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Elise McDowell (Sen. Harry Brown) 

m: 

To: 

Sarah Lang (Senate Principal Clerk) 
Thursday, December 15, 2016 06:21 PM 

Sarah Lang (Senate Principal Clerk) 

Attachment 1 

Subject: < NCGA> Senate Appropriations/Base Budget Committee Meeting Notice for Friday, 
December 16, 2016 at 11:00 AM - CORRECTED #1 

Attachments: 

Categories: 

Add Meeting to Calendar_UNC_.ics 

NCGA 

Principal Clerk 
Reading Clerk 

Corrected #1: 

SENATE 
NOTICE OF COMMITTEE MEETING 

AND 
BILL SPONSOR NOTICE 

The Senate Committee on Appropriations/Base Budget will meet at the following time: 

DAY 

Friday 

DATE 

December 16, 2016 

TIME 

11:00 AM 

ROOM 

643 LOB 

Will consider H.B. 17 should it be received from the House of Representatives 

• 

Senator Harry Brown, Co-Chair 
Senator Kathy Harrington, Co-Chair 
Senator Brent Jackson, Co-Chair 
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SENATE 
NOTICE OF COMMITTEE MEETING 

AND 
BILL SPONSOR NOTICE 

.e Senate Committee on Appropriations/Base Budget will meet at the following time: 

DAY DATE TIME ROOM 

Friday December 16, 2016 11:00 AM 643 LOB 

Will consider H.B. 17 should it be received from the House of Representatives 

• 

Senator Harry Brown, Co-Chair 
Senator Kathy Harrington, Co-Chair 
Senator Brent Jackson, Co-Chair 
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BILL SPONSOR NOTICE 

he Senate Committee on Appropriations/Base Budget will meet at the following time: 

DAY DATE 

Friday December 16, 2016 

TIME 

10:00 AM 

ROOM 

643 LOB 

Will consider HB 17 should it be received from the House of Representatives 

Senator Harry Brown, Co-Chair 
Senator Kathy Harrington, Co-Chair 
Senator Brent Jackson, Co-Chair 
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Senate Committee on Appropriations/Base Budget 
Friday, December 16, 2016, 11:00 AM 

643 Legislative Office Building 

AGENDA 

Welcome and Opening Remarks 

Introduction of Pages 

Bills: 

HB 17 

Adjournment 

Modify Certain Appts/Employment. Representative Lewis 
Representative Bryan 
Representative Hom 
Representative Ross 

Attachment 2 



• 



• 

NORTH CAROLINA GENERAL ASSEMBLY 
SENATE 

APPROPRIATIONS/BASE BUDGET COMMITTEE REPORT 
Senator Brown, Co-Chair 

Senator Harrington, Co-Chair 
Senator B. Jackson, Co-Chair 

Friday, December 16, 2016 

Senator Harrington, 
submits the following with recommendations as to passage: 

FAVORABLE 

HB 17 (SCS#l) Modify Certain Appts/Employment. 
Draft Number: None 
Sequential Referral: None 
Recommended Referral: None 
Long Title Amended: No 

Attachment 3 

TOTAL REPORTED: I 

Senator Chad Barefoot will handle HB 17 

* C M R 1 4 - V - 1 * 





• 

• 

Senate Committee on Appropriations/Base Budget 
Wednesday, December 16, 2016 at 11:00 AM 
Room 643 of the Legislative Office Building 

MINUTES 

Attachment 4 

The Senate Committee on Appropriations/Base Budget met at 11 :00 AM on December 16, 2016 
in Room 643 of the Legislative Office Building. Sixteen members were present. 

Senator Kathy Harrington, Co-Chair, presided. 

Senator Harrington called the meeting to order at 11 :32 AM and recognized the Sergeant-at­
Arrns staff. 

She then recognized Senator Barefoot to present HB 17 Modify Certain Appts/ Employment. 
(Lewis; Bryan; Horn; Ross). 

Senator Hise moved for a favorable report on the bill. Senator Jackson seconded the motion. The 
motion carried. 

The meeting adjourned at 11 :38 AM . 

Ross Barnhardt, Committee Clerk 

Attachments (8) 

1. Committee Notice 
2. Agenda 
3. Committee Report 
4. Minutes 
5. HB 17 Summary 
6. HB 17 
7. Visitor Registration 



• • . ' •• • . I ,;' • • \ • 

• 



• 

Attachment 5 

HOUSE BILL 17: 'q 

Modify Certain Appts/Employment. 

2015-20/6 General Assembly 

Committee: 
Introduced by: 
Analysis of: 

Senate Appropriations/Base Budget 
Reps. Lewis, Bryan, Hom, Ross 
Fourth Edition 

J 

Date: 
Prepared by: 

December 16, 2016 
Drupti Chauhan and 
KaraMcCraw 
Staff Attorney 

OVERVIEW: The 4th Edition of House Bill 17 makes various changes to the laws pertaining to the 
Superintendent of Public Instruction; the appointments process for the boards of trustees for the 
constituent institutions of The University of North Carolina; the appointments of heads of principal 
State departments; and to establish a task force for safer schools. 

PART I. CLARIFY ROLES/DPI/SBE 

SECTIONS 1 and 31. 
CURRENT LAW: G.S. 115C-l 1 sets forth the organization and internal procedures of the State Board 
of Education (SBE), including the process of advisory appointments. 

BILL ANALYSIS: Section 1: 
• Authorizes the Superintendent of Public Instruction (Superintendent) instead of the Governor to 

appoint the student advisors and local superintendent advisor to the SBE . 
• Adds an additional provision to require the Superintendent to provide technical assistance and 

administrative assistance to the SBE through the Department of Public Instruction (DPI), except 
for 4 designated positions under the SBE. 

Section 31 provides that the current advisors in these positions can serve the remainder of their terms. 

SECTION 2. 
CURRENT LAW: G.S. l 15C-12 provides for the general powers and duties of the SBE. 

BILL ANALYSIS: This section adds language to clarify that the Superintendent, through DPI, must 
administer all needed rules and regulations adopted by the SBE. 

SECTION 3. 
CURRENT LAW: G.S. l 15C-19 describes the Superintendent's role as the chief administrative officer 
of the SBE. It describes the Superintendent's role to manage "on a day-to-day basis the administration of 
the free public school system, subject to the direction, control, and approval of the State Board" and 
carry out the duties of the Superintendent "subject to the direction, control , and approval of the State 
Board of Education." 

BILL ANALYSIS: This section removes language subordinating the Superintendent to the SBE, and 
instead adds language that the Superintendent is an elected officer and Council of State member and is 
the administrative head of DPI. 

SECTION 4. 

• 

Karen Cochrane-Brown 
Director Ill lllllllll llllllllllll lllll lllll llll Ill llllll lllllllllll llll llll lllll 1111111111111111111 
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This bill analysis was prepared by the nonpartisan legislative stajjfor the use of legislators in their deliberations and does 1101 constitute an official statement of legislative intent. 



... 

' • 

• 



House Bill 17 
Page 2 

CURRENT LAW: G.S . l lSC-21 describes the powers and duties of the Superintendent. It states that 
these powers and duties are "[s]ubject to the direction, control, and approval of the State Board of 
Education." 

BILL ANALYSIS: This section does the following: 
• Removes any references to the Superintendent's powers and duties being subject to the SBE. 
• Adds authority to the State Superintendent to administer DPI's funds in accordance with all 

needed rules and regulations adopted by the State Board of Education and enter contracts for the 
operation of DPI. 

• Establishes that all staff of DPI are under the management of the Superintendent except for the 
four designated positions appointed by the SBE. 

• Provides that the Superintendent, rather than SBE, will administer any special funds within DPI 
which were received as grants from nongovernmental sources in accordance with G.S. l 1 SC-
410. 

• Adds new language that all matters related to providing staff services, except for the four 
designated SBE positions, and support to the SBE, including implementation of federal programs 
on behalf of the SBE, are under the direction and control of the Superintendent. 

• Specifies that as secretary to the SBE, the Superintendent must administer funds appropriated for 
the operations of the SBE and for aid to local school administrative units. 

SECTION 5. 
CURRENT LAW: G.S. 1 lSC-408 covers the funds under control of the SBE, and provides that the 
SBE is charged with the "general supervision and administration of the educational funds" other than 
those specifically provided in the State Constitution and local funds . 
BILL ANALYSIS: This section adds that the Superintendent shall administer any available 
educational funds through DPI in accordance with all rules and regulations adopted by the SBE. 

SECTION 6. 
CURRENT LAW: Under Section 5 of Article IX of the State Constitution, the SBE must supervise 
and administer the educational funds provided for the support of the public school system and it must 
make all needed rules and regulations regarding those funds , subject to the laws enacted by the General 
Assembly. G.S. l 15C-410 allows the SBE to accept gifts and grants and other forms of voluntary 
contributions and use those monies or reallocate those monies to the local school administrative units. 

BILL ANALYSIS: This section amends the statute to provide that the SBE is authorized to adopt all 
needed rules and regulations for the creation and administration of special funds within DPJ to manage 
any funds received as grants from nongovernmental sources in support of public education. It then 
provides that, in accordance with the SBE's rules and regulations, the Superintendent is authorized to 
create and administer such special funds , to accept gifts and grants, and use those gifts and grants or 
reallocate those funds to the local school administrative units . 

SECTION 7. 
CURRENT LAW: G.S. 126-S(d) describes the positions that can be exempted from the North Carolina 
Human Resources Act (NCHRA). 
BILL ANALYSIS: Section 7 amends G.S. 126-S(d) as follows : 

• Decreases from 1500 to 300 the number of positions the Governor may designate as exempt 
throughout the Cabinet departments and offices. 
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• Removes the Office of State Budget and Management and the Office of State Human Resources 
from the list of cabinet departments and offices with exempt positions designated under this 
subsection. 

• Increases the number of positions the Secretary of State, the Auditor, the Treasurer, the Attorney 
General, the Commissioner of Agriculture, the Commissioner of Insurance, and the Labor 
Commissioner may designate as exempt to: 

o 25 exempt policymaking positions, or 2% of the total number of full-time positions, 
whichever is greater, and 

o 25 exempt managerial positions, or 2% of the total number of full-time positions in the 
department, whichever is greater. 

• Increases the number of positions the State Board of Education may designate as exempt to: 
o 70 exempt policymaking positions, or 2% of the total number of full-time positions, 

whichever is greater, and 
o 70 exempt managerial positions, or 2% of the total number of full-time positions in the 

department, whichever is greater. 
• Provides that if a Cabinet position designated as exempt from the NCHRA under this subsection 

is changed to subject to the NCHRA and the employee occupying the position has been 
continuously employed in a permanent position for the immediate 12 preceding months, the 
employee is deemed a career State employee, as defined in G.S.126-1.1 (a), upon the effective 
date of the change in designation. 

This section becomes effective when it becomes law. 

SECTION 8. 
CURRENT LAW: G.S. 126-5(d) describes the positions that can be exempted from the North Carolina 
Human Resources Act. It provides that the SBE may designate certain positions as exempt in DPT. 
BILL ANALYSIS: Section 8 provides that the Superintendent will designate exempt positions, rather 
than the SBE, beginning January 1, 2017. 

SECTION 9. 
CURRENT LAW: G.S. 143-745 provides the definitions applicable to State agency internal auditing 
programs. The SBE is designated as the head of DPT. 
BILL ANALYSIS: This section changes the designation of the head of DPI from the SBE to the 
Superintendent. 

SECTIONS 10-12. 
CURRENT LAW: Article 5 of Chapter 143A of the General Statutes creates DPI and provides that the 
head of DPT is the SBE. 
BILL ANALYSIS: These sections provide that the Superintendent will be the head of DPI and have all 
the powers and duties conferred by the Constitution, the various statutes, and delegated to the 
Superintendent by the Governor and SBE. 

SECTION 13. 
CURRENT LAW: G.S. 14-234 generally prohibits public officers and employees who are involved in 
the making or administration of a contract from deriving a direct benefit from the contract. Subsection 
( d6) of that statute exempts employment contracts between the SBE and its chief executive officer. 
BILL ANALYSIS: This section repeals subsection (d6). 
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SECTIONS 14-15. 
CURRENT LAW: The Achievement School District (ASD) is under the administration of the SBE 
and the ASD Superintendent Selection Advisory Committee makes recommendations to the SBE on the 
appointment of a superintendent of the ASD. The SBE makes the final selection of the ASD 
superintendent who serves at the pleasure of the SBE. 

BILL ANALYSIS: These sections place the ASD under the administration of the SBE and the 
Superintendent. In addition, the ASD Superintendent Selection Advisory Committee is repealed. The 
Superintendent would select the ASD superintendent who would serve at the pleasure of the 
Superintendent. The salary of the ASD supe1intendent would be established by the Superintendent 
rather than the SBE and reporting would be directly to the Superintendent as well. 

SECTION 16. 
CURRENT LAW: G.S. llSC-150.11 provides that the SBE is the sole governing agency for the 
School for the Blind and the Schools for the Deaf. 
BILL ANALYSIS: This section clarifies that the Superintendent, through DPI, is responsible for the 
administration, appointment of staff, and oversight of these schools. 

SECTIONS 17-18 and 32. 
CURRENT LAW: Sections 17-18 address the charter school statutes and membership on the North 
Carolina Charter Schools Advisory Board (Advisory Board) and civil liability regarding the acts and 
omissions of charter schools. The Governor currently appoints 3 members of the Advisory Board, 
including the chair. These sections also set forth the administrative control of the Office of Charter 
Schools. 

BILL ANALYSIS: Sections 17-18 remove the Governor's appointing authority to the Advisory Board 
and gives the House of Representatives, the Senate, and the SBE each I additional member to appoint. 
The Advisory Board would annually elect the chair of the Advisory Board from among its membership. 
These sections remove language that provide that the Office of Charter Schools would be "subject to the 
supervision, direction, and control" of the SBE. The executive director would be appointed by the 
Superintendent who would also set the salary. The executive director of the Office of Charter Schools 
would report to and serve at the pleasure of the Superintendent rather than the SBE. 
Finally, these sections add the Superintendent to the list of entities that are protected from any civil 
liability for any acts or omissions of a charter school. 
Section 32 provides that the current members of the Advisory Board can serve the remainder of their 
terms. 

SECTIONS 19-23 and 26-27. 
CURRENT LAW and BILL ANALYSIS: These sections make conforming changes to add the 
Superintendent to the list of entities that cannot be held liable for negligence for actions in the following 
areas: criminal history checks, personnel evaluations, and use of reasonable force. 

SECTION 24. 
BILL ANALYSIS: This section would provide that the School Planning Division is a part of DPI 
rather than the SBE. 

SECTION 25. 
CURRENT LAW and BILL ANALYSIS: The SBE is authorized to manage and operate a system of 
insurance for public school proper1y. This section places the Superintendent in charge of the system of 
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insurance for public school property, which is to be done in accordance with rules and regulations 
adopted by the SBE. The Superintendent is to employ the personnel rather than the SBE. 

SECTION 28. 
BILL ANALYSTS: This section changes the 2015 Appropriations Act by providing that DPT must 
implement budget reductions and provide an organizational chart rather than the SBE. The 
Superintendent would not need approval from the SBE to make position reductions but must sti ll follow 
any rules and regulations from the SBE relating to funds and programs administered by DPI that could 
be impacted by funding reductions. 

SECTION 29. 
BILL ANALYSIS: The SBE must revise any rules and regulations to comply with this legislation by 
May 15, 2017. 

SECTION 30. 
BILL ANALYSIS: This section requires DPI to review State laws, rules, and regulations to ensure 
compliance with the intent of this legislation and to report to the General Assembly by April 15, 2017 on 
the results of its review. 

EFFECTIVE DATE: Sections 1-6 and Sections 8-32 become effective January 1, 2017. The 
remainder of this Part becomes effective when it becomes law. 

PART IT. MODIFY APPOINTMENT OF UNC BOARDS OF TRUSTEES 

SECTIONS 35-37. 
CURRENT LAW: The board of trustees of the constituent institutions of The University of North 
Carolina are composed of 13 individuals: 8 appointed by the Board of Governors, 4 appointed by the 
Governor, and the president of the student government. The Board of Trustees for the North Carolina 
School of Science and Mathematics (NCSSM) is composed of 30 individuals, including 2 members 
appointed by the General Assembly upon the recommendation of the Speaker of the House, 2 members 
appointed by the General Assembly upon the recommendation of the President Pro Tempore of the 
Senate, and 2 members appointed by the Governor. 

BILL ANALYSIS: Section 35 would eliminate appointments by the Governor to the constituent 
institution boards of trustees and require that the General Assembly appoint 4 members to each board, 
with 2 members recommended by the Speaker of the House of Representatives, and 2 members 
recommended by the President Pro Tempore of the Senate. 
Section 36 would also eliminate appointments by the Governor to the NCSSM board of trustees and 
require that the General Assembly appoint 6 members to each board, with 3 members recommended by 
the Speaker of the House of Representatives, and 3 members recommended by the President Pro 
Tempore of the Senate. 
Members holding office as of the effective date of the bill would complete their term. Vacancies 
originally appointed by the Governor would be filled by joint recommendation of the Speaker of the 
House of Representatives and the President Pro Tempore of the Senate . 

EFFECTIVE DATE: This Part would become effective when it becomes law and applies to terms 
expiring January 15, 2017, and thereafter. 
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PART III. SENATE CONFIRMATION OF CABINET APPOINTEES 
SECTIONS 38-39. 

CURRENT LAW: G.S. 143B-9 provides that the head of each principal State department that is not 
popularly elected is appointed by the Governor and serve at the Governor's pleasure. These departments 
are established in G.S. 143B-6 as follows: Department of Natural and Cultural Resources, Department 
of Health and Human Services, Department of Revenue, Department of Public Safety, Department of 
Environmental Quality, Department of Transportation, Department of Administration, Department of 
Commerce, Community Colleges System Office, Department of Information Technology, and the 
Department of Military and Veterans Affairs. 
The North Carolina Constitution provides in Article TIT, Sec. 5(8) that the Governor shall "nominate and 
by and with the advice and consent of a majority of the Senators appoint all officers whose appointments 
are not otherwise provided for." 

BILL ANALYSIS: This section would require the Governor to notify the Senate of the name of each 
person nominated to be the head of a principal State department, and the appointment would be subject 
to the advice and consent of the Senate unless one of the following occurs: 

• The senatorial advice and consent is expressly waived by an enactment of the General Assembly. 
• A vacancy occurs when the General Assembly is not in regular session. Any person appointed 

when the General Assembly is not in regular session may serve without senatorial advice and 
consent for no longer than the earlier of the following: 

o The date the Senate adopts a simple resolution specifically disapproving the person 
appointed. 

o The date the General Assembly adjourns by joint resolution for a period of longer than 30 
days without adoption by the Senate of a simple resolution approving that person. 

EFFECTIVE DATE: This Part would become effective when it becomes law. 

PART IV. ESTABLISH TASK FORCE FOR SAFER SCHOOLS AND TRANSFER CENTER 
FOR SAFER SCHOOLS 
SECTION 41. 

BILL ANALYSIS: This section transfers the Center for Safer Schools to DPI. It also establishes a 
Task Force for Safer Schools that has 25 members with various appointees. The duties of the Task 
Force include serving as an advisory board to the Center for Safer Schools and encouraging interagency 
collaboration. 
EFFECTIVE DATE: This Part would become effective when it becomes law. 

PART V. SEVERABILITY CLAUSE AND EFFECTIVE DATE 

SECTION 42. This section provided that each provision of the act are severable, and that if any 
provision is held invalid, it does not affect the remaining provisions that can be given affect without that 
prov1s1on. 

EFFECTIVE DA TE: Except as otherwise provided, HB 17 would become effective when it becomes 
law. 
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Senate Education/Higher Education Committee Substitute Adopted 12/16/16 

Short Title: Modify Certain Appts/Employment. (Public) 

Sponsors: 

Referred to: 

December 14, 2016 

A BILL TO BE ENTITLED 
AN ACT TO CLARIFY THE SUPERINTENDENT OF PUBLIC INSTRUCTION'S ROLE AS 

THE ADMINISTRATIVE HEAD OF THE DEPARTMENT OF PUBLIC INSTRUCTION, 
TO CHANGE THE APPOINTMENTS PROCESS FOR THE BOARDS OF TRUSTEES FOR 
THE CONSTITUENT INSTITUTIONS OF THE UNIVERSITY OF NORTH CAROLINA, 
TO MODIFY THE APPOINTMENT OF HEADS OF PRINCIPAL STATE 
DEPARTMENTS, AND TO ESTABLISH TASK FORCE FOR SAFER SCHOOLS. 

The General Assembly of North Carolina enacts: 

PART I. CLARIFY ROLES/DPI/SBE 
SECTION 1. G.S . l 15C-1 l reads as rewritten: 

"§ 115C-11. Organization and internal procedures of Board. 

(al) Student advisors. - The Governor Superintendent of Public Instruction is hereby 
authorized to appoint two high school students who are enrolled in the public schools of North 
Carolina as advisors to the State Board of Education. The student advisors shall participate in 
State Board deliberations in an advisory capacity only. The State Board may, in its discretion, 
exclude the student advisors from executive sessions. 

The Governor shall make initial appointments of student advisors to the State Board as 
follows: 

fB One high school junior shall be appointed for a t1,vo year tenn beginning 
September 1, 1986, and e)Epiring June 14, I 988; and 

f±:t One high school senior shall be appointed for a one year te1m beginning 
September l, 1986, and expiring June 14, 1987. When an initial or subsequent 
tern, expires, the GovemorThe Superintendent of Public Instruction shall 
appoint a stagger the appointments of the two student advisors so that a high 
school junior fer-is serving in the first year of a two-year term and a high school 
senior is serving in the second year of a two-year term simultaneously. The 
appointment of a high school junior shall be made beginning June 15 of that 
each year. If a student advisor is no longer enrolled in the public schools of 
North Carolina or if a vacancy otherwise occurs, the Governor Superintendent 
of Public Instruction shall appoint a student advisor for the remainder of the 
unexpired term. 

1111 111111 
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General Assembly Of North Carolina Fourth Extra Session 2016 

Student advisors shall receive per diem and necessary travel and subsistence expenses in 
accordance with the provisions of G.S. 138-5. 

(a3) Superintendent Advisor. - The Governor Superintendent of Public Instruction shall 
appoint a superintendent of a local school administrative unit as an advisor to the State Board of 
Education. The superintendent advisor shall serve for a term of one year. The superintendent 
advisor shall participate in State Board deliberations and committee meetings in an advisory 
capacity only. The State Board may, in its discretion, exclude the superintendent advisor from 
executive sessions. 

In the event that a superintendent advisor ceases to be a superintendent in a local school 
administrative unit, the position of superintendent advisor shall be deemed vacant. In the event 
that a vacancy occurs in the position for whatever reason, the Governor Superintendent of Public 
Instruction shall appoint a superintendent advisor for the remainder of the unexpired term. The 
superintendent advisor to the State Board shall receive per diem and necessary travel and 
subsistence expenses in accordance with the provisions of G.S. 138-5. 

ill Administrative Assistance. - The Superintendent of Public Instruction shall provide 
technical assistance and administrative assistance, including all personnel except as otherwise 
provided in subsection (j) of this section, to the State Board of Education through the Department 
of Public instruction. 

ill Certain Personnel Appointed by the State Board. - The State Board may appoint only 
the following personnel positions to support the operations of the State Board of Education 
through the Department of Public Instruction : 

Position number Title 
ill 65023576 Attorney r. 
ill 60009384 Attorney II. 
ill 65003194 Paralegal IL 
BJ 60095070 Administrative Assistant I. 11 

SECTION 2. G.S. l 15C-12 reads as rewritten: 
11§ llSC-12. Powers and duties of the Board generally. 

The general supervision and administration of the free public school system shall be vested in 
the State Board of Education. The State Board of Education shall establish t}OHeyall needed rules 
and regulations for the system of free public schools, subject to laws enacted by the General 
Assembly. In accordance with Sections 7 and 8 of Article III of the North Carolina Constitution, 
the Superintendent of Public Instruction, as an elected officer and Council of State member, shall 
administer all needed rules and regulations adopted by the State Board of Education through the 
Department of Public Instruction. The powers and duties of the State Board of Education are 
defined as follows: 

II 

SECTION 3. G.S. l 15C-19 reads as rewritten: 
11§ llSC-19. Chief administrative officer of the State Board of Education. 

As provided in Article IX, Sec. 4(2) of the North Carolina Constitution, the Superintendent of 
Public Instruction shall be the secretary and chief administrative officer of the State Board of 
Education. As secretary and chief administrative officer of the State Board of Education, the 
Superintendent manages on a day to day basis the administration of the free public school system, 
subject to the direction, control, and approval of the State Board. Subject to the direction, control, 
and approval of the State Board of Education, the Superintendent of Public Instruction As 
provided in Sections 7 and 8 of Article III of the North Carolina Constitution, the Superintendent 
of Public Instruction shall be an elected officer and Council of State member and shall carry out 
the duties prescribed under G.S. 1 l 5C 2 l.G.S. 1 l 5C-2 l as the administrative head of the 
Department of Public Instruction. The Superintendent of Public Instruction shall administer all 
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1 needed rules and regulations adopted by the State Board of Education through the Department of 
2 Public Instruction. " 
3 SECTION 4. G.S. l 15C-21 reads as rewritten: 
4 "§ llSC-21. Powers and duties generally. 
5 (a) Administrative Duties. - Subject to the direction, control, and approval of the State 
6 Board of Education, itl! shall be the duty of the Superintendent of Public Instruction: 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 
{fil 

To organize and establish a Department of Public Instruction which shall 
include--sti€h divisions and departments as the State Board considers necessary 
for supervision and administration of the public school system.system, to 
administer the funds appropriated for the operation of the Department of Public 
Instruction, in accordance with all needed rules and regulations adopted by the 
State Board of Education, and to enter into contracts for the operations of the 
Department of Public Instruction. All appointments of administrative and 
supervisory personnel to the staff of the Department of Public Instruction are 
subject to the approval of the State Board of Education, whichlnstruction and 
the State Board of Education, except for certain personnel appointed by the 
State Board of Education as provided in G.S. l l 5C- I l(j), shall be under the 
control and management of the Superintendent of Public Instruction who may 
terminate these appointments for cause in conformity with Chapter 126 of the 
General Statutes, the North Carolina Human Resources Act. 
To keep the public informed as to the problems and needs of the public schools 
by constant contact with all school administrators and teachers, by personal 
appearance at public gatherings, and by information furnished to the press of 
the State. 
To report biennially to the Governor 30 days prior to each regular session of the 
General Assembly, such report to include information and statistics of the 
public schools, with recommendations for their improvement and for changes in 
the school law. 
To have printed and distributed such educational bulletins as are necessary for 
the professional improvement of teachers and for the cultivation of public 
sentiment for public education, and to have printed all fonns necessary and 
proper for the administration of the Department of Public Instruction. 
To manage have under his or her direction and control, all those matters 
relating to the direct supervision and administration of the public school system 
that the State Board delegates to the Superintendent of Public 
Instruction.system. 
To create aand administer special fu.Rafunds within the Department of Public 
Instruction to manage funds received as grants from nongovernmental sources 
in support of public education. Effective July 1, 1995, this special fund is 
transferred to the State Board of Education and shall be administered by the 
State Boardeducation in accordance with G.S. 115C-410. 
Repealed by Session Laws 1995, c. 72, s. 2. 
To administer, through the Department of Public Instruction, all needed rules 
and regulations established by the State Board of Education. 
To have under bis or her direction and control all matters relat ing to the 
provision of staff services, except certain personnel appointed by the State 
Board as provided in G.S. l l 5C-1 l (j), and support of the State Board of 
Education, including implementation of federal programs on behalf of the State 
Board. 
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(b) Duties as Secretary to the State Board of Education. - Subject to the direction, control, 
and approval of the State Board of Education,As secretary to the State Board of Education, it shall 
be the duty of the Superintendent of Public Instruction: 

fB To administer through the Department of Public Instruction, the instructional 
policies established by the Board. 

(la) Repealed by Session Laws 1995, c. 72, s. 2. 
.(lhl To administer funds appropriated for the operations of the State Board of 

Education and for aid to local school administrative units. 
(2) To keep the Board informed regarding developments in the field of public 

education. 
(3) To make recommendations to the Board with regard to the problems and needs 

of education in North Carolina. 
(4) To make available to the public schools a continuous program of 

comprehensive supervisory services. 
(5) To collect and organize information regarding the public schools, on the basis 

of which he or she shall furnish the Board such tabulations and reports as may 
be required by the Board. 

(6) To communicate to the public school administrators all information and 
instructions regarding instructional policies and proceduresneeded rules and 
regulations adopted by the Board. 

(7) To have custody of the official seal of the Board and to attest all deeds, leases, 
or written contracts executed in the name of the Board. All deeds of 
conveyance, leases, and contracts affecting real estate, title to which is held by 
the Board, and all contracts of the Board required to be in writing and under 
seal, shall be executed in the name of the Board by the chairman and attested by 
the secretary; and proof of the execution, if required or desired, may be had as 
provided by law for the proof of corporate instruments. 

(8) To attend all meetings of the Board and to keep the minutes of the proceedings 
of the Board in a well-bound and suitable book, which minutes shall be 
approved by the Board prior to its adjournment; and, as soon thereafter as 
possible, to furnish to each member of the Board a copy of said minutes. 

(9) To perform such other duties as may be necessary and appropriate for the 
Superintendent of Public Instruction in the role as secretary to the Board may 
assign to him from time to time.Board. " 

SECTION 5. G.S. l 15C-408(a) reads as rewritten: 
"(a) It is the policy of the State of North Carolina to create a public school system that 

graduates good citizens with the skills demanded in the marketplace, and the skills necessary to 
cope with contemporary society, using State, local and other funds in the most cost-effective 
manner. The Board shall have general supervision and administration of the educational funds 
provided by the State and federal governments, except those mentioned in Section 7 of Article IX 
of the State Constitution, and also excepting such local funds as may be provided by a county, 
city, or district. The Superintendent of Public Instruction shall administer any available 
educational funds through the Department of Public Instruction in accordance with all needed 
rules and re1rnlations adopted by the State Board of Education. " 

SECTION 6. G.S. 115C-410 reads as rewritten: 
"§ llSC-410. Power to accept gifts and grants. 

The Board is authorized to adopt all needed rules and regulations related to the creation and 
administration of special funds within the Department of Public Instruction to manage any funds 
received as grants from nongovernmental sources in support of public education. In accordance 
with the State Board's rules and regulations, the Superintendent of Public Instruction is authorized 
to create and administer such special funds and to accept, receive, use, or reallocate to local school 
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administrative units any gifts, donations, grants, devises, or other forms of voluntary 
contributions. 11 

SECTION 7. G.S. 126-5(d) reads as rewritten: 
11(d) (1) Exempt Positions in Cabinet Department. - Subject to the provisions of this 

Chapter, which is known as the North Carolina Human Resources Act, the 
Governor may designate a total of ~300 exempt positions throughout the 
following departments and offices: 
a. Department of Administration. 
b. Department of Commerce. 
c. Repealed by Session Laws 2012-83, s. 7, effective June 26, 2012, and 

by Session Laws 2012-142, s. 25.2E(a), effective January 1, 2013. 
d. Department of Public Safety. 
e. Department of Natural and Cultural Resources. 
f. Department of Health and Human Services. 
g. Department of Environmental Quality. 
h. Department of Revenue. 
1. Department of Transportation. 
J. Repealed by Session Laws 2012-83, s. 7, effective June 26, 2012, and 

by Session Laws 2012-142, s. 25.2E(a), effective January 1, 2013. 
k. Department of Information Technology. 
h Office of State Budget and Management. 
m-: Office of State Human Resources. 
n. Department of Military and Veterans Affairs. 

