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INTRODUCTION

G.S. 115C-310 requires that the State Board of Education have a program to facilitate the
process by which teacher assistants may become teachers and consult with the Board of
Governors of The University of North Carolina and the North Carolina Independent Colleges
and Universities regarding the program. It encourages LEAs to assign the teacher assistants to
different classrooms during their student teaching than the classroom they are assigned to as
a teacher assistant. The teacher assistants may continue to receive their salary and benefits
while student teaching in the same LEA where they are employed as a teacher assistant.

BACKGROUND OF PROGRAM

Section 8.29 of the 2016 Appropriations Act created a pilot program for 5 local boards of
education (Anson County, Franklin County, Moore County, Richmond County, and Scotland
County) and their local school administrative units (LEAs) to provide tuition assistance awards
to part-time or full-time teacher assistants working in the selected LEAs to pursue college
degrees that would result in teacher licensure.

On April 11, 2017, Senate Bill 447 was introduced by Sens. Barefoot, Mclnnis, Smith-Ingram to
expand the teacher assistant tuition reimbursement pilot program established by the General
Assembly in the 2016 Appropriations Act to include 10 additional local boards of education and
their local school administrative units.

Senate Bill 447 would expand the teacher assistant tuition reimbursement pitot program
beginning with the 2017-2018 fiscal year to the local boards of education of the following LEAs:
Alamance County Schools, Beaufort County Schools, Bertie County Schools, Duplin County
Schools, Edenton-Chowan Schools, Edgecombe County Schools, Halifax County Schools,
Nash-Rocky Mount Schools, Northampton County Schools, Tyrrell County Schools, Vance
County Schools, and Washington County Schools.

In 2019, the following districts were added to the pilot program; Alleghany, Ashe County
Schoois, Bladen County Schools, Cherokee County Schools, Clay County Schools, Columbus
County Schools, Davidson County Schools, Graham County Schools, Greene County Schools,
Jackson County Schools, Jones County schools, Lenoir County schools, Macon County
Schools, McDowell County Schools, Mitchell County Schools, Public Schools of Robeson
County Schools, Swain County Schools, Yadkin County Schools and Yancy County Schools.
Tuition assistance can be provided for part-time or full-time coursework and academic leave
can be granted for classes.

Section 8.29 of S.L. 201694, as amended by Section 7.20 of S.L. 201757 and by Section 6(m)
of S.L. 2017188 provides that each local board of education participating in the program may
now select up to five teacher assistants to receive an award of up to four thousand six hundred
dollars ($4,600) per academic year for a period of up to four years to be used towards the
cost of tuition and fees. Priority for awards shall be given to a teacher assistant who received
a tuition assistance award for the previous academic year and who is making satisfactory
academic progress towards achieving teacher licensure. The chart below shows the 38
districts in our state eligible to participate in the Teacher Assistants Tuition Reimbursement
Program (TAs to Teachers).



TEACHER ASSISTANTS’ TUITION REIMBURSEMENT PROGRAM PARTICIPANTS

2017 District Participants

2018 District Participants

2019 District Participants

Anson County Schools

Alamance-Burlington Schools

Alleghany County Schools

Franklin County Schools

Beaufort County Schools

Ashe County Schools

Moore County Schools

Bertie County Schools

Bladen County Schools

Richmond County Schools

Duplin County Schools

Cherokee County Schools

Scotland County Schools

Edenton Chowan Schools

Clay County Schools

Edgecombe County Schools

Columbus County Schools

Guilford County Schools

Davidson County Schools

Halifax County Schools

Graham County Schools

Nash Rocky Mount Schools

Greene County Schools

Northampton County Schools

Jackson County Schools

Randolph County Schools

Jones County Schools

Tyrrell County Schools

Lenoir County Schools

Vance County Schools

Macon County Schools

Washington County Schools

McDowell County Schools

Mitchell County Schools

Public Schools of Robeson
County

Swain County Schools

Yadkin County Schools

Yancey County Schools

2022-2023 TEACHER ASSISTANTS TO TEACHERS’ PARTICIPATION PROGRAM

The 2022-2023 represents the seventh year of the pilot program. There were 89 teacher

assistants seeking teacher licensure. This is a decrease by one teacher in the previous year.
$219,195.69 was spent during the 2022/2023 school year with 48 teacher assistants becoming
certified. Fifty-three teachers remained employed in the local school administrative unit after
achieving teacher licensure. There were 12 districts who did not use funds allotted:
Alleghany, Bertie, Bladen, Edgecombe, Halifax, Jones, Lenoir, McDowell, Northampton,
Tyrrell, Vance, and Washington counties. The chart below shows total number of teacher
assistants in the district, number of teacher assistants seeking teacher licensure, funds used
participating in this program, number of teacher assistants who achieved teacher licensure,
and number of teacher assistants who have remained in district after achieving teacher
licensure.



2022.2023 TEACHER ASSISTANTS TUITION REIMBURSEMENT PROGRAM

2022- 2023 TAs to Teachers
Report

38 School Districts in the Pilot

Program

Total # of Teacher
Assistants

Number of
teacher
assistant
reciplents
who
achleved
tezcher
licensure

Funds [n tulton
assistance
awards

Number of recipients who remalined
employed in the local school adminkstrative
unit after achieving teacher Bcensure

Alamance-Burlington Schools

$11,004.00

5 teacher assistants remain zmployed

Alleghany County Schools

$0.00

None reported

Anson County Schools

1 teacher assistant remains employed.

Ashe County Schools

$6,711.13

2 teacher assistanis remain - employed

Beaufort County Schools

$5,294.00

1teacher assistant remains employed.

Bertie County Schools

0

|None reported

Bladen County Schools

0

None reported

Cherokee County Schools

$592.29

None reported

Clay County Schools
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$592.29

None reported

Columbus County Schools

-
LY

$23,000.00

2 teacher assistants remaw. employed

Davidson County Schools

$11,500.28

9 teacher assistants remain: - employed

Duplin County Schools

$7,654.04

None reported

Edenton-Chowan Schools

0

None reponted

Edgecombe County Public Schools

0

None reported

Franklin County Schools

$23,000.00

3 teacher assistants remain . employed

Graham County Schools

$6,249.76

1 teacher assistant remains employed

Greena County Schools

) H‘.é?.058.48

1 teacher assistant remains employed

Guilford County Schools

$23,000.00

4 teacher assistants remain  employed

Halifax County Schools

0

None reported

Jackson County Schools

$3,331.32

None reported

Jones County Public School

0

None reported

Lenolr County Public Schools

Q

None reported

Macon Cournty Schools

$200.49

1 teacher assistant remains employed

McDowell County S¢hools

0

None reported

Mitchell County Schools

$15,980.14

None reported

Moore County Schools

$7,105.18

3 teacher assistants remain. employed

Nash County Public Schools

$13,200.00

3 teacher assistants remain employed

Northampton County Schools
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0

None reported

Public Schoals of Robeson County

$4,600.00

10 teacher assistants remain 2mployed

Randolph County Schools

$9,994.99

Richmond County Schools

None reported

$12,449.05

1 teacher assistant rema'ns employed

Scotland County Schools
Swaln County Schools

$8,301.21

1 teacher assistantrema-ns employed
[None reported

Tyrrelf County Public Schools

None reported

Vance County Schools

None reported

Washington County Schools

None reported

Yadkin County Schools

$20,235.52

1 teacher assistant remains employed

Yancey County Schools

$4,600.00

4 teacher assistants remain employed

TOTALS

$219,195.69

53
RECIPIENTS WHO REMAIN EMPLOYED




APPENDIX A

2022-2023 - LOCAL BOARDS OF EDUCATION PARTICIPATION REPORTS
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Alamance-Burlington lchool System
Stucens Contered, Future Focused]

Hollis Wroblewski Dawn Madren
Executive Director of Human Resources Director of Human Resources and New Talent Support

August 1, 2023
Report for Turning Teacher Assistants into Teachers (Alamance-Burtington Schools)
Beginning with the 2017-2018 school year, ABSS has received state funding to provide financial

assistance for teacher assistants employed with the district that are enrolled in a teacher education
program. Details are listed below.

. Teacher Asalstant shal! be employed by ABSS
2. Teacher Assistant shall be enrolled in an accredited institution of higher leaming education

in North Carolina with an educator preparation program approved by the State Board of
Education.

3. Teacher Assistant shall be a resident of North Carolina.

Qutcome:
Alamance-Burlington Schools had 3 teacher assistants apply during 2022-2023, All three of the
teacher assistants were eligible based on the criteria outiined.

