Membership (ADM) (Multiple) $100,236,542 R $207,195,864 R
Revises allotted FY 2015-16 ADM to reflect 17,338 more students than

are included in FY 2014-15 allotted ADM and an additional 17,701

students in FY 2016-17 as compared to FY 2015-16. This adjustment

includes revisions to multiple position, dollar, and categoricat

allotments.

Total allotted ADM for FY 2015-16 is 1,537,643 and total allotted ADM
for FY 2016-17 is 1,555,344,

Public Education Page F 1 .



‘ Senate Appropriations Committee on Education/Higher Education

6 Exceptional Children Headcount (1860)

Adjusts funding budgeted for the Children with Disabilities preschool
and school age allotments to reflect actual student headcount. This
adjustment revises budgeted funding for both preschool and school-
age children with special needs to reflect the April 1, 2015 headcount
and does not modify per-student funding.

7 Average Certifie Personnel Salaries (Multiple)

Revises budgeted funding for certified personnel salaries based on
actual salary ¢ a from December 2014. The adjustment does not
reduce any salary paid to certified personnel, nor does it reduce the
number of guaranteed State-funded teachers, administrators, or
instructional support personnet.

Classroom Teachers (1800}
Adjusts the receipts  igeted for the Classroom Teachers allotment to
reflect a new distribution of Lottery receipts. This adjustment, while
etiminating Lottery support for this aliotment, does not impact the
combined total funding from Lottery and other General Fund sources
available to it.

9 Noninstructional Support Personnel (1800)

Adjusts the receipts budgeted for the Noninstructional Support
Personnel allotment to reflect a new distribution of Lottery receipts.
This adjustment, while nearly eliminating General Fund support for this
¢ tment, does not impact the ¢ bined total funding from Lottery and
other General Fund sources available to it.

. Public School Fundii  Adjustments

10 Low Wealth Supplemental Funding (1800)

Adjusts the supplemental allotment for school districts in low wealth
communities to align funding availability with actual school district
eligibility. This adjustment will not reduce funding to eligible districts. A
related provision in this act adjusts the Low Wealth formula to provide
the same amount of supplemental funding to school districts in certain
low wealth counties as received in the 2012-2013 fiscal year. These
local school administrative units have an average daily membership of
more than 23,000 students and are in counties that also contain a
base of the Armed Forces of the United States. $205.5 million will be
available in this allotment.

11 Teacher Assistants (1800)

Reduces funding for this allotment. $181.5 million will be available in
this allotment in FY 2015-16 and $75.4 million will be availabie in FY
2016-17.

Public Education

]FY 15-16

$404,103

($14,839,270)

$254,586,185

($345,571,558)

($10,091,091)

($57,516,650)

R

R

R

R

R

R

[Fy 1617

$404,103

($14,977,035)

$254,586,185

($361,666,883)

($10,091,091)

($166,146,8095)

Page F 2
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1ate Appropriations Committee on Education/Higher Education IFY 15-16

12 Class Size Reduction (1800) $79,932,891
Increases funding to school districts for guaranteed Classroom

Teacher positions in grades K-3. In FY 2015-16, ratios will be

decreased by 1 student per teacher in grades 1-3. In FY 2016-17,

ratios will be decreased by 2 students per teacher in grades 1-3 and by

1 student per teacher in kindergarten. The new allotment ratios to

provide guaranteed positions from this allotment are as follows:

2015-16
1-3: 1 teacher per 16 students

2016-17
K- 1 teacher per 17 students
3. 1 teacher per 15 students

Total funding for guaranteed classroom teacher positions, inclusive of
salary and benefits costs, will be $4.17 billion in FY 2015-16 and $4.34
billion in FY 2016-17.

13 Textbooks and Digital Resources (1800) $29,000,000
Increases General Fund support for textbooks and digital resources,

bringing total funding for this allotment, inclusive of State receipts, to

$59.6 miilion in FY 2015-16 and $59.9 million in FY 2016-17.

14 Cooperative and Innovative High Schools (1821) $621,338
Provides Cooperative and Innovative High Schools (CIHS) allotment

support to fulfill the funding requests for new CIHSs. Funding will

support schools in Pitt, Watauga, and Wilson Counties. These

schools will receive the $310,669 allotment provided to other CIHS

programs. Wilson Academy of Applied Technology will begin to

receive funds in FY 2016-17, as it is anticipated to open a year later

than the other CIHSs listed above. Total support in the Public Schools

budget for CIHS programs will be $24.2 million in FY 2015-16 and

$24 .5 million in FY 2016-17.