(2) Exempt Positions in Council of State Departments and Offices. - The Secretary 
of State, the Auditor, the Treasurer, the Attorney General, the Commissioner of 
Agriculture, the Commissioner of Insurance, and the Labor Commissioner may 
designate exempt positions. The State Board of Education may designate 
exempt positions in the Department of Public Instruction. The number of 
exempt policymaking positions in each department headed by an elected 
department head listed above in this sub subdivisionsub-subdivision, other than 
the Department of Public Instruction, shall be limited to ±Q-Q_exempt 
policymaking positions or 00&-two percent f+-%j(2%) of the total number of 
full-time positions in the department, whichever is greater. The number of 
exempt managerial positions shall be limited to ±0--25 positions or 00&-two 
percent f+-%j(2%) of the total number of full-time positions in the department, 
whichever is greater. The number of exempt policymaking positions designated 
by the State Board of Education shall be limited to 70 exempt policymaking 
positions or two percent (2%) of the total number of full-time positions in the 
department, whichever is greater. The number of exempt managerial positions 
designated by the State Board of Education shall be limited to 70 exempt 
managerial positions or two percent (2lYcJ) of the total number of full-time 
positions in the department, whichever is greater. 

{l£} Changes in Cabinet Department Exempt Position Designation. - If the status of 
a position designated exempt pursuant to subsection (d)(l) of this section is 
changed and the position is made subject to the provisions of this Chapter, an 
employee occupying the position who has been continuously employed in a 
permanent position for the immediate 12 preceding months, shall be deemed a 
career State employee as defined by G.S. 126-1. l(a) upon the effective date of 
the change in designation. 

II 
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1 SECTION 8. G.S. 126-5(d), as amended by Section 7 of this act, reads as rewritten: 
2 "(d) (1) Exempt Positions in Cabinet Department. - Subject to the provisions of this 
3 Chapter, which is known as the North Carolina Human Resources Act, the • 4 Governor may designate a total of 300 exempt positions throughout the 
5 following departments and offices: 
6 a. Department of Administration. 
7 b. Department of Commerce. 
8 C. Repealed by Session Laws 2012-83, s. 7, effective June 26, 2012, and 
9 by Session Laws 2012-1 42, s. 25.2E(a), effective January 1, 2013. 

10 d. Department of Public Safety. 
11 e. Department of Natural and Cultural Resources. 
12 f. Department of Health and Human Services. 
13 g. Department of Environmental Quality. 
14 h. Department of Revenue. 
15 I. Department of Transportation. 
16 J. Repealed by Session Laws 2012-83, s. 7, effective June 26, 2012, and 
17 by Session Laws 2012-142, s. 25 .2E(a), effective January 1, 2013 . 
18 k. Department of Information Technology. 
19 1. Repealed. 
20 m. Repealed. 
21 n. Department of Military and Veterans Affairs. 
22 (2) Exempt Positions in Council of State Departments and Offices. - The Secretary 
23 of State, the Auditor, the Treasurer, the Attorney General, the Superintendent of 
24 Public instruction, the Commissioner of Agriculture, the Commissioner of 
25 Insurance, and the Labor Commissioner may designate exempt positions. +he 
26 State Board of Education may designate exempt positions in the Department of • 27 Public Instruction. The number of exempt policymaking positions in each 
28 department headed by an elected department head listed above in this StHr-
29 subdivision, other than the Department of Public lnstruction,sub-subdivision 
30 shall be limited to 25 exempt policymaking positions or two percent (2%) of the 
31 total number of full-time positions in the department, whichever is greater. The 
32 number of exempt managerial positions shall be limited to 25 positions or two 
33 percent (2%) of the total number of full-time positions in the department, 
34 whichever is greater. The number of exempt policymaking positions designated 
35 by the State Board of EducationSuperintendent of Public Instruction shall be 
36 limited to 70 exempt policymaking positions or two percent (2%) of the total 
37 number of full-time positions in the department, whichever is greater. The 
38 number of exempt managerial positions designated by the State Board of 
39 EducationSuperintendent of Public Instruction shall be limited to 70 exempt 
40 managerial positions or two percent (2%) of the total number of full-time 
41 positions in the department, whichever is greater. 
42 (2a) Designation of Additional Positions. - The Govemor,Governor or elected 
43 department head, or State Board of Educationhead may request that additional 
44 positions be designated as exempt. The request shall be made by sending a list 
45 of exempt positions that exceed the limit imposed by this subsection to the 
46 Speaker of the North Carolina House of Representatives and the President of 
47 the North Carolina Senate. A copy of the list also shall be sent to the Director of 
48 the Office of State Human Resources. The General Assembly may authorize all, • 49 or part of, the additional positions to be designated as exempt positions. If the 
50 General Assembly is in session when the list is submitted and does not act 
51 within 30 days after the list is submitted, the list shall be deemed approved by 
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the General Assembly, and the pos1t10ns shall be designated as exempt 
positions. If the General Assembly is not in session when the list is submitted, 
the 30-day period shall not begin to run until the next date that the General 
Assembly convenes or reconvenes, other than for a special session called for a 
specific purpose not involving the approval of the list of additional positions to 
be designated as exempt positions; the policymaking positions shall not be 
designated as exempt during the interim. 

(2b) Designation of Liaison Positions. - Liaisons to the Collaboration for Prosperity 
Zones set out in G.S. 143B-28.1 for the Departments of Commerce, 
Environmental Quality, and Transportation are designated as exempt. 

(2c) Changes in Cabinet Department Exempt Position Designation. - If the status of 
a position designated exempt pursuant to subsection ( d)(l) of this section is 
changed and the position is made subject to the provisions of this Chapter, an 
employee occupying the position who has been continuously employed in a 
permanent position for the immediate 12 preceding months, shall be deemed a 
career State employee as defined by G .S. 126-1.1 ( a) upon the effective date of 
the change in designation. 

(3) Letter. - These positions shall be designated in a letter to the Director of the 
Office of State Human Resources, the Speaker of the House of Representatives, 
and the President of the Senate by July 1 of the year in which the oath of office 
is administered to each Governor unless the provisions of subsection (d)(4) 
apply. 

( 4) Vacancies. - In the event of a vacancy in the Office of Governor or in the office 
of a member of the Council of State, the person who succeeds to or is appointed 
or elected to fill the unexpired term shall make such designations in a letter to 
the Director of the Office of State Human Resources, the Speaker of the House 
of Representatives, and the President of the Senate within 180 days after the 
oath of office is administered to that person. In the event of a vacancy in the 
Office of Governor, the State Board of Education shall make these designations 
in a letter to the Director of the Office of State Human Resources, the Speaker 
of the House of Representatives, and the President of the Senate within 180 
days after the oath of office is administered to the Governor. 

(5) Creation, Transfer, or Reorganization. - The Governor,Governor or elected 
department head, or State Board of Educationhead may designate as exempt a 
position that is created or transferred to a different department, or is located in a 
department in which reorganization has occurred, after October 1 of the year in 
which the oath of office is administered to the Governor. The designation must 
be made in a letter to the Director of the Office of State Human Resources, the 
Speaker of the North Carolina House of Representatives, and the President of 
the North Carolina Senate within 180 days after such position is created, 
transferred, or in which reorganization has occurred. 

( 6) Reversal. - Subsequent to the designation of a position as an exempt position as 
hereinabove provided, the status of the position may be reversed and made 
subject to the provisions of this Chapter by the Governor,Governor or by an 
elected department head, or by the State Board of Educationhead in a letter to 
the Director of the Office of State Human Resources, the Speaker of the North 
Carolina House of Representatives, and the President of the North Carolina 
Senate. 

(7) Hearing Officers. - Except for deputy commissioners appointed pursuant to 
G.S. 97-79 and as otherwise specifically provided by this section, no employee, 
by whatever title, whose primary duties include the power to conduct hearings, 
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take evidence, and enter a decision based on findings of fact and conclusions of 
law based on statutes and legal precedents shall be designated as exempt. This 
subdivision shall apply beginning July 1, 1985, and no list submitted after that 
date shall designate as exempt any employee described in this subdivision." 

SECTION 9. G.S. 143-745(a)(l) reads as rewritten: 
"(1) "Agency head" means the Governor, a Council of State member, a cabinet 

secretary, the President of The University of North Carolina, the President of 
the Community College System, the State Controller, and other independent 
appointed officers with authority over a State agency. The agency head for the 
Department of Public Instruction shall be the State Board of Education. " 

SECTION 10. G.S . 143A-44.1 reads as rewritten : 
"§ 143A-44.1. Creation. 

There is hereby created a Department of Public Instruction. The head of the Department of 
Public Instruction is the State Board of Education. Any provision of G.S. 143A 9 to the contrary 
notwithstanding, the appointment of the State Board of Education shall be as prescribed in Article 
rx, Section (4 )( l) of the Constitution.Superintendent of Public Jnstruction. " 

SECTION 11. G.S. 143A-44.2 is repealed. 
SECTION 12. G.S. 143A-44.3 reads as rewritten: 

"§ 143A-44.3. Superintendent of Public Instruction; creation; transfer of powers and duties. 
The office of the Superintendent of Public Instruction, as provided for by Article III, Section 7 

of the Constitution, and the Department of Public Instruction are transferred to the Department of 
Public Instruction. The Superintendent of Public Instruction shall be the Secretary and Chief 
Administrative Officer of the State Board of Education, and shall have all powers and duties 
conferred by this Chapter and the Constitution, delegated to him or her by the Governor and by the 
State Board of Education, and conferred by Chapter l 15C of the General Statutes,Statutes and the 
laws of this State." 

SECTION 13. G.S. 14-234(d6) is repealed. 
SECTION 14. G.S. l 15C-75.5(4) reads as rewritten: 
"(4) ASD Superintendent. - The superintendent of the ASD appointed by the State 

Board of EducationSuperintendent of Public Jnstruction in accordance with 
G.S. 115C-75.6(b)." 

SECTION 15. G.S. l 15C-75.6 reads as rewritten: 
"§ llSC-75.6. Achievement School District. 

(a) There is established the Achievement School District (ASD) under the administration 
of the State Board of Education.Education and the Superintendent of Public Instruction. The ASD 
shall assume the supervision, management, and operation of elementary schools that have been 
selected as achievement schools pursuant to this Article. 

fe-) An ASD Superintendent Selection Advisory Committee shall be established to make a 
recommendation to the State Board of Education on appointment of a superintendent to serve as 
the executive officer of the ASD. The Committee shall ensure that the individual recommended 
has qualifications consistent with G.S. 11 SC 271 (a). The Lieutenant Governor shall serve as chair 
of the Committee and shall appoint the following additional members: 

fB Three members of the State Board of Education. 
f±1 

~ 
f-41 
~ 

One teacher or retired teacher. 
One principal or retired principal. 
One superintendent or retired superintendent. 
One parent of a student currently enrolled 
defined in G.S. 1 l 5C 105.37. 

m a lov,r performing school, as 

(c) The State Board of Education shall consider the recommendation of the ASD 
Superintendent Selection Advisory Committee and Superintendent of Public Instruction shall 
appoint a superintendent to serve as the executive officer of the ASD. The ASD Superintendent 
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shall serve at the pleasure of the State Board of EducationSuperintendent of Public Instruction at a 
salary established by the State Board of EducationSuperintendent of Public Instruction within the 
funds appropriated for this purpose. The ASD Superintendent shall have qualifications consistent 
with G.S. 115C-271(a) and report directly to the State Board of Education.Superintendent of 
Public Instruction. 

(d) By January 15 annually, the State Board of EducationEducation, Superintendent of 
Public Instruction, and the ASD Superintendent shall report to the Joint Legislative Education 
Oversight Committee on all aspects of operation of ASD, including the selection of achievement 
schools and their progress. 11 

SECTION 16. G.S. 115C-150.11 reads as rewritten: 
11§ llSC-150.11. State Board of Education as governing agency. 

The State Board of Education shall be the sole governing agency for the Governor Morehead 
School for the Blind, the Eastern North Carolina School for the Deaf, and the North Carolina 
School for the Deaf. The DepartmentSuperintendent of Public Instruction through the Department 
of Public Instruction shall be responsible for the administrationadministration, including 
appointment of staff: and oversight of a school governed by this Article. 11 

SECTION 17. G.S. 115C-218 reads as rewritten: 
11§ llSC-218. Purpose of charter schools; establishment of North Carolina Charter Schools 

Advisory Board and North Carolina Office of Charter Schools. 

(b) North Carolina Charter Schools Advisory Board. -
(1) Advisory Board. - There is created the North Carolina Charter Schools 

Advisory Board, hereinafter referred to in this Article as the Advisory Board. 
The Advisory Board shall be located administratively within the Department of 
Public Instruction and shall report to the State Board of Education. 

(2) Membership. - The State Superintendent of Public Instruction, or the 
Superintendent's designee, shall be the secretary of the Advisory Board and a 
nonvoting member. The Chair of the State Board of Education shall appoint a 
member of the State Board to serve as a nonvoting member of the Advisory 
Board. The Advisory Board shall consist of the following 11 voting members: 

(3) 

(4) 

a-: Three members appointed by the Governor, including the chair of the 
Advisory Board. 

b. ThreeFour members appointed by the General Assembly upon the 
recommendation of the President Pro Tempore of the Senate, in 
accordance with G.S. 120-121. 

c. ThreeFour members appointed by the General Assembly upon the 
recommendation of the Speaker of the House of Representatives, in 
accordance with G.S. 120-121. 

d. One memberTwo members appointed by the State Board of Education 
who tSare not a---current membermernbers of the State Board of 
Education and who +s-aare charter school advocateadvocates in North 
Carolina. 

e. The Lieutenant Governor or the Lieutenant Governor's designee. 
Covered board. - The Advisory Board shall be treated as a board for purposes 
of Chapter 13 8A of the General Statutes. 
Qualifications of members. - Members appointed to the Advisory Board shall 
collectively possess strong experience and expertise in public and nonprofit 
governance, management and finance, assessment, curriculum and instruction, 
public charter schools, and public education law. All appointed members of the 
Advisory Board shall have demonstrated an understanding of and a 
commitment to charter schools as a strategy for strengthening public education. 
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(c) 

Page 10 

(5) Terms of office and vacancy appointments. - Appointed members shall serve 
four-year terms of office beginning on July 1. No appointed member shall serve 
more than eight consecutive years. Vacancy appointments shall be made by the 
appointing authority for the remainder of the term of office. • 

(6) Presiding officers and quorum. - The Advisory Board shall annually elect a 
chair and a vice-chair from among its membership. The chair shall preside over 
the Advisory Board's meetings. In the absence of the chair, the vice-chair shall 
preside over the Advisory Board's meetings. A majority of the Advisory Board 
constitutes a quorum. 

(7) Presiding officers and quorum. - Meetings. - Meetings of the Advisory Board 
shall be held upon the call of the chair or the vice-chair with the approval of the 
chair. 

(8) Expenses. - Members of the Advisory Board shall be reimbursed for travel and 
subsistence expenses at the rates allowed to State officers and employees by 
G.S. 138-6(a). 

(9) Removal. - Any appointed member of the Advisory Board may be removed by 
a vote of at least two-thirds of the members of the Advisory Board at any duly 
held meeting for any cause that renders the member incapable or unfit to 
discharge the duties of the office. 

(10) Powers and duties. - The Advisory Board shall have the following duties: 
a. To make recommendations to the State Board of Education on the 

adoption of rules regarding all aspects of charter school operation, 
including time lines, standards, and criteria for acceptance and approval 
of applications, monitoring of charter schools, and grounds for 
revocation of charters. 

b. To review applications and make recommendations to the State Board • 
for final approval of charter applications. 

c. To make recommendations to the State Board on actions regarding a 
charter school , including renewals of charters, nonrenewals of charters, 
and revocations of charters. 

d. To undertake any other duties and responsibilities as assigned by the 
State Board. 

( 11) Duties of the chair of the Advisory Board. - In addition to any other duties 
prescribed in this Article, the chair of the Advisory Board, or the chair's 
designee, shall advocate for the recommendations of the Advisory Board at 
meetings of the State Board upon the request of the State Board. 

North Carolina Office of Charter Schools. -
(1) Establishment of the North Carolina Office of Charter Schools. - There 1s 

established the North Carolina Office of Charter Schools, hereinafter referred to 
in this Article as the Office of Charter Schools. The Office of Charter Schools 
shall be administratively located in the Department of Public Instruction, 
subject to the supervision, direction, and control of the State Board of 
Education. Instruction. The Office of Charter Schools shall consist of an 
executive director appointed by the State Board of EducationSuperintendent of 
Public Instruction and such other professional, administrative, technical, and 
clerical personnel as may be necessary to assist the Office of Charter Schools in 
carrying out its powers and duties. 

(2) Executive Director. - The Executive Director shall report to and serve at the • 
pleasure of the State Board of EducationSuperintendent of Public Instruction at 
a salary established by the State BoardSuperintendent within the funds 
appropriated for this purpose. The duties of the Executive Director shall include 
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presenting the recommendations of the Advisory Board at meetings of the State 
Board upon the request of the State Board. 

(3) Powers and duties. - The Office of Charter Schools shall have the following 
powers and duties: 
a. Serve as staff to the Advisory Board and fulfill any task and duties 

assigned to it by the Advisory Board. 
b. Provide technical assistance and guidance to charter schools operating 

within the State. 
c. Provide technical assistance and guidance to nonprofit corporations 

seeking to operate charter schools within the State. 
d. Provide or arrange for training for charter schools that have received 

preliminary approval from the State Board. 
e. Assist approved charter schools and charter schools seeking approval 

from the State Board in coordinating services with the Department of 
Public Instruction. 

f. Other duties as assigned by the State Board.Superintendent of Public 
Instruction. 

(4) Agency cooperation. - All State agencies and departments shall cooperate with 
the Office of Charter Schools in carrying out its powers and duties as necessary 
in accordance with this Article." 

SECTION 18. G.S. 115C-218.20(b) reads as rewritten: 
"(b) No civil liability shall attach to the State Board of Education, the Superintendent of 

Public Instruction, or to any of their members or employees, individually or collectively, for any 
acts or omissions of the charter school." 

SECTION 19. G.S. 115C-238.73(g) reads as rewritten: 
"(g) There shall be no liability for negligence on the part of the board of directors, or its 

employees, or the State Board of Education, the Superintendent of Public Instruction, or -itsany of 
their members or employees, individually or collectively, arising from any act taken or omission 
by any of them in carrying out the provisions of this section. The immunity established by this 
subsection shall not extend to gross negligence, wanton conduct, or intentional wrongdoing that 
would otherwise be actionable. The immunity established by this subsection shall be deemed to 
have been waived to the extent of indemnification by insurance, indemnification under Articles 
31A and 31B of Chapter 143 of the General Statutes, and to the extent sovereign immunity is 
waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the General 
Statutes." 

SECTION 20. G.S. l l 5C-332(g) reads as rewritten: 
"(g) There shall be no liability for negligence on the part of a local board of education, or its 

employees, or the State Board of Education, the Superintendent of Public Instruction. or -itsany of 
their members or employees, individually or collectively, arising from any act taken or omission 
by any of them in carrying out the provisions of this section. The immunity established by this 
subsection shall not extend to gross negligence, wanton conduct, or intentional wrongdoing that 
would otherwise be actionable. The immunity established by this subsection shall be deemed to 
have been waived to the extent of indemnification by insurance, indemnification under Articles 
3 lA and 3 lB of Chapter 143 of the General Statutes, and to the extent sovereign immunity is 
waived under the Tort Claims Act, as set forth in Chapter 31 of Chapter 143 of the General 
Statutes." 

SECTION 21. G.S. 115C-333(e) reads as rewritten: 
"(e) Civil Immunity. - There shall be no liability for negligence on the part of the State 

Board of EducationEducation, the Superintendent of Public Instruction, or a local board of 
education, or their members or employees, individually or collectively, arising from any action 
taken or omission by any of them in carrying out the provisions of this section. The immunity 
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established by this subsection shall not extend to gross negligence, wanton conduct, or intentional 
wrongdoing that would otherwise be actionable. The immunity established by this subsection shall 
be deemed to have been waived to the extent of indemnification by insurance, indemnification 
under Articles 3 lA and 3 lB of Chapter 143 of the General Statutes, and to the extent sovereign 
immunity is waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the 
General Statutes." 

SECTION 22. G.S. 115C-333.l(g) reads as rewritten: 
"(g) Civil Immunity. - There shall be no liability for negligence on the part of the State 

Board of EducationEducation, the Superintendent of Public Instruction, or a local board of 
education, or their members or employees, individually or collectively, arising from any action 
taken or omission by any of them in carrying out the provisions of this section. The immunity 
established by this subsection shall not extend to gross negligence, wanton conduct, or intentional 
wrongdoing that would otherwise be actionable. The immunity established by this subsection shall 
be deemed to have been waived to the extent of indemnification by insurance, indemnification 
under Articles 3 lA and 3 lB of Chapter 143 of the General Statutes, and to the extent sovereign 
immunity is waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the 
General Statutes." 

SECTION 23. G.S. 115C-390.3(c) reads as rewritten: 
"(c) Notwithstanding any other law, no officerofficer, member, or employee of the State 

Board of EducationEducation, the Superintendent of Public Instruction, or of a local board of 
educationeducation, individually or collectively, shall be civilly liable for using reasonable force 
in conformity with State law, State or local rules, or State or local policies regarding the control, 
discipline, suspension, and expulsion of students. Furthermore, the burden of proof is on the 
claimant to show that the amount of force used was not reasonable." 

SECTION 24. G.S. 115C-521 reads as rewritten: 
"§ llSC-521. Erection of school buildings. 

(b) It shall be the duty of the local boards of education of the several local school 
administrative school units of the State to make provisions for the public school term by providing 
adequate school buildings equipped with suitable school furniture and apparatus. The needs and 
the cost of those buildings, equipment, and apparatus, shall be presented each year when the 
school budget is submitted to the respective tax-levying authorities. The boards of commissioners 
shall be given a reasonable time to provide the funds which they, upon investigation, shall find to 
be necessary for providing their respective units with buildings suitably equipped, and it shall be 
the duty of the several boards of county commissioners to provide funds for the same. 

Upon determination by a local board of education that the existing permanent school building 
does not have sufficient classrooms to house the pupil enrollment anticipated for the school, the 
local board of education may acquire and use as temporary classrooms for the operation of the 
school, relocatable or mobile classroom units, whether built on the lot or not, which units and 
method of use shall meet the approval of the School Planning Division of the State Board of 
Education,Department of Public Instruction, and which units shall comply with all applicable 
requirements of the North Carolina State Building Code and of the local building and electrical 
codes applicable to the area in which the school is located. These units shall also be anchored in a 
manner required to assure their structural safety in severe weather. The acquisition and installation 
of these units shall be subject in all respects to the provisions of Chapter 143 of the General 
Statutes. The provisions of Chapter 87, Article 1, of the General Statutes, shall not apply to 
persons, firms or corporations engaged in the sale or furnishing to local boards of education and 
the delivery and installation upon school sites of classroom trailers as a single building unit or of 
relocatable or mobile classrooms delivered in less than four units or sections. 
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(f) A local board of education may use prototype designs from the clearinghouse 
established under subsection (e) of this section that is a previously approved and constructed 
project by the School Planning Division of the State Board of Education,Department of Public 
Instruction and other appropriate review agencies. The local board of education may contract with 
the architect of record to make changes and upgrades as necessary for regulatory approval. 

11 

SECTION 25. G.S. 115C-535 reads as rewritten: 
"§ llSC-535. Authority and rules for organization of system. 

The State Board of EducationSuperintendent of Public Instruction is hereby authorized, 
directed and empowered to establish a division to manage and operate a system of insurance for 
public school property.property in accordance with all needed rules and regulations adopted by the 
State Board of Education. The Board shall adopt such rules and regulations as, in its discretion, 
may be necessary to provide all details inherent in the insurance of public school property. The 
&afdSuperintendent of Public Instruction shall employ a director, safety inspectors, engineers 
and other personnel with suitable training and experience, which in ttshis or her opinion is 
necessary to insure and protect effectively public school property, and :ithe or she shall fix their 
compensation consistent with the approvalpolicies of the Personne!State Human Resources 
Commission." 

SECTION 26. G.S. 116-239.12(g) reads as rewritten: 
"(g) There shall be no liability for negligence on the part of the board of trustees, or its 

employees, or the State Board of Education,Education, the Superintendent of Public Instruction, or 
ttstheir members or employees, individually or collectively, arising from any act taken or omission 
by any of them in carrying out the provisions of this section. The immunity established by this 
subsection shall not extend to gross negligence, wanton conduct, or intentional wrongdoing that 
would otherwise be actionable. The immunity established by this subsection shall be deemed to 
have been waived to the extent of indemnification by insurance, indemnification under Articles 
3 lA and 3 lB of Chapter 143 of the General Statutes, and to the extent sovereign immunity is 
waived under the Tort Claims Act, as set forth in Article 31 of Chapter 143 of the General 
Statutes." 

SECTION 27. G.S. 143B-146.16(g) reads as rewritten: 
"(g) There shall be no liability for negligence on the part of the Secretary, the Department 

of Health and Human Services or its employees, a residential school or its employees, or the State 
Board of EducationEducation, Superintendent of Public Instruction, or ttstheir members or 
employees, individually or collectively, arising from any act taken or omission by any of them in 
carrying out the provisions of this section. The immunity established by this subsection shall not 
extend to gross negligence, wanton conduct, or intentional wrongdoing that would otherwise be 
actionable. The immunity established by this subsection shall be deemed to have been waived to 
the extent of indemnification by insurance, indemnification under Articles 3 lA and 3 lB of 
Chapter 143 of the General Statutes, and to the extent sovereign immunity is waived under the 
Tort Claims Act, as set forth in Article 31 of Chapter 143 of the General Statutes." 

SECTION 28. Section 8.37 of S.L. 2015-241, as amended by Section 8.30 of S.L. 
2016-94, reads as rewritten: 
"BUDGET REDUCTIONS/DEPARTMENT OF PUBLIC INSTRUCTION 

"SECTION 8.37.(a) Notwithstanding G.S. 143C-6-4, the State Board of Education 
Department of Public Instruction may, after consultation with the Office of State Budget and 
Management and the Fiscal Research Division, reorganize the Department of Public Instruction, if 
necessary, to implement the budget reductions for the 2015-2017 fiscal biennium. Consultation 
shall occur prior to requesting budgetary and personnel changes through the budget revision 
process. The State BoardDepartment of Public Instruction shall provide a current organization 
chart for the Department of Public Instruction in the consultation process and shall report to the 
Joint Legislative Commission on Governmental Operations on any reorganization. 
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"SECTION 8.37.(b) In implementing budget reductions for the 2015-2017 fiscal biennium, 
the State Board of Education Department of Public Instruction shall make no reduction to funding 
or positions for (i) the North Carolina Center for Advancement of Teaching and (ii) the Eastern 
North Carolina School for the Deaf, the North Carolina School for the Deaf, and the Governor • 
Morehead School, except that the State BoardSuperintendent of Public Instruction may, in its 
discretion, reduce positions at these institutions that have been vacant for more than 16 months. 
The State BoardDepartment of Public Instruction shall also make no reduction in funding to any of 
the following entities: 

(1) Communities in Schools ofNorth Carolina, Inc. 
(2) Teach For America, Inc. 
(3) Beginnings for Parents of Children who are Deaf or Hard of Hearing, Inc. 

"SECTION 8.37.(c) In implementing budget reductions for the 2016-2017 fiscal year, the 
Department of Public Instruction shall do all of the following: 

(1) In addition to the prohibition on a reduction to funding and positions for the 
items li sted in subsection (b) of this section, the Department shall make no 
transfers from or reduction to funding or positions for the following: 
a. The Excellent Public Schools Act, Read to Achieve Program, initially 

established under Section 7A.1 of S.L. 2012-142. 
b. The North Carolina School Connectivity Program. 

(2) The Department shall transfer the sum of fifty thousand dollars ($50,000) to the 
Office of Administrative Hearings to be allocated to the Rules Review 
Commission, created by G.S. 143B-30.1, to pay for any litigation costs incurred 
in the defense of North Carolina State Board of Education v. The State of North 
Carolina and The Rules Review Commission, Wake County Superior Court, 
File No. 14 CVS 14791 (filed November 7, 2014). These funds shall not revert 
at the end of the 2016-2017 fiscal year but shall remain available during the • 
2017-2018 fiscal year for expenditure in accordance with the provisions of this 
subdivision." 

SECTION 29. By May 15, 2017, the State Board of Education shall revise, as 
necessary, any of its rules and regulations to comply with the provisions of this Part. 

SECTION 30. The Department of Public Instruction shall review all State laws and 
rules and regulations governing the public school system to ensure compliance with the intent of 
this Part to restore authority to the Superintendent of Public Instruction as the administrative head 
of the Department of Public Instruction and the Superintendent's role in the direct supervision of 
the public school system. By April 15, 2017, the Department of Public Instruction shall report to 
the 2017 General Assembly on the results of its review, including any recommended legislation. 

SECTION 31. Notwithstanding G.S. 115C-l 1, as amended by this act, the current 
student advisor and the local superintendent advisor members serving on the State Board of 
Education as of the effective date of this Part shall serve the remainder of their terms. Thereafter, 
as terms expire, or when a vacancy occurs prior to the expiration of a term, the student advisor and 
local superintendent advisor members on the State Board shall be appointed by the Superintendent 
of Public Instruction in accordance with G.S. 115C-l 1, as amended by this act. 

SECTION 32. Notwithstanding G.S. 115C-218, as amended by this act, the current 
members serving on the North Carolina Charter Schools Advisory Board as of the effective date of 
this Part shall serve the remainder of their terms. Thereafter, as terms expire, or when a vacancy 
occurs prior to the expiration of a term, the members on the North Carolina Charter Schools 
Advisory Board shall be appointed in accordance with G.S. 115C-218, as amended by this act. If a 
vacancy occurs in a seat appointed by the Governor, the State Board of Education shall fill that • 
vacancy for the reminder of that term. Upon expiration of that term, the member shall be 
appointed in accordance with G.S. 115C-218. 
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1 SECTION 33. Sections 1 through 6 and Sections 8 through 32 of this Part become 
2 effective January 1, 2017. The remainder of this Part is effective when it becomes law. 