Resuits:

Total number teacher assistants in our district 2022-2023: 283

Total number of teacher assistants seeking teacher licensure: 3

Funds provided to teacher assistants for tuition/books/materials reimbursement. $11,004.00
Number of teacher assistants that achieved teacher licensure (including period of time from
the issue of an initial tuition assistance award to time of achieving licensure). 7

5. Number of recipients that remained employed in LEA afler receiving license: $

oM

Respectfully submitted,
Olow\. Wll"ﬂn.—-—-

Dawn Madren
Director of Human Resources and New Talent Support

§712 Vaughn Road, Burlington, North Carolina 27217
(336) 438-4000 ext. 20107
www.abss.k12.nc.us
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Board of Education Chad Beasley, Superintendent
Donna Rea, Chair

Amy Bottomley, Vice-Chair

Steve Carpenter

Jason Williams

Rick Wooten

July 13, 2023

Alleghany County Schools reports the following information regarding the Teacher Assistant
Tuition Reimbursement Pilot Program, for the 2022-23 year, in accordance with SB 447
requiraments:

1. The number and amount of funds in tuition assistance awards provided to teacher
assistants - O tuition assistance awards provided; $0 funds provided - during the 2022-23
year.

2. The number of teacher assistant recipients who achieved teacher licensure, including the
period of time from the Issue of an Initial tuition assistance award to the time of achieving
licensure - None, from 2018-19 through 2020-21. One licensee during the 2021-22 year.
One licensee during the 2022-23 year.

3. The number of recipients who remained employed In the local school administrative unit
after achieving teacher licensure - None, from 2018-19 through 2020-21. Both licensees
from the 2021-22 and 2022-23 years have remained employed in the district.

If you need additional information, please contact me at 336-372-4345.

Sincerely,
Cindy L. Holder

Director of Finance
Alleghany County Schools

Excelience in Education

89 Peachtres Street  Sparta NC 206759210  Phone: 336-372.434%  Fax. 336-372-4204 Email: acs@otleghany kl12.nec.us
An Equal Opporumity Employer
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Anson County Schools
320 Camden Road, Wadesboro, NC 28170
fﬁ' G‘#‘ Ph: 704-694-4417 Fax: 704-694-7479

www.ansonschools.org

Greatmest

July 12, 2023

Requested information for the Teacher Assistant Tuition Reimbursement Pilot Program:

1. Total number of Teacher Assistants in your school districts — 48

2. Total number of Teacher Assistants seeking teacher licensure — 1

3. The number and amount of funds in tuition assistance awards provided to teacher
assistants in your district = 1 $0

4. The number of Teacher Assistant recipients who achieved teacher licensure, including
the period of time from the issue of an initial tuition assistance award to the time of
achieving licensure - 1

5. The number of recipients who remained employed in the local school administrative
unit after achieving teacher licensure - 1

Sincerely,

Pam Gathings

Licensure Specialist

Anson County School District
704-694-4417 ext. 1103
gathings.pam@anson.k12.nc.us
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ASHE COUNTY

schools
Challengng young minds to soar.

Dt Fisa Cox, Superintendent « Joshua Roten  Chawrman = Dhanne Tldreth ice Charman « Polly Jones Janct Ward < Or Kemberly Simmons

To: Toya Kimbrough
NC Department of Public Instruction

From: Amanda Coldiron
Ashe County Schools

Date: June 26, 2023

Re: Teacher Assistant Reimbursement Pilot Program

1. Total number of Teacher Assistants in your school districts — 46.5 including Exceptional
Children and pre-kindergarten assistants

2. Total Number of Teacher Assistants seeking teacher licensure -- 2

3. The number and amount of funds in tuition assistance awards provided to teacher
assistants in your district ~ 2 awards totaling $6,711.13

4. The number of Teacher Assistant recipients who achieved teacher licensure, including
the period of time from the issue of an initial tuition assistance award to the time of
achieving licensure — 1/4th year of the pilot-1

5. The number of recipients who remained employed in the local school administrative
unit after achieving teacher licensure — 2*

*Special Note: In 2021/22 one teacher assistant completed the program but left Ashe County to work in
Wilkes County. She has since returned and will be working for Ashe County Schools for FY 23/24.

WWW. e3¢ o
PO Box 604 * 320 South Street * Jefferson, NC 28640 ¢ 336.246.7175 + 336.246.7609 fax » Courier No. 15-65-01




321 Smaw Road

Washington, North Carolina 27889
252-946-6393
www.beaufort.kl2.ncus

Beaufort County Schools

July 31st, 2023
To Whom It May Concern:

During the 2022-2023 school year, Beaufort County Schools employed four
teacher assistants pursuing teacher licensure. Combined, these four teacher
assistants were awarded $5,294 in total tuition assistance.

At this time, all four continue to work towards their teacher licensure but none
have completed the process.

Three of the four recipients will remain employed in Beaufort County Schools for
the 2023-2024 school year.

Thank you,

Ml e

Mark Doane
Assistant Superintendent



BERYIE COUNTY SCHOOLS 71SUSHWY 3N

WINDEOR, NORTE CAROLINA 27983
PHONE (252) 794-317) - FAX: (252) 794-9727

Dr. Otis Smallwood
Superintendent

JLEOC Report — Turning TAs in to Teachers (Bertie County)

Below is the information requested from Bertie County Schools for the 2022 - 2023
school year:

1. Total number of Teacher Assistants in your school districts; 30

2. Total Number of Teacher Assistants seeking K-12 teacher licensure; None

3. The number and amount of funds in tuition assistance awards provided to teacher assistants in
your district; Not applicable, since there were no recipients

{4) The number of Teacher Assistant reciplents who achleved teacher licensure, including the pericd
of time from the issue of an initial tultion assistance award to the time of achleving licensure and;
Not applicable, since there were no reciplents

(5) The number of recipients who remained employed in the local school administrative unit after
achieving teacher licensure. Not applicable, since there were no recipients

Submitted by.

ecitive if Human Resources

Date: “! 'Y l F % )




Board of Education
y 1489 US Highway 701 South Tim Benton, Chair
Fd o PO Box 37 Glenn McKoy, Vice Chair

.( Elizabethtown, NC 28337 Chris Clark
Harfel Davis
~ Phone: (910) 8624136 Dennis Edwards
Fax: (855) 860-6170 Sm Kwiatkowski
cou"" SCHOOLS Jason B. Atkinson, Ed.D. K:ina:lybgch::l?
inspiring Learning. Superintendent Mackie Singletary

July 12, 2023

Dear Ms. Kimbrough,

Bladen County Schools did not have any teacher assistants participating in the Teacher
Assistant Reimbursement Pilot Program during the 2022-2023 school year.

Thank you,

Deborah Guyton

Deborah Guyton, Executive Director of Human Resources



911 AndrevieRoad, Murphy, NC 28906
(828) 837-2 D phig
www.cherokee.ki2.nc.us

August 1, 2023

Re: Legislation (Senate Bill 447) with information concerning the Teacher Assistant Tultion
Reimbursement Pilot Program.

All of the local boards of education participating in the pilot program shall report to the Joint Legislative
Education Oversight Committee by September 1 of each year on the results of the pilot program,
including at least the following information for 2022-23:

1.
2.
3.

Total number of Teacher Assistants in your school districts; $1.5

Total Number of Teacher Assistants seeking teacher licensure; 1

The number and amount of funds in tuition assistance awards provided to teacher assistants In
your district; $592.29

The number of Teacher Assistant recipients who achieved teacher licensure, including the
period of time from the issue of an Initial tuition assistance award to the time of achieving
licensure and; 0

The number of recipients who remained empioyed in the local school administrative unit after
achieving teacher licensure, 0

Please submit this information {(on your district letterhead) by or before August 1, 2023 as | have to
provide additional information in the final report before it goes to the Join Legislative Education
Oversight Committee (JLEOC) by September 1.

Toya L. Kimbrough, M.Ed.
Educator Advancement Coordinator
Office of District & Regional Support
District and Schoot Support Services
NC Department of Public instruction
(W) 984 236-2105 (C) 919-609-1070

Toya.kimbrough@dpi.nc.gov

Board of Education
Ms. Shannon Raper, Chair, Mr. James Ellis, Vice Chair, Mr. Steve Coleman,
Ms. Jeannie Gaddis, Mr. Amold Mathews, Mr. Jason Murphy, and Mr. Jeff Tatham
An Equal Opportunity/Affirmative Action Employer



CLAY COUNTY SCHOOLS

ALLSTUDENTS LEARNING AT
HIGH LEVELS

During the 2022-2023 School Year, Clay County Schools had two participants in the Teacher Assistants to
Teacher Program.