15 Cooperative and Innovative High School Tuition (1821) $800,000
Provides additional support to the Department of Public Instruction

(DPJ) for the payment of tuition at four-year colleges and universities

on behalf of students taking college-level classwork through CIHS

programs. Total support for tuition will be $2.5 million.

16 Transportation (1830) ($20,079,807)
Reduces by approximately 4% the total budget for the allotment, which

supports the salaries of transportation personnel, diesel fuel,

rn acement parts, and the maintenance of yellow school buses. This

reuuction reflects a lower projected cost for diesel fuel ($2.35/gallon)

than is included in the base budget ($3.15/gallon). Total funding for

this aliotment will be $449.4 million in FY 2015-16 and $454.7 million in

FY 2016-17.

Public Education

1 FY 16-17

$192,931,335 R

$29,000,000 R

$932,007 R

$800,000 R

($20,079,807) R
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Community Colleges

LGENERAL FUND

Recommended Base Budget

jrY 15-16
$1,048,495,115

[FY 1017

$1,048,495,115

Legislative Changes

A. R rve for Salaries and Benefits

23 Compensation Increase Reserve - NCCCS Instructional
Personnel

Provides funds for salary increases for North Carolina Community

College System (NCCCS) instructional personnel. Local community

college boards are provided flexibility in allocating these funds.

B. Technicai and Formula Adjustments

24 Enroliment Growth Adjustment (Multiple)

Adijusts funds for the biennium based on the decline in community
college enrollment.

The Community College System total enroliment declined by 4,864
Full Time Equivalent (FTE) students (2.1%) from the budgeted amount
in the FY 2014-15 certified budget for a savings of $6.5 million.

25 Summer Enroliment Funding (Multiple}

Allows the Community College System to include curriculum courses
contained within the Universal General Education Articulation
Agreement between the University of North Carolina and the North
Carolina Community College System for enroliment funding calculation
needs. These courses are funded at the Tier 2 rate of $4,907 per FTE.
There are currently 600 FTE enrolled in these courses.

26 Curriculum Tuition (1620)

Increases curriculum tuition by $4.00 per credit hour and budgets the
expected increase in receipts.

Tuition will increase from $72 to $76 per credit hour for residents and
from $264 to $268 for non-residents. Tuition for resident students will
increase by a maximum of $128 per year, from $2,304 to $2,432.

27 Workers' Compensation Adjustment Reserve (1625)

Provides funding to adjust workers' compensation line items to the
average FY 2012-13 and FY 2013-14 actual expenditures estimated to
be from net General Fund appropriations. Agencies are directed to
further adjust these line items using receipts to reflect the average FY
2012-13 and FY 2013-14 actual expenditures from all fund sources.

Community Colleges

$21,374,722

($6,466,443)

($16,138,793)

$37,366

$21,374,722 R

($6,466,443) R

$2,944,296 R‘

($16,138,793) R

$37,366 R
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C. Other Adjustments

28 Procurement Efficiencies (Multiple) ($2,519,343) R ($2,519,343) R
Reduces funds related to purchase and contract to reflect efficiencies

created by participation in the State's Procurement Transformation

Program administere >y the Department of Administration.

29 Audit Services (1300) $551,752 R ! 1752 R

Restores funding for the System Office's Audit Services division.
7.00 7.00

30 Equipment (1623)

Provides funds for the purchase of instructional equipment and $4 444 296 NR
technology at all 58 colleges. These funds are in addition to the $49.0

million included in the base budget for this purpose. Funds shall be

distributed in accordance with the existing equipment allocation

formula.

31 Caldwell Community College Truck Driver Training Program $150,000 R $150,000
(1624)

Provides funds for the Caldwell Community College Truck Driver

Training program.

32 NC Works Career Coaches $500,000 R $1,000,000 R
Establishes a program to place local community college-employed
career coaches in high schools.

‘ 33 Fayetteville Technical Community College Botanical Lab (1624)
Increases support for the Botanical Lab at Fayetteville Technical $100,000 NR $100,000 NR
Community College by $100,000 nonrecurring in each year of the
biennium. The total program funding for both FY 2015-16 and FY 2016-
17 will be $200,000.

D. Financial Aid Adjustments

34 Yellow Ribbon G.I. Education Enhancement Program (1900) ($1,000,000) R ($1,000,000) R
Eliminates funding for the Yellow Ribbon Program which leveraged

federal matching funds to reduce tuition costs for certain non-resident

veterans.