• 3 
4 PART II. MODIFY APPOINTMENT OF UNC BOARDS OF TRUSTEES 
5 SECTION 35. G.S. 116-31 reads as rewritten: 
6 "§ 116-31. Membership of the boards of trustees. 
7 W All persons ,.vho, as of June 30, 1972, are serving as trustees of the regional universities 
8 and of the North Carolina School of the Arts, redesignated effective August l, 2008, as the 
9 "University of North Carolina School of the Arts," except those who may have been elected to the 

10 Board of Governors, shall continue to serve for one year beginning July l, 1972, and the tem1s of 
11 all such trustees shall continue for the period of one year. 
12 (b) Effective July 1, 1972, a separate board of trustees shall be created for each of the 
13 following institutions: North Carolina State University at Raleigh, the University of North 
14 Carolina at Asheville, the University of North Carolina at Chapel Hill, the University of North 
15 Carolina at Charlotte, the University of North Carolina at Greensboro, and the University of North 
16 Carolina at Wilmington. For the period commencing July l, 1972, and ending June 30, 1973, each 
17 such board shall be constituted as follO\v:;: 
18 f-1-) Twel.ve or more persons elected prior to July l, 1972, by and from the 
19 membership of the Board of Trustees of the University of North Carolina, and 
20 ~ The president of the student government of the institution, ex officio. 
21 fc-) [f any vacancy should occur in any board of trustees during the year beginning July I, 
22 1972, the Governor may appoint a person to serve for the balance of the year. 
23 (d) Except as provided in G.S. 116-65, effective July 1, 1973, each of the 16 institutions of 
24 higher education set out in G.S. 116-2(4) shall have board of trustees composed of 13 persons 

• 25 chosen as follows: 
26 (1) Eight elected by the Board of Governors,Governors. 
27 ~ Four appointed by the Governor, and 
28 Qfil Four members appointed by the General Assembly under G.S. 120-121, two of 
29 whom shall be appointed upon the recommendation of the President Pro 
30 Tempore of the Senate and two of whom shall be appointed upon the 
31 recommendation of the Speaker of the House of Representatives. 
32 (3) The president of the student government ex officio. 
33 The Board of Trustees of the North Carolina School of Science and Mathematics shall be 
34 established in accordance with G.S. 116-233. 
35 (e) From and after July l, 1973, theThe term of office of all trustees, except the ex officio 
36 member, shall be four years, commencing on July 1 of odd-numbered years. In every 
37 odd-numbered year the Board of Governors shall elect four persons to each board of trustees and 
38 the Governor General Assembly shall appoint two persons one person upon the recommendation 
39 of the President Pro Tempore of the Senate and one person upon the recommendation of the 
40 Speaker of the House of Representatives to each such board. 
41 (g) From and after July 1, 1973, anyAny person who has served two full four-year terms in 
42 succession as a member of a board of trustees shall, for a period of one year, be ineligible for 
43 election or appointment to the same board but may be elected or appointed to the board of another 
44 institution. 
45 (h) No member of the General Assembly or officer or employee of the State, The 
46 University of North Carolina, or any constituent institution shall be eligible for election or 

• 47 appointment as a trustee. No spouse of a member of the General Assembly, or of an officer or 
48 employee of a constituent institution may be a trustee of that constituent institution. Any trustee 
49 who is elected or appointed to the General Assembly or who becomes an officer or employee of 
50 the State, The University of North Carolina, or any constituent institution or whose spouse is 
51 elected or appointed to the General Assembly or becomes an officer or employee of that 
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constituent institution shall be deemed thereupon to resign from his or her membership on the 
board of trustees. 

(i) No person may serve simultaneously as a member of a board of trustees and as a 
member of the Board of Governors. Any trustee who is elected or appointed to the Board of 
Governors shall be deemed to resign as a trustee effective as of the date that his or her term 
commences as a member of the Board of Governors. 

U) From and after July 1, 1973, v,heneverWhenever any vacancy shall occur in the 
membership of a board of trustees among those appointed by the Governor,Genera1 Assembly, it 
shall be the duty of the secretary of the board to inform the Governor General Assembly of the 
existence of such vacancy, and the Governor shall appoint a person to fill the unexpired term, 
vacancy shall be filled as provided in G.S. 120-122, and whenever any vacancy shall occur among 
those elected by the Board of Governors, it shall be the duty of the secretary of the board to inform 
the Board of Governors of the existence of the vacancy, and the Board of Governors shall elect a 
person to fill the unexpired term. Whenever a member shall fail, for any reason other than ill 
health or service in the interest of the State or nation, to be present for three successive regular 
meetings of a board of trustees, his or her place as a member shall be deemed vacant." 

SECTION 36. G.S. 116-233 reads as rewritten: 
"§ 116-233. Board of Trustees; appointment; terms of office. 

(a) Notwithstanding the provisions of G.S. 116-3 l(d), there shall be a Board of Trustees of 
the School, which shall consist of up to 30 members as follows: 

(1) Thirteen members who shall be appointed by the Board of Governors of The 
University of North Carolina, one from each congressional district. 

(2) Four members without regard to residency who shall be appointed by the Board 
of Governors of The University of North Carolina. 

(3) Three members, ex officio, who shall be the chief academic officers, 
respectively, of constituent institutions. The Board of Governors shall in 1985 
and quadrennially thereafter designate the three constituent institutions whose 
chief academic officers shall so serve, such designations to expire on June 30, 
1989, and quadrennially thereafter. 

( 4) The chief academic officer of a college or university in North Carolina other 
than a constituent institution, ex officio. The Board of Governors shall 
designate in 1985 and quadrennially thereafter which college or university 
whose chief academic officer shall so serve, such designation to expire on June 
30, 1989, and quadrennially thereafter. 

(5) Two Three members appointed by the General Assembly upon the 
recommendation of the President Pro Tempore of the Senate in accordance with 
G.S. 120-121. 

(6) Two Three members appointed by the General Assembly upon the 
recommendation of the Speaker of the House of Representatives in accordance 
with G.S. 120-121. 

f-7-1 Two members appointed by the Governor. 
(8) The president of the student government, ex officio, who shall be a nonvoting 

member. 
(9) Up to two additional nonvoting members selected at the discretion of the 

chancellor and the Board of Trustees, with terms expiring June 30 of each year. 
(b) Appointed members of the Board of Trustees shall be selected for their interest in and 

commitment to public education and to the purposes of the School, and they shall be charged with 
the responsibility of serving the interests of the whole State. In appointing members, the objective 
shall be to obtain the services of the best qualified persons, taking into consideration the 
desirability of diversity of membership, including men and women, representatives of different 
races, and members of different political parties. 
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1 (c) No member of the General Assembly or officer or employee of the State, the School, 
2 The University of North Carolina, or of any constituent institution of The University of North 

• 3 Carolina, shall be eligible to be appointed to the Board of Trustees except as specified under 
4 subdivision (3) of subsection (a) of this section. No spouse of a member of the General Assembly, 
5 or of an officer or employee of the school may be a member of the Board of Trustees. Any 
6 appointed trustee who is elected or appointed to the General Assembly or who becomes an officer 
7 or employee of the State, except as specified under subdivision (3) of subsection (a) of this 
8 section, or whose spouse is elected or appointed to the General Assembly or becomes such an 
9 officer or employee of the School, shall be deemed thereupon to resign from his or her 

10 membership on the Board of Trustees. This subsection does not apply to ex officio members. 
11 (d) Members appointed under subdivisions (1) or (2) of subsection (a) of this section shall 
12 serve staggered four-year terms expiring June 30 of odd numbered years. 
13 (dl) Only an ex officio member shall be eligible to serve more than two successive terms. 
14 (d2) Any vacancy in the membership of the Board of Trustees appointed under 
15 G.S. 116-233(a)(l) or (2) shall be reported promptly by the Secretary of the Board of Trustees to 
16 the Board of Governors of The University of North Carolina, which shall fill any such vacancy by 
17 appointment of a replacement member to serve for the balance of the unexpired term. Any 
18 vacancy in members appointed under G.S. 116-233(a)(5) or (6) shall be filled in accordance with 
19 G.S. 120-122. Any vacancy in members appointed under G.S. 116 233(a)(7) shall be filled by the 
20 Governor for the remainder of the unexpired term. Reapportionment of congressional districts 
21 does not affect the right of any member to complete the term for which the member was 
22 appointed. 
23 (e) Of the initial members appointed under G.S. 116 233(a)(5), G.S. 116-233(a)(5) in 
24 1985, one member shall serve a term to expire June 30, 1987, and one member shall serve a term 

• 25 to expire June 30, 1989. Subsequent appointments shall be for four-year terms. The initial 
26 members appointed under G.S. 116 233(a)(6),G.S. l l 6-233(a)(6) in 1985 shall be appointed for 
27 terms to expire June 30, 1987. Subsequent appointments shall be for two-year terms. The initial 
28 members appointed under G.S. 116 233(a)(7) shall be appointed for terms to expire January 15, 
29 1989. Successors shall be appointed for four year terms.terms until January 15, 2017, at which 
30 point subsequent appointments shall be for four-year terms. 
31 ~ The initial members appointed under G.S. JI 6-233(a)(5) and (6) in 2017, and 
32 successors of those members, shall serve four-year terms. 
33 (f) Whenever an appointed member of the Board of Trustees shall fail, for any reason 
34 other than ill health or service in the interest of the State or nation, to be present at three successive 
35 regular meetings of the Board, his or her place as a member of the Board shall be deemed vacant." 
36 SECTION 37. This Part is effective when it becomes law and applies to (i) vacancy 
37 appointments made on or after that date and (ii) appointments to fill terms expiring January 15, 
38 2017, and thereafter. A vacancy by any board member appointed by the Governor to any board 
39 affected by this Part shall be filled by joint recommendation of the Speaker of the House of 
40 Representatives and the President Pro Tempore of the Senate, as provided in G.S. 120-121. The 
41 terms of members holding office as of the effective date of this Part shall not be affected. 
42 
43 PART III. SENATE CONFIRMATION OF CABINET APPOINTEES 
44 SECTION 38. G.S. 143B-9 reads as rewritten: 
45 "§ 143B-9. Appointment of officers and employees. 
46 .@} The head of each principal State department, except those departments headed by 

• 4 7 popularly elected officers, shall be appointed by the Governor and serve at fttfrthe Governor's 
48 pleasure. The salary of the head of each of the principal State departments shall be set by the 
49 Governor, and the salary of elected officials shall be as provided by law. 
50 For each head of each principal State department covered by this subsection, the Governor 
51 shall notify the President of the Senate of the name of each person to be appointed, and the 
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appointment shall be subject to senatorial advice and consent in conformance with Section 5(8) of 
Article HI of the North Carolina Constitution unless (i) the senatorial advice and consent is 
expressly waived by an enactment of the General Assembly or (ii) a vacancy occurs when the 
General Assembly is not in regular session. Any person appointed to fill a vacancy when the 
General Assembly is not in regular session may serve without senatorial advice and consent for no 
longer than the earlier of the following: 

ill The date on which the Senate adopts a simple resolution that specifically 
disapproves the person appointed. 

ill The date on which the General Assembly shall adjourn pursuant to a joint 
resolution for a period longer than 30 days without the Senate adopting a simple 
resolution specifically approving the person appointed. 

{hl The head of a principal State department shall appoint a chief deputy or chief assistant, 
and such chief deputy or chief assistant shall not be subject to the North Carolina Human 
Resources Act. The salary of such chief deputy or chief assistant shall be set by the Governor. 
Unless otherwise provided for in the Executive Organization Act of 1973, and subject to the 
provisions of the Personnel Human Resources Act, the head of each principal State department 
shall designate the administrative head of each transferred agency and all employees of each 
division, section, or other unit of the principal State department." 

SECTION 39. This Part is effective when it becomes law. 

PART IV. ESTABLISH TASK FORCE FOR SAFER SCHOOLS; TRANSFER CENTER 
FOR SAFER SCHOOLS 

SECTION 41.1.(a) Effective December 15, 2016, the Center for Safer Schools is 
hereby moved to the Department of Public Instruction, Division of Safe and Healthy Schools 
Support. This transfer shall have all of the elements of a Type I transfer, as defined in 
G.S . 143A-6. 

SECTION 41.1.(b) Article 8C of Chapter 115C of the General Statutes is amended by 
adding two new sections to read: 
"§ 11SC-105.55. Establish Task Force for Safer Schools. 

W Task Force Established. - There is hereby created the Task Force for Safer Schools 
within the No1ih Carolina Department of Public Instruction. 

{hl Membership. - The Task Force shall consist of 25 members. The composition of the 
Task Force shall include all of the following: 
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ill The Secretary of the Department of Public Safety or the Secretary's designee. 
ill The Secretary of the Department of Health and Human Services or the 

Secretary's designee. 
ill A member of the State Board of Education appointed by the Governor. 
ill Two local school board members appointed by the Chair of the State Board of 

Education . 
ill A representative from the North Carolina Department of Public Safety, 

Division of Emergency Management, appointed by the Secretary of the 
Department of Public Safety. 

.(fil A representative from the North Carolina Justice Academy appointed by the 
Attorney General . 
A member of the Governor's Crime Commission appointed by the Governor. 
Two local law enforcement officers appointed by the Governor. 
Two public school administrators appointed by the Chair of the State Board of 
Education. 
A public school teacher appointed by the Chair of the State Board of Education. 
A public school psychologist appointed by the Governor. 
A public school resource officer appointed by the Governor. 
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(Ll} Two high school students currently enrolled at public high schools appointed by 
the Governor. 

.Qfl A parent of a currently enrolled public school student appointed by the 
Governor. 
A juvenile justice professional appointed by the Governor. 
A North Carolina licensed social worker appointed by the Governor. 
A North Carolina licensed school counselor appointed by the Governor. 
An expert in gang intervention and prevention in schools appointed by the 
Governor. 

.(12} Three at-large members appointed by the Governor. 
{£) Appointment of Chair and Vice-Chair. - The Governor shall appoint a Chair and 

Vice-Chair from among the membership of the Task Force. The Chair and Vice-Chair shall serve 
at the pleasure of the Governor. 

@ Terms; Vacancies . - Effective December 1, 2016, all members shall be appointed for a 
term of four years. Members may be reappointed to successive terms. Any appointment to fill a 
vacancy on the Task Force created by the resignation, dismissal, death, disability, or 
disqualification of a member shall be for the balance of the unexpired term. 

{.d Removal. - The Governor shall have the authority to remove any member of the Task 
Force for misfeasance, malfeasance, or nonfeasance, pursuant to the provisions of G.S. 143B-l 3. 

ill Per Diem, Etc. - Members of the Task Force may receive necessary per diem, 
subsistence, and travel allowances in accordance with G.S. 120-3.1, 138-5, or 138-6, as 
appropriate. 
"§ 1 lSC-105.56. Task Force for Safer Schools; powers and duties. 

The Task Force shall have all of the following duties: 
ill To serve as an advisory board to the Center for Safer Schools. 
ill To provide guidance and recommendations to the Governor, Superintendent of 

Public fnstruction, and the General Assembly to improve statewide policy to 
enhance statewide and local capacities to create safer schools. 

ill To encourage interagency collaboration among State and local government 
agencies to achieve effective policies and streamline efforts to create safer 
schools. 

ill To Assist the Center for Safer Schools in collecting and disseminating 
information on recommended best practices and community needs related to 
creating safer schools in North Carolina. 

ill Other duties as assigned by the State Board of Education. " 

PART V. SEVERABILITY CLAUSE AND EFFECTIVE DATE 
SECTION 42. If any provision of this act or its application is held invalid, the 

invalidity does not affect other provisions or applications of this act that can be given effect 
without the invalid provisions or application, and to this end, the provisions of this act are 
severable. 

SECTION 43. Except as otherwise provided, this act is effective when it becomes 
law . 
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Senate Committee on Appropriations on Education/Higher Education 
Thursday, February 19, 2015 at 8:30 AM 

Room 423 of the Legislative Office Building 

MINUTES 

The Senate Committee on Appropriations on Education/Higher Education met at 8:30AM on 
February 19, 2015 in Room 423 of the Legislative Office Building. Fourteen members were 
present. 

Senator Chad Barefoot, Chair, presided. 

Chairman Barefoot called the meeting to order at 8:30AM and thanked the pages and sergeants­
at-arms. 

He then introduced Bill Cobey, Chairman of the State Board of Education, who presented the 
State Board's Strategic Plan (see attachment). 

Following Chairman Co bey's presentation, Superintendent of Public Instruction Dr. June 
Atkinson was recognized and gave a presentation outlining the role of the Department of Public 
Instruction (see attachment). 

Chairman Barefoot then recognized members for questions before introducing Jonathan Pruitt, 
Chief Financial Officer of the University of North Carolina, for a presentation on the UNC 
System (see attachment) . 

Following member questions, Dr. Scott Ralls, President of the North Carolina Community 
College System was called forward to present (see attachment). 

Chairman Barefoot allowed member questions for Dr. Ralls, and then finally, Hope Williams, 
President of the North Carolina Independent Colleges and Universities Association was 
recognized and presented an outline of the position of the State's independent colleges and 
universities. 

Following final questions from members, Chairman Barefoot thanked the committee members 
and declared the meeting adjourned. 

The meeting adjourned at 10:05AM. 

Jo$t, ~e Clerk 
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AGENDA 

JOINT MEETING: HOUSE APPROPRIATIONS COMMITTEE 
ON EDUCATION AND SENATE APPROPRIATIONS COMMITTEE 

ON EDUCATION/HIGHER EDUCATION 

I. 

II. 

III. 

IV. 

IV. 

February 19, 2015 8:30 a.m. 
Legislative Office Building - Room 423 

Welcome & Opening Remarks 

North Carolina Department of Public 
Instruction 

The University of North Carolina 

North Carolina Community College 
System 

North Carolina Independent Colleges and 
Universities 

Adjourn 

Senator Chad Barefoot 
Presiding Co-Chair 

Mr. William Cobey, 
Chairman of the State Board of Education 

Dr. June Atkin son, 
State Super intendent 

Mr. Jonathan Pruitt, 
Senior Vice Pres ident fo r Fi nance 

Dr. R. Scott Rall s, 
Pres ident 

Dr. A. Hope Williams, 
Pres ident 

NEXT MEETING : February 24, 2015 
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State Board of Education 
Strategic Plan 

Vision: Every public school student will graduate ready for post-secondary education and work, prepared to 
be a globally engaged and productive citizen. 

~ission: The State Board of Education has the constitutional authority to lead and uphold the system of 
public education in North Carolina. 

Goals Objectives 
1. Every student in the NC Public 1. Increase the cohort graduation rate 

School System graduates from 2. Graduate students prepared for post-secondary education 
high school prepared for work, 3. Graduate students pursuing a Career and Technical Education 
further education and (CTE) concentration prepared for careers 
citizenship 4. Reduce the percentage of students needing remediation in post-

secondary education 
5. Increase student performance on the state's End of Grade (EOG) 

and End of Course (EOC) Assessm ents and on the National 
Assessment of Educational Progress (NAEP) 

2. Every student has a 1. Increase the number of students wh o graduate from high school 
personalized education 

~ 
with post secondary credit 

Increase the number of teache rs and students using digita l '..::; / (, f 
learning tools 

3. Increase the number of schools designated as Science, --) 
Technology, Engineering and M athematics (STEM)- or Global 

I ' j Ct"t 'll,l 11 

Education-ready 
4. Increase the number of charter schools meeting academic, 

operational, and financial goals 
5. Increase the percentage of schools with a performance 

composite at or above 60% and meeti ng or exceeding academic 
growth 

Every student, every day has 1. Develop and support highly effective teachers 
excellent educators 2. Develop and support highly effective principals - leAr) .. u J 

3. Increase the number of teachers graduating from quality Y,....te d1 
trad itional and alte rna tive educator_pre parati.PJ;I programs 

? , 

4. Increase the number of principals graduating from quality 
traditional and alternative educator preparation programs 

5. Increase the percentage of effective or highly effective teachers 

in schools with a performance composite below 60% and not 
meeting or exceeding academic growth 

4. Every school district_has up-to- 1. Provide all schools with sufficient wi reless coverage to support 
date financial, business, and 1:1 computing initiatives 
technology systems to serve 2. Use Home Base as an essential resou rce for instructional delivery 
its students, parents and and communications with parents and students 
educators 3. Use State and federal funding accord ing to State and federal laws 

and State Board of Education po licies 
5. Every student is healthy, safe, 1. Create and maintain a safe and respectful school environment 

and responsible 2. Promote healthy, active lifestyles fo r students 
3. Decrease the number of stude nts who are chronically absent, 

dropout, or suspended out of sch oo l 
4 . Decrease violence and crime in schools 

• Updated 11/04/2014 
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The path of success for today's students starts by staying 
ahead of change, and the challenge for North Carolina is 
anticipating what today's students will need as adults. 

S1 percent of all US jobs require education beyond high 
scn'ool, and North Carolina students must be ready for life 
after graduation, including citizenship, college and careers. 

Public schools have shifted into high gear over the past two 
years to meet ever-changing student needs. North Carolina 
has overhauled its Standard Course of Study for all subjects 
and grades, implemented new digital learning tools, 
focused attention on low-achieving schools and refocused 
educator evaluation to include student growth as one of six 
key indicators of effective teacher performance. 

This work began in 2008, with a complete transition to 
these changes in the 2012-13 school year. It has been a 
tough journey and one that no other state has undertaken 
in such a comprehensive fashion . There are still goals to 
meet and challenges to overcome, but the rewards of this 
work are life-changing for students. 

Our goal? Students who are ready for anything they 
want to do. 

See an animated view of what NC public schools are 
doing to help every student be ready for the next step 
at http://www.ncpublicschools.org/ready/multimedia 
r · 
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Over the past two years, North Carolina public schools have implemented 
unprecedented and coordinated improvements in standards, assessments, 
accountability, educator evaluation and technology, all with significant 
one-time support from a competitive federal Race to the Top grant. Teachers, 
principals and other education leaders in traditional and charter public 
schools have demonstrated their willingness to adapt to change, to meet 
new challenges and to be held accountable for student success. 

As our state moves farther away from the recession of 2008 and nears the 
2015 conclusion of its Race to the Top grant, we continue to catch up on priorities 
that could not be met fully by the state during the recession. The Department 
of Public Instruction also is preparing for the loss of more than 120 employe1 _ "l 
when the Race to the Top grant ends in June 2015. While lawmakers enabled j 

us to make a first step of progress with teacher salaries in 2014, pay levels and 
other classroom support for educators continue to be important. In addition to 
ensuring that every classroom has a well-prepared and qualified teacher, it also 
is important to make sure that every classroom and student is equipped with 
textbooks, supplies, technology and other support needed for learning. 

This report highlights areas of growth and success, the ongoing needs of 
public school classrooms and how North Carolina's momentum can continue 
toward teaching and learning that is personalized for students and enriched 
with appropriate technology. Throughout the report, you will see web links 
to learn more about how public schools are addressing the needs of students. 

The State Board of Education and Department of Public Instruction's 
budget request meets the 2 percent target required by the Office of State 
Budget and Management and reflects a focus on basic classroom needs -
ample textbooks, technology and support for students to strengthen 
their skills and receive sound instruction. The full expansion budget 
request is online at http://www.ncpublicschools.org/ docs/ fbs/ budget/ 
board ex pans ion request2015-17.pdf 

~p.CR~~ 
June St. Clair Atkinson 
STATE SUPERINTENDENT 





Turning Around Lowest Achieving Schools 

One of the NCDPl's most effective 
means of closing the achievement gap 

has been its Turning Around Lowest 
Achieving Schools (TALAS) initiative. 

In 2010, North Carolina leveraged a 
portion of its Race to the Top grant 
to expand its successful turnaround 
and transformation work already 
underway across the state. With this 
award , North Carolina enhanced the 
efforts of the agency's District and 
School Transformation (DST) division 
to implement a comprehensive r ,ram that targets low performing-

I 

sc!i'ibols and responds to state and 
federal leg islation and requ irements, 
as well as North Carolina 's own 
judicial and executive directives. 

North Caro lina's TALAS in itiative 
targets the bottom 5 percent of 

elementary, m iddle and high schools, 
all of which have performance 

composites below 60 percent (based 
on 2009-10 data). The performance 
composite score for a school is the 
proportion of students' scores on 
state end-of-course and end-of-grade 

assessments that are at or above 
proficiency. TALAS also targets high 
schools with graduation rates below 
60 percent. A total of 118 schools m~t 
one of these two criteria. In addition, 
District and School Transformat ion 
works with the lowest-performing 
10 percent of distr icts in the state. 

The Department of Public Instruction 
uses one of three approaches to 
help identified schools: 

1) turnaround, 
2) restart, and 
3) closure and transformation. 

Based on the 2013-2014 school 
accountability results, 83 percent of the 

orig inally identified 118 schools ranked 
in the bottom 5 percent of conventional 
schools have improved their overall 
performance and no longer fal l in the 
bottom 5 percent. After analyzing 
the data further, 67 percent of these 
same schools are no longer in the 
bottom 10 percent statewide. 

See where NCDPI staff are turning 
around school d istricts and schools: 
http://www.ncpublicschools.org/ 
docs/ schooltransformation/ overview/ 
rttt-map.pdf 

For a complete list of all schools 
being served through TALAS: 

http://ww w.ncpublicschools.org/ 
docs/schooltransformation/ overview/ 
supported.pdf 

SCHOOLS AND DISTRICTS SPECIFICALLY SERVED BY DST THROUGH FUNDING OF RACE TO THE TOP 

r D LEA with Supported Schools 

D RttT Partnership LEA 





Professional Development Supports Teachers 
for Better Student Outcomes 

With so many significant improvements 
underway over the past four years. 
professional development for local 
educators has been essential. Race 
to the Top has reinvigorated North 

Carolina's state-sponsored and 
coordinated professional development 
effort. The Educator Effectiveness 
division has partnered with Regional 
Education Service Alliances, local 
school districts and vendors to 
provide multiple layers of professional 
development - tra in-the-trainer 
models, annual regional summer 
institutes, and virtual or digital 
professional development including 
the development of a Massive Online 
Course on effective digital strategies 
in the K-12 classroom. 

This area also created the application, 
selection and pathway process for 
the Governor's Teacher Network, 
which launched June 30, 2014, with 
450 teacher participants developing 
digital resources to support the 
state's Standard Course of Study. 

WHAT DO TEACHERS SAY? 

According to the 2014 North 
Carolina Teachers Working 
Condition Survey Summary 
report, 86.2 percent of teachers 
(state average) feel that 
professional development 
enhances their ability to help 
improve student learning. 

Educators Want and Need Training 
Professional Development by the Numbers: 

• Eighty-eight percent of participants in 2014's eight summer institutes 
agreed that the Summer Institutes will help their district develop a 
strategic plan for professional development; 

• Deployed more than 138 virtual and face-to-face sessions on 
Home Base (Educator Effectiveness System, PowerSchool , SchoolNet), 
EVAAS, Data Literacy; 

• Held 18 Principal READY statewide sessions for more than 
1,100 principals; and 

• Created and implemented a regional differentiated statewide professional .. . 
development calendar based upon feedback from eight Summer Institutes. 





Accountability is Key for Parents and Taxpayers 

Measuring performance is a key 
component of education. Students 

and their parents expect to receive 
grades that show progress in learning 
and demonstrate preparedness for 
colleges and careers. Taxpayers expect 
schools to serve as good stewards of 
the state's investment in education 
and to prepare young people to be 
productive members of society. 

Standardized testing provides a 
low-cost and effic ient way to measure 
student performance over time. 
41

-. '. lugh test scores have limitations, 
•, l 

born state and federal laws require 
certain assessments of reading, 
mathematics and science in grades 
3-8 to gauge school-wide success. 
Key components of the state's school 
accountability measure include the 
ACT college admissions exam and 
WorkKeys for students who complete 
a Career and Technical Education 
sequence. State standardized end-of-

grade and end-of-course tests provide 
a framework of accountability at a 

cost of less than $6 per student. Most 
students in middle and high school will 
take one final exam per class in the 
final days of the course or school year. 

North Carolina also participates in the 
National Assessment of Educational 
Progress (NAEP). Since 1992, when 
the state initial ly volunteered to 
administer this test, NAEP has given 
North Carolina a fair compari son of 
its students' performance alongside 
the students in other states. NAEP test 
items are given to a sample of fourth, 
eighth and twelfth grade students 
chosen to reflect the state's overall 
population in terms of race, gender, 
affluence and urban or rural setting. 

The latest NAEP results, including 
North Carol ina's Snapshot is at 
http://www.ncpubl icschools.org/ 
accountability/ policies/ naep/ 2. 

- , - -- ,• 

- ·QUICK FACi's ·ABOUT NORTH ·, •· 
CAROLINA PUBLIC SCHOOLS . . , ... 
• 115 schoo l dist r ict s 

• 2,526 t radi tiona l public schools 

• 148 public charter schoo ls 
(open fo r stu dents) 

• 11 new charter schools 

scheduled to open fall 2015 

• 1.52 million public school students 

• $12.3 billion public school budget 
- $7.8 billion in 

sta te funds (62.2%) 

- $1.5 billion in 
federal f unds (12%) 

$3 billion in 
local funds (25.8%) 

• Projected student enrollment 
growth in 2014-15: 9,000 
students (at a cost of 
$69.9 mill ion) 

• Textbook funding in 2013-14: 
approximately $15 per 
stu dent (i n 2008 it was 
$67.15 per student.) 

• Average cost of a typical 
textbook: $35-$86 

• More than 500 courses are 
taught in NC public schools 

• 22 credits are required for 
high school graduation 
(http://www.ncpublicschools. 
org/docs/curriculum/home/ 
graduationrequirements.pdf) 

• 32 credits possible under 
block schedule 

• 142 courses offered in 
NC Virtual Public School 

• 35,205 of students taking at least 
one NCVPS course in 2013-14 





Momentum: North Carolina Public Schools 
Move from 20th Ceniury to Digital-Age Models 

Traditional Instructional Model Digital-Age Learning Model* 

Advancement based on time 

• Credit by Demonstrated Mastery is now available 
to middle school students at local school district 
discretion and is required for all interested/ qualified 
high school students. Students demonstrate mastery 
through standard examination and an artifact which 
requires the student to apply knowledge and skills 
relevant to the content standards that ensure deep 
understanding of the course . 

• Students are able to earn industry-accepted credentials 
through examinat ions that test know ledge and skills 
and can include performance demonstration. 

• Teachers are able to earn badges to demonstrate 
expertise in a. specific topic . 

' )~ . 

Fixed places and times for learning 
. - . .. ~- ~---:! . ~· -•'? • • " .. , ~:~ _. 

Anywhere and anytime learning · · _ :.· ·:•-· . :· · · · . .'. ·' · ~ -·. · .· ._-· · :~. 
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• The NC Virtual Pub lic School (NCVPS) is a publ ic 
program available to supplement middle and high school 
course offerings . It provides "24/ 7" learning for students 
with licensed teachers who facilitate learning through 
pre -assessment, notes, v ideo/ animation, practice and 
mastery opportunities . NCVPS is the 2nd largest virtual 
public school in the country, manages 50,000 full-credit 
enrollments annually and continues to grow. NCVPS is 
available to non-public school students also. 

One-size instruction 

• Early college high schools offer first-generation 
college students an opportunity to earn both a 
high school diploma and significant college credit/ 
credentials/ associate's degree during a five -year 
program located on a higher education campus . 
There are approx imately 80 schools across the state, 
with the number growing each yea r. Abou t one-half 
of early college high schools post 100 percent 
graduation rates and about one-third of the students 
graduate with an associate 's degree or 30 hours of 
transferable college credit. 

• Adapted from Digita l Learning Plan, Fr iday Institute, 2014 

• NC pub li c schoo l teachers may benefit from 51 onl ine 
learning modules that address professional teaching 
standards as w ell as content standards. Some courses 
are independent studies whi le others are faci litated 
by instructors. 

• The Career and College Promise offers qualified 
traditional high school students an opportun it y to take 
college courses on college campuses or online. The 
courses are des igned in pathways that lead students 
to CTE credentials or programs of study resulting in an 
associate's or bachelor's degree. 