Total number of Teacher Assistants in your school district: 26

Total number of Teacher Assistants seeking teacher licensure through this program: 2

The number and amount of funds in tuition assistance awards provided to Teacher Assistants in your
district through this program: $592.29

The number of Teacher Assistant recipients who achieved teacher licensure through this program,
including the period from the issue of an initial tuition assistance award to the time of achieving
licensure: 0

The number of recipients who remained employed in the local school administrative unit after achieving
teacher licensure through this program: NA

154 YELLOWJACKET DRIVE, HAYESVILLE, NC 20504
OFFICE: (828) 389-8513 FAX: (820) 389-3437
WWW.CLAYSCHOOLS.ORG



"OLUMBUS

)72 COUNTY SCHOOLS

BOARD OF EDUCATION ADMINISTRATION
Randy Coleman DEANNE MEADOWS

Ievin Bnzor

ey Superintendent

Roanie Strickiand JONATHAN WILLIAMS
Chris Worley Associote Superiniendent

July 18, 2023

Dr. Sonja Brown

NC Department of Public Instruction

Office of District and Regional Support Services
6301 Mail Service Center

Raleigh, NC 27699-6301

Dear Dr. Brown:

During the 2022.2023 school year, Columbus County Schools was able to financially assist several teacher
assistants in making progress toward teacher licensure through the Teacher Assistant Tuition
Reimbursement Pilot Program. The requested information about the program follows:

1. Total number of Teacher Assistants in our district: 91
2.  Total number of Teacher Assistants seeking teacher licensure: 12
3. Amount of funds in tuition assistance awards provided to teacher assistants in our district through
the state Teacher Assistant Tuition Reimbursement Pilot Program: $23,000

4. Number of Teacher Assistant recipients who achieved teacher licensure in 2022-2023: 2

5.  Number of recipients who remained employed in the local school administrative unit after
achieving teacher licensure: All are still employed with the district and those who did not achieve licensure
are continuing to pursue their teacher licensure. One who achieved licensure moved into a teaching
position in December 2022 and the other one will move into a teaching position in August 2023,

This program has been very beneficial to our teacher assistants who want to obtain their teaching licensure

and we look forward to participating in it in the future. If an increase in funding is available, we will gladly
accept an increase.

Sincerely,

Camandu, & Codatte

Cassandra H. Cartrette, EdD
Human Resources Director

2586 James B. White Highway Narth, Building A » Whiteville, North Carolina 28472 » 9$10-642-5168 / Fax 910-640-1010
An Equal Opportanity Employer



Your future. Our focus.

@ DAVIDSON |

COUNTY SCHOOLS

10: Toya Kimbrough
NC Department of Public Instruction
FROM: Tyler Beck, Chief Finance Officer
CC: Lydia Hedrick, Assistant Superintendent of Human Resources
SUBIECT: Senate Blll 447- Teacher Assistant Tuition Relmbursement Pilot Program

Pursuant to the legislation within Senate Bill 447 establishing the “Teacher Assistant Tuitlon Reimbursement
Pilot Program.” Beginning with the fiscal year 2019-2020, the local board of education for Davidson County
Schools jolned the pilot program. Under this program each education unit participating in the pilot program Is

required to jointly report the results of the pilot program, including the below information provided of the 2022-
2023 school year.

{1) The number and amount of funds In tultion assistance awards provided to Teacher Assistants in your
district.

a. 4 awarded participants {Fall) and 2 awarded participants {Spring) with the total funds awarded
totaling $11,500.28,

(2) The number of Teacher Assistant reciplents who achieved teacher licensure, including the period of time
from the issue of an Initial tuition assistance award to the time of achieving licensure.
3. 9- Teacher Assistants recelved Teacher licensure within the period outlined.

(3) The number of recipients who remained employed in the local school administrative unit after achieving
teacher licensure.

a. Nine (9) recipients received Teacher licensure from S8 447 program and both secured teaching
roles within the Davidson County school district.

7% /I/M

Tyler N Beck

Chief Finance Officer

Davidson County Schools
TylerBeck@Davidson.k12.nc.us
(336) 242-5738



Board Members:
8rent Davls,
Chairman

Reginald Kenan,
Vice-Chairman

Pam Edwards
David Jones
Claudius Morrisey

Duplin County Schools

June 20, 2023

Toya L. Kimbrough, M.Ed.

Educator Advancement Coordinator

Office of District & Regional Support

Division of District and School Support Services
NC Department of Public Instruction

6301 Mail Service Center

Raleigh, NC 27699-6301

Dear Ms. Kimbrough,

Duplin County Schools is thankful for the opportunily to financially support teacher
assistants in becoming North Carolina educators, Our program was able to assist teacher
assistants In Fall 2022, Spring and Summer 2023 semesters. The following is a synopsis of
the Teacher Assistant Tuition Reimbursement Pilot Program for the 2022-23 school year:
1. Duplin County Schoots employed 163 Teacher Assistants during the 2022-23
school year. Five Teacher Assistants are seeking teacher licensure via the TA to
Teacher Pilot Program. However, several are pursuing teacher licensure on their
own. We are only aware of one who completed her degree and intemship during
the year who will be empioyed as a teacher In the 2023-24 school year. The five
Teachar Assistants in Duplin County Schools were awarded $7,654.04.04 in tuition
assistance during the 2022-23 school year.
2. Of the five seeking licensure this school year, one served as an intem,
completed her degree, applied for licensure and has been offered a position with
Dupiin County Schools. She received tuition assistance for Spring 2022, Summer
2022, Fall 2022, Spring 2023, and Summer 2023.
3. All five Teacher Assistants have remained with Duptin County Schools.

Thank you for investing In the teacher assistants of Duplin County Schools. Feel free to
contact me if you have any questions.

Sincerely,

o Sooolbl

Assistant Superintendent for Human Resources

315 N. Main St. @ Kenansville, NC 28349 e Phone: (910) 296-1521 e www.duplinschools.net

In compliance with federal laws. the Dupln County Schoo! Sysiem asdminisiers alt educational programs, employvent sctivitics, and admisseons without discriminateon
because of race refigion, nationsl or ethnic onsgin, color, age, military service. disability, or gender, excepi where exemplion 13 sppropriate and sifowed by iaw



To:

From:

Date:

Re:

EDENTON-CHOWAN SCHOOLS

Human Resources Department
Post Office Box 206, Edenton, NC 27932
Telephone: (152) 482-8436 Fax: (252) 482-730%
www.etpshid.ncus

Or. Michae! Sasscer Dr. Jana Rawls Mrs. Terd Dunn
Superintendent Assistant Superintendent Administrative Assistant

Toya Kimbrough, Educator Advance Coordinator - NCOPY
Jana Rawis, Assistant Supedntende@@k—'
Sandra Pittman, Finance Offlcer

July 31, 2023

Report to the Joint Legislative Education Oversight Committee on Senate Bill 257-Section 8.29(d)
Teacher Assistant Reimbursement Program

The following is a summary of the Teacher Assistant Tuition Relmbursement Program during the 2022-
2023 school year:

1

The total number of Teacher Assistants In the school district: 33

The total number of Teacher Assistants seeking licensure: 2

The number and amount of funds In tuition assistance awards provided to teacher assistants In
the district: 0 (Neither completed classes, therefore we made no payments)

The number of teacher assistant recipients who achieved teacher licensure, including the period
of time from the issue of an (nitial tuition assistance award to the time of achieving licensure.
Zero

The number of reciplents who remained employed in the local school administrative unit after

achieving teacher licensure.
N/a

An Bqual Opportunity Employer
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Keys to Success: Home, School & Community

Edgecombe County Public Schools is reporting the following for the *22-°23 TAs to Teacher
Program:

1. The number and amount of funds in tuition assistance awards provided to teacher
asgistants,.  $0

2. The number of teacher assistant recipients who achieved teacher licensure, including the

period of time from the issue of an initial tuition assistance award to the time of achieving
licensure. 0

3. The number of recipients who remained employed in the local school administrative unit
after achieving teacher licensure." 0 (N/A)

ARMINISTRAUYR QFFICR
PO Box 7128 - 2311 N. Main STRO) 1 - TArBORO NC 27886 « TELEPHONE 252-641-2600 - FACSIMILE 252-641-5714
W S1TC HTTP: /7 WWW.BCPA.US

As Egual Orvormpary EMmLOYER.



Franklin

COUNTY SCHOOLS

Superintendent Rhonda C. Schuhler, Ed.D
Freda Clifton, Executive Director of Personnel and Equity

July 31, 2023

Joint Legislative Education Oversite Committee
C/0 Dr. Sonja Brown

NC Department of Public Instruction

Educator Effectiveness Division

Raleigh, NC 27601

Dear Joint Legislative Education Oversite Committee:

Included below is a summary of the results of the Teacher Assistant Tuition Reimbursement Program for
the 2022-23 fiscal year. During the 2022-23 school year:

1. This program enabled us to provide five {5} $4,600 tuition assistance awards, for a total of
$23,000. A total of $13,748.54 of these funds was spent during 2022-23.

2. Although none of our teacher assistants who received a tuition award during the 2022-23 school
year achieved initial teacher licensure, all are making progress towards teacher licensure.