35 Resident Tuition for Certain Non-Resident Veterans (1620) $2,000,000 R $2,000,000 R

Provides funds to offset a reduction in tuition receipts as a result of
granting certain non-resident veterans resident status for tuition
purposes. The federal Veterans Access, Choice, and Accountability
Act of 2014 requires public institutions of higher education to charge
certain non-resident veterans nc  ire than the resident tuition and fee
rates or risk losing approval to receive federal educational benefits.
This item funds the expected costs of compliance with that Act for the
Community College System.

‘ Community Colleges Page F 6
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JFY 15-16

tal Legislative Changes

Total Position Changes

wvised Budget

Community Colleges

($1,510,739) R
$4,544,296 NR
7.00

$1,051,528,672

’FY 16-17
$1,933,557 R
$100,000 NR

7.00

$1,050,528,672
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FY 2016-17 .

$542,742
$542,742
$0

0.00

FY 2015-16

wised Total Requirements $742,742
Revised Total Receipts $542,742
Change in Fund Balance ($200,000)
Total Positions 0.00
Unappropriated Balance Remaining $1,496,937

Community Colleges

$1,496,937
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42 East Carolina University: Medical School Sustainability Funds
(16011)

Provides funds to stabilize the Brody School of Medicine due to lower

revenues.

43 Elizabeth City State University: Budget Stabilization Funds
(16086)
ovides funds to Elizabeth City State University to stabilize
enroliment. The funds will be used to enhance technology related to
enroliment and recruitment of students, campus access and safety,
and human resource management.

44 Mountain Area Healith Education Center (16022)

Provides funds to the Mountain Area Health Education Center for
surgery and family medicine residencies in the MAHEC service area.

45 Western Governors University Challenge Grant (16015)

rovides a challenge grant to Western Governors University for
development of a North Carolina campus contingent on the University
raising $5 million in private funds.

46 Academic Summer Bridge Program (16011)
Eliminates funding for the Academic Summer Bridge Program.

47 Hunt Institute (16020)
Eliminates General Fund support for The Hunt Institute.

48 Bowles Center for Alcohol Studies (16021)

Eliminates the diversion of revenue from the Highway Fund to the
Bowiles Center for Alcoho! Studies.

49 Union Square Campus, Inc. (16011)

Provides additional funds to the Union Square Campus, Inc., a non-
profit entity providing nursing education and training facilities with
North Carolina A&T, UNC Greensboro, Guilford Technical Community
Coliege, and Cone Health. This project received $2 million in
nonrecurring funds in FY 2014-15.

D. Financial Aid Adjustments

50 Yellow Ribbon G.I. Education Enhancement Program (16011)

Eliminates funding for the Yellow Ribbon Program which leveraged
federal matching funds to reduce tuition costs for certain non-resident

veterans.

JC System

}FY 15-16

$8,000,000 NR

$3,000,000 NR

$5,900,000 R

$2,000,000 NR
($1,193,000) R

(3737,230) R

$2,000,000 NR

($4,863,276) R

[FY 16-17

$8,000,000 NR

$5,900,000 R

($1,193,000) R

($737,230) R

($4,863,276) R
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51 Resident Tuition for Cer n Non-Resident Veterans (16011)
Provides funds to offset a reduction in tuition receipts as a result of
granting certain non-resident veterans resident status for tuition
purposes. The federal Veterans Access, Choice, and Accountability
Act of 2014 requires public institutions of higher education to charge
certain non-resident veterans no more than the resident tuition and fee
rates or risk losing approval to receive federal educational benefits.
This item funds the expected  ts of compliance with that Act for the
UNC System.

52 Opportunity Scholarships (16( )

Increases funds for the Opportunity Scholarships program. The
program provides scholarship grants of up to $2,100 per semester for
eligible students to attend nor  iblic schools. The total program
funding will be $17.6 million.

53 National Guard Tuition Assistance Program (16012)

Increases funding for the National Guard Tuition Assistance Program
by 10%, which provides financial aid to active members of the North
Carolina Army or Air National Guard. The total program funding after
the adjustment will be $2.1 million.

54 Special Education Scholarships (16015)

Increases funds for the Special Education Scholarships program by
6%. The program provides scholarship grants of up to $4,000 per
semester for eligible students. The total funding after this adjustment
wil  : $4 2 million.

’FY 15-16

$9,300,762

$6,800,000

$200,000

$250,000

[FY 16-17

$9,300,762

$6,800,000

$200,000

$250,000

Total Legislative Changes

Total Position Changes

Revised Budget

$52,674,423
$15,170,282

$2,715,040,926

NR

$83,754,727
$8,091,170

$2,739,150,553

UNC System
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