• SchoolNet (w ithin the Home Base technolog y) allows 
teachers to use formati ve assessment tools to diagnose 
a student 's mastery of the content and identify ~"'"· 
instructional resources to meet student learning nee1e: ..:. . · 





Teacher-Centered Instruction 

• MClass Reading 3D (R3D)is a diagnostic reading 
assessment system that allows teachers to benchmark 
and monitor student learning to ensure that they are 
making progress on reading standards . R3D provides 
instant reports and read ing strategies to meet 
individua l learn ing needs . Th e system also provides 
reports to parents so that they can monitor their child 's 
progress and provide assistance at home. 

• The True North Logic system for teacher evaluation 
allows teachers to access modules for professional 
development based on the teacher's strengths and 
areas for improvement. 

, Y( 
I. 

Printed, static text 

• Home Base offers teachers digital content in reading, 
mathematics, science and social studies, and Career 
and Technical Education. 

End-of-course standardized assessments 

• Home Base provides digita l formative assessment 
systems to assist t eachers in determining student 

Limited parent information 

• Home Base offers parents a portal into their children's 
school records. Parents may view attendance, 

Academics in isolation 

• Project-based learni ng is taking hold across NC. 
NC New Schools has been a leader in the effort in 

r,artnership with the NCDPI. 

' 
• STEM schools are focusing on the grand 

engineering challenges as one design model. 

• By using EVAAS data, teachers can determine 
which students are not making sufficient growth in 
reading and mathematics. Teachers also can access 
instructional strategies in the system. 

• Using the same EVAAS system, principals can 
determine which teachers are not impacting student 
growth positively. With these data, the principal can 
provide the teacher with assistance and professional 
development matched to his or her need . 

• Flipped Classrooms - In the flipped classroom, students 
listen or view the lecture/ classroom explanation at home. 
During class time, students practice using the concepts 
they have learned through viewing the lectures at home. 

• Schools use Discovery, PBS, NC Wise Owl and other 
sources for up-to-date instructional resources . 

achievement during the learning process so the teacher 
can adjust the instructional program for the student. 

assignments, grades, discipline reports , etc . 

• STEM schools are be ing recognized for progress 
and achievement. 

• Global education initiat ives are expanding across 
the state in partnership w ith VIF, Center for 
International Understanding, and World View. 





Home Base: Technology to 
Support Teaching an e:t .Learning 

--- ---

STAY ING ENGAGED 

- Grades & Assignments 
- Attendance & Transcripts 
- Resources 
- Communication with Educators 
- Parent Tools 

----- ---

CO LLABORATE & CONNECT 
- Schedules & Agendas 
- Assignments & Assessments 
- Resource Sharing 
- Grades & Test Scores 
- Chats & Message Boards 

North Carolina is a pioneer in providing a comprehensive technology system 
that incorporates student information, a parent portal, and instructional 
improvement, educator evaluation and professional development tools in one 
place. This system is called Home Base, and it launched in July 2013. 

Home Base is a collection of products provided by vendors and access ible 
through a centra l log-in. Access to each layer of Home Base is controlled to 
ensure that student information is secure and available only to the teachers, 
administrators and parents, as appropriate. 

Teachers use Home Base to access student data and teaching and learning 
resources. Students can access schoolwork, grades, and learning activities. 
Parents can view their child's attendance and academic progress, and 
administrators can monitor data on students, teachers and schools. Not only 
does Home Base put data and resources at the user 's fingertips, it does so 
with single sign-on access to the integrated system made up of the following 
components: Learner Profile and Student Information; Standards & Curriculum; 
Instructional Design, Practice & Resources; Assessment; Data Analysis and 
Report ing; and Professiona l Development & Educator Evaluation. 

Beginning in 2014-15, all components of Home Base were made available to 
al l districts and charter schoo ls at no additiona l cost. The required portions, 
such as PowerSchool and Educator Evaluation, will always be free of cha rge 
to local schoo l districts. Depending on state funding availability, the NCDPI 
may have to charge local school districts a nominal fee per student to access 
the instructional resources in future years. The cost so far for this instructional 
content is approx imately $4 per student. 

DAY-TO-DAY TOOLS 

Administrative Features 
- Attendance & Schedu les 
- Grade Books 

Student Data 
- ID, Demographics & Contacts 
- Health Records 

Learner Profiles 
- Personal Education Plans 
- Student Work Samples 

EDUCATIONAL TOOLS 

- Lesson Planning & Instruction 
- Assessments & Reporting 
- Collaborations & Connections 

PROFESSIONAL 
DEVELOPMENT TOOLS 

- Courses & CEUs 
- NC Educator Resources 
- Educator Evaluation 

Learn more about Home Base at 
www.ncpublicschools.org/homebase 





All Subjects, All Grades 
New Standards Increase RigorJ Expectations 

North Carolina has had a Standard Course of Study for at least 75 years, but 
2012 marked the first time in our state's history that all standards in all subjects 
and grades were revised at the same time. This comprehensive overhaul began 
in 2008 with the Accountability and Curriculum Reform Effort (ACRE) initiated 
by a Blue Ribbon Commission that included lawmakers, parents, business 
representatives and educators. The process started with extensive input from local 
teachers and other educators and continued with assistance from experts in each 
subject, including industry and business representatives. The recommendations 
of this group were fully implemented in the state's classrooms in 2012-13. 

In November 2014, the early stages of content standards review began again 
with English language arts and mathematics. All of the state's teachers and 
ot ~r educators were invited to participate in an online survey that asked for 
il.1'Jwc standard-by-standard and grade-by-grade. This survey, which closes on 
Dec. 31, 2014, kicked off the initial reviews that will drive the next revisions in 
these two core subjects. From there, parents and other members of the public 
also will have an opportunity to provide input and guidance before revisions 
are presented to the State Board of Education. Historically, North Carolina has 
considered revisions in each subject's standards on a five-to-seven year cycle. 

In addition, an Academic Standards Review Commission, created by the 
General Assembly and coordinated by the NC Department of Administration, 
began its work in September 2014 and is anticipated to make recommendations 
to the State Board of Education about changes to the English language arts 
and mathematics standards by December 2015. 

View all current standards at www.ncpublicschools.org/curriculum/ 

KEV INDICATORS 

• NC's high school graduation 
rate is 83.9 percent, the 
highest in state history. 

• The 2014 average SAT score 
for North Carolina was 1,483 
(499 critical reading, 507 
mathematics, 477 writing) 
versus a 1,497 national average. 

• The 2014 ACT average 
composite score was 18.6, 
compared to the 21.0 national 
average. North Carolina is one 
of 12 states nationwide to test 
100 percent of graduates. 

• North Carolina public schools are 
among the top 11 participating 
education systems in the world 
for fourth and eighth grade 
math scores on the Trends in 
International Mathematics and 
Science Study. 

• North Carolina is 14th in the 
nation in the percentage of 
seniors scoring a 3 or higher on 
Advanced Placement exams in 
high school. 

• NC students earned 115,000 
business and industry 
credent ials in 2013-14. 

• www.ncschoolreportca rd.o rg 

• www.ncpublicschoo ls.org 

• http://www.ncpublicschools. 
org/ docs/ fbs/ resources/ data/ 
highlights/ 2014highlights.pdf 





Budget Expansion Request - 2015-17 Biennium 
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I FY. 2015-16 , I· FY 2016-17 · ·'~·., 
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Textbooks (Digital Materials, Devices, and Hard Cover) - Elimination of the 
non-recurring reduction to textbooks will reinstate the per student funding level 
to $77.16 (up from $15.28 for FY 2012-13). Funding at the FY 2008-09 level of 
$67.15 per ADM (rather than $14.86), would cost an additional $79.5 million. 

Classroom Technology• - Funding to accommodate technology needs in 
our public schools during implementation of the Instructional Improvement 
System. Technology needs include, handheld devices, digital content, network 
infrastructure, or technology facilitators in the school building ($18m to come 
from fines and forfeitures and $6m from Indian Gaming Commission) . 

Instructional Supplies - Elimination of the non-recurring reduction to 
instructional supplies will reinstate the per student funding level to $59.33 
(up from $33.60 for FY 2012-13) . Funding at the FY 2008-09 level of $58.77 per 
ADM (rather than $28.38), would cost an additional $46.2 million. 

Home Base - Funding to manage delivery of instructional tools & resources, and 
engagement with districts and schools regarding daily operation of the system. 

Turning Around Lowest Achieving Schools* - Funding to provide intensive 
support (planning/coaching) for principals and teachers in lowest-achieving 5% of 
schools (118 schools, across 36 districts) and to provide intensive support (planning/ 
coaching) for superintendents, central office staff, principals, and teachers in lowest 
10% of districts (12). (Amount is funding to be provided to DPI for this purpose.) 

Professional Development• - Funding to provide year-round calendar of 
regionally based professional development (including summer institutes) and 
to support district and charter professional development leadership teams. 

NC Procurement Alliance - Funding to support the NC Procurement Alliance 
after GA report indicated that for every $1 invested with the Alliance, LEAs 
saved $6. This converts to an estimated district savings of $480,000. 
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• 

Connectivity - The initial Connectivity Project was designed to establish and 
sustain internet access to the school buildings. Funding for this project is $19.9 
million. We need to expand school connectivity support to include internal 
school network infrastructure. In order to transition to digital learning statewide, 
school internal networks must support scalable and reliable wireless and wired 
connectivity. The Federal Communication Commission's E-Rate modernization 
order issued in July of 2014 establishes a baseline of $150 per ADM as the 
5-year budget for school network infrastructure. 

f ,tinguished Leadership in Practice* - Funding to provide leadership programs 
to strengthen skills and practices of current principals and assistant principals. 

Regional Leadership Academies - Funding to provide regionally based 
Leadership Academies (Northeast, Sandhills, Piedmont) to prepare aspiring 
principals to transform lowest-achieving schools. 

K-2 EVAAS - Funding to expand our current contract to include students in 
grades K-2 in all North Carolina public schools and to provide reports using the 
Educational Value Added Assessment System (EVAAS) that will show analyses 
of student achievement data for potential summative and formative use for 
districts. (Grades 3-12 EVAAS: $2,795,000) 

NCEES - Funding to operate NC Educator Evaluation System (an online tool, 
includ ing Professional Development System). Activities will include managing 
contract with SAS for the Educator Value-Added Assessment System (EVAAS); 
providing NC Final Exams, Analysis of Student Work (ASW), and related processes 
(amount includes $964,560, which is the DPI state funding for accountability). 

The State Board of Education and Department of Public Instruction will request 
continued improvements to educators' pay. This request is in addition to the 

( "'1ansion items. 

*Denotes funding can be used for professional development. 

12,000,000 12,000,000 

600,000 600,000 

4,000,000 4,000,000 

870,000 870,000 

3,600,000 3,600,000 

-· ~-:::-._-' - -- T --- -· .. 
. s 1&2,000,000 r s 1&2,000,000 -: 

• • I 

I' I 

. . - - ~ 1' 
..::...--,..J .. (..·~·-,~· ,e --~~•;o--t. 





How is my school doing? 

Since 2001-02, North Carolina's School Report Cards have 
been issued annually to give parents and others a "one-stop 

shop" of information about each publ ic and public charter 
school. Although test scores are a backbone of th is report, 
other key information is provided includ ing teacher quality 
deta ils, school cl imate and safety, student demographics 
and more. In February 2015, for the f irst time, the School 
Report Cards wil l include a letter grade for each school, 
as required by the North Carol ina General Assembly. These 
A-F performance grades, based 80 percent on student 
performance and 20 percent on student academic growth, 
will be accompanied by specific data for each measure 
that is used t o determ ine these grades. 

This year, the School Report Cards have been re-designed to 
make it easier for users to do school -to-school comparisons. 

filr; PUBLIC SCHOOLS OF NORTH CAROLINA ~r State Board of Education I Department of Public Instruction 

See the School Report Cards at 
www.ncschoolreportcards.org 

-~~ 
NORTH CARC )\ 
SCHOOL REPORT l. . . a • .JS 

In com p liance w ith federa l law, the NC Department of Publ ic Instructio n administers al l state-operated educationa l programs, employment 

act iv it ies and adm iss ions wi thout d iscrimi nat ion b ecause of race. relig ion, nationa l or ethnic orig in, color, age, m il ita ry service, disab il ity, or 

gender, except where exemption is appropriate and al lowed by law. 

Inquiries or comp laints regarding d iscrimination issues should be directed to: Dr. Rebecca Garland, Deputy State Superintendent 

6368 Mai l Service Center, Ra leigh, NC 27699-6368 :: Telephone: (919) 807-3200 :: Fax: (919) 807-3388 

Vis it us on the Web : www.ncpub li cschoo ls.org 

G.S.llSC-21. Administrative duties of the State Super intendent of Public Instruction ... 

(3) To report bienniall y to t he Govern o r 30 days prior t o each regu lar sess ion o f the General Assemb ly, such report to inc lude information 

and stat istics of t he publi c schoo ls, w ith recom mendat ions fo r t heir improvement and for changes in the schoo l law. '; 

7,000 copies of this public document were printed at a cost of $7,770.00 or $7.77 per copy. 





The North Carolina Department of Public Instruction 
(NCDPI) implements North Carolina's school laws 
and the State Board of Education's policies for 
pre-kindergarten through 12th grade public 
education. The elected State Superintendent of 
Public Instruction leads the Department under the 
policy direction of the State Board of Education. 

The agency provides leadership and service to 

• the 115 local public school districts 

• more than 2,500 traditional public schools, 

• more than 150 charter schools, 

• three residential schools for students with 
hearing and visual impairments, 

- the NC Virtual Public School and 

the Governor's School. 

Broad areas of NCDPI support include: 

• Standard Course of Study development; 

• curriculum and instruction; 

• student testing and school accountability; 

• finance; 

• teacher and administrator preparation 
and licensing; 

• professional development; 

• technology support, including Home Base, 
a suite of digital tools and learning 
resources; and 

• school business support and operations, 
including transportation and insurance. 

The NCDPI administers annual state and federal 
public school funds totaling more than $10 billion 
and licenses the approximately 120,000 teachers 
and administrators that serve public schools. 
The state agency also works closely with nine 
Regional Education Service Alliances/Consortia 
and six regional accountability offices. 

)Pl's divisions are supported with state, 
tt:ueral and receipt funding. 

wh,'/e the fle,Pad,,,.,ent ol' Publ:c 

I.n.struct:on does not teach />10.St 

ol' the 1.5 ,,,.,;11:on students ,'n our 
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to ,,,.,afe sure that all students hat'e 

a suceessl'ul educat:on ex;>er:enee. 

50,,,.,e W£¥S we hel,P: Sa/;":} teachers 

and d,'str:cts t,',,,.,e, develor'":} teehnol°:JI 

syste_,,,.,S, br;":3;"3 ,Partners to:3ether 
to worf on our state 's needs and 

seeur,'"3 l'ederal dollars to hel,P North 

Carol:na schools. 

l'lc:J>PI sta.f'I' hat'e been ,,,.,aster 

teachers, ,Pr,'nc.,°;7als and loea/ school 
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students, but :t :s all about students . 

5 ,'nc..e.rely , 

June Atf,'n.son 

State 5u,Per:ntendent 

NC Department 
of Public Instruction 
Serving Public Schools and Students 





School, District, Standards and 
Assessment Support 

• Develops curriculum, including 
Career and Technical Education programs 

• Monitors K-3 literacy program 

• Creates and purchases appropriate 
student assessments 

• Develops and operates school 
accountability model 

• Reports school and district performance 

• Operates NC Virtual Public School 

• Helps develop and manage cooperative . 
and innovative high schools \ 

• Supports programs for students with 
disabilities and academically and 
intellectually gifted students 

• Identifies, describes and shares best 
practices for improving student learning 

• Operates the NC Governor's School, 
a summer program for gifted students 

Great Teachers and Leaders 

• Licenses educators 

• Provides and coordinates professional 
development 

• Develops and implements educator 
evaluation tools 

• Monitors and approves teacher 
education programs 

Facilities 

• Ensures school building plans meet required 
health and safety codes in a cost-effective way 

• Insures school facilities 

Infrastructure - Technology, Business 
and Finance 

• Ensures proper distribution of more than 
$10 billion in state and federal funds including 
oversight of funding formulas, distribution of 
funds, cash monitoring and reporting. 

• Ensures compliance to state salary schedules, 
monitoring of all salaries and audit compliance 
with federal and state financial laws 

• Ensures that the state's 13,700 school buses 
are maintained for safety and efficiency 

• Builds technology infrastructure to connect 
( school districts and support teaching 

dnd learning 

• Runs statewide student information system, 
including student transcripts 

• Negotiates for lowest possible textbook 
and digital learning material rates and 
handles distribution 

Federal Grants and Support 

• Assists low-performing schools so they 
can improve 

• Monitors and regulates programs for children 
with disabilities and English language learners 

• Oversees federal school breakfast and lunch 
programs to assure that state and federal 
nutritional guidelines are met and food is 
procured to save money and support health 

• Oversees all work and reporting for federal 
grants and programs, including Race to the 
Top, Exceptional Children, No Child Left 
Behind/Elementary and Secondary Education 
Act (Title I), IDEA and others 

Miscellaneous 

• Monitors and supports public charter schools, 
including application process, operations, 
school business practices and governance 

• Manages Residential Schools and Early 
Childhood services for children who are 
deaf and blind 

• Coordinates healthy schools initiatives 
and efforts to address public health needs 
in schools 

• Maintains ncpublicschools.org website visited 
by 3 million people annually and serving as 
a comprehensive information resource 

• Responds to public records and public 
information requests 

KEY CONTACTS 

State Board of Education 
919-807-3304 

State Superintendent's Office 
919-807 -3430 

Deputy State Superintendent 
919-807 -3200 

Academic Services & Digital Learning 
919-807-3759 

Financial and Business Services 
919-807 -3600 

Technology Services 
919-807-3247 

Online Education Directory 
JJc. Other Information 

www.ncpublicschools.org 

Visit us on the web ~t www.nc ublicschools or -~. rt' ~- -~:.~ ~-:~·,"'\-:·~- ''y7 .-'.~·-.: .: - ..... ; ·: . ;r, · I . · .. : . ·_ - ·. \ .· -~-.,,-"'' i \ •' 
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The University of North Carolina 

Joint Education Appropriations Subcommittee 
February 18, 2015 



• 

Evolution of a Multi-campus University 

• 

The nation's first public university opens 
in Chapel Hill 

NC General Assembly begins funding other 
institutions of higher education, beginning 
with the State Colored Normal School (now 
FSU) 

Legislation creates three-campus UNC including 
UNC (now UNC-CH), NC State College (now 
NCSU), and Woman's College (now UNCG) 

Three more campuses join the University by 
legislative action-UNCC, UNCA, and UNCW 

State's ten remaining public institutions join to 
create the 16-campus University of North 
Carolina 

• 



----- --- - -------- -- -- - --

• • 
Our Mission 

• 
Key elements of UNC's mission, as codified in NCGS 116-1: 

• UNC is public, multi-campus university dedicated to the service of 

North Carolina and its people. 

• This mission is accomplished through 

o instruction; 

o research; 

o and public service. ') 
/ -

• In the fulfillment of this mission, the University shall seek an efficient 

use of available resources to ensure the highest quality in its service 

to the citizens of the State. 



Location of Institutions 

I 
UNCG 

[iJ 
NCS'iM 

UNCSA 
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• • 
Also Under the UNC Umbrella 

----- ----- ___.----~ 

• UNC Health Care System 

• Area Health Education Centers 

• Small Business and Technology Development Center 

• Cooperative and Industrial Extension 

~ • UNC Center for Public Television 

• North Carolina Arboretum 

• UNC Center for School Leadership Development 

• NC Center for International Understanding 

~ • UNC Press 



Organizational Structure 

Campus Boards of Trustees/Chancellors 

ASU~ ", ECSU NCCU NCSU 

~, uNctf'! 
"'" ,__ L"-"' t-,,., 
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• • • 
Guided by a Set of Strategic Directions 

, ~u 
~~i~ +- • Setting degree attainment goals responsive to state needs 

• Strengthening academic quality 

• Serving the people of North Carolina 

• Maximizing efficiencies 

• Ensuring an accessible and financially stable university 



• 

Some Statistics of Interest 

• 222,913 students 

• 52,618 degrees conferred 
~ • 62,039 employees 

/: y 

• 81 million square feet of building space 

• 93 members of General Assembly have attended or graduated 

from a UNC System institution (61 House; 32 Senate) 

• Recent research rankings 

o UNC Chapel Hill #9 (up 17 places in last 5 years) 

• • 



• • • 
UNC General Administration 

• Charles Perusse 
• Chief Operating Officer 
• ceperusse@northcarolina.edu 

• Drew Moretz 
• Vice President of State Government Relations 
• agmoretz@northcarolina.edu 

• Andrea Poole 
• Associate Vice President of Finance and University Budgets 
• arpoole@northcarol i na.edu 

• Jonathan Kappler 
• Director of State Government Relations 
• jdkappler@northcarolina.edu 
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University of North Carolina 

Recommended FY 2015-17 Operating Budget Priorities 

Base Budget 
(Excludes Aid to Private Institutions) 

Funding Required to Maintain Current Operations 

Building Reserves 

Elizabeth City State University Transition 

ECU and UNC-CH Medical Schools Sustainability Funds 

North Carolina Research Campus 

Strategic Plan Investments 

Rewarding Improved Student Performance and Efficiency 

Game Changing Research 

Convert More Discovery into Innovation 

Technology and Competency-Based Learning and Innovation 

Retain Talented Workforce 

Optional Retirement Plan Contribution {6.84% to 8. 0%) 

Salary Increases 

Revised FY 2015-17 Operating Budget 

Percent Change 

Enrollment Changes 

Enrollment Change 

Comply with Federal Law on Veterans' Tuition 
(Cost assumes recurring Yellow Ribbon Program funds repurposed, 

and FY 2014-15 funds allowed to be carried forward to FY 2015-16.) 

FY 2015-16 FY 2016-17 

$2,539,126,467 $2,539,134,902 

$21,220,480 $21,282,870 

744,214 806,604 

3,000,000 3,000,000 

10,000,000 10,000,000 

7,476,266 7,476,266 

$15,500,000 $15,500,000 

5,000,000 5,000,000 

5,000,000 5,000,000 

2,000,000 2,000,000 

3,500,000 3,500,000 

$10,500,000 $10,500,000 

10,500,000 10,500,000 

Equity with Other State Employees 

$2,586,346,947 $2,586,417,772 

1.9% 1.9% 

$49,324,741 $84,698,764 

49,324,741 80,261,279 

4,437,485 

Note: Amended to include technical corrections to FY 2015-17 base budget and enrollment change request . 
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NORTH CAROLINA 

,svmMoFHl(,HFRl,ARNING Key Facts for 2015-17 Budget Discussion 

Changes in UNC Metrics (2008-09 to 2013-14) 

Campus Appropriations per Student (FTE) 

Tuition Receipts per Student (FTE) 

Split of Appropriations/ Tuition Revenue 

Degrees Awarded 

State Appropriation per Degree (all levels) 

Externally Funded Research (in billions) 

UNC-CH National Ranking for Research and Development 
Expenditures (All Universities) * 

* Data are for 2008 and 2013, the most recent year available 

Recent UNC Board of Governors' Actions 

Increased emphasis on efficiency and effectiveness 

2008-09 
$11,159 

$4,426 

72%/28% 

43,607 

$49,684 

$1.16 

26th 

2013-14 Change 

$10,951 -2% 

$6,712 52% 

62%/38% -10%/10% 

51,575 18% 

$42,819 -14% 

$1.34 15% 

9th up 17 

• Adopted ten academic and operational efficiency and effectiveness metri cs in June 2014. Examples 

include improving graduation, retent ion, and space utilization rates; reducing attempted hours to 

degree; analyzing spending per degree; and increasing private fund raising. 

• Completed a comprehensive review of 240 centers and institutes in February 2015 . 

• Enhanced the pipeline from community colleges to UNC in general edu cation, nursing, and 

engineering. 

Increased efforts to help control students' cost of education 

• Froze resident undergraduate tuition rates in 2014-15; limited increases approved for 2015-16 

(3.8%) and 2016-17 (3.9%) while remaining in the bottom quartile of peers. 

• Decoupled tuition increases from financial aid, capping tuition -funded aid at no more than 15% of 

tuition revenue . 

Major 2015-17 Legislative Priorities 

Funding stability 

• Limit reductions 

• $49M for enrollment 

• $8M for Brody School of Medicine at ECU 

• $3M for ECSU transition 

Faculty and staff compensation 

• Treat UNC employees equitably with 

other state employees 

Efficiencies 

• Carry-forward reform 

• Omnibus efficiency legislation 

Capital improvements 

• Include UNC in any st atewide bond 

proposal 

• 

• 

• 



STUDENTS 
• An estimated 810,000 students enrolled at one 

of the 58 community colleges during the 2013-
2014 academic year, accounting for 1 in 9 N.C. 
citizens 18 and older. 

• The average age of a community col lege 
student in North Carolina is 28 years old. 

• During the 2012-2013 academic year, our 
colleges awarded more than 7,000 Associate 
in Arts Degrees, 15,400 Associate in Applied 
Science degrees, 1,300 Associate in Science 
degrees, and more than 1,400 Associate in 

. neral Education degrees; as well as more 
than 15,500 ce rtificates and diplomas. 

• Eighty-eight percent of associate degree 
recip ients from the System have a grade-point 
average of 2.0 or better at the University of 
North Carolina System institutions or private 
colleges after two semesters. 

• North Carolina awards approximately 15,000 
GED and Adult High School diplomas annually. 

THIRD largest in the nation. 

COMMUNITY 
COLLEGES 

with 124 remote locations, 
all within a 30 minute drive 
of North Carolina's citizens, 
serving all 100 counties. 

The Community College System Office is 
designated as the primary lead agency for 
delivering workforce development training, 
adu lt literacy training and adult education 
programs in North Carol ina. (G.S. 115-D) 

of North 
Carolina wage-earners 

attended an N.C. 
community college in 

the past 10 years. 

WORKFORCE 
& CONTINUING 
EDUCATION 

• Workforce Continuing Education programs offer short term, affordable train ing 
opportunities with flexible scheduling. 

• 
• More than 800 courses are available through Continuing Education programs with 300 

courses leading to a state-regulated or industry-recognized workforce credential. 

• Offered at NC Community Colleges, the North Carolina Career Readiness Certificate (NC 
CRC) is a nationally recognized workplace skills credential. Since its initial implementation 
in 2006, more than 247,000 individuals have earned the NC CRC credential, placing 
North Carolina fifth in the nation for number of certificates earned. 



TECHNICA D CATION 

• Built on the foundation of North Carolina's 
industrial education centers, our community 
colleges ' technical education programs have 
provided a highly qualified workforce for our 
state's business and industry for more than 50 
years. 

• Recently we streamlined and refocused 
technical education programs and consolidated 
more than 80 curriculum standards into only 
32, allowing similar program majors to be 
grouped together under curriculum programs 
that share a common academic and technical 
core. Students get a foundation of general 
skills, with the opportunity to branch into 
specific program majors in order to explore 
careers and job opportunities. 

• A new funding formula provides more dollars 
per FTE (full-time equivalent student) for high­
cost, technical programs such as nursing, 
biotech , welding, machining and other lab­
based offerings to help fund these in-demand 
careers. 

SMALL BUSINESS CENTER NETWORK 

Enrollment in technical 
education programs has 
increased by 35% since 

2007-08. • 

CWorks 
customized training 

• North Carolina was one of the first states in the 
nation to offer Customized Training - no-cost, 
company-specific training to eligible companies 
in our state. 

• Training may be provided to companies 
that create eligible jobs, make significant 
investments in technology or take on critical 
productivity enhancement efforts. 

• During fiscal yea r 2013-14, the Customized 
Training Program provided customized job 
training to 29,299 individuals at 820 eligible 
companies. A total of $11,653,721.88 was 
expended at an average cost of $397. 75 per 
trainee. • 

• NC Community Colleges' Small Business Center Network 
(SBCN) is the most extensive state-funded small business 
assistance program in the nation. Most seminars offered are 
free, or at a nominal price, and all 58 community colleges 
have a Small Business Center. 

II community 
colleges are 

home to a Small 
Business Center 

• The NC Community Colleges Small Business Center Network 
assists in starting an average of more than 650 businesses 
each year. Small Business Centers have an economic impact 
in 90% of all NC Counties each year including helping to 
create and retain more than 3,000 jobs annually. 

BIONETWORK 
• BioNetwork participated in 241 outreach events between 2013-2014, sharing 

BioNetwork delivers 
economic and workforce 
development for life science • 
industries across the state 
through education, training, 
lab services, and outreach. 

information with more than 38,006 job seekers, employees, K-14 students, and 
teachers about biotechnology and life science careers available in N.C. 

BioNetwork developed 93 elearning resources, including media development for 
13 Customized Training projects, 62 videos and webinars, 14 elearning To. 
and five websites. 
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CREATING SUCCESS 

. OSING THE SALARY GAP: Instructor and Staff Salaries 
NC Community College instructor and staff sa laries rank among the lowest in the 
southeast - near the bottom in the SREB region. We cannot be the best when our 
instructors are pa id among the worst. We aspire to rise to a salary ranking at the middle 
- a spot now occupied by Mississippi. 

Allow colleges to retain $59 mi ll ion in recurring funds now returned to the state as part 
of management flexibility cuts, and invest those funds in instructor and staff salaries 
which could improve average instructor salary by more than 5%. 

CLOSING THE INTEREST GAP: NCWorks Career Coaches 

2015-2016 2016-2017 
(includ ing 2015-16) 

$30 million R $59 million R 

Overcoming an "interest gap" in technical careers among young people is imperative to $3.5 million R $7 mi ll ion R 
increasing interest and enrollment in high school to community college pathways leading 
to good paying jobs. Employers have expressed the need to develop a pipeline of talented 
workers to meet current and future workforce demands. 

Appropriate $7 million in recurring funds over two years to establish a fund to match 
business, philanthropic and local funding to place local community college-employed 
career coaches in high schools. The program will model successful efforts in Lee, 
Harnett and Chatham counties, as wel l as programs in Virginia and Arkansas. 

CLOSING THE TECHNOLOGY GAP: Equipment and IT 

To prepare North Carolina's workforce, community colleges must have current technology 
and equipment. As we continue to close the skills gap, colleges are placing significant 
emphasis on STEM programs for technicians and health care workers that lead to well-

•

ing new jobs, but are struggling to equip shops and labs with the necessary updated 
ipment. 

Appropriate $10 million in nonrecurring funds for equipment to provide a significant 
infusion of funds to support new technology-based jobs. 

NC Community Colleges operate one of the largest higher education information systems 
in the U.S. Our IT system must move to a new operating platform before the current 
platform reaches end-of-life. Before State ITS will give final approval to move to a new 
platform, at least half of the colleges must move to a hosted "cloud" environment, which 
is expected to be more technically efficient. 

Appropriate $5 million in recurring funds to provide support to pi lot up to nine colleges in 
the hosted environment in FY 2015-16. 

YEAR-ROUND FUNDING: Articu lation Agreement Courses 
In 2013, the General Assembly authorized colleges to teach technical education, health 

$10 mil lion NR 

$5 million R TBD 

care, developmental education, and STEM-related courses year-round and earn FTE. (Special 
Authorizing the Universal General Education Transfer Courses (UGETC) that transfer to all Provision Only) 
UNC institutions will give students additional opportunities to earn transfer credits. 

IN-STATE TUITION FOR VETERANS 
Congress enacted legislation requiring public institutions to offer in-state tuition to 
certain veterans and their dependents. This mandate is expected to reduce tuition 
receipts by approximately $2 million. 