3. Of the three (3) teacher assistant tutition award program recipients who achieved teacher

licensure during either the 2020-21 or 2021-22 school years, all remain employed in our school
district.

We are excited about the program and grateful our teacher assistants have an opportunity to receive
tuition assistance awards while pursuing their dream of becoming teachers in our school district. Thank
you for providing this opportunity.

Respectfully,

Qwoqc.

Freda D. Clifton

Executive Director of Personnel and Equity

ce: Mike Zalewski, Chief of Human Resources
Quinnley Coley, Chief of Finance

53 West River Road, Louisburg, NC 27549 |  Phone: (919) 496-2600, Fax: (919) 496-3341
Visit us at FCSchools.net



Graham County Schools

Angela Knight, Superintendent
52 Moose Branch Road
Robbinsville, NC 28771
Board of Education Beard of Educstion
Nelson, Boerd Chalrman Deborah Dinache!
Clark Casringer, Vice Chairman Jonathan Allison

July 19, 2023

Graham County Schools is pleased to be able to participate in the FY23 Teacher Assistant Tuition
Reimbursement Pilot Program. Please see reporting information below:

1. Total number of Teacher Assistants in PSU 32

2. Total munder of Tescher Assistants in pilot program 3

3. Number & amount of funds in tuition assistance awards 3 for a total of $6,249.76
Provided to TAs tn district

4. Number of TA recipients who achieved teacher 1 (one year)
licensure, including timeo period

5. Number of recipients who remainod in distrigt 1

after achigving ticensure smplered

Respectfully Submitted,

dahge

Angela Knight, Superintendent



Board Members

Superintendent
Frank Cresch, E4.0. Josy Racidey, Chair
Brandon Johnson, Vics Chair
Lelsa Edwards Bats
Masen Dyer
Darivs Shatkleferd

GREENE COUNTY SCHOOLS

tdutating Gresne Couaty’s Temorrow Today !

June 6, 2023

To Whom It May Concern

Re: Teacher Assistant Tuitlon Reimbursement Pliot Program
1. 3 assistants and $7,058.48 fund In assistants.

2. 1 assistant achieved teacher licensure.
3. 1 assistant/teacher is still employed with Greene County Schools.

Am&iuwaga,

Karen Stallings, CFO
Greene County Schools

$01 Kingold Bowlevard, Snow Hill, NC 20580 « Telephone (282) 747-3428 « Fax (252) 747-5042
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ILFORD
nty Schools
BETTER TOGETHER

Teacher Assistant Tuition Reimbursement Pilot Program
2022-2023 Summary

(1) Total number of Teacher Assistants in your school district
TOTAL FTE =986

(Regular Education & Pre-K = 506 and Special Education = 480)

(2) Total Number of Teacher Assistants seeking teacher licensure through this program
S Teacher Assistants

(3) The number and amount of funds In tultion assistance awards provided to teacher
assistants in your district

§ Teacher Assistants were awarded a total of $23,000 in reimbursement

(4) The number of Teacher Assistant recipients who achieved teacher licensure, including
the period of time from the issue of an initial tuition assistance award to the time of
achleving licensure

4 Teacher Assistants (1 has not completed their program)

(5) The number of recipients who remained employed in the local school administrative
unit after achieving teacher licensure
4 Teacher Assistants



Halifax County Schools
“Charting A New Course”
Human Resources

July 31, 2023

Toya Kimbrough

NC Department of Public Instruction
301 N Wilmington St

Raleigh, NC 27601

Dear Ms. Kimbrough.

Halifax County Schools did not have any Teacher Assistants to participate in the TAs to
Teachers program during the 2022-2023 school year.

Sincerely,

Canoln Mitchelt

Carolyn Mitchell, M.S.A., M.Ed.

Executive Director of Human Resources
Halifax County Schools

9525 US Highway 301/Post Office Box 468
Halifax, North Carolina 27839

(252) 583-5111, ext. 270 (Phone)

(252) 583-1474 (Fax)

Halifax County Schools | www.halifax.ki2.nc.us
PO Box 468 Halifax, NC 27839 | Ph252-583-5111 | Fax 252-583-1383
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From: Kristie Walker <kwalker@jcpsmail.org>

Sent: Thursday, August 10, 2023 6:46 AM

To: Toya Kimbrough

Cc: Jason Caldwell; Teri Walawender

Subject: Re: 3rd Request for JLEOC Report: TAs to Teachers (Action Needed by August 1)

CAUTION

1. $3331.32
2. 1
3.1

Again, sorry for the late response.

On Wed, Aug 9, 2023 at 7:25 PM Kristie Walker <kwalker@icpsmail.org> wrote:
Tonya,
My sincere apologies. We have had some turnover. | will get this to you tomorrow.

On Wed, Aug 9, 2023, 2:51 PM Toya Kimbrough <Toya.Kimbrough®dgi.nc gov> wrote:
Good afternoon,

Please allow this message to serve as a reminder that you have not submitted the requested information
concemning the Teacher Assistant Tuition Reimbursement Pilot Program. Your immediate response to this
request is greatly appreciated.

All the local boards of education participating in the pilot program shall report to the Joint Legislative
Education Oversight Committee by September 1 of each year on the results of the pilot program, including at
least the following information for 2022-23:

1.The number and amount of funds in tuition assistance awards provided to teacher assistants.

2.The number of teacher assistant recipients who achieved teacher licensure, including the period of time
from the issue of an initial tuition assistance award to the time of achieving licensure.

3.The number of recipients who remained employed in the local school administrative unit after achieving
teacher licensure.”

Please submit this information (on your district letterhead) today, as 1 must provide additional information in
the final report before it goes to the Joint Legislative Education Oversight Committee (JLEQC) by September
1, 2023,
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Jones County Public Schools

320 West Jones Street

Trenton, NC
28585

(252)-448-2531

August 9, 2023

North Carolina Department of Public Instruction
Attention: Ms, Toya Kimbrough

6301 Mail Service Center

Raleigh, NC 27699-6301

Pear-Ms. Kimbrough,
The following information is respectfully submitted:

1. The number and arount of funds in tuition assistance awards provided to teacher
asaistants. Zero

2. The number of teacher assistant recipients who achieved teacher licensure, including the
period of time from the issue of an initial tuition assistance award (o the time of achieving

licensure. Zero
3. The number of recipients who remained employed in the local school administrative unit

after achieving teacher licensure.” No JCPS Teacher Assistants participated in
the program for fiscal year 2023.

If you have any questions, please feel free to contact me at 252-448-2531, x2287.




W. D. Anderson, Vice Chok

]

[ ] 9
SUPERINTENDRNT é\j MOARD OF EDUCATION
M. Brent Wilkams bvco HE, Chair

ASSOCIATE SUPERINTENDENT Merwyn K, Smith

frances ). Heming R. Kaith King

ASSISTANT SUPERINTENDENT Connecting Yow Child fo a Prosperous Fulure Or Kimbeny vt amay

Nicholas £, Harvey. 1l Michalle D. Cash
Lenoir County Public Schools

TA to Teacher Documentation for 2022-2023 due by Monday, August 1, 2023

1. The number and amount of funds in tuition agsistance awards provided to teacher
assistants. $0

2. The number of teacher assistant recipients who achicved teacher licensure, including the
period of time from the issue of an initial tuition assistance award to the time of achieving
licensure. §

3. The number of recipients who remained employed in the local school administrative unit
after achieving teacher licensure. N/A

Pamela B. Heath, I)imaetmE ov Human Resou

Lenoir County Public Schools

(We already have TA’s that are currently in school and have applied to take advantage of this
amazing opportunity for the 2023-2024 school yesr).

Lenok Counly Public Schools
PO Sox 728 | 2017 W Vernon Avenue | Kinston NC 285020729 | Phone: 252.527.1109 | Fox. 252,527.6684 | wwwicpinc.org

&,



MACON COUNTY SCHOOLS

In the Best Interest of Students

7/13/2023

To: Toya Kimbrough
From: Todd Gibbs Director - HR

RE: Teacher Assistant to Teacher program stats

1. The number and amount of funds in tuition assistance awards provided to teacher
assistants.

1 TA provided $200.49 in reimbursement funds

2. The number of teacher assistant recipients who achieved teacher licensure,
including the period of time from the issue of an initial tuition assistance award to
the time of achieving licensure.

0 TAs who have achieved licensure.

3. The number of recipients who remained employed in the locat school
administrative unit after achieving teacher licensure."