Carry forward and repurpose Yellow Ribbon Program funds to suppo1t the cost of 

•
rging resident tuition rates to veterans consistent with federal law. Also, appropriate 
million in recurring funds in FY 2016-17 to offset the remaining impact on tuition 

receipts. 

(Authorize $ 1 million R 
Carry-Forward) 

12/15/14 
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Presentation 

to 
Senate Appropriations Subcommittee 

on Education/Higher Education 

• 

House Appropriations Subcommittee on Education 

February 2015 

Hope Williams, President 
Tom West, VP for Government Relations/General Counsel 

NORTH (AR O LINA 
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COLLEGES & UNIVERS I T I ES 
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• • 
NCICU 

• 36 - private colleges and universities 

• 

• 90,000 - undergraduate and graduate students 

• 40,000 - North Carolina undergraduate students 

• 100 - Counties represented by students at 
North Carolina's private colleges and 
universities 



Degrees Awarded 

• 30% of the bachelor's degrees 

• 50% of the medical degrees 

• 50% of the pharmacy degrees 

• 88% of the physician assistant degrees 

• 65% of the law degrees 

• 21% of the nursing degrees (bachelor's) 

• 55% of the nursing degrees (masters) 

• • • 
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North Carolina State Grants 

for Private College/University Students 

$105.50 $104.60 $104.70 

2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 

Private College/University Student Enrollment 
39 722 :i9..~r :iq 

38,080 6 
6 

.j8-;748 -38;oB 
37 7 3-t, 842 6 

~ ~ 

48 

" ~ 
V 

29 646 30,073 30,385 30,5 

L8,562' 29;889 ?9,364 -- - - -- --
18 

-.... 

2008 2009 2010 2011 2012 2013 2014 

-+-NC -II-Out-of-State 



Unemployment by Educational Attainment 

18 

16 
- Less than a high school diploma High school gmduales, no college 

14 -
- Some college or associate degree -Bachelor's degree and higher 

12 , 

10 i 

8 ' 

6 ' 

4 -

2 

0 l 

\~~?, \~gti. \ (?)<?>'o \(?JC?J'o 7,()'v'v 7,0'0'2- 7-Q'vt.. 7,Q'v(') i.o()'o i.a"'v i.a\'l. 7,0\t.. 

unemployment Rate(%. SA) Source: Bureau of Labor Statistics via Haver Analytics 
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Earnings by Educational Attainment over Time 

-Bachelor's degree or higher 
- some college. no degree 

High school graduates, no college 
- Less than a high school diploma 

• 

,91<21 "9,?:>' "'?J<o?> "g<o':> "9'o1 "9'o9, "99" "g<?J?> "<f~~ "<?>91 \9Jg9 '1,f:>' 1s,o?> 7.-rF:,':> '2-()()1 ioo<?> 7-0"" i\J"?> 
Mean weekly earnings 
Workers 25 years and older (2009 constant dollars. Index. 1979: 100) 

Source Census Bureau. CPS 
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Senate Committee on Appropriations on Education/Higher Education 
Tuesday, March 3, 2015 at 8:30 AM 

Room 423 of the Legislative Office Building 

MINUTES 

The Senate Committee on Appropriations on Education/Higher Education met at 8:30 AM on 
March 3, 2015 in Room 423 of the Legislative Office Building. Twenty members were present. 

Senator Dan Soucek, Chair, presided. 

Chairman Soucek called the meeting to order at 8:34AM and thanked the Sergeants-at-Arms and 
the pages. 

He then introduced Brian Matteson of the General Assembly's Fiscal Research Division, who 
began a presentation on the K-12 education budget by outlining the principles of Average Daily 
Membership (ADM) to the committee members. 

Chairman Soucek then recognized members for questions of Mr. Matteson on ADM. 

Following the questions, Mr. Matteson continued his presentation by detailing the various K-12 
budget allotments. 

Chairman Soucek again recognized members for questions, this time regarding the presentation 
on allotments . 

With the committee's time expired and having not completed the intended presentation, 
Chairman Soucek announced that the K-12 budget presentation would be continued during the 
committee's next meeting. 

He thanked the members and adjourned the meeting. 

The meeting adjourned at 9:49AM. 

I . , ,,. I J./\ , · 
/ /(t.7 • J , ( ...- \: ( ( < \. 

Senator Dan Soucek, Chair 
Presiding 
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.e Committee Co­
Chairs 
Rep. Hugh Blackwell 
Rep. Rob Bryan 
Rep. Bryan Holloway 
Rep. D. Craig Horn 

Senate Committee Co­
Chairs 
Sen. Tom Apodaca 
Sen. Chad Barefoot 
Sen. Dan Soucek 

House Co mmittee Vice­
Chairs 
Rep. Rosa Gi ll 
Rep. Rick Glazier 
Rep. Paul Stam 
Rep. Chris Whitmire 

House Committee 
Members 
Rep. Larry Bell 
Rep. Cecil Brockman 
Rep. Debra Conrad 
Rep. Jeffrey Elmore 
Rep. John Fraley 
Rep. Marvin Lucas 

•

Henry M. Michaux Jr. 

Se te Committee 
Members 
Sen. David Curtis 
Sen. Don Davis 
Sen. Fletcher Hartsell Jr. 
Sen. Bob Rucho 
Sen. Erica Smith-Ingram 
Sen. Jerry Ti llman 
Sen. Joyce Waddell 

• 

AGENDA 

JOINT MEETING: HOUSE APPROPRIATIONS COMMITTEE 
ON EDUCATION AND SENATE APPROPRIATIONS COMMITTEE 

ON EDUCATION/HIGHER EDUCATION 

I. 

II. 

March 3, 2015 8:3 0 a.m. 
Legislative Office Building - Room 423 

Welcome & Opening Remarks 

Funding North Carolina's Public 
Schools 

Adjourn 

Senator Dan Soucek 
Presiding Co-Chair 

Brian Matteson 
Fiscal Research Division 

NEXT MEETING: March 4, 2015 
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Funding North Carolina's 
Public Schools 

Brian Matteson 
Fiscal Research Division 

March 3, 2015 

FISCAL RESEARCH DIVISION 
A Staff ,\gency of the Nortl1 Carolina General A.<Sembly 

Key Takeaways 

• State Public Schools funding is distributed to Local 
Education Agencies (LEAs) through allotments 

• Allotments are distributed based on funding 
formulas that typically utilize student headcount 
and other targeted factors 

• Most State support is directed at all types of 
districts and students, but certain allotments address 
disparate student and district characteristics 

March 3, 2015 

1 



Average Daily 
Membership 

Average Daily Membership 

March l. 20 15 

• Most allotments are provided to LEAs on the basis 
of allotted Average Daily Membership (ADM) 

• Membership= being on the current roll at a school 
("expected to be there") 
- Not the same as attendance 

• ADM = 

daily sum of all students in membership for a month 
total days in month 

March 3, 2015 

• 

• 

• 
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Determining Allotted ADM 

Each winter, DPI follows these 5 steps for 
determining total allotted ADM for the next year: 

1) For each LEA, compare current year actual 
ADM in month 1 and month 2 of school year 
( example: for building FY 2014-15 budget, look 
first at FY 2013-14 ADM) 

2) Identify the higher figure ("Best 1 of 2") 

I 
September 2013: 

20,417 
I 

Vs. 
October 2013: 

20,520 

Determining Allotted ADM-Part 2 

3) Compare the figure from step 2 to a 
statistical projection of ADM for the 
commg year 

March J . 2015 

October 2013: 
20,520 

Vs. Projected 2014-15: ! 
20,249 

---··----

4) The higher number is the allotted ADM 
for that LEA in the coming year. (note: 
an LEA's budgeted ADM can be no 
lower than the prior-year actual) 

March 3, 20 15 

3 



Determining Allotted ADM-Part 3 

5) Sum the allotted ADM figures for all of 
the LEAs: 

Statewide Total Allotted ADM 

2014-15 Allotted ADM: 
1,520,305 

Allotlllents 

• 

March 3. 2015 

• 

March 3, 2015 

• 4 
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Basis for Public Schools Funding 
--------·------------·-····------------·-------------

Allotments 

• Allotments - The way the money goes out the door 
to the LEAs 

• Each allotment is driven by a formula 

• There are 20+ major State allotments 

• Instead of funding specific programs, creates pool 
of funds from which the LEA can deliver a range of 
services 

Mru-ch 3. 20 15 

State Funding Allotments 

• Largely three types of allotments 

- Base allotments: go to all LEAs, predominantly on the 
basis of ADM 

- Allotments addressing student characteristics: 
funding based on relative populations of certain student 
characteristics 

- Allotments addressing LEA characteristics: funding 
based on LEA size or wealth 

10 March 3, 20 15 

5 



Base Allotments 

II March 3. 20 15 

State Funding-Base Allotments 

• Base allotments represent 79% of State allocations 

• Base allotments provide a foundation of public 
school operational support 
- Funds flow to all 115 LEAs 

- ADM is the primary determinant of fund allocation 

• Most Base allotments support positions 
• Instead of dollar allocations, LEAs receive months of 

employment or 10- and 12-month positions 

• State pays the salary and benefits of employee 
regardless of person 's placement on salary schedule 

12 Ma rch 3, 2015 

•• 

• 

• 6 
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------ ----- -- -

--··-·-··----·-- -·-·-···---····--··-------··-------··-

Base Allotments 
Guaranteed Positions 

13 March 3, 20 15 

Classroom Teachers 

• Purpose: Provides LEAs guaranteed funding 
(salaries & benefits) to cover 10-month positions 
for classroom teachers 

• Formula : LEAs provided positions based on the 
allotted ADM by grade spans 

• Note: Other allotments also support teachers. 
Partially supported by Lottery funds (2014: $255M) 

14 March 3, 2015 
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Classroom Teachers 

Class-size Ratios 

Teacher Individual 
2014-15 Allotment Class-Size Average Class-Size 

Grade Spans Ratio Ratio for the LEA Maximum 

K I: 18 1 :21 1 :24 

1-3 1 :17 1 :21 1 :24 

4-6 1 :24 -- --

7-8 1 :23 -- --

9 1 :26.5 -- --
I 0-12 I :29 -- --

• Average class-size and individual class-size limits in grades 4-12 
were eliminated in 2013 

15 March 3. 2015 

Classroom Teachers 

Statewide Salary Schedule 

t, ... ~:,_;r ;i;"' 110% of A 112% dt A. 122% of A 

Creditable 
- .. 

Experience A ?cheduJe· M Schedule NBPT5} A" NBPTS "M" 

o-4 $ ,33,opo: $ 36,300 $ i6,9.60, $ 40,260 
' •• , - ; ,.- d : ., ... , • ; , 

5-9 ·• . 36,509: 40,150 . 40,880 44,530 
.·• . 

....... 10-14 .... ....... ... 40,000 __ ....... ... 44,0oo ......... . 44,800 . ............ 48,800 .. 

. ..... 1.5.}? .... ... .. : .. 43,soo ........... _47,850 ...... ..... 4s;,J20 .. ....... .... s3,o7o. 
20-24 . . 46,500 51,150 52,080, 56,730 

••••••••••••••••••••••• • ••• ••• •~• • • ••• • •• • • • • ••••••• •• •oOH•• •• •• • ••• •000000• •• •• • , . • • • • 0 0 0 • • •••••••••••••••••••••••• 

25+ 50,000 55,000 56,000 61,000 

• Teacher must be paid at least the amount called for 
by her/his placement on Statewide schedule 

• Annual salary based on 10-month schedule 

16 March 3, 2015 
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Classroom Teachers 

Statewide Salary Schedule 
~ 

... 
1.12%i6t.K ·'1- ... ... 110% of A 122%ofA 

Creditable :; .. ~· 

Experience A Schedule M Schedule NBP;:$ "A\ NBPTS 11 M11 

0-4 ·$ ';3~))()0' $ 36,300 f ;36,9~: $ 40,260 

.... ..... s -9 ........ ::'-. . ~~'.soo ............ 40,1so. ··,; ;~o;~.~T ........... 44,530 . 
10-14 .,,·,i: 40,000 · 44,000 . (:i.49-',1300/ 48,800 

· ...••... ~~:~:· .. ·.•···· .•...•.. ':~;: ......•..•••...•. :~:~!~ .•.. :.'~:.: :: ~::~~ ·. 
25+ ' 50,000 55,000 . ' 56,000 61,000 

• LEAs may supplement pay from local funds 

• State supplements base salary for Master's (10%) 
and NBPTS certification (12%) 

17 

Classroom Teachers 

Statewide Salary Schedule 

NBPTS M NBPTS M 

Creditable '. Advanced Advanced PhD 

Experience {~th Yr.) (w/NBPTS) (w/NBPTS) 

0-4 . $ · .. 37,560 s 41,520 $ 
0

38,830 $ 42,790 . .. . . ............ ·.····· ........................ ·····-·· ....... ,.... ........ . ....... .. 
........ ~.~~ ......... ........ 41,~10 . .... ....... 45,790. ' .......... 42,68() ............. 47,060 . 

..... J~:}.~ ............. ,, 45;260 ............ 50,060 . ........... 46,530 ............. 51,330. 
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• Also get supplement for advanced degrees and PhDs 
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Classroom Teachers 
-·-·--·--·---------·-·--·----··-- ----- ----·-·-------------------------

How Does NC Budget Guaranteed Positions? 

• Guaranteed positions don't have known fixed cost 

• Use 6th pay period actual for estimating next fiscal 
year's projected costs 

2014-15 Classroom 
Teaching Positions 
Required: 69,156.5 

2013-14 6th PP Avg. 
Salary (& Leg Inc.): 

$43,515 

2014-15 Budget: $3,017,215,584 

19 

Classroom Teachers 

What is the Rationale for Guaranteed 
Positions? 

March 3. 2015 

• LEAs can hire best candidate regardless of salary 

• Eliminates possible incentives to: 
• Discourage teachers from securing advanced 

degrees or certification 

• Replace effective, experienced teachers with 
unproven, initially licensed teachers 

20 March 3, 2015 
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Classroom Teachers 

Major Changes in Prior Biennium 

• Modified Allotment Ratios 
• 2013: All ratios increased to eliminate LEA Adjustment 
• 2014: K-1 ratios reduced by 1 student per teacher 

• Revised Salary Schedule 
• Collapsed from 30+ steps to 6 tiers 

• Average 7% raise provided in 2014 

• Longevity eliminated 

21 

Classroom Teachers 

Major Changes in Prior Biennium 

• Master's supple1nent eliminated, except for 
teachers that : 
• Received it prior to the 2014-15 school year, or 

• Completed at least one class towards a Master's 
program as of 8/1 /2013 

22 

Mru-ch l, 2015 

March J, 2015 
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Instructional Support 
--····-··----·-·--·-·---·-----···· .. --.. ·-·-··---··--------·----------------------

• Purpose: Supports 10-month positions for 
counselors, social workers and other instructional 
support personnel 

• Formula: 1 position per every 218.55 in ADM 

23 

Career and Technical Education 

• Purpose: Provides guaranteed months of 
employment to fund CTE teacher salaries and 
benefits 

March 3. 2015 

• Formula: 50 months of employment per LEA with 
remaining funds distributed based on grade 8-12 
ADM 

24 March 3, 2015 
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• Purpose: Provides guaranteed funding to support 
12-month positions for principals, and months of 
employment for assistant principals 

• Formula: 
- Principals: 1 position for each school where ADM > 

100 or 7+ state-paid teachers/inst. support (until 2011 ) 

- Assistant Principals: 1 month of employment per every 
98.53 in ADM 

25 March 3. 20 15 

Personnel Benefits 
2013-14 2014-15 %of14-15 

ALLOTl\fE1'11 Budget Budget Allotments 
SOCIAL SECURITY 276,791,459 298,677,480 3.4% 
ST ATE RETIREMENT 531,9 12,925 592,254,740 6.8% 
MEDICAL INSURANCE 449,265,348 467,898,252 5.4% 
SHORT TERM DISABILITY 7,077,920 7,077,920 0.1% 
LONGEVITY 85,817,204 50,699,521 0.6% 
ANNUAL LEAVE 47,2 11 ,43 1 47,211,431 0.5% 
·woRKERS COMP 48,205,026 48,205,026 0.6% 
UNEMPLOYMENT 19,339,358 19,339,358 0.2% 

• Personnel benefits are provided based on the 
number of positions, and the requirements of the 
specific benefit 

26 M:irch 3, 20 15 
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I Base Dollar Allotments I 

27 March l. 2015 

Teacher Assistants 

• Purpose: Provides funding for teacher assistants' 
salaries and benefits 

• Formula: $727 per K-3 ADM 

• 2014 LEGISLATIVE ACTION: 
• Funding reduced by $11 OM R (partially offset by $25 

M nonrecurring appropriation) 

• Lottery receipts now provide $113M of total funding 
2S March 3,2015 

• 

• 
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Central Office Administration 

• Purpose: Provides funding for central office 
personnel salaries and benefits 

• Formula: Base formula has changed so many 
times over last 20 years that this position allotment 
now functions as a dollar allotment 

29 Mru-ch 3. 20 15 

N oninstructional Support Personnel 

• Purpose: Supports clerical, custodians, substitute 
teachers, and other personnel or purposes 

• Formula: $240.19 per ADM 

• NOTE: Paiiially suppmied by Civil Fines and 
Forfeitures (FY 2014-15: $132 1nillion) 

JO March 3, 2015 
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____ Instructional Supplies/Classroom_ Materials ___ _ 

• Purpose: Provides funds for classroom supplies 
and materials 

• Formula: $28.38 per ADM plus $2.69 per ADM in 
grades 8 and 9 for PSAT Testing 

31 

• Purpose: Provides funding to assist LEAs in 
expanding, improving, modernizing, and 
developing quality CTE progran1s 

March 3. 20 15 

• Formula: Base of $10,000 per LEA with remaining 
funds distributed based on grade 8-12 ADM 
($33.97 per ADM) 

32 March 3, 2015 
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Textbooks 

• Purpose: Provides funds for textbooks and 
instructional content in paper and digital form 

• Formula: $14.86 per ADM in grades K-12 

33 March 3. 2015 

• Purpose: Provides funds for transportation to and 
from school 
- Bus drivers and other personnel 

- Fuel 

- Maintenance 

- Contract Transportation 

• Formula: Based on pupils transported and "budget 
rating" 

34 March 3. 2015 
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School Buses 

• Purpose: Supports yellow school bus replacement 
for the existing bus fleet (not for growth) 

• Formula: Subject to availability of funds, policy is 
to replace all yellow buses exceeding 20 years or 
250,000 miles of service, with certain exceptions: 

• May not replace w ith less than 150,000 miles 

• Only replace less than 15 years o ld if over 300,000 miles 

35 March 3. 2015 

School Buses 

Major Changes in Prior Biennium 

• Formula Revision (Sec 8.11, S.L. 2013-360) 

• Prior to 2013, buses were previously replaced at 
either 20 years or 200,000 miles in service 

• New process provides opportunity for LEAs to 
derive benefit fron1 keep vehicles in service 

• $2,000 bonus payment for retention during initial eligibility, 
up to 23 years in service 

• Funding adjusted to meet lower costs of new 
replacement requirements 

36 March 3, 2015 
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Allot01ents Addressing 
Student Characteristics 

37 March 3. 20 15 

Allotments Addressing Student Characteristics 

• These allotments represent 16% of State allocations 

• They are intended to enhance servjce debvery to 
specjfic populations of students 

• Resources are provided solely through dollar 
allotments 

38 March 3, 2015 
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Children with Disabilities-School-aged 

• Purpose: Provide a program of support to benefit 
students with identified disabilities in public 
schools from ages 5-21 

• Formula: $3,927 per identified student up to a 
12.5% maximum identified LEA student cap 

39 March l, 2015 

Children with Disabilities-Other Programs 
2013-14 2014-15 %of14-15 

ALLOTMENT Budget Budget Allotments 
Preschool Children 52 520,194 54 627,017 0.6% 
Behavioral Support __ _!_1389,2 15 11 ,808,375 0.1% -·--.. -· -·--
Group Homes 4 439,538 4 700,583 0.1% 
Developmental Day Care 19.449.417 20,593.043 0.2% 
Community Residency Ctrs 4,57 1 640 4.840,452 0.1% 

Preschool Children 
• Purpose: Support local programs which address unique 

needs of this population 

• Formula: Dollar equivalent of classroom teacher plus 
$3,117 per 3, 4 and pre-KS year-old identified student 

Other Programs (available by LEA application) 

40 March 3, 2015 
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Academically or Intellectually Gifted 

• Purpose: Supports differentiated services to 
students with outstanding capability 

• Formula: Total LEA Funding = 

• 

4°/o of LEA's ADM X Per-Pupil Funding Factor 
(FY 2014-15: $1,281) 

4 1 

At-Risk Student Services 

Purpose: Provide services/positions such as : 
- alternative instruction 
- dropout prevention 
- school safety officers (SSOs) 

- summer school instruction 

- remediation 

- alcohol/drug prevention 

March 3. 20 15 

42 March 3. 2015 
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At-Risk Student Services Formula 

• Formula: Every LEA receives the following: 

1. Funding equivalent to an School Safety Officer salary 
($37,838) per high school 

2. Remaining funds allocated based 50% on Federal Title 
I headcount ($329. 77 /pupil) and 50% on allotted 
ADM ($88.37/pupil) 

NOTE: Each LEA must receive at least the equivalent of 
two teachers and two instructional support personnel 
($249,288). 

43 March 3. 2015 

At-Risk Student Services 

Major Changes in Prior Biennium 

• After School Program (Sec 8.19, S.L. 2014-100) 
• Set-aside $5 million from At-Risk allotment 

• Created new competitive grant activity intended 
to improve after school quality 

• Available to LEAs and non-profits partnering with 
LEAs 

• Maximum award is $500,000 

• Student population served must be 2: 70% Free or 
Reduced Lunch-eligible 

44 March 3, 2015 
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Disadvantaged Student Supplemental Funding 
- ----- ---------··-··--------- ·--------------.. -·-··---------

• Purpose: Provides supplemental funding to LEAs 
to enhance capacity to address the needs of 
disadvantaged students 

• Formula: Distributed to all LEAs on a per-student 
basis, factoring in certain student characteristics 
and the relative wealth of the county 

4\ 

Limited English Proficiency 

• Purpose: Provides funding to LEAs to serve 
students not proficient in English 

March 3. 201 5 

• Formula: Funding provided for up to 10.6% of 
total LEA ADM. Each LEA receives dollar 
equivalent of a teacher assistant position, with 
remaining funds allocated 50% on 3-year weighted 
average LEP headcount and 50o/o on LEP 
concentration. 

46 March 3, 201 5 
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Excellent Public Schools Act 

• Purpose: Funds suppo1i 1nultiple activities 
authorized by S.L. 2012-142 (2012 Approps Act) 

• Major Activities Include: 
• Reading Camps for students not demonstrating 

proficiency 

• Formative Diagnostic Assessment for all K-3 students 

• Kindergarten Ent1y Assessment for all entering 
Kinderga1ieners 

47 March 3. 201 5 

Allotments Addressing 
District Characteristics 
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Allotments Addressing District Characteristics 
------------------

• These allotments represent 3% of State allocations 

• They are intended to address economic and 
geographic conditions of school districts 

• Resources are provided solely through dollar 
allotments 

49 March 3. 20 15 

Low Wealth Supplemental Funding 

• Purpose: Provides funding for counties that have 
below State-average ability to generate local 
revenue to support public schools 

• Formula: Only LEAs with wealth of less than the 
State average qualify. Qualifying LEAs can receive 
up to the amount required to bring that LEA up to 
the Statewide average local revenue per student; 
dependent on LEA funding effort 

50 March 3, 20 1 S 
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Small County Supplemental Funding 

• Purpose: Provides additional support for small 
LEAs to compensate for diseconomies of scale 

• Formula: Funds are provided to County LEAs 
based on ADM 

51 March 3. 20 15 

Small County Supplemental Funding 

Small County Funding Parameters 

ADM Range Funding ADM Range Funding 

Less than 600 $1,710,000 2,001-2,300 $1 ,560,000 

601-1 ,300 $1,820,000 2,301-2,600 $1 ,470,000 

1,301-1 ,700 $1,548,700 2,601-2,800 $1,498,000 

1,701-2,000 $1,600,000 2,801-3,200 $1,548,000 

52 March 3, 20 1S 
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_____________ Small __ County Supplemental __ Funding ___________ _ 

Major Changes in Prior Biennium 

• 2 Formula Revisions 
• 2013: Phased out antecedent formula that provided 

funding based on 7 different factors in favor of formula 
recommended by independent consultants 

• 2014: Revised 2013 formula change to provide specific 
dollar amount tied to district size 

• Implications of Changes 
• LEAs with more than 3,200 students no longer eligible 

• 5 year graduated phase-out provided to newly 
ineligible districts 

53 March 3. 20 15 

• Purpose: A combination of positions (nurses) and 
dollars (social workers) to coordinate services 
among educational and human service agencies 
working with at-risk children and their families . 

• Formula : Positions and dollars distributed between 
the 79 designated schools 

54 March 3, 2015 
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Miscellaneous 
Programs 

55 March 3. 201 S 

Cooperative and Innovative Programs 

ALLOTMENT 
Cooperative & Innovative HS 

IC & I Virtual HS 

2013-14 
Budget 
23,111 ,478 

2014-15 %of14-15 
Budget Allotments --•• -0.0% 

• This program provides high school students the 
opportunity to earn college credit while in high 
school 

• There are 79 CIHSs that receive direct 
supplemental appropriations from the NCGA, with 
6 opening in FY 2014-2015 

,6 March 3. 20 15 
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• School Technology Fund 
• Allocated on $/ADM Basis (FY 2014-15: $15.79/ADM) 

• Supported by Civil Fines & Forfeitures ($18m) and 
Indian Gaming Education Revenue Fund ($6m) 

• Used for hardware, software but not personnel 

• Connectivity 
• Funds support the enhancement of school technology 

infrastructure and internet service costs 

57 March 3. 2015 

FY 2013-15 Newly Authorized Activities 

2013-14 2014-15 %of14-15 
ALLOT1\'1ENT Budget Budget Allotments 

!Middle School Safety Officers 7,000,000 7,000,000 0.1% 
:Panic Alam1s 2,000,000 900,000 0.0% 
!NC Advanced Placement (AP) Pattnership 1,500,000 1,500,000 0.0% 
'AP/International Baccalaureate Test Fees - 10,831 184 0.1% 
; Career Technical Education Tes ting Fees 1,252,157 1,302,243 0.0% 
:Psychiatric Residential Treatment Facilities - I 3,200,000 0.0% 

58 March 3. 201 5 
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Miscellaneous Programs 
2013-14 2014-15 %of14-15 

ALLOTMENT Budget Budget Allotments 
Driver Educaiion* 26,056,736 26,461,843 0.3% 
EVA.\$ 2,995.000 2,795.000 0.0% 
Liability Insurance 3,145 ,000 3,145.000 0.0% 
Reserve ADM Contingency 2,618,500 2,618500 0.0% 
School Breakfast 2,017,761 2,017,761 0.0% 
Small Speciality High Schools 4017304 4017.304 0.0% 
Testing 15 ,862,981 15,994 747 0.2% 
Tort Claims 5,211 964 5 211.964 0.1 % 
Unifonn Education Re-oorting System 10258 861 10.258 86 1 0.1% 

*Driver Training funding was made non-recurring in the 201 4 
Appropriations Act. Without legislative action, there will be 
no State support for this activity in FY 2015-16. 

59 March 3. 2015 

Directed Grants 

2013-14 2014-15 %of14-15 
ALLOT1\1E1'1 Budget Budget Allotments 

Teach for America 6,000,000 6,000,000 0.1% 
Communities in Schools 1,446,750 2,446.750 0.0% 
Be2.innin2.s for Parents 919,730 919,730 0.0% 

Q F,1$c:AL_ R,;~fy\RC::H Dl\,'ISI_QtJ 
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Charter School Funding 
- -· .. -----·----- -·---·- - -------·------·--···--·--··-·--·--·--··-··--·---·--·······-··------·--·---·-··-·-·-

• Charter Schools are entitled to both State and local 
K-12 funding per G.S. 11 SC-238.29 

• State funding 
• Charter school receives same per-pupil share of State 

operational funding as its co-located LEA 
• EXCEPTION: 1st yr. of operations, allotments are 

reduced from student 's prior LEA to fund charter 

• Local funding 
• LEA must provide to the charter, on behalf of each charter 

school student from the LEA, "an amount equal to the 
LEA's per pupil local current expense appropriation" 

61 March 3. 2015 

Charter School Funding 

State Charter School Funding: 2008-2014 

Fiscal Year Funded ADM State Funding $/ADM 

2007-08 32,266 $169,192,779 $5,244 

2008-09 35,870 $190,593,495 $5,484 

2009-10 38,449 $187,726,898 $5,061 

2010-11 41 ,716 $201 ,748,3 80 $5,050 

2011-12 45 ,094 $228,291 ,552 $5,063 

2012-13 49,245 $256,417,175 $5,178 

201 3-14 58,192 $301 ,899,873 $5,188 

Source : Ocparlmcnl of Public lns1rur ti on (Highlights). 2008-20 14 

62 March 3, 2015 
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Charter and Traditional School Comparison • ISSUE CHARTERS TRADITION A LS 
Governance Board of directors Local board of education 

Funding All ocations State, federa l and local dollars allocated to Allocations are made to the LEA which then decides 
the school - based on the domicile of the how to distribute funds across its schools. 
student and the location of the school. 

Funds for Facilities State and local funds may be used for Separate capital funds available at local level. 
operational or fin ancing leases for real 
property, but not to obtain any other 
interest in real property. No separate State 
fund s for capital. 

Direct Appropriations Not authorized. Allowed. 
from Countv 
Funding Flexibility Funds are pooled at the school and Funds may be transferred between allotment 

generally are not required to be spent categories, subject to some limitations, including 
according to the specific purpose for limits set by federal law, limits on transfers into 
which allocated . Central Office and out of Read to Achieve funds. 

Teacher Tenure Law Does not apply. Applies, but is being phased out. Effective 2018, all 
teachers will be hired on definite term contracts. 

Teacher Licensure 50% of teachers must hold teaching All teachers must be licensed or eligible to be 
license. Al l teachers must be coll ege licensed within specific time period. 
grad uat es if teach math, science, social 
studies or language arts. 

63 March 3. 2015 

Charter and Traditional School Comparison • 
ISSUE CHARTERS TRADITJONALS 

Teacher/Principal Salaries Negotiated. Based on State salary schedules. 

Ret irement/H ealth Plan One-time opportunity to opt to participate Must participate. 

School Calendar At least 185 days or 1025 hours of At least 185 days or 1025 hours of instructions, 
instruction add itional requirements including mandatOI)' start 

and end dates. 

Accountability SBE has authority to terminate, not renew or SEE can dismiss teachers, principals and suspend 
have charter assumed if charter has had the local board of education for continua lly low-
cha11er for 5 years and has had I) no growth perfo1111ing schools. SBE can also authorize local 
and . 1) annual performance composites be low board of education to operate a low performing 
60% in any 2 out of 3 year period. school as a charter school with employees still 

being employed by the local board of education 
SBE also has ability to terminate, not renew or close the school and re•assign students to 
or al low charter assumption if spec ific higher achieving schools in the school system. 
grounds occur, including failure to meet the 
student performance requirements contained 
in the charter. 

State Testing Required Required . 

Standard Course of Studv Not required. Required . 

64 March 3, 2015 
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Charter and Traditional School Comparison 
ISSUE CHARTERS TRADITIONALS 

~ead to Achieve IMust reta in students who have not Must administer developmental screenings and 
~emonstrated grade level proficiency on diagnosti c assessments prior to 3rd grade, must 
hird grade EOG and provide reading retain students who have not demonstrated grade 
nterventions for retained students. level proficiency on thi rd grade EOG, and must 

provide specified readi ng interventions for retained 
students. 

Students with Disabilities Subject to laws governing students with Subject to Jaws governing students with disabi lities. 
~isabilities. 

Student Discipline Must foll ow student discipl ine Jaws, but Must fo ll ow student discipline Jaws; no option to 
may exclude student and return to 11 retum 11 somewhere else, but may place students in 
traditional school under terms of charter alternative school setting with in LEA. 
after due process. 

Student Transponation Not required. Must have plan so Not required, but if provided, subject to regu lation 
transportation is not a barrier for and requirements of statutes and State Board of 
attendance with in LEA where charter is Education. 
located. 

Schoo l Nutrition Not required. Requ ired to the extent practicable. 

Admission By application. Open to any eligible Required for any student who is domiciled in LEA. 
student. Lottery process when applications LEA is not required to enroll students not domiciled 
exceed spaces, some preference categories in the LEA. LEA detenn ines attendance zones. 
allowed. Students not required to reside in 
LEA where charter school is located . 

... ·~·-····· 
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Opportunity Scholarships 

• Authorized in 2013, supports scholarships of up to 
$4,200 for attending private school 

• Student eligibility is determined by: 
• Prior attendance in a NC public school 
• Family income at or below 185% of the federal poverty 

guidelines (increasing to 250% in FY 15-16) 

• Program administered by the NC State Educational 
Assistance Authority (NCSEAA) 

• $10.8 M provided in the UNC section of the budget 
• $2.2 M dispersed on behalf of 1,103 students attending 

192 schools for the fall 2014-15 semester 

66 March 3, 201 5 
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Other State Fund 
Sources 

67 Ma,ch l. 2015 

NC Lottery Proceeds for Education 
• Lottery Act no longer proscribes program-level distributions: 

• 2013 Appropriations Act change 
• NCGA had overridden distributions since FY 2009-10 
• Funds support education programs in all sectors 

/Program/ Allotment 2014-15 Enacted Budget 
' $ % Total 

Classroom Teachers 254,586,185 44% 
Teacher Assistants 113 ,318,880 19% 
NC Pre-K 75,53 5,709 13% 
School Capital 100,000,000 17% 
Scholarships (Needy Students) 30,450,000 5% 
UNC Need-Based Aid 10,744,733 2% 
Total, Lottery 584,635,507 100% 

68 March 3, 2015 
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Other Major State Funding Sources 

• Fines and Forfeitures 
- Constitutional requirement for Revenue, Transportation and 

other penalties to be used to support Public Schools 
- Proceeds (14-15 Budget: $150 111) directed to School Technology 

Fund and Noninstructional Personnel Support 

• Department of Revenue Transfer 
- 14-15 Budget: $53 million 

- Implemented in FY 06-07 to offset elimination of LEA's refund 
eligibility for the State portion of Sales and Use Tax 

• Highway Fund Transfer 
- 14-15 Budget: $27 million 

- Only State source of Driver Training funding 

69 

State Public School Capital Fund 

• Pub. Sch. Building Capital Fund 

March 3. 20 15 

- Includes annual Lottery ($1 OOM) and prior Corporate 
Income Tax allocations for school capital 

- Corporate Income Tax (ADM Fund) set-aside (7.25% of 
tax) eliminated in the 2013 Appropriations Act 

- While funds are held at county level , proceeds may not 
support charter school real property acquisition 

70 March 3, 2015 
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Federal Fund Sources I 

71 March 3. 2015 

Federal K-12 Fund Sources 
• Most programs are included in State budget, but 

General Assembly lacks authority to modify 
program requirements 

• Federal grants may be spent over a 27-month 
period, so expenditures best measure of i1npact 

• Federal funds are typically 10% of a LEA's current 
expense budget 

72 March 3, 2015 
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Federal K- 12 Fund Sources 

2013-14 State Federal Funding Received 
Voe Ed_______....-·-·---------

, ......... \ 
2°/o / // 
/ IDEA 

24% 

Title 1 
29% 

Source: Depai1ment of Public Instruction (Highl ights), Feb. 20 14 

g f-L?J;,~~~ffilJZ!1'i~l8.~ 73 

Most federal fu nds 
are targe ted towards 
a specific popu lation 
such as Low Income 
Children or Children 
w ith Special Needs . 

These funds must be 
used fo r the purposes 
all otted and cannot 
be tran sferred. 

March 3. 20 15 

FY 20 13-14 Federal K-12 Fund Sources 

No Child Left Behind 
School Improvement Grants S 12,930.242 
Title I College and Career Ready Students 
Title I College and Career Ready Students School Improvement 
Migrant 
Neglected and Delinquent 
21 st Century Community Learning Centers 
English Language Acquisition 
Rural and Low-Income Schools 
Improving Teacher Quality 
Mathematics and Science Partnerships 
Education for Homeless Children and Youth 

366,768,719 
8,364,262 
4,595.954 
1,865,903 

28,631,494 
12,900,979 
5,156,549 

46,969,099 
4,241 ,593 
1,303.288 

Total NCLB $ 493,728,082 
========== 

Individuals With Disabilities Education Act 
Special Education - Grants to States 
Special Education - Preschool Grants 
State Program Improvement 

293,455,908 
8,733,190 
1,218,467 

Total IDEA_S __ 3o_3 ... .40_7.,.,5_ss_ 
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FY 2013-14 Federal K-12 Fund Sources 

Perkins IV 
Career and Technical Education Basic 18,430,655 

Transfer lo Community Colleges 10,824,894 
Transfer 1o Dept of Juv;;nile Justice and Delinqueocy ____ SQ~,_00_0_ 

Total Perkins S 29,305,549 
===""""'==== 

Miscellaneous 
Abstinence Education 809,762 
Child Nutrition Food Services 473,429,700 Est. 
Child Nutrition Fresh Fruits and Vegetables 4,037,042 

Total Miscellaneous $ 477,466,742 - -------

75 March 3. 2015 

Questions? 
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FEDERAL GRANTS 2013 - 2014 (Note 1) 
Performance Budget Grant Type 

Grant Name Period Period Brief Description 

• 21st Century Cornrrunity Learning Cenk:lrs 27 months 12 months Stae Funds b provide quality, accessible, afBr-school, weekend, or surnrrer 
App./Comp programs for children, youth, and their famlies. 

Abstinence Education 12 months 12 monlhs Stae Funds b enable st:ik:ls b prov ide menbring, rounseling, and adult 
App/.Coirp supervision to promok:l abstinence from sexual activity, with a bcus on those 

groups which are most likely to bear ch ildren out-of.wedlock. 

Advanced Placement Fee 12 monlhs N/A Stae Funds 1o reimburse part or all of the ccst of AP est fees br low inrome 
Application studen1s. 

Career and Technical Education 27 months 12 months Stale Funds b expand, improve, and develop quality programs 1o enhance future 
Plan/Direct workforce skills. 

Child Nutrition Prog . Fresh Frui1s & Veg. 12 months 12 ironths Stae Plan Funding for School Fresh Frui1s and Vegetables. 

Child Nutrition Programs 12 monlhs 12 months Stale Plan Funding for School Lunch, Special Milk, and School Breakfast 

Education for Homeless Children & Youth 27 months 12 months Stale Ensure that homeless children have grealer access 1o the appropriak:l 
App./Colll) educational services prov ided under Federal, St:ite, and local law. 

English Language Acquisition 27 months 27 months Stae Funds 1o assist school distric1s in eaching English b limited English proficient 
App./Direct studen1s and in helping 1hese studen1s meet the same stak:l st:indards 

required of all other students. 

Enhanced Assessment for the Consortium 48 months 48 months Stale Funds used 1o (1) improve the quality, validity, and reliability ofst:ite 

• Project App./Comp academe assessmen1s; (2) measure student academe achievement using 
multiple measures of student academic achievement from multiple sources; (3) 
chart student progress over time; and (4) evaluak:l student academic 
achievement through 1he development of romprehensive academic 
assessment instrumen1s, such as perbrmance and technology-based 
academe assessmen1s. 

Head Start Collaboration 12 months 60 months Stale Funds are used 1o assist North Carolina in meeting the needs of young 
Application children and 1heir farrilies. \Nhile North Carolina initiatives such as More At 

Four Pre-K Program, Smart Start, Healthy Choice and Five-Siar Rated 
License Sysk:lm have benefik:ld many children and farrilies, 1here is still much 
1o be aCCXJmplished. 

HIV/STD Prevention and School-Based 12 monlhs 60 monlhs Stale Funds used 1o build 1he capacity of dis1ric1s and schools 1o e~ctively 
Surveillance Application contribute 1he reduction of HIV infection .and other STDs among adolescents; 

the reduction of disparities in HIV infection and other STDs experienced by 
specific adolescent sub-populations; and the ronducting of school-based 
surveillance through YRBS and profiles implementation. Program activities 
are expected lo reinforce efforts b reduce teen pregnancy rates; and 
intervention activities 1o address HIV infection, other STDs and k:len 
pregnancy. 

IDEA Deaf/Blind 12 months 60 months Stae State Admn. - To coordinate programs b r children lo age 22 thatare both 
Application deaf and blind. Some funds are ccntracled. 

IDEA Special Education - Gran1s to Stales 27 months 27 months Stae Special education programs for handicapped children ages 31o 21. 
Plan/Direct 
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FEDERAL GRANTS 2013 - 2014 (Note 1) 
Performanc Budget Grant Type 

Grant Name P eriod Period Brief D escr iption 

IDEA Special E ducation - Granls to States 27 months 27 months State Special education programs for handicapped 

P lan/Direct children ages 3 to 21. 

IDEA Special Education - P reschool 27 months 27 months State Special education programs for handicapped 

Plan/Direct children ages 3 to 5. 

IDEA State Improvement 12 months 60 months State The objective of this grant is to assist States in • Application reforming and improving their systems for 

personnel preparation and professional 

development of individuals providing early 

intervention, educational and transition services 

to improve resulls for children with disabilities. 

Improving Teacher Quality 27 months 27 months State Funds to prepare, train, and recruit high quality 

App.I Direct teachers. Also allows LEAs to reduce c lass 

Math & Science Partnership 27 months 27 months State studenls in mathematics and science through 
App./Comp projecls that support partnerships of 

organizations representing preschool through 

higher education. 

NAEP State Coordinator 12 months N /A Direct State Admin: Funds to support a position which 

will serve as a liaison between the state 

education agency and the National Center for 

Education Statistics. 
Rural Low Income School 27 months 27 months State Funds to address the unique needs of rural 

App./Comp school districls that frequently lack the resources 

needed to compete effectively for federal 

competitive granls, and receive formula grant 

allocations in amounls too small to be effective. 

State Assessment and Accountability 27 months N/A State State Admin: Funds to assist with establishing a 

Application state system of standards and assessment 

Statewide Longitudinal Data System 36 12 State Funds used to enable State educational 

Program App./Comp agencies to design, develop, and implement 

statewide, longitudinal data systems to efficiently 

and accurately manage, analyze, disaggregate, 

and use individual student data, consistent with 

the Elementary and Secondary Education Act of 

1965 and to facilitate analyses and research to • improve student academic achievement and 

c lose achievement gaps. 

Title I - Migrant Consortium 27 months 27 months State Funds provide incentive granls to State 

App.I Direct educational agencies that participate in consortia 

with another SEA or other appropriate entity to 

improve the delivery of services to m igrant 

Title I - Migrant Education 27 months 27 months State Funds for the educational needs of migratory 

App.I Direct children. 

Title I - Neglected and Delinquent 27 months 27 months State Funds for neglected and delinquent chi ldren 

App./Direct under 21 in state institutions or attending 

community day programs . 

Title I College and Career Ready Studenls 27 months 27 months State S upplemental funds to provide special help to 
App./Direct educationally deprived chi ldren, ages 5 to 17 

from low income families. 

Title I College and Career Ready S tudenls 27 months 27 months State S upplemental funds to provide special help to 
School Improvement App.I Direct educationally deprived children, ages 5 to 17 

from low income families. 

Title I School Improvement 27 months 27 months State Funds are used to help States and LEAs 

App.I Direct address the needs of Title I schools in 

improvement, corrective action, and 

Troops To Teachers 27 months N /A State State Admin: Funds to attract retired mi litary 

Application personnel to a second career as public school 

teachers. 

Note 1: Data as of December 14, 2013 
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Senate Committee on Appropriations on Education/Higher Education 
Thursday, March 5, 2015 at 8:30 AM 

Room 423 of the Legislative Office Building 

MINUTES 

The Senate Committee on Appropriations on Education/Higher Education met at 8:30 AM on 
March 5, 2015 in Room 423 of the Legislative Office Building. Eighteen members were present. 

Senator Chad Barefoot, Chair, presided. 

Chairman Barefoot called the meeting to order at 8:32AM and recognized the pages and the 
sergeants-at-arms. 

Having not concluded the K-12 presentation from the previous meeting, Chairman Barefoot 
called on Brian Matteson of the General Assembly's Fiscal Research Division to conclude his 
presentation by detailing the items relevant to public charter schools. 

Following his presentation on public charter schools, Chairman Barefoot recognized members 
for questions directed to Mr. Matteson. 

After the questions, Mr. Matteson continued his presentation by outlining the Opportunity 
Scholarships program and non-general fund state funding sources. 

Chairman Barefoot then recognized members for questions on non-general fund state funding 
sources again directed to Mr. Matteson. 

Following questions from members, Mr. Matteson concluded his presentation by mentioning the 
funding that comes to the State from the Federal government. 

Chairman Barefoot accepted a question on Federal Funding sources and then called on Brett 
Altman of the General Assembly's Fiscal Research Division to begin his presentation on the 
University of North Carolina's budget. 

Mr. Altman began by sharing an overview of the system with members and then outlined 
enrollment in the University System and enrollment trends over the past several years. 

Chairman Barefoot recognized members for questions related to enrollment. These questions 
were answered by Mr. Altman along with Mark Bonda of the General Assembly's Fiscal 
Research Division and by Andrea Poole, Assistant Vice President of the University of North 
Carolina (UNC). 

Mr. Altman then continued his presentation with an overview of the UNC system budget. He 
began by outlining the various expenditures. 

Chairman Barefoot then recognized members for questions on expenditures . 



- -- -- -

• 

• 

• 



Continuing in his presentation, Mr. Altman detailed issues surrounding enrollment growth. 

• Chairman Barefoot accepted a question on enrollment growth before calling on Mr. Altman to 
conclude his portion of the presentation by outlining the budget flexibility built in to the UNC 
budget. 

• 

• 

Mr. Bondo was then called forward to present to the members of the committee on the subject of 
University tuition and fees. 

Following his presentation, members were recognized for questions about the purposes for 
tuition increases. Again, Andrea Poole, Assistant Vice President from the UNC system was 
called on to help answer these questions. 

With the committee's time expired, Chairman Barefoot thanked the members and adjourned the 
meeting. 

The meeting adjourned at 9:44AM . 
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UNC System: 

Overview 

Presentation to Joint Appropriations Subcommittee on Education 

Brett Altman 

Mark Bondo 

Fiscal Research Division 

March 5, 2015 

FISCAL RESEARCH DIVISION 
A Staff Agency of the North Carolina General Assembly 



Presentation Agenda 

1. Overview and Enrollment 

2. Budget Overview and Trends 

3. Tuition and Fees 

4. Performance Metrics 

FISCAL RESEARCH DIVISION 
- A Staff Agency of the Nonh Carolina GweraJ Assembly 2 March 5, 2015 
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UNC System Overview 

FISCAL RESEARCH DIVISION 
A Staff Agency of the North Carolina General Assembl 3 March 5, 2015 



System Composition 

UNCSA 
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Source: UNC Presentation to Joint Education Appropriations Subcommittee on February 19, 2015. 
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• Classification of 1'Nc Institutions in th~ 
Carnegie Classification System 

Research Research 
Bacc. Bacc. 

Special Masters Doctoral/ Universities Universities Colleges Colleges Not Focus Colleges and Research (High (Very High 
(Arts & (Diverse Classified Institutions Universities Universities Research Research 

Sciences} Fields} 

I wcu I 

5 

Activity} Activity} 

UNC­
CH 
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System Governance 

• General Assembly elects the UNC 
Board of Governors. 

• BOG is charged by statute with 
governing the UNC System 
• Sets system-wide policy 
• Elects the system president and chancellors 
• Appoints a portion of Board of Trustee 

members 

6 March 5, 2015 
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Enrollment 
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Student Headcount 
Fall Student Headcount: 2005-2014 

250,000 -

222,322 221 727 220,305 221,010 220,121 221,96 8 
215,692 I 

202 381 209,059 - >'-- .. - - r 1 196,248 I ... 

200,000 - I 44,224 I .. 

. 

150,000 -

100,000 -
I 177,7441 

50,000 -

I I I I I I I I I I 

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 

Undergraduates 
Source: UNC General Administration 

Graduates/Professional Schools :rotal Fall Enrollment 
Note: Does not include high school students. 
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• • • Student Characteristics 
All Students by Residency 

Out-of­

State 

Resident 

15% 

/ 

In-State 

Resident 

85% 

All Students by Course Load 

Part 

Time 

20% 
Full 

Time 

80% 

New Students by Entry Type 

Source: UNC General Administration 

Transfer 

Students 

23% 

fii - FISCAL RESEARCH DIVISION 
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First­

Time 

Students 

77% Note: Does not include high school students. 
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Employees: UNC System 
UNC Employees by Source of Funds 

Total: 60,664 FTE 

Receipts and 

Revenues 

27,274 
45% 

Source: Annual Salary Survey, December 2014 
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State Approps. 

33,390 
55% 
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Budget Overview 

FISCAL RESEARCH DIVISION 
A Staff Agency nf the North Carolina General A,sc,nbl 
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UN C Budgeting 101 

• Education and 
related spending 

• Any State 
appropriations for 
other items. 

12 

• 

• Hospitals 

• Auxiliary services 

• Research 

• Endowments 
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• • • UNC Total Operating Revenues 
FY 2013-14 Total Operating Revenues {Unaudited) 

Other Revenue 

Auxillaries 

16% 

Hospital Sales & 
Services 

13% 

Gifts & 
Investment 

Income 
7% State & Local 

Source: UNC General Administration 

Contracts & 
Grants 

6% 

3% State 
Appropriations 

26% 

I Total = $9.6 billion j 

Tuition & Fees 

15% 

Federal Approps., 

Contracts, & 
Grants 

14% 
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UNC Total Expenditures 
FY 2013-14 Total Expenditures {Unaudited)* 

Other 

Hospitals 4% 

13% 

Auxilaries 

22% 

I nstitutiona I 

Support 

6% 

Source: UNC General Administration 
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\ Instruction 

27% 

Total= $9.3 billion 

11% 

Public Service 

Academic 4% 

Support and 

Student Services 

13% 
*Totals include distributed interest, depreciation, and operation and maintenance 
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• • State General Fund Budget 
Net State General Fund Appropriations 

FY 2005-06 to FY 2014-15 

D $2.90 

D $2.75 D $2.7t:J $2.68 D 
D 

D $2.44 $2.56 
$2.66 $2.60 $2.65 

2005-06 2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 
Budgeted 

Source: June 30 BD 701 reports FY 2005-06 - 2013-14; FY 2014-15 Certified Budget as of December 2014. 
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State General Fund Budget 
FY 2014-15 General Fund budget 

Tuition & 
Fees 
34o/o 

j Total = $4.4 billion j 

State 
Appropriation 

61% 

Source: FY 2014-15 Certified Budget as of December 2014. 
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• • • State General Fund Budget 

• 89% of net State General Fund 
appropriations flows directly to the 
campuses. 

• Of the remaining 11 % : 
-Aid to private institutions ( 4.1 % ) 
- Financial aid ( 4.1 % ) 
-UNC General Administration (1.5%) 
- Other non-campus-specific .programs (1.3%) 

17 March 5, 2015 



Enrollment Growth 

• G.S. 116-11(8) gives the Board of Governors 
(BOG) authority to set enrollment levels. 

• UNC has used an enrollment growth funding 
model since 1998 to develop its budget 
request. 
• The General Assembly appropriates enrollment funding in 

advance based on UN C's o_wn projections of the next 
year' s enrollment. 

• Factors that protected schools in years of declining 
enrollments have been removed in recent years. 

FISCAL RESEARCH DIVISION 18 March 5, 2015 
A Staff Agency of the North Carolina Gffleral Assembly • • 



• • • Budget Flexibility 
Special Responsibility Constituent Institutions 

• Enacted in 1991 as part of the Budget Act 

• General Assembly appropriates a lump sum to the 
institution. 

• Institution may: 
- Carry forward 2.5% of appropriations for one-time 

expenditures 

- Spend overhead receipts 

- Establish and abolish positions 

- Other areas of Flexibility 

FISCAL RESEARCH DIVISION 
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Tuition and Fees 

FISCAL RESEARCH DIVISION 
A Staff Agency of the North Carolina General Assembly 
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• • 
Setting Tuition 

• G.S. 116-11(7) directs the Board of Governors to set 
tuition and fees rates "not inconsistent with actions of 
the General Assembly." 

• In 2014, the Board of Governors adopted a four-year 
tuition and fee plan to guide it through 2018. 
• Resident undergraduate tuition and fees must remain in the 

bottom 25% of each campus's public "peer institution" 

• Non-resident undergraduate tuition and fees must fully 
cover the cost of education. 

• The Board of Governors annually considers campus 
requests to increase tuition and fees. 

21 March 5, 2015 



Tuition Increases 

• Board of Governors approved biennial 
increase for 2015-17 to generate and increase 
of: 
- $43.8 million in FY 2015-16 

- $47.0 million in FY 2016-17 

• A 3.8 and 3.9% undergraduate NC resident 
increase for each year, respectively 

22 March 5, 2015 
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Tuition Increases: Purposes 

6% 

10%__/ 

24%~ 

FISCAL RESEARCH DIVISION 
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42% 

Faculty & Staff Retention 
-42% 

Expanded Institutional 
Opprotunities - 24% 

• Academic Support - 18% 

All Other Uses - 10% 

• Student Services - 6% 

March 5, 2015 



Setting Tuition: Undergraduate Peer Comparisons 
.Ltl!J .Jt~:ru w~ . ~,;fu u~f:.fri~~ ~ ,._ 

ASU 19 of 19 7 of 19 

ECU 19 of 19 12 of 19 

ECSU 15 of 16 11 of 16 

FSU 17 of 17 10 of 17 

NCA&T 16 of 18 10 of 18 

NCCU 17 of 17 10 of 18 

NCSU 15 of 17 15 of 17 

UNCA 15 of 15 3 of 15 

UNC-CH 11 of 11 7 of 11 

UNCC 17 of 18 11 of 18 

UNCG 17 of 19 12 of 19 

UNCP 17 of 19 11 of 19 

UNCW 18 of 18 9 of 18 

UNCSA 13 of 14 12 of 14 

wcu 15 of 18 10 of 18 

wssu 16 of 17 14 of 17 
Source: UNC-GA presentation to Board of Governors, Januar)_' 16,2015. 
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• Compares UNC 
campuses to 
public peer 
institutions 

• Rank determined 
by value of FY 

2015-16 proposed 
tuition and fees of 

UNC campuses 
compared to FY 

2014-15 total 
tuition and fees 
for public peer 

institutions. 

March 5, 2015 

• 



• • 
Tuition and Fee Revenues 

• In the UNC System, tuition is collected and 
maintained on campus. 

• Tuition and fees vary significantly by campus 

• FY 2015-16 (Resident) 
• Low: ECSU: $4,657 

• High: UNC-SA: $8,499 

• FY 2015-16 (Non-Resident) 

• Low: UNC-P: $15,931 

• High: UNC-CH: $33,416 

Source: UNC-GA presentation to Board of Governors, January 16, 2015. 

• 
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Resident Undergraduate Tuition 
and Fees 
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$35,000 

$30,000 

$25,000 

$20,000 

$15,000 

$10,000 

$5,000 

Tuition and Fees by Campus 
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Tuition Comparisons 
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• 
• Fees vary by campus 

• Fees 

• FY 2014-15 total fees range from: 
• Lowest: $1,721 at Elizabeth City State 

• Highest: $2,666 at Appalachian State 

• The six standard fees are: 

FISCAL RESEARCH DIVISION 
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Performance Metrics 
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• • 
Performance Measures 

• Adopted in August of 2014 

• Utilized in FY 2014-15 to apportion the 
Management Flexibility Reduction 

• • 

• Compares UNC Campuses to Peer Institutions 
based on a set of Performance Measures 

• Performance Measures do not apply to all 
campuses 

• Other measures are available 
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Graduation Rates 
Four and Six Year Graduation Rates (2006 Cohort) 
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• • • Freshman-to-Sophomore Retention 
UNC System Freshman-to-Sophomore Retention Rates 

2007-2011 

88% 

86% 

84% 

82% 

80% 

78% 

76% 

74% 

72% 

81% 

84% 

2007 

86% 

83% 

78% 

2008 

Original Institution 

Source: UNC General Administration 
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85% 85% 85% 

82% 82% 83% 

78% 77% 
78% 

2009 2010 2011 

Any U NC Institution ii Public Peers Average 

*2011 Public Peers Average Not Available 
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Degree Efficiency 

22 

21.5 

21 

20.5 

20 UNC System 

19.5 Public Peer 
Average 

19 

18.5 

18 
2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 

Source: UNC General Administration and IPEDS Estimate 
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• • • Education & Related Spending per Degree 
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FY 2013-14 E&R Spending per Degree by Campus -··~" 
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Questions? 

Brett Altman Brett.altman@ncleg.net 

Mark Bondo markb@ncleg.net 

FISCAL RESEARCH DIVISION 
A Staff Agency of the North Carolina General Assembly • • 
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Senate Committee on Appropriations on Education/Higher Education 

Tuesday, March 17, 2015 at 8:30 AM 
Room 423 of the Legislative Office Building 

MINUTES 

The Senate Committee on Appropriations on Education/Higher Education met at 8:30 AM on 
March 17, 2015 in Room 423 of the Legislative Office Building. Eighteen members were 
present. 

Senator Dan Soucek, Chair, presided. 

Chairman Soucek called the meeting to order at 8:34AM and thanked the pages and sergeants-at­
arms. 

He then recognized North Carolina State Board of Education (SBE) Chairman Bill Cobey, who 
presented to the committee on the responsibilities of the SBE and the Department of Public 
Instruction (DPI). 

Following his presentation, Chairman Soucek recognized Superintendent June Atkinson, who 
followed up on the responsibilities of DPI and outlined the budget requests for the department. 

Chairman Soucek then recognized members for questions of Superintendent Atkinson and 
Chairman Cobey. 

• Following the questions from members, University of North Carolina (UNC) President Tom 
Ross was recognized to present the budget request from the UNC system. Chairman Soucek 
then recognized members for questions of President Ross . 

• 

With time running out, Chairman Soucek called on Dr. Hope Williams for her presentation on 
behalf of the Association of North Carolina Independent Colleges and Universities. Following 
her presentation, Chairman Soucek thanked the members and adjourned the meeting. 

The meeting adjourned at 9:52AM. 

Senator Dan Soucek, Chair 
Presiding 
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House Committee Co­
Chairs 
Rep. I !ugh Blackwe ll 
Rep. Rob Bryan 
Rep. Bryan Ho lloway 
Rep. D. Cra ig Horn 

Senate Committee Co­
Chairs 
Sen. Tom Apodaca 
Sen. Chad Barefoot 
Sen. Dan Soucek 

House Co mmittee Vice­
C hairs 
Rep. Rosa Gil l 
Rep . Ri ck Glazier 
Rep. Pau l Stam 
Rep. Chris Whitmire 

House Co mmittee 
Member·s 
Rep. Lan·y Bell 
Rep. Cec il Brockman 
Rep. Debra Conrad 
Rep. Je ffrey Elmore 
Rep. John Fraley a ep. Marvin Lucas 

. ep. llenry M. Michaux Jr. 

Senate Committee 
Members 
Sen. David Curti s 
Sen. Don Dav is 
Sen. Fletcher Hartse ll Jr. 
Sen. Bob Ru cho 
Sen . Erica Smith-Ingram 
Sen. Jerry Tillman 
Sen. Joyce Wadde ll 

• 

AGENDA 

JOINT MEETING: HOUSE APPROPRIATIONS COMMITTEE 
ON EDUCATION AND SENATE APPROPRIATIONS COMMITTEE 

ON EDUCATION/HIGHER EDUCATION 

March 17, 20 15 8:30 a.m. 
Legislative Office Building - Room 423 

I: Welcome and Opening Comments 

II. Department of Public Instruction 

III. University of North Carolina 

Senator Dan Soucek 
Co-Cha ir, Pres iding 

Mr. Bill Cobey, Chairman 
State Board of Ed ucat ion 

Dr. June Atk inson 
Superintendent 

Mr. Tom Ross, Pres ident 

IV. North Carolina Independent Colleges and Universities 

Dr. Hope Williams, President 
Mr. Tom West, Vice Pres ident 

Next Meeting: March 18, 20 15 
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Joint Leg·s lative Education 
Overs~ght Committee 

Responsibilities of the Deparlment of Public 
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Public Schools of North Carolina Organizational Chart , 
June 2014 · 
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70.3% 83.9% 
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The path of success for today's students starts by staying 
ahead of change, and the challenge for North Carolina is 
ant icipating what today's students will need as adults . 

.,- . 

SA percent of all US jobs require education beyond high 
s~~"i'ool, and North Carolina students must be ready for life 
after graduation, including citizenship, college and careers. 

Public schools have shifted into high gear over the past two 
years to meet ever-changing student needs. North Carolina 
has overhau led its Standard Course of Study for all subjects 
and grades, implemented new digital learning tools, 
focused attention on low-achieving schools and refocused 
educator evaluation to include student growth as one of six 
key indicators of effective teacher performance. 

This work began in 2008, with a complete transition to 
these changes in the 2012-13 school year. It has been a 
tough journey and one that no other state has undertaken 
in such a comprehensive fashion. There are still goals to 
meet and challenges to overcome, but the rewards of this 
work are life-changing for students. 

Our goal? Students who are ready for anything they 
want to do. 

See an animated view of what NC public schools are 
doing to help every student be ready for the next step 
at http://www.ncpublicschools.org/ready/multimedia c-





Over the past two years, North Carolina public schools have implemented 
unprecedented and coordinated improvements in standards, assessments, 
accountability, educator evaluation and technology, all with significant 
one-time support from a competitive federal Race ·to the Top grant. Teachers, 
principals and other education leaders in traditional and charter public 
schools have demonstrated their willingness to adapt to change, to meet 
new challenges and to be held accountable for student success. 

As our state moves farther away from the recession of 2008 and nears the 
2015 conclusion of its Race to the Top grant, we continue to catch up on priorities 
that could not be met fully by the state during the recession. The Department 
of Public Instruction also is preparing for the Joss of more than 120 employe1 _ ; 
when the Race to the Top grant ends in June 2015. Whi le lawmakers enabled __ , 
us to make a first step of progress with teacher salaries in 2014, pay levels and 
other classroom support for educators continue to be important. In addition to 
ensuring that every classroom has a well-prepared and qualified teacher, it also 
is important to make sure that every classroom and student is equipped with 
textbooks, supplies, technology and other support needed for learning. 