1 TA has remained employed as a TA while she works on credits toward licensure

Questions? Call or email Todd Gibbs (828) 524-3314 ext 1029, or todd.gibbs@macon.k12.nc.us

1202 Old Murphy Rd, Franklin, NC 28734 ¢ Phone: 828-524-3314 « FAX: 828-369-7240



Ms. Kimbrough,

McDowell County Schools

Amy W Dowdle, Facitive Durector of Hhuman Resources
P.O. Box 130

134 South Mam Street

Marion, NC 28752

wqeq Tel: (R28) 652-4535

Fax: (828) 659-2238

McDowsll County Schools did not have anyone to participate in the Teacher Assistant
Reimbursement Pilot Program for the 2022-23 schoo! year. We do however have 2
instructional assistants looking to participate in the 2023-24 pilot program.

Please let me know If you have additional questions

Respectfully,

WM@,

Amy W. Dowdle



MITCHELL COUNTY
BOARD OF EDUCATION Sondon aman Craepmton

Pam Pitman, Vice Chaiperson

72 Ledger Schoot Road Brends Sparks
i Alan Englhish
M1 Chad Calhoun, Superintendent ‘82883152_,86%3"2920?‘50“: Aia(rgzhg,a 726867-(2)32 F S;:: Bnkgv::s'ls

To: Toya Kimbrough
Date: August 4, 2023

From: Beth Edwards
Mitchell County Schools

Dear Ms. Kimbrough,

Below is the response from Mitchell County Schools for the requested information. Please let me know if
you need anything further.

|
1. The number and amount of funds in tuition assistance awards provided to teacher
assistants.

We had 2 participants that were awarded $15,980.14 for the 2022-23 school year.

2. The number of teacher assistant recipients who achieved teacher licensure, including
the period of time from the issue of an initial tuition assistance award to the time of
achieving licensure.

We have none at this time.

unit after achievingjteacher licensure."”

3. The number of reciTients who remained employed in the local school administrative
We have none at this time.

Thanks,

<L

Beth Edwards

Finance Director
Mitchell County Schools
828-766-2230
bedwards@mbhslive.net



K3 ] MOORE COUNTY
SCHOOLS

ENGAGE - INSPIRE - SUCCEED

Q

july 13, 2023

Joint Legislative Education Oversight Committee
Ref: Teacher Assistant Tuition Reimbursement Pilot Program

1) Total number of Teacher Assistants in your school districts. 219 as of
5/20/2023

2) Total number of Teacher Assistants seeking teacher licensure. We currently
have three in the program.

3) The number and amount of funds in tuition assistance awards provided to
teacher assistants in your district. Qur allotment was $23,000 and we spent
a total of $7,105.18.

4) The number of Teacher Assistant recipients who achieved teacher licensure,
including the period of time from the issue of an (nitial tuition assistance
award to the time of achfeving licensure. Total - one achieved teacher
licensure - Kristin Schwaber.

5) The number of recipients who remained employed in the local school
administrative unit after achieving teacher licensure. Three

e, Ldhwond,

Tina Edmonds
Assistant Superintendent for Budget and Finance

P.0. Box 1180 e Carthage, North Carolina 28327
Phone: 810-947-2976 o fax: 910-947-3011 ¢ www.ncmes.org



HUMAN RESOURCES DEPARTMENT

m NASH COUNTY PUBLIC SCHOOLS
sl 930 FASTERN AVENUE NASHVILLE NC

To: JELOC

From: Shella Wallace
Executive Director of Human Resources and Federal Programs
Nash County Public Schools

Re: Senate Bill 447-Teacher Assistant Tuition Reimbursement Pilot Program Results

According to Senate Bill 447, all of the local boards of education perticipating in the pilot
program shafl report to the Joint Legislative Education Oversight Committee by September 1 of

each year on the results of the piiot progrem, including at least the following information for
2022-2023.

1. Total number of Teacher Assistants in your district. (127)

2. Total number of Teacher Assistants seeking teaching licensure through the program.
{2 are finishing program over summer session and 1 finished this past spring)

3. The number and amount of funds in tultion assistance awards provided to Teacher
Assistants In your district through this program. ($13,800.00)

4. The number of Teacher Assistant recipients who achieved icensure through this
program, including the period of time from the issue of an initial assistance award to the
time of achieving licensure, (3 / 2021-2023)

5. The number of recipients who remained employed in the local schoo! administrative unit
after achieving licensure through this program. (3)



Northampton County Schools
Post Office Box 158+ 701 North Church Street
Annex - 320 Bagley Drive
Jackson,NorthCarolina27845
Telephone: (252) 534-1371

Human Resources Department

August 10, 2023

Ms. Toya Kimbrough
Toya.Kimbrough@dpi.nc.gov

RE: Teacher Assistant Tuition Reimbursement

Ms. Kimbrough:

Northampton County Schools does not have any teacher assistants that are
participating in the Teacher Assistant Tuition Reimbursement Pilot Program. We
have advertised and talked to teacher assistants but none of them showed any
interest in the program.

Feel free to reach out if we can provide any further information.

Sincerely,

Pt L.

Mark Long
Executive Director of Human Resources



Public Schools of Robeson County
Post Office Drawer 2009
Lumberton, North Carolina 28369
(910) 671-6000

June 7, 2023

Re. Teacher Assistant Tuition Reimbursement Pilat Program

Total Teacher assistants in our district is 491.

Tota! number of teacher assistants seeking teaching licensure is 10.

5 teacher assistants awarded a total of $4,600.00 for both fall and spring semester
classes.

At this present time 9 Teacher Assistants has achieved licensure and one will finish
this month (June) after the summer session.

Not applicable.

o & ONM=

Nakeia Mckiver B.S. M.Ed. MLS
Human Resources Specialist
Beginning Teacher Coordinator



Human Resources Division

‘ | l R A N D 0 L P H Shon Hildreth, Executive Director of Human Resources

2222-C South Fayettevlille Street
County School System Asheboro, NC 27205

Phone 336.633.5000
Fax 336.633.5155
randolph.k12.nc.us

The number and amount of funds in tuition assistance awards provided to three teacher assistants in the
Randolph County School System through this program was a combined total of $9,994.99 for the
2022-2023 school year. $4,600 was awarded per teacher assistant. Two used the total amount of
$4,600 and one use $794.99.

The number of Teacher Assistant recipients who achieved teacher licensure through this program thus
faris 0.

The number of Teacher Assistant recipients who remained employed in the district after achieving
teacher licensure is 0.

We have five people in the program for the 2023-2024 school year.



Post Office Drawer 1259
Hamiet, North Carolina 28345
Dr. Joe Ferrell PHONE (910) 582-3860
Superintendent FAX (910) 582-7051

The Teacher Assistant Tuition Reimbursement Pilot Program.

All the local boards of education participating in the pilot program shall report to the Joint
Legislative Education Oversight Committee by September 1 of each year on the results of the
pilot program, including at least the following information for 2022-23:

1. The number and amount of funds in tuition assistance awards provided to teacher
assistants. $12,449.05 (2022-2023)

2. The number of teacher assistant recipients who achieved teacher licensure, including the
period of time from the issue of an initial tuition assistance award to the time of
achieving licensure. | Recipient; August 2020-December 2022

3. The number of recipients who remained employed in the local school administrative unit
afier achieving teacher licensure. |1 Recipient

www.richenond.k12.n¢.us



322 South Main Street
Laurinburg, North Carolina 28352

(910) 276-1138 « fax (910) 277-4310

August 9, 2023

Toya L. Kimbrough

Educator Advancement Coordinator
OfTice of District & Regional Support
NC Department of Public Instruction

Dear Ms. Kimbrough:

Please accept this letter in response to the information needed from Scotland County Schools in
participation of the pilot program, Teacher Assistant Tuition Reimbursement Pilot Program.

Total number of Teacher Assistants in school district. 108

Total number of Teacher Assistants seeking teacher licensure through this | 2
_program.

The number and amount of funds in tuition assistance awards provided to | $8,301.21
Teacher Assistances in your district through this program.

The number of Teacher Assistant recipients who achieved teacher 1
licensure through this program, including the period from the issue of an
initial tuition assistance award to the time of achieving licensure.

The number of recipients who remained employed in the local school 1
administrative unit afier achieving teacher licensure through this program

Should you have any questions or need additional information, please let me know.
Highest Regards,
G Weokaed filee

C. Michael Riles, Ed.D
Chief of Staff



Stoain Qovndy Public Schools

Mark Sale RO. Box 240 « 150 Main Street - Bryson City, North Carolina 28713 Phone (828) 488-3129
Superintendent www.swain.kiZ.nc.us Fax (828) 488-8510
July 2023

Report to Joint Legisltive Education Oversite Committee

TAs to Teacher Information
2022-2023
1. Total number of Teacher Assistants in Swain County: 38
2. Total number of Teacher Assistants seeking teacher licensure: 2

3. The number and amount of funds in tuition assistance awards
provided to teacher assistants: 0

Tibe two teacher asvistants seeking teacher Gcsnsure secured otber grant funding sourves.