This report highlights areas of growth and success, the ongoing needs of 
public school classrooms and how North Carolina's momentum can continue 
toward teaching and learning that is personalized for students and enriched 
with appropriate technology. Throughout the report, you will see web links 
to learn more about how public schools are addressing the needs of students. 

The State Board of Education and Department of Public Instruction's 
budget request meets the 2 percent target required by the Office of State 
Budget and Management and reflects a focus on basic classroom needs -
ample textbooks, technology and support for students to strengthen 
their skills and receive sound instruction. The full expansion budget 
request is online at http://www.ncpublicschools.org/ docs/ fbs/ budget/ 
boardexpansionrequest2015-17.pdf 

~µ.CR~~ 
June St. Clair Atkinson 
STATE SUPERINTENDENT 





Turning Around Lowest Achieving Schools 

One of the NCDPl's most effective 
means of closing the achievement gap 

has been its Turning Around Lowest 
Achieving Schools (TALAS) initiative. 

In 2010, North Carolina leveraged a 
portion of its Race to the Top grant 
to expand its successful turnaround 
and transformation work already 
underway across the state. With this 
award, North Carolina enhanced the 
efforts of the agency's District and 
School Transformation (DST) division 
to implement a comprehensive r· ,ram that targets low performing-
' st'.!i'ibols and responds to state and 

federal legislation and requirements, 
as well as North Carolina's own 
judicia l and executive directives. 

North Carolina's TALAS initiative 
targets the bottom 5 percent of 

elementary, middle and high schools, 
all of which have performance 
composites below 60 percent (based 
on 2009-10 data). The performance 
composite score for a school is the 
proport ion of students' scores on 
state end-of-course and end-of-grade 
assessments that are at or above 
proficiency. TALAS also targets high 
schools with graduation rates below 
60 percent. A tota l of 118 schools ml;!t 
one of these two criteria. In addition, 
District and School Transformation 
works with the lowest-performing 
10 percent of districts in the state. 

The Department of Public Instruction 
uses one of three approaches to 
help identified schools: 

1) turnaround, 
2) restart, and 
3) closure and transformation. 

Based on the 2013-2014 school 
accountability results, 83 percent of the 
originally identified 118 schools ranked 
in the bottom 5 percent of conventional 
schools have improved their overa ll 
performance and no longer fall in the 

bottom 5 percent. After analyzing 
the data further, 67 percent of these 
same schools are no longer in the 
bottom 10 percent statewide. 

See where NCDPI staff are turning 
around school districts and schools: 
http:// www.ncpublicschools.org/ 
docs/schooltransformation/ overview/ 
rttt-map.pdf 

For a complete list of all schools 
being served through TALAS: 
http://www.ncpublicschools.org/ 
docs/ schooltransformation/ overview/ 
supported.pdf 

SCHOOLS AND DISTRICTS SPECIFICALLY SERVED BY DST THROUGH FUNDING OF RACE TO THE TOP 

D LEA with Supported Schools 

D RttT Partnership LEA 





Professional Development Supports Teachers 
for Better Student Outcomes 

With so many significant improvements 
underway over the past four years, 
professional development for local 
educators has been essential. Race 
to the Top has reinvigorated North 

Carolina's state-sponsored and 
coordinated professional development 
effort. The Educator Effectiveness 
division has partnered with Regional 

Education Service Alliances, local 
school districts and vendors to 
provide multiple layers of professional 
development - t rain-t he-trainer 
models, annual regiona l summer 
institutes, and virtual or digital 
professional development including 
the development of a Massive Online 
Course on effective d ig ital st rategies 
in the K-12 classroom. 

This area also created the application, 
selection and pathway process for 
the Governor's Teacher Network, 
which launched June 30, 2014, with 
450 teacher participants developing 
digital resources to support the 
state's Standard Course of Study. 

WHAT DO TEACHERS SAY? 

According to the 2014 North 
Carolina Teachers Working 
Condition Survey Summary 
report. 86.2 percent of teachers 
(state average) feel that 

professional development 
enhances their ability to help 
improve student learning. 

Educators Want and Need Training 
Professional Development by the Numbers: 

• Eighty-eight percent of participants in 2014's eight summer institutes 
agreed that the Summer Institutes will help their district develop a 
strategic plan for professional development; . 

• Deployed more than 138 virtual and face-to-face sessions on 
Home Base (Educator Effectiveness System, PowerSchool, SchoolNet), 
EVAAS, Data Literacy; 

• Held 18 Principal READY statewide sessions for more than 
1,100 principals; and ~ .. .,..., . 

\ ; i 

• Created and implemented a regional differentiated statewide professional ·-· 
development calendar based upon feedback from eight Summer Institutes. 





Accountability is Key for Parents and Taxpayers 

Measuring performance is a key 
component of education. Students 

and their parents expect to receive 
grades that show progress in learning 
and demonstrate preparedness for 
colleges and careers. Taxpayers expect 
schools to serve as good stewards of 
the state's investment in education 
and to prepare young people to be 
productive members of society. 

Standardized testing provides a 
low-cost and efficient way to measure 
student performance over time. ,,,-·-. . 
4 .1ugh test scores have limitations, 
,·.. L 

boi:n state and federal laws require 
certain assessments of reading, 
mathematics and science in grades 
3-8 to gauge school-wide success. 
Key components of the state's school 
accountability measure include the 
ACT college admissions exam and 
WorkKeys for students who complete 
a Career and Technical Education 
sequence. State standardi zed end-of-

grade and end-of-course tests provide 
a framework of accountability at a 

cost of less than $6 per student. Most 
students in middle and high school wi ll 
take one fina l exam per class in the 
final days of the course or school year. 

North Carolina also participates in the 
National Assessment of Educational 
Progress (NAEP). Since 1992, w hen 
the state init ially volunteered to 
administer this test, NAEP has g iven 
North Carol ina a fa ir comparison of 
its students' p erformance alongside 
the students in other states. NAEP test 
items are g iven to a sample of fourth , 
eighth and twelfth grade students 
chosen to reflect the state's overall 
population in terms of race, gender, 
affluence and urban or rural setting. 

The latest NAEP results, includ ing 
North Carol ina's Snapshot is at 
http://www.ncpublicschools.org/ 
accountabil ity/polici es/naep/ 2. 
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• 115 school d istricts 

• 2,526 trad iti onal public schools 

• 148 pub lic charter schools 
(open fo r stu dents) 

• 11 new charter schoo ls 

scheduled to open fall 2015 

• 1.52 mill ion publ ic school students 

• $12.3 b ill ion public school budget 
- $7.8 billion in 

state funds (62.2%) 

- $1.5 billion in 
federa l funds (12%) 

$3 bi llion in 
local funds (25 .8%) 

• Projected student enrollment 
grow th in 2014-15: 9,000 
students (at a cost of 
$69.9 million) 

• Textbook fund ing in 2013-14: 
approx imat ely $15 per 
student (i n 2008 it was 
$67.15 per student. ) 

• Average cost of a typical 
textbook: $35-$86 

• More than 500 cou rses are 
taught in NC public schools 

22 cred its are requ ired for 
high school graduation 
(http://www.ncpublicschoo ls. 
org/ docs/ curriculum/ home/ 
graduationrequirements.pdf) 

32 credits poss ible under 
block schedu le 

• 142 courses offered in 
NC Virtual Public School 

• 35,205 of students taking at least 
one NCVPS cou rse in 2013-14 





Momentum: North Carolina Public Schools 
Move from 20th Century to Digital-Age Models 

Traditional Instructional Model Digital-Age Learning Model * 

Advancement based on time 

• Credit by Demonstrated Mastery is now available 
to middle school students at local school district 
discretion and is required for all interested/ qualified 
high school students. Students demonstrate mastery 
through standard examination and an artifact which 
requires the student to apply knowledge and skills 
relevant to the content standards that ensure deep 
understanding of the course. 

Fixed places and times for learning 

The NC Virtual Public School (NCVPS) is a public 
program available to supplement middle and high school 
course offerings. It provides "24/ 7" learning for students 
with licensed teachers who facilitate learning through 
pre-assessment, notes, video/ animation, practice and 
mastery opportunities . NCVPS is the 2nd largest virtual 
public school in the country, manages 50,000 full -credit 
enrollments annually and continues to grow. NCVPS is 
available to non-public school students also. 

One-size instruction 

• Early college high schools offer first-generation 
college students an opportunity to earn both a 
high school diploma and significant college credit/ 
credentials/ associate's degree during a five -year 
program located on a higher education campus . 
There are approximately 80 schools across the state, 
with the number growing each year. About one-half 
of early college high schools post 100 percent 
graduation rates and about one-third of the students 
graduate with an associate's degree or 30 hours of 
transferable college credit . 

• Adapted from Digital Learning Plan, Friday Inst itute, 2014 

• Students are able to earn industry-accepted credentials 
through examinations that test know ledge and skills 
and can include performance demonstration. 

• Teachers are able to earn badges to demonstrate 
expertise in a. specific topic. 

• NC public school teachers may benefit from 51 on line 
learning modules that address professional teaching 
standards as well as content standards. Some courses 
are independent studies while others are facilitated 
by instructors. 

• The Career and College Promise offers qual ified 
traditional high school students an opportunity to take 
college courses on college campuses or online. The 
courses are designed in pathways that lead students 
to CTE credentials or programs of study resulting in an 
associate's or bachelor's degree. 

• School Net (within the Home Base technology) allows 
teachers to use formative assessment tools to diagnose 
a student's mastery of the content and identify '-~'i',, 
instructional resources to meet student learning nee1:..:..:.. · 





.. 
Teacher-Centered Instruction 

• MClass Reading 3D (R3D)is a diagnostic reading 
assessment system that allows teachers to benchmark 
and monitor student learning to ensure that they are 
making progress on reading standards. R3D provides 
instant reports and reading strategies to meet 
indi vidual lea rning needs. The system also provides 
reports to parents so that they can monitor their child's 
progress and provide assistance at home. 

• The True North Logic system for teacher evaluation 
allows teachers to access modules for professional 
development based on the teacher's strengths and 
areas for improvement. 

Printed, static text 
. . 

• Home Base offers teachers digital content in reading, 
mathematics, science and social studies, and Career 
and Technical Education. 

End-of-course standardized assessments 

• Home Base provides digital formative assessment 
systems to ass ist teachers in determining student 

4 

Limited parent information 

• Home Base offers parents a portal into their children's 
school records. Parents may view attendance, 

Academics in isolation 

• Project-based learning is taking hold across NC. 
NC New Schools has been a leader in the effort in 

rartnership with the NCDPI. 

• STEM schools are focusing on the grand 
engineering challenges as one design model. 

• By using EVAAS data, teachers can determine 
which students are not making sufficient growth in 
reading and mathematics. Teachers also can access 
instructional strategies in the system. 

• Using the same EVAAS system, principals can 
determine which teach ers are not impacting student 
growth positively. With these data, the principal can 
provide the teacher with assistance and professional 
development matched to his or her need. 

• Flipped Classrooms - In the flipped classroom, students 
listen or view the lecture/ classroom explanation at home. 
During class time, students practice using the concepts 
they have learned through v iewing the lectures at home. 

• Schools use Discovery, PBS, NC Wise Owl and other 
sources for up-to-date instructional resources. 

achievement during the learning process so the teacher 
can adjust the instructional program for the student. 

assignments, grades, discipline reports, etc. 

• STEM schools are being recognized for progress 
and achievement. 

• Global education initiati ves are expanding across · 
the state in partnership with VIF, Center for 
International Understanding, and World View. 





Home Base: Technology to 
Support Teaching ane:i .Learning 

--

ST/.\Y ING Ef>I GAGED 

- Grades & Assignments 
- Attendance & Transcripts 
- Resources 
- Communication with Educators 
- Parent Tools 

- .... .... 
.... .... .... 

.... .... .... 
- .... .... 

COLLABORATE 8: C0 £'1 f-.!ECT 
- Schedules & Agendas 
- Assignments & Assessments 
- Resource Sharing 

- Grades & Test Scores 
- Chats & Message Boards 

North Carolina is a pioneer in providing a comprehensive technology system 
that incorporates student information, a parent portal, and instructional 
improvement, educator evaluation and professional development tools in one 
place. This system is called Home Base, and it launched in July 2013. 

Home Base is a collection of products provided by vendors and accessible 
through a centra l log-in. Access to each layer of Home Base is controlled to 
ensure that student information is secure and available only to the teachers, 
administrators and parents, as appropriate. 

Teachers use Home Base to access student data and teaching and learning 
resources. Students can access schoolwork, grades, and learning activities. 
Parents can view their child's attendance and academic progress, and 
administrators can monitor data on students, teachers and schools . Not only 
does Home Base put data and resources at the user's fingertips, it does so 
with single sign-on access to the integrated system made up of the following 
components: Learner Profile and Student Information; Standards & Curriculum; 
Instructional Design, Practice & Resources; Assessment; Data Analysis and 
Reporting; and Professional Development & Educator Evaluation. 

Beginning in 2014-15, all components of Home Base were made available to 
al l districts and charter schools at no additional cost. The required portions, 
such as PowerSchool and Educator Evaluation, will always be free of charge 
to local schoo l districts. Depending on state funding availability, the NCDPI 
may have to charge local school districts a nominal fee per student to access 
the instructional resources in future years. The cost so far for this instructional 
content is approximately $4 per student. 

' ' ' ' 

DAY-TO-DAY TOO LS 

Administrative Features 
- Attendance & Schedules 
- Grade Books 

Student Data 
- ID, Demographics & Contacts . ; , 
- Health Records J.:/ 

Learner Profiles 
- Personal Education Plans 
- Student Work Samples 

EDUC/-\Tl 0[' 1A L TOOLS 

- Lesson Planning & Instruction 
- Assessments & Reporting 
- Collaborations & Connections 

PROFESSIOf·!/.\L 
DEVELOPVi ENT TOOLS 

- Courses & CEUs 
- NC Educator Resources 
- Educator Evaluation 

Lean, more about Home Base at 
www.ncpublicscl1ools.org/homebase 





All Subjects, All Grades 
New Standards lncrec1se Rigor, Expectations 

North Carolina has had a Standard Course of Study for at least 75 years, but 
2012 marked the first time in our state's history that all standards in all subjects 
and grades were revised at the same time. This comprehensive overhaul began 
in 2008 with the Accountability and Curriculum Reform Effort (ACRE) initiated 
by a Blue Ribbon Commission that included lawmakers, parents, business 
representatives and educators. The process started with extensive input from loca l 
teachers and other educators and continued with assistance from experts in each 
subject, including industry and business representatives. The recommendations 
of this group were fully implemented in the state's classrooms in 2012-13. 

In November 2014, the early stages of content standards review began again 
with English language arts and mathematics. All of the state's teachers and 
ot"!r educators were invited to participate in an online survey that asked for 
il1•:m1c standard-by-standard and grade-by-grade. This survey, which closes on 
Dec. 31, 2014, kicked off the initia l reviews that will drive the next revisions in 
these two core subject s. From there, parents and other members of the public 
also will have an opportunity to provide input and guidance before revisions 
are presented to the State Board of Education. Historically, North Carolina has 
considered revisions in each subject's standards on a five -to-seven year cycle. 

In addition, an Academic Standards Review Commission, created by the 
General Assembly and coordinated by the NC Department of Administration, 
began its work in September 2014 and is anticipated to make recommendations 
to the State Board of Education about changes to the English language arts 
and mathematics standards by December 2015. 

View all current standards at www.ncpublicschools.org/curriculum/ 

' :. ·, . '- ' -~- ·. 
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KEY INDICATORS 

• NC's high school graduation 
rate is 83.9 percent, the 
highest in state history. 

• The 2014 average SAT score 
for North Carolina was 1,483 
(499 critical reading, 507 
mathematics, 477 wri ting) 
versus a 1,497 national average. 

• The 2014 ACT average 
composite score was 18.6, 
compared to the 21.0 national 
average. North Carolina is one 
of 12 states nationwide to test 
100 percent of graduates. 

• North Carolina public schools are 
among the top 11 participating 
education systems in the world 
for fourth and eighth grade 

math scores on the Trends in 
International Mathematics and 
Science Study. 

• North Carolina is 14th in the 
nation in the percentage of 
seniors scoring a 3 or higher on 
Advanced Placement exams in 
high school. 

• NC students earned 115,000 
business and industry 
credentials in 2013-14. 

• www.ncschoolreportcard.org 

• www.ncpub licschools.org 

http://www.ncpublicschools. 
org/ docs/ fbs/ resources/data/ 
highlights/ 2014highlights.pdf 





Budget Expansion Request - 2015-17 Biennium 

Textbooks (D igital Materials, Devices, and Hard Cover) - Elimination of the 
non-recurring reduction to textbooks will reinstate the per student funding level 
to $77.16 (up from $15.28 for FY 2012-13). Funding at the FY 2008-09 level of 
$67.15 per A DM (rather than $14.86), would cost an additional $79.5 million. 

Classroom Technology* - Funding to accommodate technology needs in 
our public schools during implementation of the Instructiona l Improvement 
System. Techno logy needs include, handheld devices, digital content, network 
infrastructure, or technology facilitators in t he school building ($18m to come 
from fines and forfeitures and $6m from Indian Gaming Commission) . 

Instructional Supplies - Elimination of the non-recurring reduct ion to 
instructional supplies will reinstate the per student funding level to $59.33 
(up from $33.60 for FY 2012-13). Funding at the FY 2008-09 level of $58.77 per 
ADM (rather than $28.38), would cost an additional $46.2 million. 

Home Base - Funding t o manage delivery of instructional tools & resources, and 
engagement with districts and schools regarding daily operation of the system. 

Turning Around Lowest Achieving Schools* - Funding to provide intensive 
support (planning/coaching) for principals and teachers in lowest-achieving 5% of 
schools (118 schools, across 36 districts) and to provide intensive support (planning/ 
coaching) for superintendents, central office staff, principals, and teachers in lowest 
10% of districts (12). (Amount is funding to be provided to DPI for this purpose.) 

Professional Development* - Funding to provide year-round calendar of 
regionally based professional development (inc luding summer institutes) and 
to support district and charter professional deve lopment leadership teams. 

NC Procurement Alliance - Funding to support the NC Procurement Alliance 
after GA report indicated that for every $1 invested with the Alliance, LEAs 
saved $6. This converts to an estimated district savings of $480,000. 
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Connectivity - The initial Connectivity Project was designed to establish and 
sustain intern et access to t he school buildings. Funding for t his project is $19.9 
million. We need to expand school connectivity support to include internal 
school network infrastructure. In order to transition to digital learning statewide, 
school internal networks must support scalable and reliable wireless and wired 
connectivity. The Federal Communication Commission's E-Rate modernization 
order issued in July of 2014 establishes a baseline of $150 per ADM as the 
5-year budget for school network infrastructure. 

r-
, .tinguished Leadership in Practice* - Funding to provide leadership programs 
to strengthen skills and practices of current principals and assistant principals. 

Regional Leadership Academies - Funding to provide regionally based 
Leadersh ip Academies (Northeast, Sandhills, Piedmont) to prepare aspiring 
principals to transform lowest-achieving schools. 

K-2 EVAAS - Funding to expand our current contract to include students in 
grades K-2 in all North Carolina public schools and to provide reports using the 
Educational Value Added Assessment System (EVAAS) that will show ana lyses 
of student achievement data for potential summative and formative use for 
districts. (Grades 3-12 EVAAS: $2,795,000) 

NCEES - Funding to operate NC Educator Evaluation System (an online tool, 
including Professional Development System). Activities will include managing 
contract with SAS for the Educator Value-Added Assessment System (EVAAS); 
providing NC Final Exams, Analysis of Student Work (ASW), and related processes 
(amount includes $964,560, which is the DPI state funding for accountability). 

The State Board of Education and Department of Public Instruction will request 
continued improvements to educators' pay. This request is in addition to the 
("".'lansion items. 

' 

*Denotes funding can be used for professional development. 

12,000,000 12,000,000 

600,000 600,0 00 

4,000,000 4,000,000 
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How is my school doing? 

Since 2001-02, North Carolina's School Report Cards have 
been issued annually to give parents and others a "one-stop 
shop" of information about each publ ic and public charter 
school. Although t est scores are a backbone of th is report, 
other key information is p rovided including teacher quality 
deta ils, school climate and safety, student demographics 
and more. In February 2015, for the first t ime, the School 
Report Cards will include a letter grade for each school, 
as required by the North Carol ina General Assembly. These 
A-F performance g rades, based 80 percent on student 
performance and 20 percent on student academic growth, 
w ill be accompanied by specific data for each measure 
t hat is used to determine these grades. 

This year, the School Report Cards have been re-designed to 
make it easier for users to do schoo l-to-school comparisons. 

~~ PUBLIC SCHOOLS OF NORTH CAROLINA ~r State Board of Education I Department of Public Instruction 

See t he Schoo l Report Cards at 
www.ncschoolreportcards.org 

_::,,_ 
~- ., 

NORTH CARC )\ 
SCHOOL REPORT l. . , •. .is 

In compliance w ith federal law, the NC Department of Pub lic Instruction admin ist ers all state-operated educational programs, employment 

act iv ities and ad miss ions wi thout d iscriminati on because of race, rel ig io n, nati onal or ethn ic origin, color, age, mi litary serv ice, d isab ility, or 
gender, except where exemption is appropriat e and allowed by law. 

Inquiries or complaints regardi ng d iscriminat ion issues should be d irected to: Dr. Rebecca Garland, Deputy State Superintendent 
6368 Mai l Service Center, Raleigh, NC 27699-6368 :: Telephone: (919) 807-3200 :: Fax: (919) 807-3388 

Visit us o n the Web: www.ncpublicschools.o rg 

G.S.l lSC-21. Administrative duties of t he State Superintendent of Public Instruction .. . 

(3) To report biennially to t he Governor 30 days p ri or to each regu lar session of t he General Assemb ly, such report to include information---._ 
and stat ist ics of the public schoo ls, wi t h recommendations for t hei r im provement and for changes in t he schoo l law. . :, 

7,000 copies of this public document were printed at a cost of $7,770.00 or $7.77 per copy. 
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Public Schools of North Carolina Organizational Chart 
June 2014 
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•• •• •• Positions Available to the Department of Public Instruction 

as of December 31, 2014 

North Carolina Department of Public Instruction 
Permanent Positions State Federal Recei t Total 

413 .10 232 .51 107.77 753 .38 

Race to the Top Time Limited-Permanent Positions 

Permanent Positions State Federal Receipt Total 

122.00 122.00 

Schools for the Deaf and Blind (3 Residential Schools) 

Permanent Positions State Federal Receipt Total 
348.25 348.25 

North Carolina Virtual Public School (NCVPS) 

Permanent Positions State Federal Receipt Total 

22 .00 I 1.00 23.00 

NC Center for the Advancement of Teaching (NCCAT) 

Permanent Positions State Federal Receipt Total 

46 .75 I 46.75 

Position inf ormation is calculated through BEACON sorting against the 

Account code (permanen t). The groupings are based an administration 

and independence of the various organizational groups. The RttT 

posi tions are employed only for the period of RttT implementation. 

North Carolina Department of Public Instruction (Temporary Positions/Temporary Solutions) 
Tern ora State Federal Recei t Total 

15.00 7.00 7.00 29 .00 

Race to the Top Temporary-Permanent Positions 

Temporary State Federal Receipt 

43.00 

Schools for the Deaf and Blind (3 Residential Schools) 

ContracVT emporary State Federal Receipt 

Temporary 8.00 

North Carolina Virtual Public School {NCVPS) 

Temporary State Federal Receipt 

711.00 

North Carolina Center for the Advancement of Teaching 

Temporary State Federal Receipt 
6.00 

The Department's temporary employees are employed through 
Temporary Solutions within the Office of State Human Resource 
Services. This information is based on temporary employee 
information provided by Temporary Solutions BEACON files for the 
Department of Public Instruction. The number of temporary positions 
could fluctuate weekly depending upon workforce needs and period of 
employee beginning and ending dates . 

Total 

43.00 

Total 

8.00 

Total 

711.00 

Total 

6.00 



• • 

• • 

• • 



• • 

• • 

• • 

Functions and Oversight Responsibilities of the NC Department of Public Instruction 
As Required by State and Federal Law 

Outlined below are major functions and oversight responsibilities of the NC Department of 
Public Instruction 

Division or Responsibilities Authorized or Req uired by either State or Federal Law 
Work Unit or Both State and Federal Law 
(Director) 

Academic Services and Instructional Support 
Office of Early • Leads development of Kindergarten Entry Assessment/K-3 Formative 
Leaming Assessment schedule for statewide implementation and scale-up 

beginning in 2014-1 5 

• Coordinates various early learning programs to ensure program 
effectiveness and efficiency: 

0 Sensory Support Programs for Young Children (0-5) 
0 Preschool Exceptional Children (IDEA 619) 
0 Title I Preschool 
0 Head Start State Collaboration 

K-3 Literacy • Implement all components of the General Assembly's North Carolina 
Read to Achieve program in all K-3 classrooms across the state 

• Facilitates the continuous development and implementation of the 
state-adopted K-3 formative, diagnostic assessment system 

• Facilitates the alignment of reading goals in school and district 
continuous improvement plans with the state Reading 
Comprehension plan 

K-12 Curriculum • Provides leadership and support to educators across the State of North 
and instruction Carolina to build and reinforce the Common Core State Standards 

and North Carolina Essential Standards for math, English Language 
Arts, English as a second language, science, social studies, world 
languages, arts education, healthful living 

• Reviews, selects or coordinates the selection of resources and 
materials implements goals of the North Carolina State Board of 
Education 

·- Informs, clarifies and disseminates state and federal policies and laws 
Career and • Develops standards and curriculum for CTE programs in agricultural 
Technical education, business, finance and information technology education, 
Education career development education, family and consumer sc iences 

education, health science education, marketing and entrepreneurship 
education, technology engineering and design education , trade and 
industrial education 

• Supports CTE students to become concentrators (four or more CTE 
credits 

• Promotes student acquisition of industry certifications 

• Oversees $21.6 million in federal Carl D. Perkins grants and $380 
million in state CTE funds 

1 



Digital Teaching • 
and Learning • 

• 

• 
Exceptional • 
Children 
Division 

• 

Accountability • 
Services • 

• 
• 

Federal Program • 
Monitoring 

• 

District and • 
School 
Transformation 

• 

Educator • 
Effectiveness 

• 
• 

• 

• 
• 

Residential • 
Schools 

• 

Champions authentic, innovative teaching and learning practices 
Supports leadership in the transformation of teaching and learning 
Fosters collaborative partnerships within the NCDPI and with LEAs, 
charter schools, IHEs, RESAs, regional entities, professional 
organizations and other state and federal agencies 
Models digital citizenship and the safe, ethical use of resources 
Ensures that students with disabilities develop intellectually, 
physically, emotionally, and vocationally through the provisions of 
an appropriate individualized education program in the least 
restrictive environment 
Assures appropriate local expenditure of $313 million in individuals 
with Disabilities Education (IDEA) grants 

Gauges student achievement against state and national standards 
Designs and develops reliable and valid assessment instruments for 
student and teacher accountability 
Provides accurate and statistically appropriate reports 
Responsible for state and federal accountability 

Ensures that federal and state education funds contribute to the goal 
of all students meeting or exceeding rigorous state standards 
Supports approximately $475 million in Elementary and Secondary 
Education Act federal funds provided to districts and schools each 
year through grants administration, program monitoring, data 
collection and reporting, and technical assistance 
Provides support for all North Carolina schools and districts to 
increase student achievement and improve high school graduation 
rates 
Currently serves schools identified in the bottom 5 percent of 
conventional schools and the lowest ten percent of districts in North 
Carolina 

Facilitates and supports professional development for the aligned NC 
Educator Evaluation System, Standard Course of Study and Home 
Base 
Develops PD opportunities for online, blended learning 
Facilitates recruitment and retention through current leadership 
programs, National Boards, Troops to Teach and the Teacher I 
Principal of the Year processes 
Facilitates program development and approvals with Institutions of 
Higher Education to prepare graduates to be effective teachers and 
school leaders 
Monitors and supports statewide beginning teacher programs 
Manages program approval for teacher and administrator preparation 
programs 

Manages two residential schools for the deaf and one residential 
school for the blind 
Manages early childhood services for the deaf and blind 

2 
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School Business 
Administration 

Financial 
Services 

Safe and Healthy 
Schools Support 

Leaming 
Systems - Horne 
Base 

Virtual Public 
Schools 

Charter Schools 

Li censure 

IT [nfrastructure 

Enterprise 
Application 
Development 

Financial Services. Business and Technology 

• Ensures compliance to state salary schedules 

• Monitors salaries and audit compliance with state and federal 
financial laws 

• Manages school allotments 

• Provides internal budget management 

• Provides cash management (requisition cash, draw down federal 
funds, cash reconciliation, reporting) 

• Provides purchasing services (requisitions for goods, services and 
contractual agreements) 

• Provides mental health and allied health support 

• Provides school planning and plant operations services 

• Provides transportation support for state's 13,700 school buses 

• Supports and monitors $860 million child nutrition services program 

• Insures school facilities, operates insurance system 

• Ensures timely delivery of textbooks to all 115 LEAs 

• Provides Workers' Compensation for school employees 

• Provides Unemployment Insurance for school employees 

• · Designs and delivers tools and resources to help teachers and students 
use data on a daily basis to improve instruction and learning 

• Creates and maintains processes for Home Base content management 
and sharing 

• Provides access to high quality instructional content and strategies 
that are aligned to state and national standards for content and design 

• Develops a scalable and sustainable learning management platform 
that supports statewide 21 st Century learning 

• Guides all aspects of the charter application process 

• Ensure leadership at the governance and management levels are 
provided access to authentic and relevant infom1ation for the charter 
school setting 

• Provides feedback on chaiier school performance in academics, 
operations, and finances 

• Decreases the number of charter schools with performance 
composites less than 60% 

• Processes requests that are successfully completed and ready to be 
processed within 30 working days of entry in to the Li censure system 
during peak season (June-October) 

• Maintains technology infrastructure to connect all school districts and 
support teaching and learning 

• Provides technical support to agency employees 

• Develops and maintains IT applications to support Exceptional 
Children services throughout the state 

• Develops and maintains agency applications for data access and 
transmission 

3 



PowerSchool 

IT Department 
Coordination and 
Data 
Management 

Race to the Top 
Program 
Management 
Office 

Communications 

Data, Research 
& Federal Policy 

• Oversees the transition from NC WISE Student Information System 
(SIS) to PowerSchool 

• Oversees the development of supplementary application integration 
with PowerSchool 

• Maintains business and technical infrastructure to support the Human 
Resources Management System used by many LEAs across the state 

• Maintains business and technical infrastructure to support the 
financial applications used across the state 

• Maintains business and technical infrastructure to support 
standardized testing across the state 

• Provides data extraction services to support agency and legislative 
requests 

Office of the State Suoerintendent 

• Manages overall implementation of $400 million federal Race to the 
Top (RttT) Grant 

• Supports state implementation of new standard course of study, 
balanced assessment system, statewide instructional improvement 
systems, focused support for the lowest-achieving schools, and 
various other initiatives to develop and support stronger teachers and 
principals 

• Administers $165 million in RttT funds allotted to districts and 
charter schools for use in accordance with approved plans 

• Manages NCDPI's public website and Intranet 

• Communicates the SBE's goals and priorities and NCDPI activities to 
North Carolina educators, legislators, citizens and to NCDPI/SBE 
personnel 

• Handles internal and external communications, media relations, 
branding and strategic communication for department and board 
initiatives 

• Organizes and staffs events, webinars and face-to-face 
communication opportunities for State Superintendent and NCDPI 
leadership 

• Provides on-site printing, duplicating and graphic design services 

• Operates publications sales office to provide low-cost publications to 
local educators and the public in support of Standard Course of Study 
and other initiatives 

• Loads and maintain the state longitudinal data warehouse, CEDARS 
(Common Education Data Analysis and Reporting System). 

• Provides high quality data about the performance of North Carolina 
students and schools to all stakeholders: 

0 EDEN (Education Data Exchange Network) 
0 NC School Report Card 
0 P-20W Data System 
0 External Data Requests 

• Supports NCDPI's conversion to the new student information system, 
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Human • 
Resources • 

• 
• 

Internal Auditor • 

• 

PowerSchool 
Provides academic education research findings to stakeholders 
Facilitates exchange of education records with other states through 
SEED (State Exchange of Education Data) 

Coordinates recruitment and selection process 
Provides training and development for employee supervisors 
Coordinates employee benefits and time administration (payroll) 
Develops and supports a culture of high perfonnance 

Provides unbiased, objective assessments to ensure efficient and 
effective management of department resources 
Provides technical assistance and professional guidance to division 
management 

03/ 16/2015 
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Presentation 

to 
Senate Appropriations Subcommittee 

on Education/Higher Education 

• 

House Appropriations Subcommittee on Education 

March 17, 2015 

Hope Williams, President 
Tom West, VP for Government Relations/General Counsel 

NORTH (ARO LINA 

INDEPENDENT 
COLLEGES & UNIVERSITIES 
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No1th Carolina's Independent Colleges and Universities 
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• • 
NCICU 

• 36 - private colleges and universities 

• 

• 90,000 - undergraduate and graduate students 

• 40,000 - North Carolina undergraduate students 

• 100 - Counties represented by students at 
North Carolina 1s private colleges and 
universities 



Degrees Awarded 

• 30% of the bachelor's degrees 

• 50% of the medical degrees 

• 50% of the pharmacy degrees 

• 88% of the physician assistant degrees 

• 65% of the law degrees 

• 21% of the nursing degrees (bachelor's) 

• 55% of the nursing degrees (masters) 

• • • 
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State Grants 

for Private College/University Students 
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Economic Impact 

statewide Economic Impact Analysis for ~ ~ ~ TEH p ~ ANR; e ·~ T 
COlLEG E S r. UNIV E RSITIES 

Equivalent to 
219,590 new jobs ' 

101,926 Students in the NCICU Sector 

Annual Income by Education Level at career midpoint in NC 
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Senate Committee on Appropriations on Education/Higher Education 
Wednesday, May 27, 2015 at 8:00 AM 

Room 423 of the Legislative Office Building 

MINUTES 

The Senate Committee on Appropriations on Education/Higher Education met at 8:00 AM on 
May 27, 2015 in Room 423 of the Legislative Office Building. Six members were present. 

Senator Dan Soucek, Chair, presided. 

Chairman Soucek called the meeting to order at 8:05 AM and thanked the Sergeants-at-Arms and 
the page. 

He then called on Brian Matteson of the General Assembly's Fiscal Research Division, who 
outlined to members the timeline and direction from the Senate Budget Chairs (see attachments). 

Following the presentation, Chairman Soucek accepted questions from the members and then 
adjourned the meeting. 

The meeting adjourned at 8: 13 AM. 

/\ 

/ / // . 

/ i>/(,/ 
Seriator Dan · oucek, Chair 
Presiding -
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Senate Committee Co­
Chairs 
Sen. Tom Apodaca 
Sen. Chad Barefoot 
Sen. Dan Soucek 

Senate Committee 
Members 
Sen. David Curtis 
Sen. Don Davis 
Sen. Fletcher Hartsell Jr. 
Sen. Bob Rucho 
Sen. Erica Smith-Ingram 
Sen. Jerry Tillman 
Sen. Joyce Waddell 

• 

• 

AGENDA 

SENATE APPROPRIATIONS COMMITTEE 
ON EDUCATION/HIGHER EDUCATION 

May 26, 20 15 8:00 a.m. 
Legis lative Office Building - Room 423 

I: Welcome and Opening Comments 

II. Review of Budget Guidance and Schedule 

Ill. Committee Adjourns 

Senator Dan Soucek 
Co-Chair, Presiding 

Brian Matteson 
Fiscal Research Division 

Next Meeting: TBD 
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Senate Appropriations Committee on Education 

• Spending Targets: 

Public Schools Community Colleges University System 

FY 2015-16: $8,206,269,642 

FY 2016-17: $8,313,228,964 

FY 2015-16: $1,044,028,672 

FY 2016-17: $1,044,028,672 

FY 2015-16: $2,705,921 ,724 

FY 2016-17: $2,736,866,697 

Guidance for All Subject Area Committees: 

Committee Report and Special Provisions 

• Evaluate budget programmatically, eliminating programs that aren' t needed and providing adequate 

funding to those that stil l serve vital functions. 

• Recurring money expansion items (funded outside of the Committee spending target) must be 

funded with recurring reductions. 

• Address budget needs for both years of the biennium, minimizing the need for a revi sed budget in 

the short session. 

• • No spending reve rsions or "shall not revert" language in special provisions or money items. 

• 

• Vacant pos itions are being handled by the Full Chairs. Subcommittees should not eliminate the 

funding for vacant positions. 

• If eliminating fill ed pos itions, list each position number. 

• Consult other subj ect area committees as necessary . 

• Refer certain items to the Full Chairs: 

• Salary-related items, debt service, or other statewide issues 

• Fee increases/decreases 

• Worker 's Compensation line items should be increased/decreased to refl ect an average of FY 201 2-

13 and FY 201 3-14 actuals. 

• 

• Subcommittees must achieve thi s within their target amounts and should not decrease other 

accounts that would simply shift a structural budget problem in worker's compensation to 

another line item. 

All programs rece iving funding via a transfer from the Highway Fund will be subject to 

Continuation Review. Additional information will be provided regarding thi s process . 



Reporting 

• Note unresolved or pending items. 

• List funding priorities not included in package. • Specific Committee Guidance: 

• Education Lottery allocations are the purview of the full Chairs. 

• Funding for Public Schools enrollment growth, university enrollment growth, and adjustments to 

community college enrollment are included within the spending target. 

• Changes in the use of Escheats funds are the purview of the full Chairs. 

• Salary-related budget items are the purview of the full Chairs. 

• Driver' s Education should not be funded with a Highway Fund transfer. 

• Highway fund transfer for the UNC Center for Alcohol Studies should be eliminated. 

• In-State tuition for veterans should be fully funded within the spending target. 

• 

• 
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Senate Committee on Appropriations on Education/Higher Education 
Monday, June 15, 2015 at 4:00 PM 

Room 423 

MINUTES 

The Senate Committee on Appropriations on Education/Higher Education met at 4:00 PM on 
June 15, 2015 in Room 423. 8 members were present. 

Sen. Chad Barefoot presided. 

Sen. Barefoot opened the meeting, went through the agenda, explained the rules for considering 
amendments and then turned the meeting over to staff from the Fiscal Research Division to 
explain the budget in detail. 

Staff from the Fiscal Research Division explained the money reports and special provisions for 
the Public Education budget, the Community Colleges budget and the UNC System budget. 

Members of the committee addressed questions to Fiscal Research staff members and the 
chairman. 

The meeting adjourned at 5: 18 PM . 

Eric Naisbitt, Committee Clerk 
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Senate Com mittee Co­
Chairs 
Sen. Tom Apodaca 
Sen. Chad Barefoot 
Sen. Dan Soucek 

Senate Committee 
Members 
Sen. David Curtis 
Sen. Don Davis 
Sen. Fletcher Hartse ll Jr. 
Sen. Bob Rucho 
Sen. Erica Sm ith-Ingram 
Sen. Jerry Tillman 
Sen. Joyce Waddell 

• 

• 

AGENDA 

SENA TE APPROPRIATIONS COMMITTEE 
ON EDUCATION/HIGHER EDUCATION 

June 15, 20 15 4:00 p.m. 
Legis lative Office Building - Room 423 

I: Welcome and Opening Comments 

II. Overview of Recommended 
Senate Budget 

III. Committee Adjourns 

Senator Chad Barefoot 
Co-Cha ir, Pres iding 

Fisca l Research Division Staff 
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Senate Appropriations/Base Budget Committee 

Rules for Considering Amendments 

If amendments are offered, then the following rules must be met in order to make the 
amendment eligible for consideration: 

I. Money can only be transferred among items within the same subcommittee 
section. 

2. Amendments where money is being transferred among items within a 
subcommittee must clearly identify the items/programs that are being increased 
and decreased. 

3. Nonrecurring reductions cannot be made to fund recurring additions. 

4. Amendments that spend reversions are not allowed. 

5. Amendments that increase or create new management flexibility reserves are not 
allowed. 

6. Amendments that increase spending in the subcommittee budgets are not allowed. 

• 7. Amendments are not allowed where funding for an item comes from statewide 
reserves. 

• 

8. Amendments that adjust funds from compensation increase reserves or other 
reserves related to salaries and benefits are not allowed. 

9. Amendments that adjust funds for workers' compensation are not allowed. 

I 0. Amendments that adjust funds related to vacant positions are not allowed. 

11. Since this is a meeting of Full Appropriations, amendments that address finance 
portions of the bi 11 will not be heard. 

12. Amendments must be in writing, the original signed, with 100 copies available for 
distribution. 

13. To be considered, a proposed amendment must have been logged in by the 
committee clerk in room 643 by 10:00 a.m. on Tuesday, June 16, 2015 . 
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Senate Appropriations Committee on Education/Higher Education 

Public Education 

Recommended Base Budget 

Legislative Changes 

A. Reserve for Salaries and Benefits 

1 Compensation Increase Reserve - Educators 
Provides funds to adjust the tiers of the salary schedule, to increase 
starting teacher pay from $33,000 to $35,000 per year, to grant an 
experience-based step increase for eligible educators earning a year 
of creditable experience, and to ensure that all educators , assuming 
no change in credentials , are paid at least their FY 2014-15 
compensation . 

2 Compensation Increase Reserve - DPI State Agency Teachers 
Provides funds to adjust the tiers of the salary schedule , to increase 
starting teacher pay from $33,000 to $35,000 per year, to grant an 
experience-based step increase for eligible educators earning a year 
of creditable experience, and to ensure that all educators , assuming 
no change in credentials , are paid at least their FY 2014-15 
compensation . 

3 Compensation Increase Reserve - School-based 
Administrators (SSAs) 

Provides funds for an experience-based step increase for SSAs 
earn ing a year of creditable experience and funds an $809 top of the 
salary schedule bonus. Any funds remaining may be used to 
implement Section 9.5. 

4 Compensation Increase Reserve - DPI School-based 
Administrators (SSAs) 

Provides funds for an experience-based step increase for SSAs 
earning a year of creditable experience and funds an $809 top of the 
salary schedule bonus. Any funds remaining may be used to 
implement Section 9.5. 

B. Technical Adjustments 

GENERAL FUND 

.IFY 15-16 

$8,106,033,100 

$152,270,984 

$271 ,634 

$4 ,550,919 

$2 ,900 

R 

R 

R 

R 

fFY 16-17 

$8,106,033,100 

$152,270,984 

$271 ,634 

$4 ,550,919 

$2 ,900 

5 Average Daily Membership (ADM) (Multiple) $100,236,542 R $207,195,864 

Revises allotted FY 2015-16 ADM to reflect 17,338 more students than 
are included in FY 2014-15 allotted ADM and an additional 17,701 
students in FY 2016-1 7 as compared to FY 2015-16. This adjustment 
includes revisions to multiple position , dollar, and categorical 
allotments. 

Total allotted ADM for FY 2015-16 is 1,537 ,643 and total allotted ADM 
for FY 2016-17 is 1,555 ,344 . 
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• Senate Appropriations Committee on Education/Higher Education 15-16 16-17 

6 Exceptional Children Headcount (1860) $404,103 R $404,103 R 

Adjusts fund ing budgeted for the Children with Disabilities preschool 
and school age allotments to reflect actual student headcount. This 
adjustment revises budgeted funding for both preschool and school-
age children with special needs to reflect the April 1, 2015 headcount 
and does not modify per-student funding . 

7 Average Certified Personnel Salaries (Multiple) ($14,839,270) R ($14 ,977,035) R 

Revises budgeted fund ing for certified personnel salaries based on 
actual salary data from December 2014. The adjustment does not 
reduce any salary paid to certified personnel , nor does it reduce the 
number of guaranteed State-funded teachers, administrators, or 
instructional support personnel. 

8 Classroom Teachers (1800) $254,586 ,185 R $254,586,185 R 

Adjusts the receipts budgeted for the Classroom Teachers allotment to 
reflect a new distribution of Lottery receipts . This adjustment, while 
eliminating Lottery support for this allotment, does not impact the 
combined total funding from Lottery and other General Fund sources 
available to it. 

9 Noninstructional Support Personnel (1800) ($345 ,571 ,558) R ($361 ,666,883) R 

Adjusts the rece ipts budgeted for the Noninstructional Support 
Personnel allotment to reflect a new distribution of Lottery receipts . 
This adjustment, while nearly eliminating General Fund support for this 
allotment, does not impact the combined total funding from Lottery and 

• other General Fund sources avai lable to it. 

C. Public School Funding Adjustments 

10 Low Wealth Supplemental Funding (1800) ($10,091 ,091) R ($10 ,091 ,091 ) R 

Adjusts the supplemental allotment for school districts in low wealth 
communities to align funding availability with actual school district 
eligibil ity. This adjustment will not reduce fund ing to eligible districts . A 
related provision in th is act adjusts the Low Wealth formula to provide 
the same amount of supplemental funding to school districts in certain 
low wealth counties as received in the 2012-2013 fiscal year. These 
local school admin istrative units have an average daily membership of 
more than 23 ,000 students and are in counties that also contain a 
base of the Armed Forces of the United States. $205.5 million will be 
available in this allotment. 

11 Teacher Assistants (1800) ($57,516 ,650) R ($166,146,805) R 

Reduces funding for this allotment. $181 .5 million will be available in 
th is allotment in FY 2015-16 and $75.4 million will be available in FY 
2016-1 7 . 
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Senate Appropriations Committee on Education/Higher Education 

12 Class Size Reduction (1800) 
Increases funding to school districts for guaranteed Classroom 
Teacher positions in grades K-3 . In FY 2015-16, ratios will be 
decreased by 1 student per teacher in grades 1-3. In FY 2016-17, 
ratios will be decreased by 2 students per teacher in grades 1-3 and by 
1 student per teacher in kindergarten . The new allotment ratios to 
provide guaranteed positions from this allotment are as follows: 

2015-16 
1-3: 1 teacher per 16 students 

2016-17 
K 1 teacher per 17 students 
1-3 1 teacher per 15 students 

Total funding for guaranteed classroom teacher positions, inclusive of 
salary and benefits costs, will be $4 .17 billion in FY 2015-16 and $4 .34 
billion in FY 2016-17 . 

13 Textbooks and Digital Resources (1800) 
Increases General Fund support for textbooks and digital resources, 
bringing total funding for this allotment, inclusive of State receipts , to 
$59.6 million in FY 2015-16 and $59.9 million in FY 2016-17. 

14 Cooperative and Innovative High Schools (1821) 
Provides Cooperative and Innovative High Schools (CIHS) allotment 
support to fulfill the funding requests for new CIHSs. Funding will 
support schools in Pitt, Watauga , and Wilson Counties . These 
schools will receive the $310,669 allotment provided to other CIHS 
programs. Wilson Academy of Applied Technology will begin to 
receive funds in FY 2016-1 7, as it is anticipated to open a year later 
than the other CIHSs listed above. Total support in the Public Schools 
budget for CIHS programs will be $24.2 million in FY 2015-16 and 
$24 .5 million in FY 2016-17. 

' FY 15-16 

$79,932,891 R 

$29,000,000 R 

$621 ,338 R 

15 Cooperative and Innovative High School Tuition (1821) $800,000 R 

Provides additional support to the Department of Public Instruction 
(DPI) for the payment of tuition at four-year colleges and universities 
on behalf of students taking college-level classwork through CIHS 
programs. Total support for tuition will be $2 .5 million. 

16 Transportation (1830) ($20 ,079,807) R 

Reduces by approximately 4% the total budget for the allotment, which 
supports the salaries of transportation personnel, diesel fuel , 
replacement parts , and the maintenance of yellow school buses. This 
reduction reflects a lower projected cost for diesel fuel ($2 .35/gallon) 
than is included in the base budget ($3 .15/gallon). Total funding for 
this allotment will be $449.4 million in FY 2015-16 and $454.7 million in 
FY 2016-17. 

Public Education 

• $192,931 ,335 R 

$29,000,000 R 

$932,007 R 

• 
$800,000 R 

($20 ,079,807) R 
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17 ADM Contingency Reserve (1800) $2,500,000 R $2 ,500,000 R 

Provides funding for the ADM Contingency Reserve to offset the 
potential costs associated with two virtual charter schools beginning 
operations in the 2015-16 school year. Total support for the reserve 
will be $8.8 million. 

18 Excellent Public Schools Act (Multiple) $3 ,812 ,141 R $8,520,748 R 

Provides additional funds to the Department of Public Instruction to 
carry out elements of the Excellent Public Schools Act contained in 
Section 7 A.1 and Section 7 A.7 of S.L. 2012-142. DPI will have $41 .8 
million available to implement these requirements in FY 2015-16 and 
$46.5 million in FY 2016-17. 

19 Education Value Added Assessment System (EVAAS) (1800) $871,474 R $871 ,474 R 

Provides additional support to expand EVAAS capacities in support of 
the Read to Achieve program as well as student and teacher 
performance measurement. Total State support for EVAAS will be 
$3.7 million. 

20 Workers' Compensation Adjustment Reserve (1901) ($596 ,080) R ($596,080) R 

Decreases funding to adjust workers' compensation line items to the 
average FY 201 2-13 and FY 2013-14 actual expenditures estimated to 
be from net General Fund appropriations . Agencies are directed to 
further adjust these line items using receipts to reflect the average FY 
2012-13 and FY 201 3-1 4 actual expenditures from all fund sources. 

• E. Department of Public Instruction 

21 DPI Flexible Reduction (Multiple) ($4 ,781 ,195) R ($4,781 ,195) R 

Reduces State General Fund support for DPI by 10%. The State 
Board of Education may allocate this reduction at its discretion. $43.0 
million will remain available to support DPI operations. 

22 Office of Educator Licensure (Multiple) 
Reflects the elimination of the Licensure Section of the Department of 
Public Instruction , whose duties and responsibilities will be 
administered by a new entity , the Office of Educator Licensure , with a 
direct reporting relationship to the North Carolina State Board of 
Education . The receipt-supported positions associated with the 
Licensure Section are el iminated by January 1, 2016. Receipt-
supported positions may be established within the Office of Educator 
Licensure , from the proceeds of the fees previously established in G.S. 
115C-296(a2 ). 

$176,385,460 R $276,499,257 R 
Total Legislative Changes 

Total Position Changes 

Revised Budget $8,282,418,560 $8,382,532,357 
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Senate Appropriations Committee on Education/Higher Education 

Community Colleges 

Recommended Base Budget 

Legislative Changes 

A. Reserve for Salaries and Benefits 

23 Compensation Increase Reserve - NCCCS Instructional 
Personnel 

Provides funds for salary increases for North Carolina Community 
College System (NCCCS) instructional personnel. Local community 
college boards are provided flexibility in allocating these funds. 

B. Technical and Formula Adjustments 

24 Enrollment Growth Adjustment (Multiple) 
Adjusts funds for the biennium based on the decline in community 
college enrollment. 

The Community College System total enrollment declined by 4,864 
Full Time Equivalent (FTE) students (2 .1 %) from the budgeted amount 
in the FY 2014-15 certified budget for a savings of $6.5 million. 

25 Summer Enrollment Funding (Multiple) 
Allows the Community College System to include curriculum courses 
contained within the Universal General Education Articulation 
Agreement between the University of North Carolina and the North 
Carolina Community College System for enrollment funding calculation 
needs. These courses are funded at the Tier 2 rate of $4 ,907 per FTE. 
Th ere are currently 600 FTE enrolled in these courses 

26 Curriculum Tuition (1620) 
Increases curriculum tuition by $4 00 per credit hour and budgets the 
expected increase in receipts . 

Tuition will increase from $72 to $76 per credit hour for residents and 
from $264 to $268 for non-residents . Tuition for resident students will 
increase by a maximum of $128 per year, from $2 ,304 to $2,432 . 

27 Workers' Compensation Adjustment Reserve (1625) 
Provides funding to adjust workers' compensation line items to the 
average FY 2012-13 and FY 2013-14 actual expenditures estimated to 
be from net General Fund appropriations . Agencies are directed to 
further adjust these line items using receipts to reflect the average FY 
2012- 13 and FY 2013-14 actual expenditures from all fund sources. 

Community Colleges 

GENERAL FUND 

] FY 15-16 

$1,048,495,115 

$21 ,374,722 

($6,466,443) 

($16 ,138,793) 

$37,366 

R 

R 

R 

R 

1 FY 16-17 

$1,048,495,115 

$21 ,374,722 

($6,466,443) 

$2,944,296 

($16 ,138,793) 

$37,366 
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• Senate Appropriations Committee on Education/Higher Education JFY 15-16 j FY 16-17 

C. Other Adjustments 

28 Procurement Efficiencies (Multiple) ($2,519,343) R ($2 ,519,343) R 

Reduces funds related to purchase and contract to reflect efficiencies 
created by participation in the State's Procurement Transformation 
Program administered by the Department of Administration . 

29 Audit Services (1300) $551 ,752 R $551,752 R 

Restores funding for the System Office 's Audit Services division . 
7.00 7.00 

30 Equipment (1623) 
Provides funds for the purchase of instructional equipment and $4,444,296 NR 

technology at all 58 colleges . These funds are in addition to the $49.0 
mill ion included in the base budget for this purpose. Funds shall be 
distributed in accordance with the existing equipment allocation 
formula . 

31 Caldwell Community College Truck Driver Training Program $150,000 R $150,000 R 

(1624) 
Provides funds for the Caldwell Community College Truck Driver 
Training program. 

32 NC Works Career Coaches $500,000 R $1 ,000,000 R 

Establishes a program to place local community college-employed 
career coaches in high schools. 

• 33 Fayetteville Technical Community College Botanical Lab (1624) 
Increases support for the Botanical Lab at Fayetteville Technical $100,000 NR $100,000 NR 

Community College by $100,000 nonrecurring in each year of the 
biennium. The total program funding for both FY 2015-16 and FY 2016-
17 will be $200,000. 

D. Financial Aid Adjustments 

34 Yellow Ribbon G.I. Education Enhancement Program (1900) ($1 ,000,000) R ($1 ,000,000) R 

Eliminates funding for the Yellow Ribbon Program which leveraged 
federal matching funds to reduce tuition costs for certain non-resident 
veterans. 

35 Resident Tuition for Certain Non-Resident Veterans (1620) $2 ,000,000 R $2,000,000 R 

Provides funds to offset a reduction in tuition receipts as a result of 
granting certain non-resident veterans resident status for tuition 
purposes . The federal Veterans Access, Choice , and Accountability 
Act of 2014 requires public institutions of higher education to charge 
certain non-resident veterans no more than the resident tuition and fee 
rates or risk losing approval to receive federal educational benefits . 
This item funds the expected costs of compliance with that Act for the 
Community College System 

• Community Colleges Page F 6 
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Total Legislative Changes 

Total Position Changes 

Revised Budget 

Commun ity Col leges 

jFY 15-16 

($1 ,510,739) R 

$4,544,296 NR 

7.00 

$1 ,051 ,528,672 

1FY 16-17 • $1 ,933,557 R 

$100,000 NR 

7.00 

$1 ,050,528,672 

• 
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Motorcycle Safety Program 

Beginning Unreserved Fund Balance 

Recommended Budget 

Requirements 

Receipts 

Positions 

Legislative Changes 

Requirements : 

Study for Driver Training 
Directs the Community College System Office to 
study the implementation of statewide Driver Training 
for FY 2016-17. 

Subtotal Legislative Changes 

• 
Receipts: 

Study for Driver Training 

Subtotal Legislative Changes 

• Community Colleges 

FY 2015-16 

$1 ,696,937 

$542,742 

$542,742 

0.00 

$0 R 

$200,000 NR 

0.00 

$0 R 

$200,000 NR 

0.00 

$0 R 

$0 NR 

$0 R 

$0 NR 

! 
I 

I 

·---·--~-·- ------

Budget Code : 26800 

FY 2016-17 

$1 ,496,937 

$542,742 

$542,742 

0.00 

$0 R 

$0 NR 

0.00 

$0 R 

$0 NR 

0.00 

$0 R 

$0 NR 

$0 R 

$0 NR 
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Senate Appropriations Committee on Education 

FY 2015-16 FY 2016-17 • 
Revised Total Requirements $742,742 $542,742 

Revised Total Receipts $542,742 $542,742 

Change in Fund Balance 
($200,000) $0 

Total Positions 0.00 0.00 

Unappropriated Balance Remaining $1,496,937 $1 ,496,937 

• 
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Senate Appropriations Committee on Education/Higher Education • UNC System GENERAL FUND 

IFY 15-16 ·IFY 16-17 

Recommended Base Budget $2,647,296,221 $2,647,304,656 

Legislative Changes 

A. Reserve for Salaries and Benefits 

36 Compensation Increase Reserve - NCSSM Teachers $100,365 R $100,365 R 

Provides funds to increase starting teacher pay from $33,000 to 
$35,000 per year, to grant an experience-based step increase for 
educators earning a year of creditable experience, and to ensure that 
all educators , assuming no change in credentials , are paid at least 
the ir FY 2014-15 compensation . 

37 Compensation Increase Reserve - NCSSM School-based $5 ,624 R $5,624 R 

Administrators (SBAs) 
Provides funds for an experience-based step increase for SBAs 
earning a year of creditable experience and funds an $809 top of the 
salary schedule bonus . Any fu nds remaining may be used to 
implement Section 9.5. 

• B. Technical and Formula Adjustments 

38 Enrollment Growth Adjustment (16011) $49,324,741 R $80,261 ,279 R 

Fu lly funds projected enrollment growth at the University of North 
Carol ina (UNC) System . Enrollment is expected to increase by 3,345 
Full Time Equivalent (FTE) students (1 .7%) in FY 2015-16 and 3,017 
FTE students (1 5%) in FY 2016-17. 

39 Building Reserves (Multiple) $470,912 R $714,678 R 

Provides funding for new and renovated buildings coming online during $170,282 NR $91 ,170 NR 

the FY 2015-1 7 biennium at Appalachian State University, East 
Carolina University, North Carolina State University, and UNC-
Wilmington . 

40 Workers' Compensation Adjustment Reserve (16011) $4,929,337 R $4,929,337 R 

Provides funding to adjust workers· compensation line items to the 
average FY 2012-13 and FY 2013-14 actual expenditures estimated to 
be from net General Fund appropriations. Agencies are directed to 
further adjust these line items using receipts to reflect the average FY 
2012-13 and FY 2013-14 actual expenditures from all fund sources. 

C Other Adjustments 

41 Management Flexibility Reduction (16011) ($17 ,913 ,812) R ($17 ,913 ,812) R 

Mandates a management flexibility reduction for the UNC operating 
budget. The UNC Board of Governors shall not allocate this reduction 
on an across-the-board basis to constituent institutions . 
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Senate Appropriations Committee on Education/Higher Education jFY 15-16 jFY 16-17 • 42 East Carolina University: Medical School Sustainability Funds 
(16011) 

Provides funds to stabil ize the Brody School of Medicine due to lower $8 ,000,000 NR $8,000,000 NR 
revenues. 

43 Elizabeth City State University: Budget Stabilization Funds 
(16086) 

Provides funds to Elizabeth City State University to stabilize $3 ,000,000 NR 
enrollment. The funds will be used to enhance technology related to 
enrollment and recruitment of students , campus access and safety, 
and human resource management. 

44 Mountain Area Health Education Center (16022) $5,900,000 R $5,900,000 R 

Provides funds to the Mountain Area Health Education Center for 
surgery and family medicine residencies in the MAHEC service area . 

45 Western Governors University Challenge Grant (16015) 
Provides a challenge grant to Western Governors University for $2 ,000,000 NR 
development of a North Carolina campus contingent on the University 
raising $5 million in private funds . 

46 Academic Summer Bridge Program (16011) ($1 ,193,000) R ($1 ,193,000) R 

Eliminates funding for the Academic Summer Bridge Program. 

47 Hunt Institute (16020) ($737,230) R ($737 ,230) R 

Eliminates General Fund support for The Hunt Institute. 

48 Bowles Center for Alcohol Studies (16021) • Eliminates the diversion of revenue from the Highway Fund to the 
Bowles Center for Alcohol Studies . 

49 Union Square Campus, Inc. (16011) 
Provides additional funds to the Union Square Campus, Inc., a non- $2 ,000,000 NR 
profit enti ty providing nursing education and training facilities with 
North Caro lina A&T, UNC Greensboro, Guilford Technical Community 
College, and Cone Health . This project received $2 million in 
nonrecurring funds in FY 2014-15. 

D. Financial Aid Adjustments 

50 Yellow Ribbon G.I. Education Enhancement Program (16011) ($4,863,276) R ($4 ,863,276) R 

Elim inates funding for the Yellow Ribbon Program which leveraged 
federal match ing funds to reduce tu ition costs for certain non-resident 
veterans . 
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1jFY 15-16 I FY 16-17 

51 Resident Tuition for Certain Non-Resident Veterans (16011) $9,300,762 R $9,300,762 R 

Provides funds to offset a reduction in tuition receipts as a result of 
granting certain non-resident veterans resident status for tuition 
purposes . The federal Veterans Access , Choice, and Accountability 
Act of 2014 requires public institutions of higher education to charge 
certain non-resident veterans no more than the resident tuition and fee 
rates or risk losing approval to receive federal educational benefits . 
This item funds the expected costs of compliance with that Act for the 
UNC System. 

52 Opportunity Scholarships (16015) $6,800,000 R $6,800,000 R 

Increases funds for the Opportunity Scholarships program . The 
program provides scholarship grants of up to $2 ,100 per semester for 
eligible students to attend nonpublic schools. The total program 
funding will be $17 .6 million . 

53 National Guard Tuition Assistance Program (16012) $200,000 R $200,000 R 

Increases funding for the National Guard Tuition Assistance Program 
by 10%, which provides financial aid to active members of the North 
Carolina Army or Ai r National Guard. The total program funding after 
the adjustment will be $2 .1 million . 

54 Special Education Scholarships (16015) $250,000 R $250,000 R 

Increases funds for the Special Education Scholarships program by 
6%. The program provides scholarship grants of up to $4,000 per 
semester for eli gible students. The total funding after this adjustment 

• will be $4 2 million . 

$52,574,423 R $83,754,727 R 
Total Legislative Changes 

$15,170,282 NR $8,091,170 NR 

Total Position Changes 

Revised Budget $2,715,040,926 $2,739,150,553 
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