4. The number of Teacher Assistant recipients who achieved teacher
licensure, including the period of time from the issue of an initial
tuition assistance award to the time of achieving licensure: 0

5. The number of recipients who remained employed in the local
school administrative unit after achieving teacher licensure: N/A

“Every student will graduate from Swain County Schools ready for college and/or career.”



Superintendent
Or. Karen Roseboro

(7es)

ey

@yrrell County Public Schools

1107 Hwy 64 East - Columbia, N.C. 27925

July 11, 2023

From: Carolyn 5. Simmons
Finance Officer

To: Toya L. Kimbrough, M.Ed.
Educator Advancement Coordinator
Division of District and School Support Services
NC Department of Public Instruction
Raleigh, NC 27601

RE: JILEQC Report = Tyrrell County

Board of Education
Karen Clough, Chairman
Robin Dunbar, Vice-Choirman
Janle Gibbs
Joni Liverman
Lee Scripture

1. The number and amount of funds in tuition assistance awards provided to teacher assistants.

None/$0

2. The number of teacher assistant recipients who achieved teacher licensure, including the period
of time from the issue of an initial tuition assistance award to the time of achieving licensure. -

None

3. The number of recipients who remained employed in the local school administrative unit after

achieving teacher licensure. N/A since we did not have any participation.

| acknowledge the above information is correct for the 2022-23 school year for Tyrrell County Schools.

Signature &Mgfﬁ' S. Sumimona _ Date 7/10/2023

TEL: 252-796-1121 An equal opportunity/affirmative action empioyer

FAX: 252-796-1492



VANC E 1724 Grag;m Ave
PO Box 7001
COU NTY Henderson, NC 27636

SCHOOLS (252) 492-2127

Teacher Assistant Tuition Reimbursement Pilot Program Yearly Report

1. The number and amount of funds in tuition assistance awards provided to teacher
assistants.

0

2. The number of teacher assistant recipients who achieved teacher licensure, including the
period of time from the issue of an initial tuition assistance award to the time of achieving
licensure.

0

3. The number of recipients who remained employed in the local school administrative unit
after achieving teacher licensure.

0



From: Michael Yancey <myancey@wcsnc.org>

Sent: Friday, July 14, 2023 9:40 AM

To: Toya Kimbrough

Subject: Re: 2nd Request for JLEOC Report: TAs to Teachers (Action Needed by August 1)
Attachments: image001.png

1. The number and amount of funds in tuition assistance awards provided to teacher assistants._

None

2. The number of teacher assistant recipients who achieved teacher licensure, including the period of time from
the issue of an initial tuition assistance award to the time of achieving licensure.

None

3. The number of recipients who remained employed in the local school administrative unit after achieving
teacher licensure.

None

Please submit this information (on your district letterhead) by or before August 1, 2023, as [ must provide
additional information in the final report before it goes to the Joint Legislative Education Oversight Committee
(JLEOC) by September 1, 2023.

Feel free to reach out if you have further questions.

Thank you,

Toya

Toya L. Kimbreugh, M.Ed.



adkin COunty Schools
Learn Today, Lead Tomorrow

June S, 2023

Toya Kimbrough
NCDPI
Educator Advancement Coordinator

JLEOC Report: TAs to Teachers

1. Total Number of Teacher Assistants in Vadkin County Schools; {105)

2. Total Number of Teacher Assistants seeking Teacher Licensure in Yadkin County Schools; (10 total:
All are in NC Accredited State programs, with 5 in the program and S on the walting list}

3. The number and amount of funds In tultion assistance awards provided to Teacher Assistants In
Yadkin County Schools for the 2021--2022 school year; {3 awards of $4,600 and 1 award for
$3,947.11 and 1 award for $2,488.41 for a total of $20,235.52 for the 2022-2023 school year)

4. The number of Teacher Assistant recipients who achieved teacher licensure, including the period of
time from the initial tuition assistance award t0 the time of achieving licensure; (2 Teacher
Assistents have achieved teacher licensure within 12 months after the initial assistance award.
The other 3 Teacher Assistants are still working toward thelr degrees)

5. The number of recipients who remained employed in the local administrative unit after achieving
teacher licensure; (1 Teacher Assistant achieved teacher licensure and is now employed as a
teacher in our district. 1 Teacher Assistant achleved teacher licensure and is now employed as a
teacher in another district.)

Please let me know if you need any further information or assistance.

Wayne Duggins

Associate Superintendent

Yadkin County Schools
wayne.duggins@yadkin.k12.nc.us
(336) 679-2051

www.yadkin.k12.nc.us
121 WASHINGTON STREET ¢ YADKINVILLE, NORTH CAROLINA 27055
TELEPHONE: (336) 551-1100 « FAX: (336) 679-4013



=5 YANCEY COUNTY SCHOOLS
Y¢S Our Vision — Excellence

July 10, 2023

JLEOC Report
Teacher Assistant Tuition Reimbursement Pilot Program
Turning TA's in to Teachers

Total Number of Teacher Assistants in Yancey County Schools: 41
Total Number of Teacher Assistants seeking teacher licensure: 4
. Number of awards provided: 3
Amount of awards provided: 2- $2300.00 Each Fall Semester 2022-2023 ($4,600.00)
1- $1293.00 Fall and $1007.00 Summer Semester 2022-
2023 ($2300.00)

4. Number of award recipients who achieved teacher licensure through this program:

5 Total (2 during 2022-2023, 1 during 2021-2022 and 2 during 2018-2019)
5. Number of award recipients who remained employed with Yancey County: 4 Total (2 Awarded

teacher positions in 2019-2020 schoo! year,1 Awarded teacher position in 2022-2023 and 1
Awarded teacher position in Jan 2023)

ZF P

Report Prepared By: Carla McMahan, HR Director
Date Prepared: 7/10/2023

100 Schoo! Circe * P.O. Box 190 * Bumsville, NC 28714 ° (P] 626.682.6101 [F) 828.882-7110
{W) woerer yR0CEYRE P



APPENDIX B

PAST TEACHER ASSISTANTS' TUITION REIMBURSEMENT PROGRAM REPORTS

2017-2022



School District

Total # of
Teacher
Assistants

Number of
Teacher
Assistants
Seeking
Teacher

Funds
Distributed

Number of
Teacher
Assistants
Licensed

Licensure
}District Reports for Program (Year 1: 2016 - 2017)

Teacher Assistants and
Graduates Who Remain
Employed and/or
Received Licensure

Anson County

Expenditures and
Graduates for 2017

e chools 0 $0.00 0 Does Not Apply
All Teacher Assistants are
Franklin County 5 $1,282.00 0 still e.mployed and
Schools working towards
licensure
All Teacher Assistants are
Moore County 5 $11,489.00 0 still e.mployed and
Schools working towards
licensure
All Teacher Assistants are
Richmond County 4 $12,374.00 0 still e'mployed and
Schools working towards
licensure
All Teacher Assistants are
Scotland County 5 $8,252.91 0 still e-mp|oyed and
Schools working towards
licensure
Total Teacher
Assistants, Program
Participants, 16 $33,397.91 0

Note: Of the participating districts in Year 1, 16 Teacher Assistants were involved in the program and working
towards their licensure. However, zero Teacher Assistants received their teacher license in the program. All
Iparticipating Teacher Assistants are still employed and working towards licensure.




Jemployed.

Number of
Total # of Teacher Number of | Teacher Assistants and
T Assistants Funds| Teacher Graduates Who Remain
Schoaol District Teacher ; = ”
" Seeking Distributed| Assistants Employed and/or
Assistants . . .
Teacher Licensed Received Licensure
Licensure
District Reports for Program (Year 2: 2017 - 2018)
Alan_'lance - 330 4 $10,984.68 All Teacher Assistants are still
Burlington Schools employed.
Anson County
< chools 31 0 $0.00 Does not apply |
Beaufort County 103 3 $6.559.40 EIAII Teacher Assistants are still
Schools i employed.
Bertie County
schools 35 0 $0.00 Does not apply
Duplin County 187 5 $3.327.65 All Teacher Assistants are still
Schools : employed.
Efjenton Chowan a6 a $6,192.12 All Teacher Assistants are still
City Schools employed.
Edgecombe
County Schools 86 .0 $0.00 Does not apply
I A ;
Franklin County 118 5 $11,500.38 IAll Teacher Assistants are still
Schools employed.
Guilford County 1012 5 $9,000.00 All Teacher Assistants are still
Schools employed.
Halifax County
schools 48 0 $0.00 Does not apply
Moore County 186 4 $13.596.02 All other Teacher Assistants are still
Schools employed.
Nash Rocky Mount
schools 194 0 $0.00 Does not apply
Northampton
County Schools 46 ; 0 $0.00 Does not apply
Randolph County \'
Schools 238 _.O ] $0.00 Does not Apply
Richmond County 142 3 $10,963.16 All other Teacher Assistants are st|II_
Schools - employed.
Scotland County 174 5 $17,639.11 All Teacher Assistants are still
Schools |




|
Tyrrell County -

! 15 0 0.00 0 Does not appl
Schools | » F
Vance County !

| 98 0 0.00 0 D |
Schools | ? oes not apply
Washington

29 .

County Schools E)_ $0.00 0 Does not Apply
Total Teacher
IAssistants, Program |
Participants, | 3068 35 $89,762.52 2
Expenditures and i |
Graduates for 2018 | i
Note: Year 2 saw an increase in the number of teacher assistants participating in the program with the addition
of 14 participating districts for a total of 23 districts participating in 2018. 2 teacher assistants have graduated

[from a college/university with full licensure to teach.




School District

Total # of
Teacher
Assistants

Number
of
Teacher
Assistants
Seeking
Teacher
Licensure

Funds
Distributed

Number of
Teacher
Assistants
Licensed

Teacher Assistants and
Graduates Who Remain
Employed and/or Received
Licensure

District Reports for Program (Year 3 : 2018 - 2019}

a1

Alamance . -
Burlington 394 3 $7,318.80 0 All TTac:;ar Assistants are still
Schools Pl
Alleghany County 18 3 $8.150.00 0 All Teacher Assistants are still
Schools employed.
Anson County
e chools 45 0 $0.00 0 Does not Apply
Ashe County 45 3 $4,203.92 0 All Teacher Assistants are still
Schools employed.
Beaufort County 102 5 $14.174.16 0 All Teacher Assistants are still
Schools employed.
Bertie County
schools 37 0 $0.00 0 Does not Apply
Bladen County 75 3 $5.519.00 0 All Teacher Assistants are still
Schools employed.
Cherokee County
cchools 53 0 $0.00 0 Does not Apply
Clay County

22 .
schools ) 0 $0.00 0 Does not Apply
Columbus County 7 c $4.756.38 0 All Teacher Assistants are still
Schools employed.

. I - -
Davidson County 575 3 $10,565.12 0 All Teacher Assistants are still
Schools employed.

Duplin County 154 3 $10,520.01 0 All Teacher Assistants are still
Schools employed.

Ef:lenton Chowan % 3 $8.685.74 1 All other Teacher Assistants
City Schools e, are still employed.
Edgecombe

County Schools 63 0 $0.00 0 Does not Apply

Franklin County 122 5 $16,377.76 0 All Teacher Assistants are still
Schools | employed.




Graham County 30 5 $10,620.00 All Teacher Assistants are still
Schools employed.
Greene County 53 1 $2.354.46 All Teacher Assistants are still
Schools employed.
i All other Teacher Assistants
| are still employed and !
. . working towards licensure |
Iford Count .
_GUI S 878 5 $12,453.96/ and two teacher (graduates)
iSchools . .
are still employed in the :
. district after achieving |
' licensure
iHalifax County i
Schools 45 0 $0.00 Does not Apply
Jackson County 49 1 $4,600.00 All Teacher Assistants are still
|Schools employed.
Jones County
ra= 20 0 $0.00 Does not Apply
Lenoir County
cchools 123_ 0 $0.00 Does not Apply
Macon County 68 1 $0.00 All Teacher Assistants are still
Schools employed.
McDowell County
1 .
schools 21 0 S0.00 Does not Apply
Mitchell County 26 1 $2.055.14 All Teacher Assistants are still
Schools ) employed.
Moore County 197 12 $15,989.68 .AH other Teacher Assistants
Schools ; are still employed.
Nash Rocky
r——— 230 0 $0.00 Does not Apply
Northampton 37 1 $6.742.82 All Teacher Assistants are still
County Schools employed.
All Teacher Assistants are still
Public Schools of employed and working
Robeson County 329 2 50.00 towards licensure - they were
chosen in Spring 2019
Randolph County
s chools 185 0 $0.00 _Does not Apply
Richmond County 136 5 $12,477.46 All Teacher Assistants are still
Schools employed. |
Scotland County 116 c $11,695.16 iAII Teacher Assistants are still |
Schools lemployed.
Swain County
schools 26 0 $0.00 Does not Apply




Tyrrell County

schools 22 0 $0.00, 0 Does not Apply
WVance County
5 chools 82 0 $0.00 0 “ Does not Apply
Washington
2 .
i) S 8 0 $0.00 0 Does not Apply
Yadkin County 78 5 $9.200.00 1 All other Teacher Assistants
Schools e are still employed.
[Yancey County : 39 5 $6,900.00 5 All other Teacher Assistants
iSchools | i are still employed .
|5'I'otal Teacher :
Assistants,
|Program 4394 93 $185,359.57 7

!Participants,

Expenditures and |
\Graduates for 2019,

Note: Year 3 saw an increase in the number of Teacher Assistants in the program with the addition of 19
participating districts for a total of 38 districts participating in 2018-2019. 7 Teacher Assistants graduated
from a college/university with full licensure to teach.

Total Expenditures

for Program:
{3 year totals
2017-2019)
Total Receiving
Licensure;

{3 year totals 2017-

2019)

$308,520.00




School District

Total # of
Teacher
Assistants

Number
of Teacher,
Assistants

Seeking

Teacher

Distributed

Licensure

Number

funds|of Teacher

Assistants
Licensed

Teacher Assistants and Graduates
Who Remain Employed and/or
Received Licensure

District Reports for Program (Year 4: 2019 - 2020)

Schools

Alamance All other Teacher Assistants are
. 304 5 13,274. 1 "
Burlington Schools > 25 still employed.
Alleghany County 29 5 $5.224.00 0 All Teacher Assistants are still
Schools employed.
Anson County
. D I
schools 35 0 $0.00 0 oes not Apply
Ashe County Schools|  43.5 3 $416108 o [\ TeacherAssistants are still
: employed. i
Three of the four Teacher Assistants
t . - —
Beaufort County 101 4 $10,646.19 0 are still emp.loyed in tl:us district and
Schools all four continue working towards
licensure
Bertie County
schools 33 0 $0.00 0 Does not Apply
Bfaden County 7 4 $2,314.15 0 All Teacher Assistants are still
Schools employed.
Cherokee County
schools 54 0 $0.00 0 Does not Apply
Clay County Schools 28 3 $0.00 0 Does not Apply
Columbus County 20 A $6,766.89 q All Teacher Assistants are still
Schools employed.
Davidson County 304 5 $16,757.48 0 All Teacher Assistants are still
Schoals B employed.
Duplin Count i i
uplin County 173 4 $16,159.62 0 All Teacher Assistants are still
Schools employed.
Edenton Chowan All other Teacher Assistants are
42 4 11 1
City Schools 511,960.16 1 still employed.
Edgecombe
0 0. D |
County Schools 22 SOl 0 oes not Apply
Franklin County 100.5 S $22.214.03 0 All Teacher Assistants are still
Schools employed.
Graham County 29 4 $15,160.00 0 All Teacher Assistants are still

employed.




;Greene County

:Sch90|5 49 $0.00 Does not Apply .
Guilford County 9223 $14,484.82 All Teacher Assistants are still
Schools employed.
Halifax County
Schools 39 $0.00 Does not Apply
dackson County 53 $1,773.58 All Teacher Assistants are still
Schools employed. .
Hones County !
s chools 22 $0.00 Does not Apply
Lenoir County
schools 123 $0.00 Does Not Apply
Macon County
ischools 65 $0.00 Does not Apply
{McDowell County |
Schools | 121 $0.00 Does not apply.
Mitchell County | 27 $3.243.49 All Teacher Assistants are still
|Schools } employed.
| i . N
;Moore County 181 $21.327.13 All Teacher Assistants are still
Schools employed.
| B .
Nash Rocky Mount 200 $4.947.20 All Teacher Assistants are still
Schools employed.

Four teachers (graduates) are
Northampton 17 $10,000.00 employed in the district after
County Schools |

lachieving licensure
Public Schools of 341 $13,392.54 All Teacher Assistants are still
Robeson County employed.
Randolph County 172 40.00 Does not Apply
Schools
Richmond County 135 $2,269.03 All Teacher Assistants are still
Schools employed.
Scotland County 125 $12.336.54 All Teacher Assistants are still
Schools employed.
Swain County 25 $0.00 Does not Apply
Schools
Tyrrell County
< chools 18 $0.00 Does not Apply
Vance County
t chools 70 $0.00 Does not Apply
Washington County 24 $0.00 Does not Apply
Schools
Yadkin County 79 $9,200.00) All other Teacher Assistants are

Schools

still employed.




Yancey County 28 4 $6,900.00 0 All Teacher Assistants are still
Schools | employed.

Total Teacher i
Assistants, Program
Participants, 4321 104 $224,513.41 12
Expenditures and

Graduates for 2020

Note: Year 4 saw an increase in the number of Teacher Assistants in the program. 12 Teacher Assistants
graduated from a college/university with full licensure to teach.

Total Expenditures
for Program:

(4 year totals 2017-
2020)

$533,033.41

|
Total Receiving 1|r
Licensure:
{4 year totals 2017- |

2020) J J

21




School District

Total # of
Teacher
Assistants

Number of
Teacher
Assistants
Seeking
Teacher
Licensure

Number of Teacher Assistants and
Funds| Teacher Graduates Who Remain
Distributed| Assistants | Employed and/or Received
Licensed Licensure

District Reports for Program (Year 5: 2020 - 2021}

Ianl'lance 330 7 $15,867.99 0 All Teacher Assistants are still
|Burlington Schools employed. !
.Alieghany County 23 ) $5932.30 0 All Teacher Assistants are still
Schools employed.
lAnson County
Schools 36 h 1 - $592.08] 0 Does not Apply
! Ashe County Schools An 4 48,658.37 0 IAII Teacher Assistants are still

lemployed. _
Beauf ' i

eaufort County 90 5 $16,727.85 3 AI.I other Teacher Assistants are

Schools still employed.

Bertie County

s 30 0 $0.00 0 Does not Apply r |
Bladen County 64 1 $1.291.73 1 The one teacher {(graduate) is still
Schools i employed.

Cherokee County _

cchools 52 0 SO.OOQ 0 Does not Apply

Clay County Schools 19 0 $0.00| 0 Does not Apply ;
Columbus County 84 4 $7,020.07 0 )All Teacher Assistants are stitl
Schools employed.

Davidson County 300 6 $16,426.54 3 AI.[ other Teacher Assistants are
Schools =l still employed.

Duplin County 195 5 $20,184.49 2 'AI.I other Teacher Assistants are
Schools still employed.

E'denton Chowan 35 1 $3.309.00 0 All Teacher Assistants are still
City Schools . | =l lemployed. 1
BT 58 0 | $0.000 0 |Doesnot Appl

County Schools L1k i PRy

Franklin County 108 5 $17,256.61 1 Al! other Teacher Assistants are
Schools o | e still employed.

IGra ham County 29 4 $16,804.00 1 AI.I other Teacher Assistants are
'I_Schogli__ _ still employed.




Greene County

All Teacher Assistants are stil}

Schools

el 58 $9,200.00 e:mployed and working towards
licensure
iford C -
Guilford County 966 $20,321.48 AI_I other Teacher Assistants are
Schools still employed.
Halifax County
0.0
SHm—s 0 $0.00 Does not Apply
Jackson County 64 $2.104.44 All Teacher Assistants are still
Schools employed.
Jones County
S 20 $0.00 Does not Apply
Lenoir County 135 $6,870.58 AI.I other Teacher Assistants are
Schools still employed.
Macon County
Schools ) 65 $0.00 Do§§ not Apply
McDowell County
Schools 119 $0.00 Does not Apply
Mitchell County 24 $8.467.17 All Teacher Assistants are still
Schoois employed.
Two Teacher Assistants have
Moore County remained employed in the local
Schools he S P school administrative unit after
achieving teacher licensure.
Nash Rocky M [ i ill
ash Rocky Mount 208 $10,331.88 All Teacher Assistants are sti
Schools employed.
Northampton
50 :
TR $0.00 Does not Apply
Public Schools of All other Teacher Assistants are
Robeson County 24 FUHEIRE stili employed.
Randolph County
< chools 167 $0.00 Does not Apply
Four Teacher Assistants have
Richmond County remained employed in the local
Schools e >10,724.83 school administrative unit after
achieving teacher licensure.
Per district, "we have two teachers
that have completed the program
and serve as teachers currently in
gc::tla:'ld CoLBty 181 $0.00 our district. One participant has
alelelks left the district and was classified
as a teacher assistant upon her
separation from the district."
Swain County 25 $1,851.12 All Teacher Assistants are still

employed.




'I:ifrrell County

0 ]Does not Apply

Expenditures and
Graduates for 2020

22 .00

Schools 2 T »0
Vance County

0 :
Sl 62 $0.00 0 Does not Apply
Washington l

0 0.00 0 Does not Appl
County Schools i 2 il sl
Yadkin County 79 3 $13,800.00 2 AS.I other Teacher Assistants are
Schools still employed. _
Yancey County 40 5 420,397.04 2 AI.I other Teacher Assistants are
Schools : S o, still employed.
Total Teacher
Assistants, Program
Participants, 4411 85 $267,050.13| 24

Note: Year 5 saw a decrease in the number of Teacher Assistants in the program. 24 Teacher Assistants
graduated from a college/university with full licensure to teach.

Total Expenditures |
for Program: |
(5 year totals 2017- |
2021)
Total Receiving
Licensure:

(S year totals 2017-
2021)

$800,083.54

T 45




School District

TAs to Teachers Tuition Reimbursement Program Report: Year 6 - 2021-2022

Total # of
Teacher
Assistants

Number of
Teacher
Assistants
Seeking
Teacher
Licensure

Number of
Teacher
Assistants
Licensed

Funds
Distributed

Teacher Assistants and
Graduates Who Remain
Employed and/or Received
Licensure

Alamance- 3 have remained in LEA after .

. [Burlington Schools | 250 3 $13,103.98 3 receiving license

- |Alleghany County N 1 has remained with the LEA after

Schools 24 2 $3,770.00 0 receiving license
Anson County i
Schools 48 1 $209.86 0 0
Ashe County
Schools 47 3 $6,757.59 0 ]
Beaufort County 2 have remained in LEA after
Schools 90 2 $5,300.01 2 receiving license
Bertie County
Schools 30 0 $5 0 Has not applied
Bladen County *
Schools 52 0 S 0 Has not applied
Cherokee County
Schools 47 0 S - 0 Has not applied
Clay County Schools 25 0 S - 0 Has not applied
Columbus County 1 has remained with the LEA after
Schools 38 7 $11,061.97 1 receiving license
Davidson County 3 have remained in LEA after
Schools 252 6 $12,022.22 3 receiving license
Duplin County 2 have remained in LEA after
Schools 153 2 $7,451.10 2 receiving license
Edenton-Chowan ,
Schools 39 1 $1,257.64 0 0
Edgecombe County
Public Schools 57 0 S 0 0
Franklin County 2 have remained in LEA after
Schools 107 5 $22,970.35 2 receiving license
Graham County 2 have remained in LEA after
Schools 34 3 $11,595.00 2 receiving license
Greene County 1 have remained in LEA after
Schools 54 2 $8,894.66 1 receiving license
Guilford County 2 have remained in LEA after
Schools 972 5 $18,060.00 2 receiving license




Halifax County

Schools 35 0 $- 0

Jackson County 1 have remained in LEA after
Schools 26 1 $1,694.34 1 receiving license

Jones County Public

School 21 0 S - 0 0
Lenoir County Public 1 have remained in LEA after
Schools 135 1 $508.86 1 receiving license

Macon County

Schools 0 0 S - 0 0
McDowell County

Schools

Mitchell County

Schools 27 1 $1,547.93 1 0
Moore County S have remained in LEA after
Schools 216 5 $14,230.90 2 receiving license

Nash County Public 1 have remained in LEA after
Schools 194 3 $16,544.80 1 receiving license

Northampton 4 have remained in LEA after
County Schooals 41 4 $16,742.82 4 receiving license

Public Schools of

Robeson County 408 10 $4,600.00 0 0
Randolph County

Schools 202 0 S- 0 0
Richmond County 6 have remained in LEA after
Schools 136 2 $5,510.35 2 receiving license

Scotland County

Schools 114 5 $8,159.20 0 g
Swain County

Schools 25 2 S - 0

Tyrrell County

Public Schools 16 1 $263.85 0 0
Vance County

Schools 80 1 $1,600.00 0 0
Washington County

Schools 16 1 S- 0 0
Yadkin County 1 have remained in LEA after
Schools 90 6 $22,285.74 3 receiving license

Yancey County 1 have remained in LEA after
Schools 41 S $20,649.00 3 receiving license

Total Teacher

Assistants, Program

Participants,

Expenditures and

Graduates for 2020 4192 90 $236,792.17 36 39




Note: Year 6, there were 90 teacher assistants seeking teacher licensure. $ 236,792.17 was spent during the
2021/2022 school year with 36 Teacher assistants becoming certified. Overall, 41 Teacher assistants
graduated, obtained licensure and remained with their employing LEA's for the 2021/2022 Year. During the
past 2 years and with the onset of Covid - 19 there has been a decrease in program participation. Retaining
Finance Directors and school leadership has been a contributing factor to the lack of participation this past
school year,

Total Expenditures
for Program: { 6
year totals 2017-
2022) _ 1,036,875.71
Total Receiving '
Licensure; ( 6 year
|totals 2017-2022) ) 81




